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A. GENERAL AND PROCEDURAL MATTERS. 

BOG-30(2012)-01: Welcome to all members to the meeting by the Chairman. 
Chairman welcomed a/l the members including the new member Prof. R. 
K. Sahoo. Professor. ME. NIT, Rourkela. The BOG recr;>rded its 
appreciation of the services of outgoing member, Prof. B. B. Biswal. He 
also welcomed and mentioned thai the Col/ector and OM's Koraput's 
participation regularly would be of valuable assistance in the deliberations 
of BOG. 

BOG-30(2012)-02: Confirmation of the minutes of the 29th Meeting of the BOG held 
on 16.03.2012 at Bhubaneswar. 

The minutes of the 29th Meeting were sent to the members vide letter 
NO.NITRlRG/BOG-29/128, dt: 27.03.2012. No comment or suggestion 
has been received. 

The Board discussed and confirmed the minutes of the 2ft'meeting. 

BOG-30(2012)-03: To report on the action taken on the decisions made In the 2gth 
Meeting of BOG held on 16.03.2012 and to discuss matters arising 
out of the minutes. 

The report on the action taken on the decisions made In the 29th Meeting 
held on 16.03.2012 was given in the Annexure for information of the 
Board. A copy of the New Organization Structure as approved by the 
Director was enclosed. 

The Board noted the above. 

[Annexure- A1, Pg. No. 13-16] ---

BOG-30(2012}-04: Brief Report on the activities of the Institute since last BOG meeting 
held In 1tth March, 2012. 

A brief report of the Institute was presented In the Annexure for 
information of the Board. 

The Board noted the contents. 

[Annexure- A2, Pg. No. 19] 

BOG-30(2012}-05: To approve the Statement of Accounts for the Financial year 2011-12. 
The Statement of Accounts for the financial year 2011-12 recommended 
by the 19th Finance Committee was enclosed for consideration of the 
Board. 

The Board approved the Statement of Accounts for . the financial year 
2011-12 as recommended by the Hjh Finance Committee held on 
29.06.2012. 

[Annexure- A3 , Pg. No.20 - 40] 

BOG-30(2012}-06: To consider the Minutes of 11th Finance Committee Meeting held on 
16th March, 2012 and 1!i' Finance Committee held on 29.06.2012. 

The minutes of 18th Finance committee Meeting held on 16th March, 2012 
and 19th Finance Committee meeting held on 29.06.2012 were given in 
Annexure for consideration of the Board. 

The Board approved the Minutes of the 1 ffh Finance committee Meeting 
held on ulh March. 2012 and Hfh Finance Committee meeting held on 
29.06.2012 respectively. 

[Annexure- A4, Pg. No. 41 - 60] 
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B. POLICY AND IMPORTANT ADMINISTRATIVE MAnERS. 

BOG-30(2012)-07: Recruitment of Non-Faculty staff. 

A) Officers: 

Selection of .Non-faculty Officers were undertaken during 30th April to 
5th May. 2012. Appointment letters were issued to the following 
. candidates after obtaining approval of Chairman. BOG. 

SI. Designation Name Status 
No Joined Expected 

to join 
1. Medical Officer Dr. A. R. Panigrahi 21.05.12 -
2. Medical Officer Dr. D. K. Sa 26.06.12 -
3. Asst. Registrar Mr. Sudin B. Babu 29.05.12 -
4. Asst. Registrar Mr. Gautam Ramani 29.05.12. -
5. Asst. Registrar Mr. K. K. Sahoo 30.05.12 -
6. Asst. Registrar Mr. M.NA Babu 11.06.12 -
7. EnQineer(Civil) Mr. H. Satapathy 14.05.12 -
8. Scientific Officer Mr. B. K. 8ehera - 15.07.12 

The present staff structure was approved by MHRD vide letter No. 
F.14-14/2008-TS.lII. dt.20.05.2011. considering the actual students 
strength of 3374 for the year 2010-11. At present student strength is 
increased to 4100 approximately. The present new faculty and staff 
strength will be sent to MHRD after admission process is over in July. 
2012. and MHRD will be requested to sanction additional faculty and 
staff s!r~Dgth~comm~~sLJr,:ite !Vith n~w ~tudent strength .. 

The Board approved the proposal. 

The Board also considered proposal for appointment of a Lady Doctor 
on contract. In view of the large no of girl students, lady employees 
and dependent ladies in the campus, Board was requested to approve 
the position of a lady Doctor. 

The Board approved the proposal for appointment of Lady Doctor on 
contract for one year which can be renewed further on satisfactory 
performance till a regular Doctor is appointed. Director was authorized 
to finalize qualifications, remuneration, duration of service and other 
terms and conditions of appointment. 

B). Non-Teaching Technical Posts: 

i) Selection of Non-faculty personnel - Technical Assistant, Laboratory 
Assistant and Technician were undertaken during 30th April to 5th May. 
2012. Appointment letters for Tech. Asst. (SI. No.1-5). Technician 
(SI.No.1-4) and Lab. Assistant (SI.No.1) as approved by the Director 
were issued. 

Technical Assistant: 

51. Name Categ Branch Remarks 
No. ory 
1. Mr. Parmannanda Pandit aBC CE Recommended for appointment 
2. Mr. Nagmani aBC ME Recommended for appointment 
3. M. Arindam Pal aBC ME Recommended for aPPointment 
4. Mr. Mahesh Kr. 5ahoo aBC EC Recommended for appointment 
5. Mr. Radharaman Nayak aBC EC Recommended for appointment 
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Technician (Multl.kllled): 

1. Mr. Srfman S • .chal GEN. EE Recommended for appointment 
2. Mr. K. AJok Ranjan GEN. EE Recommended for appointment 
3. Mr. Anup Prasad Sahoo OBC ME Recommended for appointment 
4. Mr. Abhaya Kr. Mohanta OBe ME Recommended for appointment 

Laboratory As.lstant: 

1. 1M.. Smlta Mohanta I GEN I PH I Recommended for 
appointment 

Ii) The present Non-faculty staff structure was approved by MHRD vide letter 
No. F.14-14/2008-TS.III, dt.20.0S.2011. In the meantime 11 employees have 
retired/resigned during January - June, 2012 and 03 will be retiring during 
July - Dec, 2012. It is proposed to fill up the following technical posts as 
given below from the panel recommended by the Selection Committee. The 
existing panel will be exhausted in the process. 

Technical Assistant: 
SI. Name Category Branch Remarks 
No 
1. Mr. Bikram Kr. Sahoo OBC CS Recommended for appointment 
2. Mr. Anup Prasad Sahu OBC ME Recommended for the panel 

Technician (Multi skilled): 

1. 
2. 
3. 

Mr. Manisha Patra GEN. EE Recommended for the panel 
Mr. Ghanashyam Ojha GEN. ME Recommended for the panel 
Mr. Sanjay Kr. Nayak SC ME Recommended for the panel 

The Board did not approve the proposal as no records were presented 
regarding the provisions made for creation of panel for the future 

-vacancies.The Board advised the administration .. to examine if-any----­
provision was made in the advertisement to fill up future vacancies from 
the panel recommended by the Selection Committee and to put up the 
records before the BOG in its next meeting. 

[Annexure. AS, Pg. No.61 - 621 
BOG-30(2012)-08: Promotion of faculty members. 

The Board vide resolution No. BOG-27(2011 )-03, dt.23.09.2011, directed 
the following: 

"BOG-2S(2011 )-12:- Implementation of Sth CPC pay scales for faculty 
members was discussed. The Board deliberated on the following issue. 
·Old scale Assistant Professors will be formally designated as Associate 
Professor only on completion of three years service or equivalently, on 
earning three increments in the old scale of Rs.12000 - 18300/- or its 6th 

CPC equivalence. 

The Board noted that the decision of the anomaly committee constituted 
by MHRD is expected to be available shortly. The Institute's 
implementation of the 6th CPC pay fixation shall be reviewed when the 
directions from the Ministry are received". 

A circular has been received from MHRD vide letter No.F.33-7/2011-
TSIII, dt.14.03.2012 and under clause No.4(k). it states that "Any 
promotion or enhancement of Pay Band or Grade Pay, already 
implemented by the Institute should be got reviewed I examined by the 
Board by a duly constituted Selection Committee immediately. Any 
increment paid over the beginning of the scale of Associate Professor to 
those Assistant Professors who did not complete 3 years, is to be 
recovered from future pay". 
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"CAG vide Audit Report No.PAG(CA)-ASA-IR No.73/10-11/1144, 
dt.24.12.2010 advised the following: 

1) 'that the excess payment towards salary to the Assistant Professor 
before completion of the minimum 3 year of services may be 
recovered immediately from their salary and payment of higher salary 
may also be discontinued in order to avoid further misutilisation of 
government funds". 

2) "The Assistant Professor were eligible to get the Associate Professor 
Scale after completion of minimum 3 years of service in the scale of 
Rs.12,OOO to 18,0001-. In the above cases the extra salary drawn was 
calculated up to completion of 3 years of service. When the Assistant 
Professor will be eligible for promotion to Associate Professor, his pay 
will be fixed in the appropriate stage in PB-4 and extra payment made 
after the date of completion of three years to date may be calculated 
and recovered from the employees immediately along with the extra 
payment pointed out in the earlier paragraph. The other benefit 
allowed to these employees due to placing them at higher scale . 
irregularly like contribution towards provident fund, pension fund etc. 
may also be adjusted early under intimation to audit." 

The following is presented to the Board in response to the 
desecrations of MHRD and CAG audit. 

i) No appointment of faculty or non-faculty personnel has been done 
at NIT, Rourkela outside the due process of law involving duly 
constituted selection committees. No review of selections is 
therefore, warranted. 

-----.. _--- -"_._-- .. _--_ .•. --- . -.. "~.---- . __ .-.-

ii) Referring to direction of MHRD vide clause (4K) of order No.F.33-
7/2011-TS.III, dt.14.03.2012, the direction has already been 
implemented and all payment made to associate professors as 
increments over the beginning of scale of Associate Professor 
have been recovered. To be posted as Associate Professor only 
from the date they completed 3 years service in the scale 12,000 
- 18,300/-. Faculty members who earned 3 increments in the 
scale by virtue of initial increments at the time of selection were 
also given the same status to avoid anomalies as per decision of 
NIT council. 

iii) The observation of CAG Audit has thus been addressed to 
adequately. It should be rtoted that the MHRD made no provision 
for faculty recruitment as old scale Assistant Professors during the 
period 1.1.2006 to 18.8.2009. In order to fill the void, information, 
based on a prescription of the UGC available at that time, the 
BOG of NIT, Rourkela took a conscious decision to offer the post 
of Associate Professors to all faculty recruited during this brief 
period as Assistant Professor (Old scale) from the date of 
appointment. Subsequently, MHRD gave new guidelines for them 
for pay fixation. Still more recently MHRD has directed to recover 
the increment only, mutation mutandis, implying that starting pay 
of Associate Professor may be retained. This provision has 
already been implemented. 

The Board approved the proposal and advised the administration to seek 
concurrence of MHRD. 

[Annexure- A6, Pg. No. 63 - 66) 
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BOG-30(2012)-09: Amendment of House Allotment Rules. 

Board of Governors vide resolution No. BOG-10(2006)-11: dt.16.06.2006 
approved the House Allotment Rules for the Institute. In view of the 
changes in the system. it was proposed to bring amendments to the 
House Allotment rules renecting new pay structures and enhanced plinth 
areas. A complete MHouse Allotment Rule- was given in the Annexure. 

The Board advised the administration to consult a retired officer from the 
Govt. to go through the regulations and put up the revised version in the 
next meeting. 

[Annexure- A7.Pg.No.67 - 83] 
BOG-30(2012)-10: Proposal on Guest House Rules. 

The Guest House rules were implemented after approval by the Director 
vide letter No. NITRlDRIGuest House/2009/Mfi06. dt.17.02.2009. The 
Guest House rules have been re-drafted to reflect changes in present 
practice of allotment and tariff rates. The revised set of rules was given in 
the Annexure. 

The Board discussed the proposal in detail. Along with the regulations 
and tariff structure of the guest House, the Board also wanted to know the 
administrative system of the entire Institute. Director was advised to put 
up an administrative structure for the Institute in the next meeting. 
Director was further advised to constituta a committee to examine the 
regu~ations and tariff of guest house and put up a proposal in the next 

. meeting. The old regulations and tariff fOf the Guest House will continue 
until approval of fresh regulations and tariff by the Board. 

The item was deferred. 
[Annexure- A8. Pg.No.84 -101] 

BOG-30(2012)-11: Adoption of Model Recruitment Rules (RRs) for Non-Faculty staffs at 
NIT •• Rourkela. 

MHRD has circulated a proposal for Model Recruitment Rules (RRs) for 
Non-Faculty posts in NITs. It was proposed that the same might be 
adopted by BOG. 

The Board discussed the Model Recruitment Rules and noted its features 
in the context of Institute administration. The Board adopted the Model 
Recruitment Rules circulated by the Ministry of HRD. 

[Annexure- A9. Pg.No.102 -139] 
C. ACADEMIC MATTERS: 

BOG-30(2012)-12: To consider the Minutes of 38th and 39th Senate Meetings held on 
15.02.2012 and 23.052012 respectively. 

The minutes of the 38th and 39th Senate Meeting held on 15.02.2012 and 
23.05.2012 respectively are given in the Annexure. 

The Board noted the above. 
[Annexure- A10. Pg. No.140 -159] 
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D. ROUTINE ADMINISTRATIVE MAnERS: 

BOG-30(2012)-13: Personnel issues: 
1) Resignation: 

a) Dr. Manas Das [EC:1121018], joined this Institute service as an 
Asst. Professor in the Department of Mechanical Engineering on 
06.01.2012. He has tendered his resignation from the post of Asst. 
Professor, Dept. of ME and requested to relieve him from the Institute 
service w.eJ. 07th May,2012 to enable him to join liT, Guwahati. His 
resignation is accepted on behalf of the board and he is relieved from 
the Institute service w.eJ. 07.0S.2012(AN) pending approval of the 
BOG. 

The Board approved the proposal. 

b) Dr. (Ms.) Shabina Khanam [EC:1070847], joined this Institute service 
as an Asst. Professor in the Department of Chemical Engineering on 
01.07.2007. She has tendered her resignation from the post of Asst. 
Professor, Dept. of CH and requested to relieve her from the Institute 
service w.eJ. 06.07.2012 to enable her to join liT, Roorkee on 
09.07.2012. Her request for waving of 03 months notice period a's 
required vide Clause 30(i) of NIT Statutes and resignation w.e.f. 

, 06.07.2012(AN) is accepted on behalf of the Board and she will be 
relieved from the Institute service w.e.f. 06.07.2012(AN). 

The Board approved the proposal 

c) Dr. M. R. Gavara [EC:1110994], joined this Institute service as an 
Asst. Professor in the Department of Mechanical Engineering on 
_HL12.2011.He has tendered his resignation from the post of Asst~ 
Professor, Dept. of ME and requested to relieve him from the Institute 
service w.e.f. 12.06.2012. His resignation is accepted on behalf of the 
Board and he is relieved from the Institute service w.e.f. 
12.06.2012(AN) pending approval of the BOG. 

The Board approved the proposal. 

2) Personal Matter: [Re-designation]: 

While implementing the new Staff Structure as approved by MHRD, 
Board vide resolution No. BOG-26(2011)-10 dt.17.06.2011 has 
allowed Shri R. K. Sinha to retain his present designation of Special 
Officer (IPED) as personal to him. Subsequently, in view of 
administrative exigency, Shri Sinha has been transferred and posted 
in the Training & Placement(T&P) department of the Institute with 
New Designation as "Administrative Officer(T&P)", vide office order 
NO.NITRlRG/2012/M/206 dt. 2S.04.2012. 

Board has the power to abolish, redesignate or change the 
nomenclature of any post in the institute vide clause No.S(i) of the 
First Statutes of NITs. 

The Board advised Director to propose a suitable designation in line 
with the approved staff structure in the next meeting. 

3) Personal Matter: [Extension of contractual period], 
Shri Krishna Dutta, Asst. Professor [MM]. Shri Dutta was offered 
contractual appointment for a period of 03 years and asked to 
complete his Ph. D. studies on or before 30th June, 2012 vide clause 
(01) of the offer of appointment. He joined this Institute service on 14th 
December, 2009 (FN). He has completed his research work and has 
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presented his Synopsis Seminar at liT, Kharagpur on 19.06.2012 and 
expected to get his Ph. D. degree by December, 2012. Board may 
consider for extension of contractual period till March 31. 2013. 

As a special case, the Board approved the proposal for extension of 
contractual appointment period till March 31. 2013. 

BOG·30(2012H4: PARTICIPATION IN CONFERENCE AND WORKSHOPS IN FOREIGN 
COUNTRIES: 

SI. 
No. 

01. 

02. 

03. 

The following faculty members were permitted to participate in conferences 
and workshops in foreign countries on approval of Director as per the 
Institute policy. The list is presented for information of the Board. 

Name & Designation Dept. Duration Tralnlngl Place Countryl 
Conference of Training I ~boratory 

Conference 
Dr. Raja Sekhar MA 17/03/12 2012 International Singapore Singapore 
Tungata To Conference on Fluid 
Asst. Professor 18/03/12 Dynamics and 

Thermodynamics 
dTechnologies 

Dr. Ch. RamReddy MA 17/03/12 2012 International Singapore Singapore 
Asst. Professor To Conference on Auid 

18/03/12 Dynamics and 
Thermodynamics 
Technologies 

Dr. D. Behera PH 29/04/12 International Conference Istanbul Turkey 
Asso. Professor To on Superconductivity 

-- - ..• . 
____ ,. _____ • ~ ___ c ___________ 

---'--'---" 04/05/12 and Magnetism - ICSM --,_ .. - . .----------._-
2012 

04. Dr. S. Murugan ME 24/04/12 SAE 2012 World Detroit USA 
Asso. Professor To Congress & Exhibition 

26/04/12 
05. Dr. Manoj Ku. Mishra MN 24/03/12 International Conference Dubai UAE 

Asso. Professor To on Chemical. Civil and 
25/03/12 Environment 

Engineering 
(lCCE E 2012) 

06. Dr.(Ms.) Bismita LS 01/06/12 World Biomaterials Chengdu China 
Nayak To Congress 
Asst. Professor 05/06/12 (WBC -2012) 

07. Dr. Debayan Sarkar CY 01/07/12 19'" International Melbourne Australia 
Ass!. Professor To Conference on Organic 

06/07/12 Synthesis (ICOS 19) 
08. Dr. Haraprasad Roy ME 03/09/12 International Conference Gdansk Poland 

Ass!. Professor To on Vibration Engineering 
06/09/12 and Technology of 

Machinery (VETO MAC-
VIII) 

09. Dr. Sujit Ku. Bhutia LS 01/05/12 Shot Term Research Virginia USA 
Ass!. Professor To work on MDA7 and 

22107112 breast cancer stem cell 
project, Autophgy and 
cancer stem cell etc. 

10. Dr. (Mrs.) Madhusree CH 05/07/12 International Conference Zurich Switzerlan 
Kundu To on Modeling and d 
Asso. Professor 06/07/12 Sinulation 

(lCMS-2012) 
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11. Dr. (Ms.) Shabina CH 05/07112 International Conference Zurich Switzerland 
Khanam To on Fluid Mechanics, Heat 
Asst. Professor 06/07112 Transfer and 

Thermodynamics 
(lCFMHTI 2012) 

12. Dr. (Ms.) Madhurima CY 18/05112 Participation in a Training Santiago Chile 
Jana To Programme as a Short 
Asst. Professor 18/06/12 Term Visiting Fellow for 

the Development of 
professional Skill 

13. Dr. (Ms.) ME 09/05/12 Kathmandu Symposia on Kathmandu, Nepal 
Sandhyarani Biswas To Advanced Materials 
Asst. Professor 12/05/12 (KaSAM - 2012 

14. Dr. Aji! Kumar Sahoo EC 04/07112 World Congress on London UK 
Asst. Professor To Enginering 2012 

06/07/12 (WCE -2012) 
15. Dr. Anindya Basu MM 23/07/12 International Conference Paris France 

Asso. Professor 
, 

To on Nanoscience and 
27/07/12 Technology (ICN+T 

2012) 
16. Dr. Debasis Chaira MM 23/07112 International Conference Paris France 

Asst. Professor To on Nanoscience and 
27/07/12 Technology (ICN+T 

2012) 
17. Dr. Arvind Kumar CH 05/07/12 International Conference Zurich Switzerland 

Asst. Professor To on Chemical and 
06/07/12 Molecular Engineering 

18. Dr. Saurv Chatterjee CY 22/05/12 DAAD Research Stays - Essen Germany 
Asso. Professor To 2012 as Short Term 

20/07/12 Research Fellow for the 
development of 
Professional Skill. 

19. Dr. Sarat Kumar EC 11/06/12 International Conference Copenhagen Denmark 
Palra, --- ---.~---- ---To ---- --- on --------- -- Computer; . ~ -. ----"."+. --_ ... -

Professor 12/06/12 Communication and 
Information Sciences, 
and Engineering 
(lCCCISE - 2012) 

20. Dr. S. K. Rath CS 16/07/12 International Conference Las Vegas, USA 
Professor To on Software Engineering Nevada 

19/07/12 Research and Practice 
(leSERP -2012) 

21. Dr. K. P. Maity ME 20/06/12 International Conference France Paris 
Professor To on Surface Modification 

22/06/12 Technologies 
(SMT 26) 

22. Prof. Rajeev Kumar SM 16/05/12 2012 AMS Annual New Orleans USA 
Panda To Conference 
Asst. Professor 19/05/12 

23. Dr. Pradip Chowdhury CH 18/06/12 Tech Connect World - Santa Clara, USA 
Asst. Professor To 2012 Conference 'California 

21/06/12 

The Board noted the above. 

BOG-30(2012)-15: Extra Ordinary Leave (E.O.L) and Fellowship: 
The following faculty members were provisionally permitted by Director to 
avail Extra Ordinary Leave JE.O.L). 

51. Name & Dept Duration Employment! Place of Work Country 
No DeSignation Fellowship 
01. Dr.Debayan Sarkar CY 22/07/12 Offered a position of Visitin Stanford University USA 

Asst. Professor To Scholar for conducting California 
21/07/13 advanced research studies 

The Board approved the proposal. 
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E. MISCELLANEOUS ITEMS: 

BOG-30(2012}-16: Permission for organizing the International Conference. 

SI. Department I Section Title of the Conference Date Venue 
No. 
01. Department of 2rd International Conference on 06.10.2012 NIT 

Computer Science & 'Communication, Computing to Rourkela 
Engineering. and Security (ICCCS2012r 08.10.2012 

The Board approved the proposal. 

[Annexure- A11, Pg.No.160 -161] 

BOG-30(2012)-17: Reply submitted by Prof. U. K. Mohanty, MM, Prof. S. K. Agarwal, CH 
and Prof. S. S. Mohapatra, ME., Prof. B. K. Pal, MN & Prof. G. R. 
Satpathy, BM In the reference to the Charge sheet Issued to them. 

Charge sheets are being framed in consultation with the Institute 
Advocate. 

The Board noted the above and advised the administration to complete 
framing of charge sheets expeditiously and issue them & report in the 
next meeting. 

BOG.30(2012}-18: Extension of contract service period of Prof. H.S. Maiti, CR. 

Prof. H. S. Maili joined this Institute service as ·Visiting Professor under 
contract" in the Dept. of Ceramic Engineering w.eJ. 01.03.2011. His 
contractual tenure as 'Visiting Professor' is scheduled to be expired on 

-31 11 October, 2012 on attaining the age of 65 years. -

However, considering the interest of Prof. Maili to continue in this 
Institute for some more time, Indian National Academy of 

. Englneers(INAE) has kind enough to select him for the position of 
"Distinguished Professorffechnologist" tenable in this Institute and allow 
him to continue in this Institute w.e.f. 1s1 November, 2012 with an 
honorarium of Rs. 30,000/- per month only. 

The Institute is being immensely benefited from the expertise of Prof. 
Maili and also willing to retain his service for better academic interest of 
the Institute. As no salary or remuneration is payable by the institute to 
Prof. Maiti, the institute has considered providing some additional facilities 
to him as follows: 

1. Licence Free residential accommodation within the Institute campus [ 
water and Electricity Charges payable as per actual]. 

2. Transport Allowance at the rate as admissible to Professors of the 
Institute under 6th CPC. 

3. Medical facility for self and spouse at Institute Health Centre including 
referrel to IGH and CWSH. In case of any medical emergency for self 
or spouse, the case may be referred to any of the recognized 
hospitals. However, the expenditure will be borne by Prof. Maiti. 

4. Prof. Maili may be treated at par with the regular faculty members of 
the Institute particularly in terms of office accommodation, computer 
and telephone facilities both at the office and at the residence. library 
facilities, Use of research facilities of the Institute, access to the 
contingency grant of the department (within the approval of the HOD). 
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Supervision of B. Tech, M. Tech and Ph. D Students if available, acting 
as the Plica-PI of externally funded projects etc. 

The tenure of appointment will be valid as long as Prof. Maiti receives the 
INAE fellowship. 

The Board approved the proposal. 

[Annexure- A 12 , Pg. No.1162 - 168] 

BOG-30(2012)-19: Proposal for appointment of a Senior Engineer on contract for 
providing expertise on design, construction and management of 
Water Treatment Plant, Sewerage system & Centralized AC system. 

The Govt. of Odisha has initiated action for supply of raw water to NIT 
Campus. Therefore it is urgently necessary to prepare detailed technical 
specification, tender documents and other relevant drawings! papers 
pertaining to construction of a 5 MLD Water Treatment Plant in our 
campus. In addition to this, sewerage system work for the whole campus 
will be taken up shortly for which scheme has to be finalized. Further 
centralized AC system work is required to be completed expeditiously for 
which regular monitoring, coordination and follow up with the consultant 
and the contractor is necessary. 

Considering the above requirement in view, it is felt absolutely necessary 
to hire the service of an experienced Engineer having expertise in the 
above fields. Fortunately, we have been able to indentify such an 
individual at Rourkela. 

Mr. M. S. Prasad Rao, Ex-DGM of SAIL, Rourkela Steel Plant has 
recently" retired. He has long and relevant experience in the 3 areas 
identified above. He has consented to extend his services to NIT for the 
above work. If found suitable, he will be offered the position of 'Senior 
Engineer on contract' with job responsibility as mentioned above initially 
for a period of One Year extendable to 3 years. Considering his 
experience and expertise in the relevant field and also remuneration paid 
to" other senior agencies, he will be offered an amount of RsAO,OOOI­
towards monthly compensation which will remain fixed during the 
contractual period. 

The Board approved the proposal. 

BOG-30(2012)-20: Any other item with the permission of the Chair. 

1) Minutes of the Joint Meeting of Councils of IITs, NITs and IITs 
held on 28th May, 2012 at New Delhi. 

The Minutes of the Joint Meeting of Councils of IITs, NITs and IITs 
held under the Chairmanship of Shri Kapil sibal, Hon'ble Minister for 
HRD on 28th May, 2012 at New Delhi is given in the annexure for 
information of the BOG. 

The Board noted the above 

[Annexure- A13, Pg.No.169-179] 
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2) To approve the Minutes of 16h BWC meeting held on 15.06.2012. 

The minutes of 16th Meeting of the Building & Works Committee held 
on 15.06.2012 at NIT Rourkela are given in Annexure for 
consideration of the Board. 

The Board approved the recommendations of the BWC Including 
those on-going and new projects. It reiterated the urgency to initiate 
work on the major projects Phase-II consisting of Satish Dhawan Hall, 
Golden JUbilee Building, proposal, Lecture Hall Complex, Mechanical 
Engineering & Industrial Design Building and Faculty Houses. 

The Board advised the Administration to present a proposal to the 
Board In its next meeting for quantum growth in student strength and 
associated financial requirements for approval and onward 
transmission to the Ministry. 

[Annexure- A14, Pg.N.o.180 -189] 

3) Sitting fee of BOG, FC, BWC and Senate members. 

SI. 

As per the Clause: 15 of the Statutes, the sitting fee of BOG, FC, 
BWC and Senate members and the Authorities of the Institute was 
decided as follows: 

BOGIFC/BWC/Senate(External Old New 
No Members) (per sitting) (per settinlll 

Members of the Board RsAOOO/- Rs.5000/-
<_.- _.-

---~ -- ._- -_.-'_.- ~- -- --- "-- -

Members of the FC, BWC & Senate Rs.2000/- Rs.3000/-
(external members only). 

The above will be effective from the date of approval of the Board. 

4) The next meeting of the Board of Governors will be held in the 
month of Sept. 2012 in consultation with Chairman, BOG. 

The meeting ended with thanks to the Chair . 

(5. K. Upadhyay) 
Registrar and Secretary 

Board of Governors. NIT .• Rourkela 
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.,8. J.Jk&Q'1. c:k.A 
(B. S. Sudhir Chandra) 

Chairman. 
Board of Governors, NIT .• Rourkela 



ACTION TAKEN ON THE 29th MEETING OF THE BOARD OF 

fAnnexure- A tf 
GOVERNORS, N~ 

ROURKELA, HELD ON 16.03.2012 (FRIDAY) AT BHUBANESWAR. 

BOG-29(2012~-01 : Welcome to all members and invitees to N.A. 
the meeting by the Chairman. 

BOG-29(2012)-02: Confirmation of the minutes of the 28th N.A. 
Meeting of the BOG held on 
02.12.2011 at Bhubaneswar 

BOG-29(2012)-03: To report on the action taken on the 
decisions made in the 28th Meeting of Implemented. 
BOG held on 02.12.2011' and to discuss 
matters arising out of the minutes. 

BOG-29(2012)-04: Brief Report on the activities of the N.A. 
Institute since last BOG meeting held in 
2nd December. 2011. 

BOG-29(2012)-05: To consider the Minutes of 1710 Finance Implemented. 
Committee Meeting held on 2nd 

December. 2012. 
BOG-29(2012)-06: To approve the Minutes of 15n BWC Implemented. 

meeting held on 17.02.2012. 

BOG-29(2012)-07: Recruitment of Faculty and Non-Faculty Implemented. 
staff. 

BOG-29(2012)-08: Proposal for enhancement of Banking Under process 
facility on Campus. 

BOG-29(2012)-09: Constitution of Departmental Promotion Implemented. 
Committee (DP~). 

BOG-29(2012)-10: Closure of the NITMIS Nodal Centre Implemented. 
Project: 

BOG-29(20 12)-11 : Enhancement of Alumni activity and Implemented. 
discontinuation of Alumni Activity Fee: 

BOG-29(2012)-12: Committee for Distinguished Aluminous Implemented. I 

Award. 

BOG-29(2012)-13: To consider the Minutes of 37m Senate Implemented. I 
Meeting held on 21.12.2011. 

BOG-29(2012)-14: Personnel issues: I 

A) Retirement 
Implemented 

8) Resignation 
Implemented 

1. Mrs.Shipra Awasthi [EG:207827]. 
2. Dr. Partha Sarathi De 

[EG: 1121025]. 
3. Prof. P. R. Jena [EG: 106793]. 

I 
I 
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BOG-29(2012)-15: 

BOG-29(2012)-16: 

BOG-29(2012)-17: 

BOG-29(2012)-18: 

BOG-29(2012)-19 

BOG-29(2012)-20 

BOG-29(2012)-21 

BOG-29(2012)-22 

BOG-29(2012)-23 

BOG-29(2012)-24: 

C) Personal Issues: 
1. Prof. (Ms.) Bismita Nayak, Asst. 

Professor [LS]. 

PARTICIPATION IN CONFERENCE AND 
WORKSHOPS IN FOREIGN 
COUNTRIES: 

Extra Ordinary Leave (E.O.L) and 
Fellowship: 

New Organization structure of the 
Institute. 

Endowment Fund for National Institute of 
Technology, Rourkela by Swami 
Sivananda Foundation. 

Reply submitted by Prof. U. K. Mohanty, 
MM, Prof. S. K. Agarwal, CH and Prof. S. 
S. Mohapatra, ME., Prof. B. K. Pal, MN & 
Prof. G. R. Satpathy, BM in the reference 
to the Charge sheet issued to them. 

Proposal for pay fixation of Pharmacist. 

Proposal for Amendment of Statutes. 

MoU with Konkuk University, South Korea 

Status of the Material Engineering 
Centre. 

Any other item with the permission of 
the Chair. 
1) Policy on foreign visits and other 

2) 

expenses by faculty, staff and 
students under TEOIP-II programme. 
Setting up of "Design Innovation 
Centre" - Proposal to the Ministry 
of HRD. 

I'­
'A 

14 

I 

i Implemented 
I 
I 

I 

Implemented 

Implemented. 

Implemented. 

Policy to be taken up in the 40th 

Senate meeting. 

Charge sheets are being framed 
in consultation with Institute I 
Advocate. 

, I 

j 

Referred to MHRD vide letter 
No.NIT/.RG/2012IU153, dt.2.4.12 I 

Referred to MHRD vide letter \ 
No.NIT/.RG/2012IU123, 
dt.24.03.2012 .II 
Implemented. 

.,. 

• 
Implemented. 

( 

~ 
; 

Implemented 
411 

.4-
Proposal sent to MHRD Vide letter 
No. 

(S. K. Upadhyay) 
Registrar and Secretary, BOG 

t-
I 
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....... bf;.30 03.2012 

Sub: New Organisation Structure . 

. The undersigned is directed to convey the approval of the Board of Governors, NIT 
Rourkela vide resolution No. BOG-29(2011)-17, dt.16.03.2012 the New Organization 
Structure of the Institute and authorized Director to incorporate minor changes wherever 
felt necessary for ensuring smooth administration. 

This issues with the approval of the competent authority. 

\\ .. \\. -------~~ '1--
.~\ 

Registrar and Secretary, 

BOG, NIT Rourkela 

Copy to: 

1. 
2. 
3. 
4. 
5. 
6. 

All Deans/ HODs/HOOs 
Chief Warden 
Dy. Registrar (F&A) 
Asst. Registrar: Estt 1 F & Ai IAiAC/PW. 
Establishment Section/ BOG file. 
Secretary to Director. 
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1. Approved vide BOG Resolution No. BOG-29(2012)'17, D 
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IAnnexure-A2 

Brief Report on the activities of the Institute 

since last BOG meeting held on 16.03.2012 

1. Ihe new AX\S Bank AIM was insta11ed in the Academ',c Area. D',rec\or, NH RouTke\a 
inaugurated the A TM in presence of General Manager and other officials of the AXIS Bank on 
23.03.2012. 

2. The Indo-UK Symposium on Biocomposites for Various Engineering Applications was held on 
27th -28th March,2012 at IISC, Bangalore . Prof. S C Mishra, Professor, MM Department 
delivered the key-note lecture. The symposium was sponsored by The Royal Society, UK and the 
DST. The British keynote speakers hailed from prolific universities such as the University of 
Leeds, University of Bolton and the University of Oxford and many others. The International 
Biographic Centre of Cambridge, England has nominated the Prof. Mishra for the "Olympian 
Achiever" award. 

3. The institute has initiated a Summer Internship Programme with an objective to encourage 
ambitioUs and bright B.Tech, B.Sc and M.Sc students from different institutes/universities across 
India whO has completed 2 to 3 years of studies on Engineering or Science degree. Ignited young 
minds from institutes (excluding NIT Rourkela) have been gr.mted an opportunity to pursue an 
innovative research and development project under the guidance of NIT faculty members during 
betweet110th of May to 16th of July, 2012. 

4. One mini text book exhibition for the B. Tech, Dual Degree cmd Integrated MSc Students was 
organized in the Institute from 9th to. 13th April 2012. The students were allowed to procure books 
from the ExhibitiOIl.-

5. The placement year 2011-12 at NIT Rourkela has seen the best placements in it's history, The 
number of job offers this year has crossed the figure of 735 . 
Number of Dream Companies visited: 28 
Number of Super Dream Companies visited: 16 
Highest Domestic Salary Offered: 10.401pa 
Highest International Salary Offered: 30.651pa 

6. National Workshop on RECENT TRENDS IN OBJECT-ORIENTED SOFTWARE TESTING (R­
TOOST - 2012) was held during 9th - 11th June 2012 by the Department of Computer Science 
Engg., NIT, Rourkela. Prof. Durga Prasad Mohapatra, CSE was the Convener and Dr. Pankaj 
Kumar Sa, CSE was Co-Convener. 

7. National Conference on "MODELING AND CONTROL OF RENEWABLE ENERGY SOURCES" 
was organised by the Department of Electrical Engineering, NIT Rourkela during 04 June - 08 
June, 2012. Prof. Bidyadhar Subudhi, EE and Prof .. Pravat Kumar Ray, EE were Co-ordinators 

8. NIT, Rourkela honoured the Best Government Engineering College .. 

National Institute of Technology. Rourkela has been awarded the Best Government 
Engineering College by ABP NEWS National B-School Award Group. The award ceremony is 
scheduled on 30.06.2012 at Taj Lands End, Bandra Mumbai. The ABP NEWS National B-School 
Awards will recognize Institutions that are innovative Modern & Industry related in their curriculum 
in Marketing, Advertising, Marketing Communications, Engineering & Technology etc. The ward 
is given in recognition of Leadership. Development, Marketing and Institute and Industry interface 
of Business School. 

This is really a matter of great pride and profound honour for entire NIT family - Faculty, staff, 
students and to all other who helped for achieving excellence. This is the result of the collective 
effort, diligence and team spirit and such recognitions provide us with an opportunity to work 
harder to crown our Institute with higher glory. 
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ItlTERNATIONAL ItlSTITUTE OF EDUCATION & MANAGE~'ENT 
fREGO, UNDER SOCIETIES REGISTRATION ACT XXI OF 1860) 

B·17JG·3, D.lshad Garden, Delhi·110 095 Tel. : 41504224 Fax: 011·23350587 
E-mail: iiem203@gmail.com.iiem66@yahoo.co.in 

June 16, 2012 
Ref: SLIIIEMI25-JULmEA 

Sub: Selection for "BEST EDUCATIONIST AWARD" 

Respected Mr. Sunil Kumar Sarangi, 

Internation~1 Institute of Education & Management, a well known Organization is 
organizing a National Seminar on "Education & Socio-Economic Development" on 
251h July, 2012 at New Delhi. On this occasion, the Institute will honour you with 
"BEST EDUCATIONIST AWARD". A relevant broucher of I.I.E.M. and a 
Membership form is enclosed. 

·---We·have-the··pleasure-in-informingyou that your name has been-selected -for-the --­
presentation of "BEST EDUCATIONIST AWARD" and a "CERTIFICATE OF 
EDUCATION EXCELLENCE" for your outstanding achievements and Remarkable 
Role in the field of Education. The Award will be presented to you on 25th July, 2012 
in New Delhi at a largely attended prestigious ceremony. 

If you are not able to receive the Award personally, under any unforeseen circumstances, 
th~ Award will bt! sellt to ,OU by Courier/Speed Pos.1 

Please send us your confirmation along with 'the l\lembership form duly completed in 
Very early course, so that \ .... e can send the Invitation cards. . 

, 

Looking forward to your earliest possible and favourable response and thanking you, for 
consideration we remain. -

Yours sincerely, 

c-
\\~--\:~ 

Mahan Vir Tulli --­
I.F.S. (Retd.) 
Chairman 

Mr. Sunil Kumar Sarangi 
Director/Professor 
National Institute' of Technology 
Rouorkela 

Orissa 

I&> 
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29th May, 2012 

Prof. Prafulla Chandra Panda 

Director 

National Institute of Technology 

Rourkela 

Dear Prof. Prafulla Chandra Panda, 

"' 
Present3 NATIONAL B-SCHOOL AWARDS 

" I am pleased to share with you the results of the ABP NEWS National" BoSchool 

Awards which is scheduled on 30 lh June, 2012 at Taj l:ands End, Bandra, Mumbai 

from 2.00 pm Onwards. Tlle ABP-NEWSNational"B--Sch()olAwa[dSj-Ym'@'~Qgl:!i~~_ 
institutions that are innovative modern & industry related in their curriculum in 

Marketing, Advertising, Marketing Communications, Engineering & Technology etc. 

The awards are well researched and chosen by' an indep"endent jury and a panel of 

professionals who believe in nurturing Talent and in recognizing the best of the best ... 

1 am pleased to share with YOtt that the Jury has decided to honour N?l!.QD.?-JJ}l?J:ilut~qi 
TechnologyJ. Rourkela with the Best Government Enginee!iM_Co1Iege. 

The award is in recognition of leadership, development, marketing an institute and 
industry interface of Business school. May I request you to accept the award in person 
and honour us with your presence. 

A line in confirmation will be sinc.~rely appreciated. We request"you to plan your 
presence at 2.00 pm sharp at Taj Lands End, Sandra, Mumbai. 

Thanking you 

Yo s Sincerely 

Founder 

Stars of the" Industry G~oup 

JlJ1~'--
~.~. 1. Bhatia 

Proj ect Director 

BoSehooI Affaire 

Iq 
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Annexure- A3 

ROURKELA 

NATIONAL INSTITUTE OF n:CHNOL06Y 

ROURK£LA 

STATEMENT OF ACCOUNTS 
FOR THE FINANCIAL YEAR 

2011 .. 2012 



NATIONAL INSTITUTE OF TECHNOLOGY, ROURKE LA 
BALANCE SHEET AS ON 31.03.2012 

Particulars Schedule Current Year (t) 

CORPUSLCAPITAL FUND AND LIABILITIES 

CORPUS/CAPITAL FUND 1 3,111,281,702.91 

RESERVE AND SURPLUSE 2 8,811,177.00 

EARMARKED/ENDOWMENT FUND 3 771,297,976.00 

SECUREDLOANS AND BORROWINGS 4 -
UNSECURED LOANS AND BORROWINGS 5 -
DEFERRED CREDIT LIABILITIES 6 . -
CURRENT LIABrLmES AND PROVIsrONS 7 334,014,749.54 

TOTAL 4,225,405,605.45 

ASSETS 
FL'XED ASSETS 8 2,555,444,024.00 

INVESTMENTS-EARMARKED /ENDOWNIENT FUND 9 623,682,610.17 

INVESTMENT- OTHERS 10 481,334,922.00 

CURRENT ASSETS,LOANS,ADVANCES ETC. 11 564,944,049.28 

MISCELLANEOUS EXPENDITURE -
-

TOTAL 4,225,405,605.45 

SIGNIFICANT ACCOUNTING POLICIES 24. 

CONTINGENT LIABILITIES AND NOTES ON ACCOUNTS 25 

Previous Y ear (~) 

2,179,389,100.91 

8,811,177.00 
567,825,841.00 

-
-
-

341,021,471.54 

3,097,047,590.45 

1,942,987,203.00 
539,766,939.38 
197,327,383.00 
416,966,065.07 

-
3,097,047,590.45 

DEPUTY REGISTRAR(F A) 
.D~P/Jty Registrar (F&A) 

Nat!On31Inst!t,,:!~ ofTachnoIogy 
Rourk~ia·!B»QogJ Ori~~.3 

REGISTRAR 
REG/STf!.\ 1> 

~ 

For S.Keshri & Co. 

;;~~. 
Sunil umar Keshri 

Partner, M. No 057715 

. , .... ,\ . 

Natlon'l! j n$tjtjll' rI{-n., J' , .... '-I t .. ", 1~,!Cllnn OCtv 
Rr:urxd:a. 7/,Op:),~ ('\r' _. 

I .. ":'. .; l:i~a 

).1 

D!RECTGR 
Natio)1al In.st;tl'lt~ ()!"T>chl1i~h~: 

f, ourkela 76S!OnS .:')i !"P~(1 



NATIONAL INSTITUTE OF TECHNOLOGY ,ROURKELA 
INCO\IE AND EXPENDITURE ACCOUNT FOR THE YEAR ENDED ON 31.03.2012 

Particulars Schedule 

fA} INCOME 

Income from sales/services 12 

Grants/Substdies I 13 
Fet:s/ Subscription 14 

Income (rom Investment(EarnlarkedjEndowment Fund) 15 

Income from Royalty 16 

Intrcst Earned 17 

Other Income 18 

Incre,"~e/(Decreilsejin stock of finished goods 19 

Prior Period ln~ome 

TOTAL (A) 

(O) EXPENDITURE 

Establi.shment Expenses 20 

Other Administrative Expenses etc. 21 
E~penditure on Grants,Subsidies etc. 22 

- lnferest - ---"~-".---"-.- --23-

()epreri"tion(Net Total at the year-end - corresp.Sch.-8) 8 

Prior Period Expenditure 
TOTAL (B) 

Balance being excess of hpenditure over [ncome(A-B) 

SIGNIFICANT ACCOUNTING POLICIES 24 
CONTINGENT LIABILITIES AND NOTES ON ACCOUNTS 25 

DEPUTY REGISTRAR(FA) 
Oeputy Rt:gistrar (FdA) 

Nation::11'"slitu!a ofTechnorogy 
Rom., ... J· i.:;sO~a. Onssa 

For S.Keshri & Co 
Charter d Accountants 

t,/ 

REG[STRAR 

REGISTl~:\R 
Nation!! 1i':;ri1uh or-I 'ch f 

. 1- \ t.. .• nn:()~\ 

R"'"f/.cl~ 7"'''('' ' \,0": .\ .,,'- n~!f; .;". ()ri:-:'~;l 

.. ' 

Current Year ~) Previous Year (~) I 
... 

1,685,925.00 700AOO.OC ~ 
480,000,000.00 492,346,000.00 ~ 
113,343,899.00 85,194.483.83 ~ 
22,516,459.00 16,420,280.00 

- - ~ 
13,756,397.00 4,157,388.08 ~ 

634,119.00 536,090.00 

- - , 
52,843,897.00 5,943,474.00 ~ 

684,780,696.00 605,298,115.91 

~ 
419,297,640.00 365,985,097.00' 

189,366,654.00 163,697,994~00 , 
5,000.00 

-C - -
145,625,056.00 114,698,972:00 ~ 
18,593,744.00 7,210,991.00 -' 

772,888,094.00 651,593,054.0~l 

j 
(88,107,398.00) (46,294,938.09~ 

~ 
1 -

~~ 
DIRECTOR 

'..J:.ltir:n:l\ Insiii~\:"! 0fT,!chm)iO~~: _ 
~~;!jd~'.;!;t 76t)t'n~; Jii;::::a 



NATIONAL INSTITUTE OF TECHNOLOGY, ROURKELA 
SCHEDULES FORMING PART OF BALANCE SHEET AS ON 31.03.2012 

SCHEDULE: 01 - CAPIT At! CORPUS FUND 

Particulars Current Year (~ 

Balance as at the begining of the Year 2,179,389,100.91 
Add: Govt of India - Plan Grant (Others) -
Add:Govt.oE India - Plan Grant (MHRO) ·1,000,000,000.00 
Add:TEQIP-II 20,000,000.00 
Sub-Total 3,199,389,100.91 
Add! (Deduct):Balance of net income! (expenditure) transferred from 
Income and Expenditure Account (88,107,398.00) 
Balance as at the Year - End. 3,111,281,702.91 

SCHEDULE: 02 - RESERVE AND SURPLUS: 

Particulars Current Year (~ 

1 GENERAL RESERVE: 
As pE:r last Account 8,811,177.00 
Addition during the year -

8,811,177.00 
Less: Deductions during the year -

Closing Balance 8,811,177.00 

Previous Year ~ 

1,467,559,039.00 
1,250,000.00 

756,875,000.00 

-
2,225,684,039.00 

(46,294,938.09) 
2,179,389,100.91 

Previous Year ~ i 
! 

8,811,177.00 i 
- I 

8,811,177.00 : 
, -

8,811,177.00 



NAJIONhllNSTlI\lTE OFTECHNOLOCY ,nOunKElA, F,Y. 2011·2012 
.;:JI~I'&.:.I-"""""--"" ........... " ..... , .. ,&...~ "-, ......... ....,,, .. , .............. '-', .. _. . .................... ," 
51.No. l'ARTICULAItS Opcnin& 0 .. 1. Addilion 10 1'01 .. 1 Refund C~pu~1 bp It ...... "u. bp Tut.al t:.p Clo.l",IJ.l1. i 

uon FUlld Aion 
01oM-lOll )1'())'~12 

I Sltlec!: - /'Jol\·MHRD tll.!70.U9 ~,621,O22 1111.891.411 ~9.1I!l 21.~<},~)~ 11,'186.731 5l.?'JtJOH M.I.oUS' , 1 
2 !'lSI 26.829.'265 33."55.151 6O.:?H'U6 · 2.19,.319 · 2. '''').31'1 51."l!'J.03~ 

l C'JI\SUhAI\CY 1 U 9S. 869 18.561.310 32.758,185 · · 12.Ot.:!.000 12.0 .. 1,0..0 W.I>90, I :, . 
COlllinuinr. Educauon 3,93-t.'26C 3.4S1.125 7.411.'J&S HSS,IOS ,.~a5.IOS l.lIja.&/\.. .. · · 

S A'tivlty l:un" 505.158 2.119.111 2,62",52') · · 2.00t.lS% :!.00!,6'JO !'b9.6=..:-

6 n&D l>II.l>tO · 68.0"0 · · · · (.Ii.!>W: 

7 S/UCCEFund 18.51S.:H7 16.179.512 35.357.759 · · B.670.nl 13.1>70.121 21.b87.u\: 1 
a MODROB{MHHD) (6.133) · 11>.133) · · · · ( ... n~ 
<} rM',EC l'rol<'Ct (!.7'Xl · (4.7')0) · · · · (4.'1'; • 

10 Ttsllng s"rvlCO! 1.502.857 3.B9S.SS7 5.398.7H · · 5.163.327 5.11>3.327 2:35."1.-4 

11 S/UCCEMLSC . 1.013,249 1.073,2-19 · · 1.tlb3.1W 1.001.7W 9 {!"; 
S,.\). "\:<>\\.\ l\)3,lP3.'nl lSS.OOO.133 263.87 ,-OSS 1!>9.8!l 2'-3~1l 69.496.0045 'U. 600.70 1 It.·J.m.lS·~-. 

• 
INSTITUTE 

1 IlDPSchool 9.248 - 9,248 · · · · 9.2~, 

2 ~!1S Recurring( R ) 179.1n · 179.1n · · · · 179.1r-: 

3 pll Road Whttl RAil System 309 · 309 · · · · 30<' 

" !I,"ustry h~titute Interaction Scheme S.13S · s,ns · · · · lI.n: 
5 glDP (Imwct Ptoj«t) (20,7361 · (20.736) · · · · r-o.r:-<.:; 
6 Ivbl~rial Science Conlillency "09.951 · 409.951 · · · · 40'J.95:..j 

7 SUUstanllality Support Scheme ABE 10.~68 · 10,368 · · · · 10.ll. 

a subsunlialitv Sup POll Scheme CSEA 14.118 H.11S - H.ll -· · · · , 
-

1;- yRAN.liA~CTIQ~ED llM!:]]; 
9 t,AOOnOIl (MHRO) Hepu.c.ul.nl 01 01.1 Non-functlO""'g & OutdAted 

4.359 · · -
'us·· I E'luipelllellt for process Ml't. l.Ib.(Dr, R.c. B.!hera) 4.359 · · 

10 }-Jj~urcluc.\1 Neuro·Funy H)'brid A,c!ul«ture 101 Nonlinur Control ( · · 
..., 

· , 
or. /K. 5.tlpathy) 58.233 · SB.233 

SS.:!~. I · 
-

~t!RQm I.<Ql I 

11 Advance OSfToedu\iques fOI Mobility MAI\A1.~u\tl\t (SluiRBSinRh) {l,'l95 · (1.'295 · · · · (1.1<.Y.:)i 

12 oevl'lllpOl~nt III Lab.un MAchine ViJion (Or.S.K.AcllAlYa) 4,394 · ",39~ · · · · ~.3CJ.""; 
hurastluclure Development 01 Solt.vAle Eng.lab DLS KRAlh (4,9971 -(4,997 

.... 
13 · · · · · (V)<):~ 

!tRANT SANCTIONED BY ~~IR ! 
H ..,dhoc grAnt council ScienWic I.< Indusui .. l Re!it!arch HHD Grallt. CSIR. - · · 

/'Jewo..lhi (40,000) · (40.000) 
(.(o,OO.1j · 

15 1,-rE Grants, Dr.LKar 350 · 350 · · · · 3!:-.(J j 

1'; t)GC T""ch~r FellOWShip 5,000 · 5,()()() · · · · 5,Ol"~ 

17 r.JAlional Convention on Env.Engl(( Dr.KK.Mishra\ 26.000 · '2&.000 · · · · 16.11()C-

18 liGC C"r~ .. r Awards, Dr,I,Ks..tapathy (247,3551 · (247.355) · · · · (2~7.35," 

19 Jlulo-US ProjeCI Other Ag~119' ~ __ - 38,540 · -' 38,540 · · · · jS.5tI~ 
~ ~ 
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21 
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24 
25 
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32 
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40 
41 
42 

43 
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47 
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49 
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57 
58 
59 
60 
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-- -- ---
PARTICULARS 

GOl.lndo·UK loint Res.Proiect. Dr.S.Mohapatra (S1RRMSlL 

CENTRAl. ~QVT,lSTAIE !;lQVT. S!:HOJ..AR~HIP 
NEC Scholarship Assam 
NEC Shillong 
PMS Andhra pradesh 
Pl\1S Chatlishgarh 
PMS Karnataka 
PMSOrissa 
PMS Orissa{!>C). 
PMS Orissa(S1) 
I'l\1S Uttarakhand 
PMS Rajastan 
Pl\1S West Bengal 
I'MS Chhindabada 
PMS Jharkhand . 
Pl\1S Uttarpradesh 
PMSBihar 
PMS Chandigarh 
Pl\1S Malulrashtra 
PMSKerala 
Pl\1S Na?,pur 
Pl\1S Assam 
Pl\1S Meghalaya 
PMSM.I'. 

GOI , TCS, Colombo 
GOO, Loan Stipend, Orissa Student 
GOO, Dfl5enior Merit Scholarship 
GOO, DPI National Loan Scholarship 
GOO, DPI National Scholarshi£ Orissa. 
GOO, mw Post Martie Scholarship 
Indusrty Institute Interaction Scholarship (GOO) 

PG Merit(>[ius ScholatShi-'pIMA, BBSR 
Girls Merit Scholarship 
MinorityCommunity scholarshil'.Thiruval\tlU\puram 
Sr.Merit 5(:holarslup, Orissa 
National Merit Schlorship 
National Schlorsh.iP?rilanka 
National Schlorship, Yemen 
National Schlorship,Maldives 
National Scholarship, Bangladesh 
N.ttional Scholarship, Atganistl\an 
National Scholarship, Congo 
NTS Scholarship, New Delhi 

Opening Bal. Addition to 
as on Fund 

01-04-2011 

43,126 · 

10,600 · 
13,231 
10,325 200,37 
2,500 -

700 · 
290,325 · 

- 1,360,62 

- 4,016,886 

- I 
7,300 I 

14,880 15,000 

- - I 
10,145 229,400 
40,986 61,480 
22,596 1,001,370 

8,850 i 
21,258 -
31,748 I 
14,835 - i 

- - • I 
- • j 

- 165,330 
! 

3,039,868 1 

13.999 ! 
(10,905 1 

5,550 I 

212,700 I 

135,673 i 
39,185 I 

! 

- - I 

36,000 I 
- 41,6571 

1,200 I 
73,300 - : 

- 38,438' 

- 18,000' 
. 11,468: 

181.443 54,5811 

- - 96678' 

- 22,500 
102,868 48,000 

Total Rc:fund Capital Exp Revenue Exp Total Exp Closing Bal. . . 
Olson 

31·03-2012 

43,126 · · · · 43,1:':.-
, 
; 

10,600 - · - - 10,600 
13,231 - - - 13,2? , 

210,700 - · 200,375 200,375 10,325 ~ 
2,500 · · - - 2,5U0! 

700 · - - - 7Qr)j 
290,325 - - · - 290.32;; • 

1,360,624 · · 1,313,084 1,313,084 47,~'.lJ 
4,016,886 - - 3,723,924 3,723,924 292,9621 

- · · - -
7,300 · - · 7,300. 

29,880 - · 15,000 15,000 J.1,8:l1.' , 

- - · - · · 
239,545 - · 229,400 229,400 10,145 j 
102.466 · · 61,480 61,480 40,980 I 

1,023,966 · · 837,490 837.490 186.4'b : 
8,850 · · - 8,85l1 ' 

21.258 - · · - 21,253 
31,748 · · · 31,743 . 
14,835 - · - - 14,835 i 

. - · · · - ! 

- - · - · -
165,330 · · 165,330 165,330 - ! 

! 
3,039,868 · - - :\,039,86:5 1 

13,999 · - · 1~,999 \ 

110,905 · - - (lO,905lj 
5,550 · · · 5,55tJ j 

212,700 · - · 21:?,701J J 
135,673 · · · 135,673 I 
39,185 · · · 39,183 : 

! 
- - · - · · 

36,000 ~ - · 36,Ol'~ 

41,657 · · 41,657 41,657 -
1,200 · · - 1,20t· i 

73,300 · - · 73,3('r; , 
38,438 · · 38,438 38,438 - I 
18,000 - · 18,000 18,000 - I 
11,468 - · 11,468 11,468 · I 

236,024 · · 58,792 58,792 177,231 : 
96,678 · · 96.678 96,678 · ; 
22,500 - · ??,500 22.500 - i 

150,868 - · 72,000 72,000 78,S6~~ 



SI.No. PARTICULARS Op~llinl: Bolt Addlhonlo TOI.I Itdund C.apltAI up ItnC'lIuehp lot,,1 up Ckl$in,; 041. • 
olson fund .os 011 

, 
01.0..2011 3l·()).2012 . 

62 R.i.Shle .. 5.ahu MAh.lIa-1ol MellI Sdwl.usluv. ('UI\O!. t.hlurAshta · 40.000 ~O.OOO · · 40.000 "0.000 · 
61 5C C~ntr,,1 Top O.us ScJlOunmp 1.':68.235 70.t.765 2. 2]2. ()(XJ · · l.l~I.-lb6 1.:UU60 -1i'1O.5l. 
6.t sr untr"l rov CLUJ SchoLHSlup 59.011 1.!2t.-l7l US1.SOO · · · I.tl.r).~: 

bS NAIN FcundAtion O .. v Sdwlushlp 6.200 6.200 · · · 4.ji:'"', 
66 SI~ne.tQlf' (9t0.~7) · (<)to.~7) · · 1.2')).')21) 1.2'J1.'120 r..:!ll.'.lo: ;' 
67 SclwIA"hi!' VisllAuP<lllUlIl\ SI«Il'''nl · 18.000 ltUJOO · 16.000 Ifl.ooo · 
b8 5.:hol.uslllJl CollI 01 Tnpu.A 2t.OOO · :U.ooo · · · · nlll). . 

69 $.:hc .... 11I1' CollI 01 POJl<\acl""ry 20.'/15 2O.'H5 · · · 10.'11. 
70 Schourshi,. A.UlUlcllAll'r ... 1esh •. Il00 6.1>00 11.~OO · 6.600 6.1>00 ., 6Ol,-

71 5.:houl'$hip NA)("I.aIl.t Covl. · · · · · · · n !'...:hoiAIsru\. BluIA! Steel PiAnt 3.750 3.750 · · · 1.7!.o. 
73 Schourshir &urc Slrel Plant 3.000 3.000 · -· · 3.00. 
74 Schol.uslll,1 New D.!lhi. SAlL 4.050 -1.050 · · · ~I)):~ 
75 Scho14r5I\i\. Par.d«p P"rl Trwl -100 .;00 · · · .fIX 
76 Schoul5hi" C04lln.tl.1 6AOO 6.':00 · · · IdO';~ 
77 Schol.ushhl Bank Loan. OrISSA ,1,0452 4.~52 · · · .U5~..j 
78 Scholarship Orissa Mini.llg '" Ceolo~v 300 300 · · · lO'. 
79 St:holarshill Covl Of Assam 85.125 65.125 · · · 85.11:: 
80 Sch.oLushl\J Covl.OfTamil Na.tu 5.928 5,928 - · - 5.'12: I 
81 Schol,lIshll' Covt-Of PUll\otb '" H4Ivilna 7.191 7.1'Jl - · · 7.191 , 
82 Schclarshl\J CovtOf falMlu'" K.l.\lullir 1.-180 USO · · · 1..(,,"..""1 

Scholal$hll' CovtOf M",thva Pradesh 4.930 
... 

83 -l,9~ - · · ",93', • 
8-t Scholarshl • Covl.Of HimACl1A1 PI .. .t.sh 5.-100 5.400 · · · 5.,1£.': : 
85 Schclarship CovlOf Maharll5lra 40.530 -10.530 - · · to,53l 
86 Scholarshi\1 Covl-Of ManJpur 40 40 - · · -l( .J 
87 Schololrshil' CIIIs Melli Sch~me. Oriss<l 30,978 )0.978 - · · ~.97; 

811 Scholarship Foreign StuJent m,170 294.l70 · · · 2'H.l7\· '. 

~ 
0"'-

89 ScholArsl\Il>· CovI.Of UuarAllchal 25 .. ~00 25.-&00 - · · Z) .• llxj 
90 SchorAr~hil" Book CrAnt. San\u.a OAS, Mel full: 42,~00 -12.400 · · n.~o-. 
91 Merit 5.:hol.llship. Pulle (2.200) (2,200) · · p.20l1" 
92 Mtrit cum meAns .scho14rship for IIlillolitil!s. BillAr 16,000 16.000 11>,000 16,000 "1 · · · • t 
93 I'C Merit cuor Poverty. O<Iisha · 110.000 110.000 · 70,000 70.000 ~U.O<r~ 
9-t PC M~ril o.tisha · 50.000 50,000 · - 50,000 SO.UOO · , 
95 PC Menlo"U5 Scholarship, !MA. BBSR · 72.000 72,000 · · 72,000 72.000 · , 
96 National &holArship (OrissA) 19.320 · 19.320 · · · · 1').3:!o· 

I'ost Cradu .. le Merit Scholarship. New Deihl 
.. 

97 · · - · · · · · -' 98 Chid MUliliter Sch. Orissll · · , · · · · · 
9') Education'}l Seh. Hr.terab.l.t · 40.00) 40,000 - -- 40,000 -10.000 -
100 Indira Calldhi Seh. Sur)(le Cirl Child. ND · · · · · · · · -N,uionAI 5<:hol.u.rup. COIli-O 101 · · · · · · · · ..J 
101 Ncr. New D"lhi · 38,860 38,6S0 · · )8.880 38.680 · 
103 Cen" ... 1 ScholArship; UUArpr,,,I •• h · 29,400 29.400 · · 29 • .(00 29,-100 · 
104 ONCC Scholarship 240.000 240.000 - · · · 240.00'.j 

I I 

105 Slu,lellts Convocation &: Oej!ree I 215 .. t17'\ t 215.U7\ I · I .. 1 · I 215 .. U: 1 
106 Stu.t.nls RI!I:Il. & Mi)(rAlion I 158.841 j l 15S,847 I I · I · I · I I5S~p , 

! . 



! SI.I:Jo. PARTICULARS Opening B~I. Addition to Total Refund Capital Exp Revenue Exp Total Exp Closing Bal. I 
as on Fund as on I 01-04-2011 31-03-2012 

107 stu.tents Univ. Exam Aje 129,742 129,742 - - - 129,7421 
108 Studlmts Univ. Enrollment &: [,att Adam Ale 82,040 82,046 - - - 82,016 I 

109 Students Te.::h.Univ A Ie 1,399,000 1,399,000 · - - 1,399.00~ 

no Students Univ. Games & Sports Ale 19,073 19,073 · · - 19,073 j 

111 Students Insurance 48,883 48,883 - - - 48,883 j 

112 Students A.V.Subscription 327,485 327,485 - - - 327,485 . 

113 Students College Blazer 13,630 13,630 - - - 13,630.' 

114 Stu,ients Hostel Fund 49,950 49,950 - - - 49,950 I 

115 Stulients SSG Share Money 81,299 81,299 - - - 81,299 ! 
116 Students SSG AI c Subscr!J'tioll 358,333 358,333 - - - 358,3331 

117 students Spring Time 193 193 - - - 193 

118 StuMllls NeC Ale 1,746 1,746 - - - 1,746 

119 Stu.tents Additional Cont.Allow 15,000 15,000 - - - 15,000 . 

120 Student AF Subscription AI c 7,620 7,620 - - - 7,620 : 
! 

121 5.1.n,baIQur Univ.DeQosit lnwrest A(e. '1,'1QJ,. '1,'1% - · - 'l.'2"J.\ . 

122 San~balpur Univ.Exam (Pvt.CandJ 10,499 10,499 · - . 10,491) : 

123 Sautbalpur Int.College Tournament , 
7,242 7,242 - · . 7.242J 

124 Santba!pur Regn.Of College Teacher 2:'5 275 · · - 275 

125 Institute Corpus fund - 197,182,544.00 197,182,544.00 - - 345,097.00 345,097.00 196,837,44.7.00 J 

126 Endowment fundt1nst.) 87.620.467 3.513,220 91,133.687 - - tlJ,909,969 81,909.969 9,223,n8 . 

127 sruCCEFund 10,000.000.00 - 10,000,000 - - 10,000,000.00 10,000,000.00 

128 Fellpwship - 5,022,056.00 5,022.056 - 3,533,623.00 3,533,623.00 1,48M33J 

.~ 
Suit-Total 106,603,300 215,948,725 322,552,025 - - 105,710,571 105,710,571 216,841,454 ' 

801' 

129 Board ofTrusteeLCP~GI'F/P.msiol\).NlT, Rourkela 351.(lS3.553 97,\}CJ7,S9~ 448,181,447 41.572,192 - 23,336,361 64.908,553 383,272.89* ! 

130 !3oard of Trustee(NPS),NlT, Rourkela 1,265.066 15,780,672 17,045,738 15,133,964 - 1,500 15,135,464 1,910,274 . 

Sub - total 352,348,619 112,878,566 465,227,185 56,706,156 - 23,337,861 80,044,017 385,183,168 I 

i 
Grand Total_ 

--------
567,825,841 I 483,827,424 1,051,653,265 57,465,979 24,344,833 198,5~~ L 280,355,289 771,297,976 I 



NATIONAt INSTITt.JfE OF TECHNOLOGY , ROURKELA 
SCHEDULES fi>RMING t' ART Of BALANCE SHEET AS ON 31.03.2012 

S(HEDt}LE:Qt.S~CURED LOANS ANr~ BORROWINGS: 
= Current Year (~) 

NIL 

SCHEDUlE'OS-UNSECURED LOANS A'ND BORROWINGS' -- . 
\ -~ 

~~~\.,~\ ...... '-... I Current Year (t) I 

NIL -
-

SCHEDUlE 06-DEFERRED CREDIT UhBILITIES' - : » 
Particulars 

Current Year (~) 

- ,r--------------------------------------- ----------

NIL -
. 

SCHEDULE '07 CURRENT LIABILIT.~S AND PROVISIONS' . 
Particulars 

Current Year (~) 

A. CURRENT LIABILITIES 

1 Advance Received 
SO,567,967.38 

2 Liabilities for Expenses 
42,518,455.00 

3 Security Deposit 
145,984,839.00 

4 Statutory Liabilities 
5.540,316.00 

5 TEQIP CELL·l 
1,023.16 

6 TEQIP CELL-II 
259,548.00 

7 Sundry Creditors 
73,853,275.00 

8 BOT (pay.lble) 
4,997,615.00 

I 
TOTAL 

323,723,038.54 

B.PROVISIONS 

1 Gratuity 
1,487,761.00 

2 Pension 
6,000,437.00 

3 Provision for D.A. 
2,803,513.00 

10,291,711.00 

TOTAL(A+D) 
334,014,749.54 

Previous Year (t~ 
_I 

Previous Year (t) T 
-2 
.:1 
--I 

Previous Year (~l 

~1 
~ 
'-~-

~-

Previous Year (~J 

93.015.9~~ 
39,649,846 

119,607,2*-
1,950,8 

432'740~ 

74,407,08~ 
4,476,40 .'] 

333,540,1491.""::"1 

,.48~7~ 
5,380,670 
617,945.o;;;~ 

7,481,~J 
341,021,471.5'*1 -



~ 

SCHEDULE·S FIXED ASSetS AS ON 31,03.2012 I I -; I IAmount in (t) 
[!'lAT!ONALINS:rITUT~_~FTECH/IIOLOGY,ROU~KELA-76~008 - --~.-----ft-~---- J -- :. 1._-.:.. ____ 1_. ___ .-

I -1 ----..,-- --T--- i _ . I I 1'---"---1-_·"--

SLNO. PARTICULAR 

CROSS BLOCK 

Deletions,l 
A.. At begining! Additions I adjustments 

. of year during the yur during the 
. yeu 

As at the year 
end 

DEPRECIATION 

As At / Delelion¥ I 
b~ginning oE For Ihe yeu ~djustDlents I 

year' dunng the 
I yeu 

\If (2) i (3) i (1 +2-3-4) . (5)! (6)' (7J! 

Uploend of 
the year 

(5+6-7=8) 

NET BLOCK 

As at the 
cu'nntyear 

end 

(4-8=9) 

As "t the 
previous y""( 

end 

(I-S-lO) 

I I T I 1 
I A. FIXED ASSETS ___ ~- 1 I; _~ ~-=~ 
INSTITUTE ____ i --
u",d 438,878 .1 :r-- 433,878 I - - - -- 438,878 ---~jjj;s18 

- 1 Building 555,320,402 261,050,6361 30,429,325 785,941,713 :191,402,446 50,021.338 . - 241,423,784 -. -S4-:i,517:929 '---363:9'17.956 
•. __ 3 __ PJiU~t ,Machinery &: E'luipmeJ~ 425,820,755 35,964,203, 1,730,3001 460,()54,658 1183,76),191I 39, ??7,343 - 222,988,5>1 __ ~.237,066,J24 . - 24i"059,56~ 

4 V.hlele. 568,270 - - 568,270! 563,003 1,053 • 564,056 4.21-1 5,2~7 

'---5-'- F~ture &:Fixture - 75,883,1191 25,470,5!4. 5,052\ 101,348,58'1: 19.211,742 7,105,154 - 26,322,8\<6 --15,025,685 '-~:3i7 
6 Ol'&e Eq';ipn,ent - - 70,270,068 • - 70,370.068 164,719,728 1,412,585 - 66,132.313 - 4,237,755 ---5;6sO,)JO _ .. !.= ~Ou,pul~r I Peripherals 118,812,294 36,679,034 1,832,750, 153,658,578 196,173.687 24,527,172 • 120,700,859 --- 32.957,719 =_:::~38,607 
8 Electrical Illstallillion 81,543,750 28,692,222 2,053,696 108,182,216 i 35659,206 6,425,163 - ~2,08~,369 66,097,907 45,&84,5« 

9 Library Books 56,376,124 7,893,373 112,490 6(157,007 119:«1,5391 6,123,514 - 25,565.053 --38-,591,954 '-~L5&5 
- 10 !.~beweU&:WaterSupply - 27,935,250 7,976,2071 644,192 35,267,265 I 14,}()2040 2,096,295 • 16,198.335 19,068,930' 1:i.i!33.2/?, 
_ ..2,.~_ Other Fixed Assets _ 10,479,543 16,6921 27,366 10,468,869 i 9,5C143 230,450 - 9.772.593 696,276 -937,4001 
____ E--.. Tclecou\ &: Networking Illst. _ 63 .. 113,959' 15,876,354, - 79,290,313 139,168,440 8,454,989 • 47,623,429 ---ru66,8s~ --- u,2.jS:Si~ ------- ------

. I·' ,"---- TEQIP'I ~--- - --- I ! I i --.---- -------

" •••• ""'ili~ ...... """'", - """"I ==f= -, "".'" i-I -1---:1 - l':f~= ~.I;:~ ~~lllip,!,~(TE.<.]!.P)-==::: . 1,029,9551 ~ -; 1,029,955 t - ! -r -r ----I 1'029'95~I·=-=·-!:iii9~5 
15 cn·a Work(TEQIp) 10,028,5801 - -, 10,028,580 I - - - - 10.028,580 10,026,560 

· .. ··-i(;- \i\;\\ ,Machi" .. ), & E.q\lip.c!EQiP)~ _}lb,813,4431 ==r--"-- --=-I. no,8n,H3 \ -F . "1 ·1 __ ..: ~--1l6,81),~~ . =-!,0~~~~.1 
17 Funulure (TEQ1P) 4,03d,614. -:j 4,038,614' - - ~ - 4,038,614 4,U38,f>U 

6,0i3.363I·--~ij~61. 

TOTAL (A)'- .~~- - 1,624,886,3671 419,619,2351 36,635)71! 2.00;',670,4311 ti73,75U651 145,625,0561 -I .. 819,376,2211 1,188,294,2101 951,135,202 

I IlNST!IUTE =1 i =fr . 
-- B; CAPITAL (WlP) -- . 1--'-----'--· : I . I -. __ I I . I I --'-1--I I . -~ --- •. _-_._- ---~. 

- , -:- ~- ---_~I --- .,-- 1.271,885.571 
'~'."", -,--_.--- ---.----,t---=".--.;;;1 
-- - f • • I • 86,975,2071-____ -1 

' . i - -- -~2S9.03i; - I ---3-- IPlaut, Macrullary &: EquipU\elll 

958,322,5211 571,047,599, 
33,529,480 76,806,016! 

! 2,496,876 
TOTAL (B) '91,852,0011 650,3S0,4911 275,052,678· • I 1,367,149,814 991,852,001 

! i l' .T 
C. TOTAL (MB) 2,616,738,3681 1,069,969,7261 311.887,849! 3,374,820.245\ 673,7S~.'16Si 145,62S,056r -\ 619,376,2211 ---2,555,444,0241 1,942,987,203 

--.---to, PRE\i[O"- .. -- ~--t--uso,780,667 631,021,528\ 2.616,738.368\ ~S9,05"I:1 114,698,9721 .• \-673,7S1,16sl-u42,987T03f I:29i~728.414 



NATION t\t INSTITUfE OF TECHNOLOGY, ROURKELA 
SCHEDULES t.ORMING PART OF BALANCE SHEET AS ON 31.03.2012 

SCHEDLTl E '09 - INVESTr-.fENT FROt\t EARMARKED/ENDOWMENT FUND - - i 
r.utkul.us Current Year (t) 

1 Term DepOSIts with Schedule Banks(SRICCE) 30.033,720.00 
2 Term DeposIts with Schedule Banks(Institute) 218.087,197.00 
3 Term Dep"sits with Schedule Banks(B.o.T.} 375,561,693.17 

TOTAL 623,682,610.17 

Previous Year (~ 

28.033,/20.00..1 

172,720,54~ 
339.012.678 

539,766,939~":J 

e.. 
SCHDUlE'10 INVESTMENT OTHEI'f~S======================= • - - . 

~ 
r.uliculars Current Year (t) Previous Year (f.c::; 

I Term Deposits wIth Schedule Banks 481,334.922.00 197,327,383·~1 
TOTAL 481,334,922.00 197,327,383·b 

e:: 
~EDO[E'll-CURRENTASSET~[~~\~N~S~&=A~D~V~A~N~C~E~S~~~~~~~~~~~~~~~~~~~ , 

" I 
, , 

rarticulars Current Year (~) Previous Year (~ 
Current Asspts.Loans&Advances -[ 

1 Security Receivable 4,068,808.00 3.593,O60.§-
2 Advance Receivable 194,356,603.00 207,020,642.~ . 
3 TEQ!P-I (Advance) - 158,910.L_ ·r 
4 Advance (TEQIP-II) 50,000.00 ~; _ _ 5_ Temporary. Advance _ _ __ 6~,864:!>Q_ 69,86.4.IJ .. j 
6 Cash-ill-hand 20.00 348~ 7 B/D/Cheques-in-hand . 6'195.Uv~ . S Bank Balances 
(i) Current Account 63,627.535.79 84.963'409.~ 
(ii) Saving Account 2,334,649.83 6.526'883.~ (iiI) TEQ!P·I 71,403.00 563,612.00 
(IV) TEQ!P·I1 19,539,072.00 
(v) SRICCE 124,622,304.86 65,596'222.~ 
9 Accrued Intrest 33,111,820.00 21.653,092:

d 10 Deferred Revenue Expenditure -11 Gmnt Receivable 100,000,000.00 
12 Salary Nodal Receivable 318,657.00 220,607.@ 
13 SmC~E 
(i) Permanent Advimce 380,000.00 340'OOO~ (ii) Temporary Advance 7,774.222.00 8,440.872~ 
14 BOARD OF TRUSTEES 
(i) Accrued Interest 10,314,185.19 15,795,424.S/~ 
(ii) Advance Receivable 14.400.98 14,401ca:-
(Iii) Income Tax Receivable 2.294,210.11 1.901,830.9:/ 
(iv) Bank Balance 1,996.293.52 100,690 

TOTAL 564,944,049.28 416,966,065.0iJ 
~~ 

SCHEDULE12 INCOME FROM S - . ALESLSERVICES 
Particulars Current Year (t) Previous Year (~E!l 

1 Sale of Application (onn 1,685,925.00 617,400~J 
2 Solie ofTender P~r - 83,000. ~ 

TOTAL 1,685,925.00 700,40.2t-'J .. 



NATIONA~ INSTITUTE OF TECHNOLOGY , ROURKELA 
SCHEDULES FORMING PART OF BALANCE SHEET AS ON 31.03.2012 

SCHEDULE:13 - GRANTS/SUBSIDIES 
Particulars Current Year (t) 

1 Central Govt. 480,000,000.00 
2 State Govt -

TOTAL 480,000,000.00 

SCHEDULE '14 ~ FEES/SUB~CRlPTIONS . .... -
Particulars Current Year (t) 

1 Admission Fee 1,480,000.00 
2 Hall Admission Fee 736,500.00 
3 Processing Fee (B.Tech/M.Tech/Ph .D)* -
4 Other Fee (Examination, Library Etc.) * -
5 TransCript fee" -
6 Tuition Fees 111,127,399.00 
7 Dayscholar Permission Fee" -
8 TEQIP-I 

. -
TOTAL 113,343,899.00 

11 d t <; - .~ .. - - --_.- - ....,.. -.- -~nsfe t: oirutItute corpus ful1Ci i'i. per Fmance COlIUmttee Res. No.F.C.18(2012) 07,dt.16.03.2012 

SCHEDULE'IS - INCOME FROM INVESTMENTS 
Particulars .Current Year (t) 

1 Rent 1,000,512.00 
2 Vehicle Rent 9,661.00 
3 Hall Seat Rent· 17,890,765.00 
4 Licence Fee 1,981,121.00 
5 Rent{VH/GH) 1,634,400.00 

TOTAL 22,516,459.00 

SCHEDULE'16 - INCOME FROM ROYALTY PUBLICATION 
PaIticulars Current Year (t) 

1 Income from Publication -
TOTAL -

31 

Previous Year ~) 

490,000,000.00 
2,346,000.00 

492,346,000.00 

Previous Year {~ 

1,418,000.00 
683,000.00 

1,295,904.00 
13,059,475.00 

185,214.00 
68,537,390.83 

-
15,500.00 

85,194,483.83 

Previous Year e~) 

842,328.00 
12,190.00 

12,809,940.00 
1,485,402.00 
1,270,420.00 

16,420,280.00 

Previous Year (~) 

-
-



NATIONAL INSTITUTE OF TECHNOLOGY I ROURKELA 
SCHEDULES FORMING PARTOF BALANCE SHEET AS ON 31.03.2012 

SCHEDULE '11. Ir-..'TREST EARNED --- - --
rarticulars Current Year f~) 

1 \'hth Schrdult> funk 13.752.249.00 
2 TEQlp.J 4.148.00 

TOTAL 13.756,397.00 

SCHEDULE ''18 - OTHER INCOME . -
P.uticulars Current Year~) 

1 Miscellaneous Income 431,187.00 
2 Other Income 169.276.00 
3 TEQlp.[ 33.656.00 

TOTAL 634,119.00 

SCHEDULE '19· INCREASFJ(DECREASE) IN STOCK OF FINISHED GOODS WORK IN PROGRESS -
Particul.us Current Year (~) 

1 Nil Nil 
TOTAL Nil 

SCHEDULE' 20 ESTABLISHMENT EXPENSES 
Particulars Current Year (~) 

1 Salal)' &. Wages 274.910,150.00 
2 Allowances &. Bonus 931,423.00 
3 Contribution to CPF 1,507.980.00 
4 Contribution to New Pension Scheme 8.27'7.972.00 
5 lien Contribution of Prof. S. K. Sarangi. Directo:' 270,166.00 
6 Outsourced Services 23.685.916.00 
7 Staff Welfare Expenses 20,242,806.00 
8 Expenses on Employees'Retirement &.Terminal Benefits 89,471.222.00 
9 GOO (Arear) Pension 

I 
419,297,640.00 I TOTAL 

Previous Year (-

U57,388 --

4,157,388 

~ 

Previous Year r~ 

438.490~ 
97,600. J 

..,.-
536,090.:') 

,r -

Previous Year (~ 
Nil ,1 
Nil ~ 

Previous Year (~J 

229,402,88~ ~ 
929.126~ 

1.475.944 

5,944.423~ 
179.608 

23.257.066~ 
11.231,291 

91.218,752~ 
2.346.000 

365,985,O9~ 



NATIONAL INSTITUTE OF TECHNOLOGY, ROURKELA 
SCHEDULES FORMING PART OF BALANCE SHEET AS ON 31.03.2012 

SCHEDULE· 21 -OTHER ADMINISTRATIVE EXPENSES . 
Particulars Current Year (~) 

1 Advertisement & Publicity 6,967,762.00 
2 Auditors' Remuneration 300,000.00 
3 Awards & Prizes -
4 Bank Charges 53,048.00 
5 Books & Professional Society Membership Allow. 1,580,185.00 
6 Contingencies Expenses 1,427,877.00 
7 Conveyance Allow. 5,500.00 
8 Children Education Allowance * -
9 Convocation 1,180,669.00 
10 Conference & Seminar Expen:;es 9,641,173.00 
11 ElectriCity & Power 25,283,829.00 
12 Golden Jubilee Celebration Expenses 1,360,564.00 
13 Hospitality Expenses 238,893.00 
14 Honorarium 677,000.00 
15 lntemet Charges 2,745,258.00 
16 Labour & Processing -
17 Legal Expenses 504,580.00 
18 License fee for software/web Edition 16,564,599.00 
19 Miscellaneous Expenses 203,100.00 
20 M.Tech. stipend 43,431,697.00 
21 Ph.D Stipend 28,136,655.00 
22 Postage, telephone & communication charges 450,841.00 
23 Printing & Stationary 4,904,026.00 
24 Professional Charges 297,969.00 
25 Remuneration to External Examiners 337,333.00 
26 Repair & Maintenance 29,524,423.00 
27 Student Travel 1,455,978.00 
28 Stipendary Trainees/Teaching Asstt. Remuneration 4,020,122.00 
29 TEQIP-I(Revenue Expenses) 257,206.00 
30 TEQIP(Revenue Expenses) 670,476.00 
31 Training to faculty & staff 116,564.00 
32 Traveling & Conveyance Expenses 3,877,180.00 
33 Telephone Charges 1,278,801.00 
34 Unifonn & Washing Allowance 26,429.00 
35 Vehicle Running & Maintenance 311,158.00 
36 Water Charges (PHED) 1,535,759.00 

TOTAL 189,366,654.00 

* Chtldren Education Allowance transferred to Staff welfare expenses of sch.20 

33 

Previous Year (~) 

5,881,134.00 
300,000.00 
52,200.00 
70,804.00 

854,036.00 
1,936,081.00 

6,500.00 
2,953,694.00 

551,076.00 
6,045,055.00 

19,966,197.00 

199,018.00 
303,490.00 

3,279,747.00 
267,710.00 
239,305.00 

12,814,950.00 

-
35,749,328.00 
17,343,883.00 

349,778.00 
4,980,431.00 

175,849.00 
268,502.00 

36,682,175.00 
857,604.00 

4,884,933.00 
1,155,676.00 

-
183,463.00 

2,648,625.00 
1,121,421.00 

12,616.00 
571,971.00 
990,742.00 

163,697,994.00 



NATIONAL INSTITlTfE OF TECHNOLOGY , ROURKELA 
SCHEDULES FORMING PA RT OF BALANCE SHEET AS ON 31.03.2012 

SCHEDULF'2· EXPENDITURE ON GRANTS SUBSIDIES -_ .. -- .. - - , 
Particulars Current Year (t) 

Grants to SchooVClub 
1 Community centre 5,000.00 

TOTAL 5,000.00 

SCHEDULE' 23 INTEREST . - . 
~- ~- -

Particulars Current Year (~) 

NIL -
TOTAL: -

Previous Year <t.£.. 
"",". ... ---

.L-'--
Previous Year ~~ -. 

~ 

~ 

~ -. 



SCHDULES 24- SIGNIFICANT ACCOUNTING POLICIES 

1. ACCOUNTING CONVENTION 

The financial statements are prepared on the basis of historical cost 
convention, unless otherwise stated and on the accrual method of 
accounting. 

2. INVESTMENTS 

Investments are valued at cost. 

3. FIXED ASSETS 

Fixed Assets are stated at cost of acquisition inclusive of inward expenses 
and incidental and direct expenses. 

Fixed Assets acquired out of Earmarked/Endowment Funds being the 
assets of the Fund provider are deducted from the respective Fund 
Account as Capital expenditure & are not taken into Account in the Fixed 
Assets of the Institute shown under Schedule-B. 

4. DEPRECIATION 

Depreciation is provided on written down value method as per rates 
. specified in the Income Tax Act, 1961. 
Depreciation on fixed assets (TEQIP) has not been provided as per 
specification of the terms & condition of TEQIP-NPIU. 

5. GOVERNMENT GRANTS 

Government grants received during the year for capital expenditure are 
treated as Corpus.Fund. 

Government grant of the nature of contribution towards Capital & 
Revenue Expenses for specific projects are treated as Endowment/ 
Earmarked Fund. 

Government grants under Non-Plan received during the year for revenue 
Expenditure of the institute are treated as income under head 
grants/ subsidies. 

Government grants/subsidies are accounted on accrual basis. 



6. RETIRElVIENT BENEFITS 

Liabilities towards gratuity payable on death/ retirement of employees is 
provided based on actual valuation. 

Liabilities towards pension payable on retirement of employees 15 

. provided based on actual valuation. 

Leave encashment benefit(arrear) to the employee is accounted on actual 
valuation. . 

SCHEDULE 2S-CONTINGENT LIABILITIES AND NOTES'ON ACCOUNT 

· 1. CONTINGENT LIABILITIES 
Claims against the Institute under suit RsNil (Previous Year Rs.Nil). 

1. NOtES ON ACCOUNT 
A) Corresponding figure for the previous. year have been 

regrouped/ rearranged, whenever necessary . 

. B) Capital assets acquired out of earmarked/ endowment lund 
amounts to Rs.243,44,833/- . (TotaLaccumulated up t~ end of 
preyious Year Rs.20,79J7,107/-). . . 

6tz,$~~ . 
. ·DIRECT~ -~ 

DiRECTOR 
DEPUTY REGISTRAR(F A) 

Deputy Regi!,trar (F&A) 
Na!i("lr.ai institute of Tactmolo9i' 

"''::';CC3, Oris3a 

For S.Keshri & Co 
Cha lered Accounlan'ts 

~; 

REGISTRAR 
, . 

National In!\tit~lt.'! (")fT.~';hii()!(lg}" 
Rotirkda 769:}OX .Ori.;;5a 



NATIONAL I~ISTIT\;'TE OF TECHNOLOGY,ROURKELA 
RECEIPT AND PAYMENT ACCOUNT FOR THE PERIOD 01-04-2011 TO 31-03-2011 

RECEIPTS 
Sl.~o PARTICULARS AMOUNT IN ~) AMOUNT IN l'~) 

1 OPENING BALANCE 137,7n,13o."3 

a}Cash.tn-hand(Institute) 348.00 

b)6ank Draft/Cheque-in hand 6,195.00 

c}B.1nk B.ll.1nce 
I)lrt ctment Account(lnstitute) 84,963,410.00 

ti)ln savings a/ c(Jnsti!ute) 6,526,R84.00 

iii)8ank Balances(TEQIP-I CEUJ 563,612.00 

iv)8ank Babnce (TEQlP -II CEI:L) -
'\\~"'~~ 't."''''~~~~S~''<::''<::''~) 65,582,047.86 

vi)Sank Balances(B01) 100,690.07 

157,743,186.93 

2 GItANT ItECEIVED-(NON-PL;\N} 1,400,000,000.00 

Central Govt.(Non·Plan) 380,000,000.00 

3 GItANT RECEIVED -PLAN 
a)Centtal Govt. 1,000,000,000.00 

b)TEQlP -II 20,000,000.00 
1,400,000,000.00 

,,---._--- --.--------~---_.---"'-
4 -EA RMARKED/ENDOWNMEcIT FUND 580,482,141.31 

(A) SHICCE 
a) Grant 113,555,130.00 

b) Interest/Fee ~ Overheads 41,445,003.00 

c) Loan &. Advance 8,400,251.00 

d) Investments Fi.-<ed Deposits 25,000,000.00 

188,';00,384.00 

ill) BOT 
a)Conttibution to Members Futld 38,505,135.00 

b)Conttibution to NPS 15,697,656.00 

c)Advance Recovery from nteIJ1bers 4,641,699.00 

d)Receivables &. loans 13,653,021.16 . 

e) Inte~est 36,754,435.31 

f) Discount on Investments 66,000.00 

g) Investments 282,514,424.84 

h )TDS Refund 249,386.00 

392.081,757.31 

Sub. Tota.l (A + B ) 580,482,141.31 

5 INCOME FROM SALESlSERyICE 1,685,925.00 . 

Sale of application form 1,685,92S.00 
1,685,92S.00 

6 INCOME mOM FEESLSUBs~RIPTlON > ... ~--. -_ • .. 108,030,327.00 

Fees 108,030,327.00 

1 1 
't - " j 108,030,327.00 



-"'-- - - .--__ •• ~ ~ _____ .w. _ __ • _____ '--7 INCOME FROM INVESTMENT 
Rent 

8 INCOME FROM ROYALITY/PUBUCATION 
From Publication 

9 INTREST EARNED 
a}Loans and Others 
b) TEQIP- I CE~L 

OTHER INCOME 
a)Fees & Misc.Receipt 
b)Others 
c)prior Period Income 
d)TEQIP- I 

10 INVESTMENT - OTHERS 
a)Principal Matured 
b)Intrest rec~ived on Investment 

11 OTHER RECEIPTS . _-------. 
a)Advance Received 
b)Statutory Liabilities 
c)Security Deposit 
d)Scholarship 
e)Advance Receivabl~(Loans & Adv.) 
DFellowship 
g)Corpus Flmd 

h)TEQIP- I (Advance) 

GRAND TOTAL 

DEPUTY REGISTRAR(FA) 
Depl1~Y Registrar (F&A) 

Nationallnslitute of Technology 
ROllr!<p.Ja-769008, Orissa 

For S.Keshri & Co 
~Accountar~ , 

.~~~ 
P~r~n er, M. No 057715 

, 

.. .... -- .. -.~. ~- ._,- ~-- .. _-- .. ~ ... - .. ' ..... 
20,927,589.00 

20,927,539.00 

-
2,984,707.00 

2,980,559.00 
4,148.00 

2,984,707.00 

6,264,687.00 
429,384.00 
169,276.00 

5,632,371.00 
33,656.00 

6,264,687.00 

936,929,928.00 
935,913,536.00 

1,016,392.00 

936,929,928.00 
_ ,--___ jj01,,)13~QQ .. 

110,802,621.00 
125,979,041.00 

63,082,318.00 
10,230,905.00 

247,434,739.00 
4,564,200.00 

39,680,700.00 
158,910.00 

601,933,434.00 

3,816,981,925.24 

~. 
DIRE~ 

tHRECT(J!( 



NATIONAL INSTITUfE OFTECHNOLOGY,ROURKELA 

RECEIPT AND PAYMENT ACCOUNT fOR THE PERIOD 01·04-2011 TO 31· 03·2012 

PA~IENTS 

Sl.No PARTICULARS AMOUNT IN (~ AMOUNTINm 

1 EXPENSES 557,391,210.00 

a)E.stablishment Expenses 279,323,500.00 

b)Other Administrative Expenses 175.487,805.00 

c) Prior· Period Expenses 2.438,126.00 

d) Retirement &. Terminal Benefit 81,446,775.00 

e} Staff Welfare 18,021,870.00 

f)Crants to clubs &. other societies 5,000.00 

g)TEQIP· I (Revenue Expenses) 257,206.00 

h)iEQIP· I I(Revenue Expenses) 410,928.00 
557,391,210.00 

2 ENDOWNMENT /EARMARKED FUND 519,560,455.86 

tAl SRICCE 

.. , _i)CapitalExpenditure_ _ _____ __ 24,J44,833.()O_ --
ii)Revenue Expenditure 69.496,045.00 
iii) Loan &. Advances 7,773,601.00 

iv) Refund to Sponsor 759,823.00 
v) Investments Fixed Deposits 27,000,000.00 

129,374,302.00 

(B) BOT 
i) Revenue Expenditure 107,771.91 
ii) Refund to Contributors 41,572,192.00 

ili)CRA·NSDL 15,133,964.00 

ii) loan &. Advances 13,653,021.16 

v) Investments 319,063,439.63 
vi) Current Liabilities 14,000.00 
vii)TOS Deduction.s 641,765.16 

390,186,153.86 

Sub- 'fotal (A + B) 519,560,455.86 

3 FIXED ASSETS 690,235,861.00 

a)Purchsed &. Capitalised 100,571,014.00 

b)Capital Work in Progress 589,664,847.00 
690,235,861.00 



r---'-- ---.-----.------. ---- ---.- .- -_ .. _._ .. - ..... - - .. --- --. - .. - .. , --
. 4 9THER PAYMENTS. 1,83/,617,294.00 

a)Advance Received 
b)Statutory Liabilities 
c) Security Deposites 
d)Uability for Exp. 
e) Provisions paid 
f) Scholarship 
g)FeIIowship 
h) Loans & Advances 
i) Security Receivable 
j)Investment 
k)Sundry creditors paid 
I)Endowment fund (Inst.) 
m) Endowment fund (Inst.) Interest 
n)TEQIP - I (Advance /EMD/Uabilities) 
o)TEQIP-II(Advance) 

5 CLOSING BALANCE 

Institute 

a)Cash-in-hand 

- -

b)Bank Draft/Cheques in hand 
c)Current a/ c 
d)Savinl!s ale 

TEQIP - I CELL 

i)Canara Bank (SB A/ c) 

ii)SBI NIT(C/ A) 

TEQIP - II CELL 

SBI- NIT C/ A 

SRICCE 

SBI NIT Branch (SB AI c) 

BOARD OF TRUSTEE (CPF / GPF / NPS) 

SBl NIT & Others 

GRAND TOTAL 

- .-. 

DEPUTY REGISTRAR(FA) REGISTRAR 

94,577,751.00 
122,389,687.00 
36,704,773.00 
38,951,818.00 

7,254,250.00 
9,372,793.00 
3,520,623.00 

209,114,015.00 
340,940.00 

1,240,500,000.00 
74,372,085.00 

2,623.00 
34,219.00 

431,717.00 
50,000.00 

1,837,617,294.00 

20.00 

-
63,627,536.00 
2,334,650.00 

f)5;962~206:00 

-
70,297.00 

1,106.00 

71,403.00 

19,539,072.00 

19,539,072.00 

124,608,129.86 

124,608,129.86 

1,996,293.52 

212,177,104.38 

Deputy Registrar (F&A) {(f:G1STR.\;? 
Na:iIJ'13! (r.stitute of Technoloo''; Nar!o"nl in"'i"'" I"~I . , 

~ ,_ 759000 0-'. .., .. 11<". '." !:,.c 01 =cnnOl i 1r:-, 
", .. - . u, 1:".>53, R("'t;, ,of..\· i'"n""." ,.. -:;:1 

For S.Keshri & Co. \,·d. ~.da· • ~)'/!;')I~, Il":';')a 
Chart red Accountants 

212,177,104.38 

. .' 

3,816,981,925.24 



Annexure- A4 

Nationa·llnstitute of Technology 
Rourkela 

MINUTES 

18th Nieeting of Finance Committee 

DATE : 16th March, 2012 (Friday) 
Time : 12.00 Noon. 
Venue : Conference Hall. 

Hotel Swasti Premium, Bhubaneswar. 
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National Institute of Technology, Rourkela 

MINUTES OF THE 18TH MEETING OF THE FINANCE COMMIITEE, NATIONAL INSTITUTE 
OF TECHNOLOGY, ROURKElA HELD AT 12.00 NOON ON 16.03.2012 (FRIDAY) IN THE 
CONFERENCE OF HALL, HOTEL SWASTI PREMIUM, BHUBANESWAR. ' 

Members Present: 

1. 

2. 

Sri B. S. Sudhir Chandra 
Director (Project & Planning) & 
Chairman, BOG, NIT, Rourkela, 
Bangalore Metro Rail Corporation Ltd 
3rd Floor, BMTC Complex 
K.H.Road, Shanthinagar, Bangalore. 

Prof. Sunil Kr Sarangi 
Director 
National Institute oJ Technology 
Rourkela -769 008 (Odisha). 

\ . 

___ 3. __ Shri R.- D_Sahay,- . 

4. 

5. 

6. 

7. 

Joint Secretary 
MHRD, Government of India 
Dept. of Higher Education 
Shastri Bhawan, New Delhi. 

Shri Satpal Sharma, 
Dy. Finance Advisor, MHRD, Government of India 
Dept. of Higher Education 
Shastri Bhawan, New Delhi. 

Prof. (Ms.) Rintu Banerjee 
Professor, Agriculture & Food Engineering 
liT, Kharagpur. 

Prof. R. K. Patel, 
Associate Prof., Department of Chemistry, 
N.I.T., Rourkela. 

Er. S. K. Upadhyay, 
Registrar 
N.1.T., Rourkela. 

1 

Chairman 

Member 

Joint Secretary, MHRD 

Representative of AS & FA 

Member 

Member 

Member Secretary 



F.C-18 (2012)-01: Welcome to the members by the Chairman. 

Chairman welcomed all the members to the meeting including the new 
member Prof. R.K. Patel. 

The FC recorded its appreciation of seNices of outgoing member Prof. S. 
K.Patel. 

F.C-18 (2012)-02: Confirmation of the minutes of the 1'th Meeting of the Finance 
Committee held on 02.12.2011 at Bhubaneswar. 

The minutes of the 17th Meeting of the FC were sent to the members vide 
letter NITR/RG/2011/531, dt: 19.12.2011. 

The Secretary reported that no comments have been received from any 
member. 

The FC discussed the recording and confirmed the minutes. The 
committee, however, decided that in future, the minutes of the 
previous meeting will be made available on the table for discussion 
before confirmation of the minutes. 

F.C-18 (2012)-03: To report on the Action Taken on the minutes of 1'th meeting of 
the Finance Committee held on 02.12.2011 at Bhubaneswar. 

F. C-18(2012)-04: 

The report on the' action taken on the decisions made in the 17th Meeting 
of the Finance Committee held on 02.12.2011 is presented for. FC's 
consideration. 

One suggestion has been received from Prof.(Mrs.) Seemita Mohanty, 
~~~d, Department of Humanities and Social Science where she has 
suggested that the name of the 'Technology Club' should be changed to 
more prosaic "Faculty Club". 

The FC noted the above but decided to retain the name 
"Technology Club". 

[Annexure- A1, Pg. 10 -13] 

Proposal for Honorarium for the Secretarial service at Chairman, 
BOG Office •. 

For regular secretarial service and other miscellaneous work at 
Chairman, BOG Office, the assistance is taken from part time Assistant 
who is a temporary worker at Bangalore, Metro Railway Office. In' 
addition to that there are other requirements such as stationery and office 
equipments purchase (staplers, perforators, etc) and miscellaneous 
works. 

It was proposed that an honorarium of Rs.1000/- per month be given to 
the Assistant and an imprest money of Rs.10,000/· be maintained at 
Chairman, BOG Office to meet the daily expenses. 

2 

__ .11 



F.C·18(2012)-05: 

The Fe noted that the word MHonorarium" should be used only to describe 
one time payments, not for a payment that is given on regular basis. It, 
however, approved the proposal for an expenditure of @Rs. 1000 per 
month towards secretarial services in the office of the chairman ( w.e.t. 
March 01, 2011, the date the present chairman assumed office) in 
addition to other sundry expenses such as stationery, computer 
consumables, postage etc. An imprest account of Rs.5000 would be 
maintained to meet these expenses. 

Travel grant to research students for presenting papers in 
conferences abroad. 

In order to improve knowledge, confidence and exposure of research 
students, all major technology institutes in India are supporting travel of 
research students to present papers in reputed overseas conferences. 
NIT Rourkela is not doing it as a matter of REC legacy, not because of 
any higher law against it. 

It was proposed to introduce a scheme for supporting research students 
to travel abroad to present papers. 

1. The support will be made available only to full time research students 
residing in hostels. 

2. There will be no discrimination on the basis of source of his income -
institute fellowship, project, sponsored, QIP or any other category . 

. . ~.. . 
3. The student must complete at least 18 months of study before the 

date of conference and the paper must be a result of his work carried 
out at NIT,Rourkela. 

4. The travel grant must be availed before submission of synopsis. 

5. A student may receive support to overseas travel from the Institute 
only once in his career as a Ph.D. student. This will cover all 
institutional sources including special projects (e.g. TEQIP), 
exchange programmes (e.g. Erasmus Mundus fellowship) and 
conference travel grants. If a student has availed a higher grant in 
the past, he will be ineligible from a conference travel grant; but the 
reverse will not be true. 

6. Students are at liberty to avail multiple support from non-institutional 
initiative e.g. supervisor's sponsored R&D projects, grants from 
external agencies or alumni sources either before, after or during the 
travel requested. 

7. The travel support shall include internal and local travel, per diem, 
visa expenses, registration fee and essential miscellaneous 
expenses, subject to a limit of RS.1 00,0001- for visit to North America 
and Rs.60,0001· to other destination. Preference will be given to 
applicants who have arranged at least 1/3rd of the total cost from 
other sources, including research projects. Personal money, of any 
type will not be counted for this purpose. Cash advance may be 
issued to students against a personal bond signed by him on Rs.20 
non judicial stamp paper. 
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F.C-18(2012)-06: 

F.C-18(2012)-07: 

8. On return from the conference, the student will make a presentation 
in his department. Conference proceedings will be the property of 
the Department Library. 

The budget allocation under this head should be Rs.O.50 crore per year. 
The faculty feels that the return on investment under such a scheme in 
terms of enhancement in quality of research will be very high. 

The FC approved the proposal with the following changes: 

1. There shall be 20 such travel grants in an academic year [July 01 to 
June 30]. Depending on the experience, the number will be 
reviewed towards the end of AY 2012-13. The first day of the 
conference will be taken as crucial date for deciding academic year. 

2. The budget allocation shall be Rs 0.2 crore per year. 

Proposal for payment of Over-time Allowance to Vehicle Staff 

At present, the institute has 2 permanent Drivers who drive two vehicles 
hired on lease regularly and the institute owned bus occasionally. 
Besides, there are two other leased vehicles; one earmarked for use of 
Director and the other as a medical vehicle. . 

Owing to the dynamic nature of requirement of vehicles, the vehicle staff 
are often called for duty and/or retained on duty beyond the normal 
working hours. For the over-time duty they are currently being paid @ • 

. ~.SG/- per hour subject to a maximum of ' 1650/- in a month. The --­
Drivers have be~n exprp'!sing theii discontent for this meager 
compensation for their stretched working hours and duty at odd hours of 
night. 

This involves a lot of record keeping and manpower requirement. In order 
to overcome such problems it is proposed that each driver may be paid 
Rs.3000 PM as honorarium for official duty done during odd hours on 
certification from AR (TS) and Registrar. 

The FC did not approve the proposal but advised the administration to 
look for alternative ways of compensating the drivers against additional 
and odd-time services without incurring excessive administrative cost. 

Policy on Corpus/ Endowment Fund:' 

As per the format given by MHRD, Govt. of India, the institute has got scope to 
park its. development fund incomes either under the head of Corpus I Capital 
Fund or under the head of Earmarked I Endowment Funds in the Liability side 
of Balance Sheet. Presently, the institute is putting some of such incomes in 
the current liability expecting any payments out of that fund, some part under 
endowment fund and some part in income of the institute. In the Corpus I 
Capital Fund head, the institute only maintains the accumulated balance 
position of Plan Grants received from Government after adjustment of Surplus I 
Oeficit of Income & Expenditure Nc. The earlier resolution of FC I BOG 
ari'Ji:::r>d the institute to put the development fee incomes in the Corpus Fund 
head of the Balance Sheet. But the institute has kept those funds in the 
Earmarked I Endowment Fund especially with an intension to maintain more 
clarity of its capital fund. 



F.C.18(2012)-08: 

Considering ihe above. it is requested to allow the institute to transfer the 
following incomes of the institute as development fund incomes and be kept 
under the head of Earmarked I Endowment Fund in the liability side of its 
Balance Sheet. 

01. Institute Development Fees collected from the newly joined students every year. 
02. fnterest generated auf of tflat fund of investments. 
03. Funds transferred from SRICCE Fund Alc. 
04. Fees collected such as Misc. Fees, Transcript Fees, Thesis Processing Fees, 

etc. 
05. Other Fees collected from each student every year (Exam, library. etc.) 
06. Fines collected from students due to late registration, library fines, vehicle 

parking fines, etc. 
07. Interest on Security Deposit Investments. 
OB. Interest on Caution Money Deposits Investments. 
09. Un-claimed Caution Money. 
10. Forfeited portion of fees collected from students due to cancellation of admission. 
11. lD Charges collected from vendors I contractors at the end of the each year. 
12. Un-disbursed part of Summer Course Fee. 
13. Any other un-estimated unutilized incomes of the institute, except plan and non­

plan grants and tuition fees. 

The Fe approved the proposal. 

Policy on Fixed Asset. 

The issue of creation and maintenance of a Central asset Register as per 
the format prescribed in the GFR. 2005 is being emphasized by the Govt. 
auditors in their Audit Reports and the issue was also discussed during 

, review of the last Audit Report. 

Since there is no clear-cut guideline as to an inclusive definition of 
"FIXED ASSET" either in the GFR 2005 or any other source known to 
us, it was decided to frame a pragmatic policy on the matter and follow 
the same after due approval by the Fe and BOG. 

While preparing the draft policy, the following have been the 
considerations: 

a) If small items are classified as assets, the staff will more likely keep 
them under lock and key. effectively denying access to the students, 
and thus totally wasting the money. 

b) If small items are individually included in the asset register. the 
administrative cost of keeping track of them may offset the cost of 
the material itself. 

c} If. to counter difficulties under (a) and (b) above, items of moderate 
cost are kept out of the asset register, losses by damage, theft or 
pilferage will not come to attention of authorities. leading to loss to 
the Institute. 

The definition of MASSEr, therefore, must be a pragmatic compromise 
between the two extremes. 

The following draft policy is put up for Consideration of the Fe and BOG. 
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1. GENERAl- DEFINITION: 

a) Assets will be classified under 3 broad heads: 

i) Irrimovable Assets (IA) - buildings, roads, lawns, play 
grounds, water supply including pumps, motors and 
switches, electric network including transformers and 
switchyards, ICT network, including renovation and 
e)(tension. 

ii) Movable Assets (MA) - furniture. cutlery. crockery. kitchen 
utensils, small laboratory instruments and equipment. 

iii) Single Assets (SA) - High value single items that retain 
their shape, size and other physical characteristics over a 
long period 

b) Movable and single assets that are anchored to buildings, 
augment the function of the building and are not expected to 
move out will be counted as part of the building itself (e.g. ceiling 
fans, Air Conditioners) whether made during construction of 
building or added on a later date. 

c) Movable goods that are employed in large numbers and do not 
constitute a part of the building will fall into the category "Movable 
Assets". Furniture, crockery. cutlery, kitchen utensils, small 
laboratory instruments (e.g vernier, callipers, electronic multi 
meters etc.) fall into this category. These stores are not to be 
individually tagged nor counted routinely. 

d) Any single item of gross value (inclusive of all taxes, duties, 
charges, etc.) equal to or more than Rs.50,OOO!- and which does 
not lose! change its normal physical properties (such as shape, 
volume, etc.) to a significant extent on use over a few years will 
be cla$sified as "Single Asset". 

e) Any single item of gross value (inclusive of all taxes. duties. 
charges, etc.) less than Rs.50,OOO/· but more than' 15000/- and 
has a sizable volume (say 0.2 m3

) or mass (saya 100 kg) (e.g. 
refrigerator. machinery) and does not lose/change its normal 
physical properties (such as shape, volume, etc.) to a significant 
extent on use over a few years will be classified as " single 
asset", 

f. Any e:<pense of gross value (inclusive of all taxes, duties, 
charges, etc.) equal to or more than Rs.50,OOO!- and which 
creates an asset of above nature and/or increases the life span or 
value of any asset of above nature will be counted as asset of 
relevant type to the extent of such expense, 

g. Items individually costing less than Rs.15,OOO/- each but 
purchased in large numbers, e.g. ceiling fans, small furniture, 
crockery and cutlery in hostels, black boards etc .• multimeters, 
small irlstruments for UG Laboratory use etc. will be considered 

. as fixed or movable assets when procured for Rs.50.0001- or 
higher 3ga.inst a single purchase order, 
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2. SPECIFIC INCLUSIONS: . 

a. Computers, Laptops, tablet pes, printers, sc~nner or other 
peripherals costing more than Rs.1S,OOO/- each. 

b. Xerox Machines costing more than Rs.1S,OOO/- each: . 
c. Computer software (one time or perpetual license orily) costing more 

than Rs.1S,OOO/-
d. Refrigerators, air-conditioners. 
e. Go)d, p)afmum, rao'loacflve materla)s. 
f. Any other item specified by Director from time to time· 

3. SPECIFIC EXCLUSIONS 

a. Items purchased for presentation as Memento/prize/Award (e.g. 
Convocation Medals), 

b. Furniture, Kitchen/Decorative/Furnishing items of value less than . 
S,OOO/- per piece, 

c. Any single items costing less than RS.1S,OOO/- u(lless specifically 
approved to declared as asset. 

d. Any other item to be specified by Dir~ctor from time to time 

6. ACCOUNTING OF ASSETS 

1. IA (Immovable Assets) 
Only during assessment of buildings to be estimated. 

2. MA (Movable Assets) 
To be estimated once every five years. 

3. SA (Single Assets) 
Every year to be individually tagged. 

The Fe advised the administration to find norms from other 
Institutions and put the revised proposal in the next meeting in line 
with GFR 200S. 

'\\ €,\\<;i~'U\W~\\t f\.\\\<::t <~t "Qt\<::>\\Q~ ~ws.W.\\t~ <::>< \~<:.~\\~~, TlfllU.lfPJfl. 

by Swami Sibananda Foundation. 

During 34th Odisha Divine Life Society Spiritual Confereflce and 7
th 

State 
Level Youth Camp were held at Rourkela during 29th Oec. 2011 to 1

s1 

Jan. 2012. Swami Sivananda Foundation, Haridwar, India was 
considering NIT, Rourkela for donation towards endowment fund for 
student scholarship. It was informed that Swami Sivan~nda Foundation 
have expressed willingness to donate for endowment found towards 
scholarship of one student (1 student each in 4 years of B. Tech 
progrcvnme). A suitable proposal will be sent by the Institute and the 
modalities will finalized after discussion with them. . 

The Fe approved the proposal. 

2) Donation by Sri Pramod Kumar Jain 1974 batch Alumnus: 

The Institute has received a donation of Rs3.0 lakh from Sri Pramod 
Kumar Jain, 1974 batch alumnus (B.Sc. Engg.), Mech~nica.I Engg. for 
giving an award to an outgoing student. Sri Jain haS expressed his 
desire to name it "Mrs. Santa Jain Prize for the best product oriented 
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F.C-18 (2012)-12 

project of the year" in honour of his wife. This is the first major 
contribution from an individual alumnus. The BOG is requested to 
accept the donation and to install the prize. The Senate may be 
authorized to. work out the rules of the award. The funds have been 
deposited on the account of 'NIT Rourkela Alumni Fund' at SBI. 

FC approved the proposal and advised the administration to come up 
with a detailed pragmatic proposal on the norms to be adopted for 
accepting donations from individuals and firms including alumni. 

Proposal to allow Agent charges for booking of Air and Rail tickets 
on official duty. 

Employees sent for official duty may be allowed Agent Charges on Air 
and Railway tickets. 

FC approved the proposal in accordance with the norms followed by 
Govt. Agencies such as Ashoka Travels and Mis Balmer Lawrie Ltd. 

Any'other item with the permission of the Chair. 

1) Proposal for enhancement of SAC Fee. 

At. Present the expenditure on Student Activities Center (SAC) is 
about Rs.80 lakhs per annum. President SAC has given a proposal 
for enhancement of SAC budget from Rs.80,00,000I- lakhs.J() ... 

- Rs.1,29,63,0001-. It was decided in the Deans and Heads of the 
meeting vide resolution No.HODM-101(2012)-07 dt.7.03.2012 to 
make about 10 hrs. of swimming lessons compulsory for all 
incoming undergraduates, and to enhance coaching facilities in 
several sports & games, as well as in fine arts, performing arts. 
Besides, SAC was advised to spend more effort towards growth of 
In~ian cultural traditions in the campus. Therefore it was .decided to 
increase the SAC fee from Rs.20001- to 30001- to meet the 
additional expenses. The budget proposal is given in the Annexure. 

BOG vide resolution No.BOG-26(2011)-06 and FC vide resolution 
No.FC-15(20110-09(1), dt17.06.11 had revised the fee structure as 
given in the Annexure. 

The FC approved the proposal to increase the SAC fee from RS.2000/­
to RS.3000/- w.e.f. the academic session 2012-13. Both the 
services as well as fees will be applicable to all students from 
Academic Year 2012-13. The FC directed that the additional SAC 
funds should be utilized for providing coaching and supervision to 
students in various sports including swimming (which should be 
compulsory in light of the avoidable drowning accidents taking 
place), and other outdoor sports for both ooys and girls, and for 
coaching in performing arts, fine arts and promoting Indian cultural 
traditions among students. 

[Annexure- A2, Pg. 14 -121 
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2) Proposal (or Introduction of high value scholarships (or rfS~arch 
students: .' 

The FC noted that institutes like liT. Kharagpur and liT Delhi, in 
order to attract very bright students as research scholars have 
provision for award 6f high value fellowships. The FC resolved to 
introduce the system of" High Value Scholarships" at NIT Rourkela 
with the following constraints. 

(a) Such fellowships shal/normally carry a value of 150% of the 
'standard institute fellowship for the . category of student.' If 
sponsors agreej1igher amoun.ts of fellowship may also be given . 

. (b) Such fellowships can only be given from externally funded 
research grants with consent of the sponsors. Faculty members 
may include high value fellowships in their proposals, or convert 
existing fellowships to high value with consent of the sponsors if 
not included in original proposal. ' 

(c) With consent of sponsors, institute s'cho/ars, and scholars paid 
from other sources, may be given' a top·up fellowship limited to 
50% of/he normal value from. externally funded projects, . 

(d) No high value fellowship 'nor'top. up fellowship may be giv8n--
. . (rom normal institute account. . . 

3) The riext meeting of the finance com'?1ittee will be held in the month, 
of June 2012 in consultation. with Chairman, BOG. 

, .. 

The meeting ended with thanks t9 the Chair. 

~
' 1Jt#~ 

~. 
(S.K. ,Upadhyay) . 

Registrar and Secretary 
Finance Committee. NIT .• Rourkela 

,..,......."u-
~, 

.' ,.,10>('''' ~ 
(8. S. Sudhir Chandra) 

Chairman ' 
Fin~nce Committe~, ~IT" Rourkela 
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Shri Satpal Sharma, 
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F.C-18 (2012)-01: Welcome to the members by the Chairman. 

Chairman welcomed aI/ the members to the meeting. 

F.C-19 (2012)-02: Confirmation of the minutes of the 18ch Meeting of the Finance 
Committee held on 16.03.2012 at Bhubaneswar. 

The minutes of the 18th Meeting of the Fe were sent to the members vide 
letter No.NITR/RG/BOG-28/S31, 1dt: 19.12.2011. No comments have 
been received from any member. 

The Fe confirmed the minutes. 

F.C-19 (2012)-03: To report on the Action Taken on the minutes of 18th meeting C?f 
the Finance Committee held on 16.03.2012 at Bhubaneswar. 

The report on the action taken on the decisions made in the 18th Meeting 
of the Finance 90mmittee held on 16.03.2012 were presented for FC's 
consideration. 

The FC noted the above. 
[Annexure- A1, Pg. 9 -12] 

F.C-19(2012)-04: To approve the Statement of Accounts for the Financial year 2011-12. 

The Statement of Accounts for the financial year 2011-12 was enclosed in 
the Annexure for consideration of the FC. 

The FC approved the Statement of Accounts for the financial year 2011-
__ 12. FC advised the administration to present the salient features of the 
-Statement 'of Accounts in' the 'next meeting of the Fe.' 

[Annexure- A2 , Pg. 12(a) - 32] 

F.C-19 (2012)-05: Employees who were ,due to get their annual increment between 
February to June, 2006 may be granted one increment in the pre­
revised scale. 

The Govt. of India, Minister of finance vide letter NO.10102/2011-E.lll/a 
DT.19.03.2012, on further consideration and in exercise of the powers 
available under CCS (RP) Rules, 2008, the President is pleased to decide 
that in relaxation of stipulation under Rule 10 of these rules, those Central 
government employees who were due to get their annual increment 
between February to June during 2006 may be granted one increment on 
1.1.2006 in pre-revised pay scale as a one time measure and thereafter 
will get the next increment in the revised pay structure on 1.7.2006 as per 
10 of CCS (RP) Rules, 2008. Accordingly the pay fixation of the eligible 
employees will be taken up. 

The FC approved the proposal. 
[Annexure- A3 , Pg. 33] 

F.C-19 (2012)-06: Reimbursement of accommodation charges for Stay En-Route on 
Official Tour. on Official Tour. 

Faculty and officers usually need to stay in hotels or other places en-route 
when they take night trains to catch flights in the next morning for 
freshening up before getting into the flight and also in situations when 
there is substantial time gap between the connecting air and/or train while 
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travelling to far-off cities or aboard. Such expenses are not reimbursed by 
Institute as a matter of practice. As a result, in many instances, employees 
are choosing more expensive travel plans only to avoid such situations, 
which sometimes result in loss of more working days. 

The matter of reimbursement of accommodation charges for stay en-route 
on official tour was under consideration for quite some time. After thorough 
examination of the relevant Govt. of India rules available with the institute, 
no rule forbidding reimbursement of such expenses could be found. 

In view of the above situation and in consideration of the legitimacy of the 
expenses required to be incurred for stay en-route on official tour, the 
competent authority, for ensuring more economy and efficiency of 
operation, is now pleased to approve the following:-

(1) When an officer needs to take rest en-route, expenses will be 
reimbursed as per entitlement of the person travelling. 

(2) However, to check misuse of this facility, the following restriction will 
be used. I 

In order to avail en-route accommodation facility, the break must be 
for at least 6 hours between connections during the day time, or 3 
hours between 9.00 P.M. and 9.00 AM. or in the morning hours if an 
employee needs to freshen up before the next day's business. 

(3) Taxi fares between railway station andlor airport to an appropriate 
hotel or other place of stay are also to be reimbursed as per 
entitlement. 

(4) In case of any difficulty in interpretation, the decision of the Director 
'shall be final and binding:' 

. To over come the difficulty faced b the employees of the Institute, the 
above was provisionally implemented for travels to be undertaken w.eJ 
01104/2012 following the decision taken by the Deans & Heads of the 
meeting vide resolution No. 

The Fe approved the proposal, post facto. It, however found no 
justification for implemeFJiing the proposal before approval by the BOG. 
The administration was advised to avoid such a situation in future. 

[Annexure- A4 , Pg. 34] 

F.C·19 (2012)-07: Proposal for Revision of License fee for Residential 
Accommodation. 

BOG-23(2010)-05 dt.09.09.2010 approved the Revision of License fee 
for Residential Accommodation as per Govt. norms w.e.f. 01.09.2010. 
After renovation of the quarters the plinth area of some quarters are 
increased. Accordingly rate of license fee was proposed for residential 
accommodation as given in the following table as per the OM of the 
Govt. of India,' Ministry of Urban Development vide letter 
NO.1801111/2009-Pol.IlI dt.28.04.2011 for Revision at Flat rates of 
License fee charges for Central Government Residential Accommodation 
throughout the Country. 
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SCHEDULE -1 
FLAT RATE OF LICENCE FEE 

Existing 
Revised 

Type of 51. No. of No. of Attached Plinth License Fee 
Garage Area License Fee 

Houses Houses Houses 
(Yes/No) (M2) r I month) 

C I month) 

o (zero) 1 Yes 
Earmarked as Director's Residence 

Licence Fee is Exempted 

A 1 to 12 12 Yes 193 1099 1550 

13 1 Yes 155 Earmarked as Registrar's Residence 
Licence Fee is Exem-.med 

14 to 19 06 Yes 172 782 1320 

FR 1 to 84 84 Yes 189 1099 1550 

B 
1 to 20 20 Yes 176 782 . 1320 

21 to 22 02 Yes 157 782 1100 

C 
1 to 14 14 Yes 179 782 1320 

15 to 30 16 Yes 170 782 1320 
D 1 to 20 20 Yes 144 639 1100 

FD 
21 to 56 36 No 110 526 900 

57 to 64 08 No 83 371 525 -- _. ---- - - --------- - --

BF 1 to 2·f ," -"'24'" - ""No"'" · .. ·100··· -- .... 526'" ...... - .~ ~.~ .. - '740 .-

TF 1 to 18 18 No 77 371 525 
FE 1 to 18 18 No 77 371 525 
E 1 to 40 40 No 105 297 740 

1 to 96 
F 

96 No 88 268 525 
97 to 108 12 No 77 185 525 

G 1 to 115 115 No 62 144 380 
Attached N/A 185 N/A N/A 22 30 Garages 

Special 
1 to 30 30 N/A N/A N/A 100 Car Parks 

Note: License fee for new houses will be charged at the rate prescribed for similar type of 
residential accommodation by Directorate of Estates, Govt. of India. 

On rationalization of boundaries of the academic campus, two 'G' type quarters near High 
School Building G-88 to G-89 will be inside the academic area. Therefore it is proposed to 
take the small building out of the residential quarters list and use for institutional purpose. 
Similarly Or. No. D/65 falls within the premises of KMS Hall. It was proposed to merge the 
building with. the hall for use 'as Wardens' Office and to house facilities for students. 
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SCHEDULE -2 

51. 
No. 

1 

2 

3 

4 

5 

6 

7 

8 

9 

10 

11 

SI. No. 

12 

13 

-14-

15 

16 

17 

18 

19 

20 

21 

22 

23 

24 

(See Clause #. 4 of the House Allotment Rules) 

Cadre 
Pay 

GP/AGP FR A B C D/FD BF/TF 
Band 

N/A HAG Scale ~ ~ ..J ..J ..J ..J 

10000 .J .J .J V V ..J 
Faculty 4 

~ ..J ~ ..J & 9000 ~ ..J 

Academic 8000 ..J -- ..J ..J ~ ..J 
Staff 

..J ..J ..J ..J 3 7000 _ .. .-
6000 ..J _ .. ._. ..J "..J ..J 

10000 ..J 4 ..J ..J ..J ..J 
4 

..J ..J ~ ..J 8700 ~ 4 
Officers 7600 ..J -.. ~ ..J ~ .f 

3 6600 ~ -. --- ..J ~ ~ 

5400 ..J -.- ._- ..J ..J ..J 

Cadre 
Pay 

GP D FD E FE F G 
Band 

5400 V V V V _.- .--
TechnjcaJ & 4800 -.- " " v v ---

Administrative 2 
-.~ ---v:. - ~ -HigherCadre . --- ~ 

.... ---- 4600 ---- - - ---~ -- ... -.- --" - .- -- -----:--
4200 ._- _.- V V ..J .--
4600 --- '-- ..J ..J ..J ---

Technical & 4200 .-. '-- ..J ..J ..J '-' 

Administrative 1 & 2 2800 --- --- .-- -_. ..J ---
lower Cadre 

2400 ..J '-' --- ... --- ---
2000 ... --- _.- "- ..J ..J 

2400 ._. -.. _ .. .. - ..J ..J 

Supporting 2000 _ .. -.- _ .. ... ..J 
1 

Staff 1900 .. - -.. .-- _.- --. ..J 

1800 _.- --- --- -- ._- ..J 

Notes:-

1. The entitlement is based on cadre with GPIAGP, and not salary· based. If new 
cadres andlor PB and/or GP/AGP are introduced in future, the entillement will be 
as per the hi~hest PB andlor GP/AGP listed below the concerned PB andlor 
GP/AGP. 

2. An employee enjoying a personal PB and GP/AGP will be entitled to housing 
corresponding to the cadre of the post held by him, and not to his present scale 
or salary. 

3. When an emf)/oyee is upgraded to a higher cadre, pay band and/or GP/AGP 
(under normal course of promotion, MACp or another rule) even with his old 
deSignation, he is entitled to accommodation corresponding to his new cadre, 
pay band andlor GP/AGP. 
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4. Accommodations allotted before promulgation of these rules will be honored till 
the allottee retires or vacates the allotted accommodation. 

The F.C. approved the proposal w.e.f. 01.07.2012 and advised the 
administration to implement the order of the Govt. imf!1ediately in future 
with information to the FCIBOG. 

[Annexure- A5 • Pg. 35· 37] 
F.C-19(2012)-08: Policy on Fixed Asset. 

The FC vide resolution No. F .C-i8(2012)-08:dt.i6.03.20i2 advised the 
administration to find norms from other Institutions and put the revised 
proposal in the next meeting in line with GFR 2005. MIs. Sarkar 
Gurumurthy & Associates (Chartered Accountants). Kolkata who is 
presently working as valuer for the Institute was engaged to prepare the 
proposal on Policy of Fixed Assets of the Institute considering Accounting 
Standard, Income tax Act and MHRD guide line. The copy of the draft 
policy on Fixed Asset is enclosed in the Annexure. 

The FC approved the proposal subject to the condition that if any 
provision of the policy is in conflict with GFR-2005, the latter will prevail. 

[Annexure- A6 • Pg.38 -44] 

F.C-19 (2012)-09: CCS (LTC) Rules. i9B8-Relaxation for travel by Air to visit North 
Eastern Region. 

1) The Govt. of India, Ministry of Personnel, Public Grievances & 
Pensions vide Order NO.31011/4/2007-Estt. (A). dt.02.05.2008&No. 
31011/4/2007-Estt. (A), dt.30.04.2012 relaxation for LTC travel to 
visit North Eastern Region under CCS (LTC) Rules, 1988 as per the 
following scheme: 

-i) .. - Group A and B .Central Government employees wilLbe. entitle~._ 
to travel by Air from their place of posting or nearest airport to a 
city in the NER or nearest airport. 

ii) Other categories of employees will be entitled to travel by air to 
a city in the NER from Guwahati or Kolkata. 

iii) All Central Government employees will be allowed conversion of 
one block of Home Town L Te into LTC for destinations in NER. 

iv) This scheme shall be effective from 01.07.2012 to 30.04.2014. 

2) CCS (LTC) Rules, 1988-Relaxation for travel by Air to visit 
Jammu & Kashmir (J& K) •. 

The Finance Committee approved the implementation of the 
Government of India Order vide No.310111212003-Estt. (A-IV), 
dt. 15.06.2012 as per the following scheme: 

i) All OfficerslEmployees of Government. of India will be 
allowed to avail LTC to visit Jammu & Kashmir (J&K) against 
conversion of one block of their Home Town LTC. 

ii) 

iii) 

Officers/employees of Government of India entitled to travel 
by air can avail this LTC in their entitled class. 

All the employees of NIT, Rourkela can travel by air in 
economy class from Delhi and Amritsar to any place in 
Jammu & Kashmir (J & K) by any airlines subject to their 

6 
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entitlement being limited to LTC-SO fares of Air India. 
Journey up to Delhi / Amritsar will have to be undertaken as 
per their enti/lement. 

iv) Restriction of air ·travel only by Air India on LTC to other 
places shall continue to remain in force. 

v) This scheme shall be effective from 01.07.2012 to 17.06. 
2014. 

The FC approved both the proposal. 

F.C-19 (2012)-10: 

[Annexure-A7, Pg.45 - 41(a)) 

GROUP SAVINGS LINKED INSURANCE POLICY FOR EMPLOYEES. 

On the recommendation of the Finance Committee vide Resolution No. 

F.C-17(2011)-06,dt.02.12.2011, Board vide resolution BOG-29(2012)-
05: dt.16.03.2012 had approved the proposal for compulsory Group 
Savings Linked (Life) Insurance Scheme for all the employees of the 
institute. 

Based on the brief study of certain providers of such schemes and their. 
schemes, it is found that life Insurance Corporation of India (L1C) is the 
oldest and largest player in this sector and is fully owned by Govt. of 
India. Further, most of the corporate, PSUs and banks are covered by 
LlC. In view of the same, it is proposed to buy their Group Savings Linked 
(Life) Insurance Scheme as outlined below:-

1. Coverage and Premium. 

Grou 
p 

1 

2 

3 

4 

.. - ,.-

Basic 
Premium 

Savings Risk 
Category of Accidental 

Coverag 
per 

Premiu Coverage 
Employees Coverage Employee 

e per month 
m Premium 

PB-4. HAG & 
500000 500000 531.25 325.00 206.25 

Director 
GP - 5400 to 

400000 400000 425.00 260.00 165.00 
AGP-8000 
GP - 2000 to 

300000 300000 318.75 195.00 123.75 
GP -4800 
GP < 2000 125000 125000 132.82 81.25 51.57 

. 2. Enrolment. 
Enrolment will be mandatory. All existing employees will be covered from 
the date of commencement of the policy and future employees will be 
covered frorn their date of joining the institute. 

3. Benefits'. 
a. Terminal Benefits:- (Payable on Retirement or Resignation or 

Removal form Service) 
Savings Premium along with accumulated Interest there on. 

b. Death Benefits:- (Payable on Death - Natural/Accidental) 
Basic Sum Assured (Natural Death) or Basic+Additional Sum Assured 
(Accidel)tal Death) plus Savings Premium along with accumulated 
Interest there on 
(Note - Average rate of interest all Savings Premium is 8% at resel1t). 

7 L ~ 
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4. Renewal. 

The scheme will be renewed every year w.e.f 1 sl April. 

5. Standard Terms. 

All the standard terms and conditions of the Group Savings Linked (Life) 
Insurance Scheme of Life Insurance Corporation of India (lIC) will be 
applicable. . 

The Fe approved the proposal to implement the insurance scheme for all 
regular staff including those on contract against regular posts as a 
mandatory requirement. 

F.C-19 (2012)-11: Any other item with the permission of the Chair. 

1) Revision of Interest Rate for GPF I CPF Account Holders: 

As per the notifications issued by Ministry of Finance, Govt. of India the 
rate of interest for payment to GPF & CPF subscribers have been revised 
from 8% to 8.60% ( with effect from 01.12.2011) and again to 8.80% (with 
effect from 01.04.12). Further it has been clarified that, for payment of the 
above interest can only be made if the return of these funds are sufficient. 
to meet the same. No grant-in-aid fund amount received from ministry can 
be used for payment of these interests. 

The earnings of Board of Trustee (GPF/CPF) of the institute are sufficient 
'to 'meet' the" additional' liability -of' interest. 'Therefore,' 'if" apprbvalls"­
extended, the interest on the GPF/CPF Ale can be paid at the revised 
rate w.e.f. 01.12.2011 and 01.04.12 in parity with the above notifications. 

The Fe approved the proposal subject to the condition that the Institute 
will not be held responsible for any shortfall in the BOT account in 
future. 

[Annexure- A8, Pg.No.48 - 50] 

2) The reply to SAR of the year 2010-11 given by The Accountant General 
(CA), Orissa are put up herewith for information I approval the Finance 
Committee. 

The Fe approved the proposal. 
[Annexure- A9, Pg. No.51 - 73] 

3) The next meeting of the finance committee will be held in the month of 
September, 2012 in conSUltation with Chairman, BOG. 

~:e meeting ended with thanks to t~e Chair. 

p. J .J,<c{t:.... (k'\4:(')<. 

(B. S. Sudhir Chandra) 
Chairman 

(S.K. Upadhyay) 
Registrar and Secretary 

Finance Committee, MT., RourkeJa 
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Dept 

Admn. 

~------~ 

Office 
Auto. 
Cell 

Civil 
Maint. 

National Institute of Technology 
Rourkela - 769 008 (Orissa) 

· Annexure_ AS 

Sub: Selection of Non-faculty (officers) positions from 30th April- 3rd May, 2012 
Consolidated Recommendations of the Selection Committee 

The following candidates are recommended for selection in Non-faculty (officer) 
positions in various departments listed below: 

Positions Recommendation of candidates of Selection Committee 

Name of the candidate Initial basic pay Note 
recommended .-t-: -- -Minimum of scale Medical Dr. Amit Raja Panigrahi } Recommended for 

Officer Dr. D. K. Sa (aBC) Minimum of scale 
appointment 

Dr.(Ms.) A. Debata Minimum of scale -In panel-· 

Ass!. 1. Sri Gautam Ramani Beginning of scale} 
Registrar 2. Sri Sudin B. Babu Beginning of scale Recommended for 

3. Sri K. K. Sahoo (CBC) Beginning of scale apPointment 

4. Sri M. N. Anand 8abu(SC) Beginning of scale ) 
5. Ms. Purbasha Bose Beginning of scale} -------,-- ._"-----_.- --.~- - .. 

6. Sri N. Shivanand (aBC) , Beginning of scale -In panel-· 

7. Sri L. Manoj (SC) Beginning of scale 

Scientific 1. Sri Brajendra K. Behera(SC) Beginning of scale Recommended for 
Officer appointment 
(Software 

} Dev) 2. Sri Chinmoy Kar Beginning of scale 

3. Sri S. K. Jena Beginning of scale 
-In panel-· 

Engineer 1. Sri Himanshu Satapathy Beginning of scale Recommended for 
(Civil) appointment 

2. Mrs. Arunima Dutta Beginning of scale } 3. Sri J. N. pouda (OBC) Beginning of scale 
-In panel-' 

---_. 
, The panel will be valid for one year. The candidates in the panel will be considered as 

and when the vacancy arises. Appointment letters will be issued at the discretion of 
BOG, in sequence, against vacancy in the respective reservation category. 

A ~~ 
'"/"lffoH-! '"" "7 A/yi V; ~ /.-v.? r.--. 

p-6 .. f .&. (c.....J's,., ~fcQ'<.~ 
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·N/~.] &CU~A!~ INSTITUTE OF '~~C[1~;!OLQG\.f 
ROURKELA 

NOTE SHEET 

Department: ..... ??J?~:g:k-ad:), ......... -!.) 1f~C.IZ..- ................................................................. . 
Off~e '~Q ~ I . ! f 0) '- .30 . S . \ 2-No .. NITRKU .. ·1\'l u1·~· ...... ~.Ij.J............. . Date ................................. .. 

Subject: ..... ~~~y.~m-t .... ~ .. )Az. .... p.v.f. ... .t.1-: .... 7..A..rT.~~C<.Cuz:.~ 
I I j J 

...... ~4?, ...... !.~·E.r:.: ............................................................................................................... . 

~------------------------------------------------------

Director 

Sill>: Recruitment/or the post ?JTechnical Assistant, Laboratory Assistant and Tec;lIIician. 

The Selection Committe\! recommended the following names for appointm~ilt for the post of .Technical Assistant, 
Technician and Laboratory Assi:;lanl in the test and interview held during 03.5.2012 to 05 05.2012. 

Technical Assistant: 

SI. No. Name Category Branch Remarks ----------1 
t-71. __ +:.l\:..:.t:.,:r . ...:.P;a.:..,:rm:,:;annanda Pandit OBC CE Recommendt;d for appointment 
r 2::-. __ +I\:.;,,;t:.:,.r,. N a gm:mi ___ . ___ ~O::.;B:;.,C~ __ +l\'-'l:.;:E'--_-I-.;:.;R:.;:,e.;:.;co:..:;m;;.;"m:.:..: • .;:.;el:l:.:d:..;;c;..:.J;..:f:;coro.....::Ja pu:...;:pco.:,:in:..;;t;;.;"m:.;:,e;:,:;n t.:...-_--1 
t-37· __ +l\~t::.. . .:.:A~r:.:;in::=d-=.a:.:;m:...:P:..::a:.,:I~ ____ --f...;O~BC:.-__ t-:::l\=:1 E:=---_-t...::R:;.:e::..:c~o:.:;m:.:.:m::.;.f'...::.n~d.:..:ed:_=::for a ppoin tment 

4. Mr. Mahesh Kr. Sahoo OBC:.....-__ I-.:::E-;:C'--_-t;..:R,:.:e:..:;c..:..o;:,:;m=m~!!.~!d for appointmpnt 
t-::-S.'----f-l\:..:.l:..:.r:.... R:':':'::a d:..:.:h~.1:::.r:...:a:.m!.:.:a~I1::::N:..:.::l~y-.:..a-k---J:...O~BC EC Recom melld~d fur 3 ppoin tmeli t .-

~----4--------~-=~---------r~-~-----+~~---4~-----~-~~--~----------1 r-6:;..;. ___ +-=-M:..:;r:.:,. . .:::B;:,ik::..:.rnn Kt:. Sah'io ____ t-0_B_( CS Recommenrled for appointment 
7. Mr. Anup Prasad Sah'" OBC ME Recommendet! fOJ: the panel 

Technician: ",. .AI· 
f-. /"""'\ ~ II~ ; ""'-

I. Mr. Srima!l S:~aL!:!!lP~h..;.:a,-1 __ -+'-'G:..:;E::.::N_".'--_-I+-;:E:-:E:-\+-~f-Rc..:· .:..ec:..:o.:,:m~I~~dcd for appointment 
2. Mr. K. AI~k Ranj?-n GEN. EE Recommended for appointmc: . ..:.:lt=--_-I 
3. Mr. Anup Prasad Sahon ._--if-0-=-"-B-;:C'--_-Tt-::-M:::E::-· -t-_-t-::R.:,:e:..:.c.:...om=m._,;,e.:,:n..::,dc:..;;'/,-, f:..:o..;r_:.;:aJ.;;.PLPo:..:;i;:,:;nt;;.;"m~e:.;.;nct:.. __ .~ 
4. Mr. Abhaya Kr. Mohanta OBC 1\0/ Recommended for appointment 

S. Mr. Manisha Patra GEN. EE Recomml!nded for the panel 
6. Mr. Ghanashyam Ojha GEN. ME Recomml!ndeJ for the panel 
7. Mr. Sanjay Kr. Nayak SC ME Recommended for the panel 

Laboratory Assistar. t: 

1. Ms. Smita Mohanta GEN PH Recommended for appointment 

Director m~y kindly approve for issue of appointment letters for the following: 
A) Technical Assistant SI. No.1 to 5 
B) Technician SI. No. I to 4 
C) Lab. Assistant Sl. No.l. 

The panel will be valid for one year ITom the date of approval. 

In the meantime some more vacancies have arisen due 10 retirement of employees. The same may be filled up from 
the panel after approval by BOG. -

REGISTRAR 

1 ~~ 
ArR CJz) . 
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·Annexure- A6 ;:::, 

To 

The Directors 

I' I w:'.,/-" 

l . I.~ /. -~ \ ,.A i ,>' ___ 
t· .... ,,:'., . ~. '. \ '., -

. -----~ 

No,F.33 - 7 I 2011 - TS.III 
Government of India 

MintstrJ of Ht;rnan Resources Development 
Department of Higher Education ............. 

Shastri Shawan, New Delhi, 
dated, the 14th March, 2012 

of all the National Institutes of TechnoloClY (NIT~ 

Subject: Promotion of faculty members of NITs under the Career 
Advancement Scheme (CAS) - Issue of necessary guideiines thereof 
- regarding. 

Sir I Madam, 

I am directed to refer to the various communications issued by this Ministry on 
, the rules and regulations for promotion under Career Advancement Scheme (CAS) for 

faculty members of the. National Institutes of Technology (NITs). The Ministry has 
received a number of representations from the faculty members of the NITs on the 
implementation of CAS, The issue had also been discussed in meetings of the Board of 
Governors (BoGs) of NITs, wherein concerns have been expressed, 

2. In order to resolve the issue. a Committee (under the Chairmanship of Proi. Sunil 
Kr. Sarangi, Director, NIT·Rourkela) was constituted for removal of pay anomalies. The 
report submitted by this Committee was examined in the Ministry. It was felt that the 
instant issue was intricately linked with the Recruitment Rules for faculty posts. . 

3. In order to approach the instant issue from a holistiC perspective and in the back­
drop of a need for Recruitment Rules. it was considered necessary to examine these two 
issues afresh. Accordingly. a Special Committee was set u'p under the Chairmanship of 
Prof. Sarangi. Director. NIT - Rourkeia vide this Ministry's order F.No.24-1/2010-TS.II! 
dated 27.07.2011 and 23.08.2011. The Sarangi Committee after detailed examination of 
the aforesaid issues submitted its report to Standing Committee of the Council of NITs in 
its meeting held on 15.11.2011 under the Chairmanship of Dr, RA M,,!shelkar. The 
Council of NITs in its 3rd meeting held on 18.1 '1.2011 resolved to accept the 
recommendations of the Sarangi Committee for implementation of CAS & Recruitment 
Rules of faculty in NITs, as modified by the Standing Committee. 

4. Subsequent to the resolution of the NIT Council, representations have been 
received in the Ministry from several NITs regarding the deCisions taken for removal of 
anomalies, faculty promotions, condition of service. etc. These representations have 
since been examined in the Ministry in consultation with cr.:rtain Chairpersons of the 
BoGs and Directors of NITs. After due deliberations, the foHc'iJing general and specific 
gUidelines are prescribed: 

£ 
/~ /' 

("',J. '".J. " .< •• r-'7\ t . ~-'~ 
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b. 

c. 

d. 

e 

f. 

g. 

h. 

I. 

":·3P:!~( Ad;arcer.1ent Scheme (CAS) IS ail irtegral pa:~ of a rigid staff 
5tructur~ wh~re the number of posts at any giv~n level is limited. Such a 
scheme provides an avenue through which a qualified employee climbs to the 
higher rung of the career ladder, even if there is no vacancy. It. however, will 
not be treated as mere formality as the purpose of the scheme was for 
development of merit and not eligibility based promotions. 

For a faculty member to gain advancement under CAS, he or she must 
satisfy the approved crlterra under three broad heads: (i) a critical number of 
years in the lower level or designation andlor AGP. (ii) cumulative academic 
performance durmg the service period at the current level in terms of teaching 
and research output as well as sharing institutional responsibility. and (iii) 
proficiency and knowledge in one's chosen field of research and teaching. 
Superior record in all these three fronts qualifies a faculty member for 
advancement to a higher level. 

CAS has been in operation in Institutions under guidelines provided by AICTE 
and UGC. It is clarified that those ,norms and procedures are not applicable to 
NITs. CAS in NITs will be governed by guidelines and regulations defined by 
the Ministry of HRD and the Council of NITs. 

The Directors will be assisted by an in-house Advisory Committee on Faculty 
Recruitment (ACoFAR). Necessary details of this Committee are provided in 
the Recruitment Rules for faculty positions. 

Any distinction between faculty recruited against vacant pOSitions and those 
promoted under CAS will be abolished completely. It is clarified emphCltically 
that unlike the UGC system, there is no distinction in qualification or 
achievement between internal and external candidates while assessing their 
suitability for higher post as in the practice prevalent in the liT system. 

All recommendations of the Selection Committee shall take effect only from 
the date of approval of the recommendations by the Board or any later date 
as decided by the Board. There shall be no retrospective implementation of 
recommendations in any case (either financial or notional). 

The constitution of the Selection- Committee, the procedure and criteria· of 
selection shall be same for internal and external candidates. There shall not 
be a separate or special interview for CAS selection; interviews should be 
conducted alcng with candidates for direct recruitment against vacancies, if 
any. 

All Professors irrespective of the mode of selection should start at the basic 
pay of Rs.43,OOOI- and AGP of Rs.1 0,000/- on or after 01.01.2006. 

When a vacancy occurs in the higher posts and there are serving faculty 
members with corresponding deSignation under CAS, they must be adjusted 
as per the respective seniority list before fresh advertisements are published. 
For a faculty member, there should be no distinction drawn between a CAS 
post or an direct selection post. Reservation principles for categories 
specified (viz. SC I ST I aBC) should be honoured. 
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j. Under special circumstances, if an Institute is looking for new faculty at 
Professor or Associate Professor level with expertise not available within the 
Institute. the Board of Governors (on recommendations of the ACoFAR) can 
earmark a vacant position exclusively for external recruitment. 

k. Any promotion or enhancement of Pay Band or Grade Pay, already 
implemented by the Institute should be got reviewed I examined by the Board 
by a duly constituted Selection Committee immediately. Any increment paid 
over the beginning of the scale of Associate Professor to those Assistant 
Professors who did not complete 3 years, is to be recovered from future pay. 

I. The orders issued by the Ministry following the 6tn Central Pay Commission 
provides minimum number of years of service to go to a higher AGP or a 
higher designation, e.g. 3 years from AGP RS.6,OOO/- to Rs.7.000/- or from 
AGP Rs.7.000/- to AGP Rs.8,OOO/- etc. These are to be implemented only 
through the formal selection process. A formal Selection Committee (as per 
the NIT Act. 2007 and the Statutes of NITs) must examine the candidature 
and ensure that an enhancement is recommended on the strength of 
academic contribution expected of a faculty member of an Institution of 
National Importance. 

m. The minimum duration prescribed by the Pay Commission for eligibility to 
move to higher AGPs are applicable only to performing faculty delivering 
quality academic output. A faculty member, apart from satisfying the 
minimum duration requirement, must meet academic and related standards 
set out in Recruitment Rules before being considered by the Selection 
Committee. : Actual selection will depend on academic (research, teaching, 
writing and academic administration) performance. 

n. The eligibility criteria (number of years in lower AGP) should be seen as 
necessary btlt not sufficient condition for upgradation of AGP or change of 
designatton. Any upgradation can be done only on recommendation of a duly 
constituted Selection Committee after formal inteNiew. The process for AGP 
upgradation should be as serious and dignified as· that for change of 
designation. A candidate must convince the Selection Committee that he or 
she engaged in scholastic pursuits (teaching, research and management) to 
deserve an upgradationafter his I her last advancement. 

o. Existing faculty members without Ph.D. degree must direct (at least 50% of 
their time during semester days) and during vacations and holidays towards 
completing their Ph.D. A faculty member without Ph.D. will not earn any 
enhancement ofAGP, unless he acquires a Ph.D. degree. The Directors of 
NITs may ensure that such faculty members are reasonably free from non 
academic duties to ensure that their Ph.D. gets completed before they are 
considered for enhanced AGP. A concerted effort must be made to make all 
faculty members of all NITs obtain Ph.D. degrees. 

p. In case of upgradation of AGP of Professors to HAG scale, personal interview 
shall be dispensed With. The Selection Committees constituted as per the 
StaiuteS for the selection of Faculty. shall make their recommendations on 
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the strength of published work, patents. spcnsored projects. consultancy, 
continuing and distance education, Ph.D. guidance and contribution to the 
administration of the Institute. including service in other comparable 
institutions if on sanctioned leave. etc. as submitted by the candidates. 

Q All Institutes' shall strive to conduct annual selection processes regularly. In 
case of Institutes that have not conducted CAS interviews for 3 years or 
more. Selection Committees may, as a onetime measure, examine scholastic 
contribution of internal candidates made after the last interview and 
recommend a salary and AGP they would have earned now, had the 
Selection Committee met at the appropriate time. 

r. A coPY of the RRs (including the relevant performance criteria for different 
posts and AGPs) shall be made available to the members of the Selection 
Committees. Ministry of HRD shall. through an appropriate communication, 
brief the ViSitor's nominees (in the Selection Committee) to guide the 
Selection Committees to adopt norms that are prevalent in other Institutes of 
National Importance. 

s. All NITs will be required to adopt the 4-tier flexible faculty structure (presently 
operating in fiTs, IIMs, I/SERs and NITIE) within a time frame to be 
determined by Council of NITs. 

6 In view of the above, it is requested that the above guidelines may be adopted by 
the respective BoGs so as to undertake promotion under CAS while adhering to the 
basIc pnnclples of Government rules & regulations and relevant instructions. In case, 
any further difficulties are noticed within one year of the issue of these guidelines, the 
same may be placed before the Special Committee constituted by MHRD (vide order 
F.No.33 - 7/2011 - TS.III dated 141h March, 2012) for a decision thereupon. 

7. This issues with the approval of the ~ompetent authority. 

Copy to:-

(i) PSO to Secretary (HE). 
(Ii) PSO to Special Secretary (TE). MHRD. 
(iii) Director (Finance). MHRD. 

Yours faithfully, 

/- '.{ 
riltJ,' .---~:_,r-

(RajeSh SiQ ) 
Deputy Secretary (NITs) 

Tel: 23073687 
Fax: 23384345 
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TOPIC 

CONTENTS PAGE NO 

Clause-1 01 
Clause - 2 01 
Clause - 3 Definitions 01 - 03 
Clause -4 Eligibility 03 
Clause - 5 Eligibility List 03 
Clause- 6 Allotment 0-05 
Clause -7 Allotment of quarters for employees other then regular 05 

employees of the Institute 
Clause - 8 Accommodation where both spouses are NIT employees 05-06 
Clause - 9 Allotment effectiveness 06 
Clause -10 Change of Residence 06 
Clause -11 Surrender of Residence 06-07 
Clause -12 Lien 07 
Clause -13 Death 07 
Clause -14 Retirement or Resignation or Reversion on transfer or 07 

Dismissal 
Clause -15 Notice for vacating residence 08 
Clause -16 Subletting and sharing out the residence 08 
Clause -17 license Fee 08 
Clause -18 Payment of licence Fees and Other Charges 08-09 
Clause -19 Inventory 09 
Clause - 20 Care of the House 09 
Clause - 21 Responsibility for Theft, Damage, etc. 09 
Clause - 22 Additions and alterations to the buildings 09 
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Clause - 31 Water & Electricity Charges 11 
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Clause -33 Accommodation for Ceremonial Function 12 
Clause - 34 Temporary alfotment to outside Agencies 12 
Clause - 35 Exceptions 12 

Clause -36 12 

Clause -37 Interpretation of Rules 12 
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RULES FOR ALLOTMENT OF RESIDENTIAL ACCOMMODATION TO INSTITUTE 
EMPLOYEES. 
-------------~------------------------------------------------------------------------------------------------------------_.-

C~ause-1 

The rules will apply in the matter of allotment of Quarters of the Institute to it~ employees. 

Clause - 2 

The Director of the Institute shall exercise the power of allotment under these rules. The power of 
allotment may be delegated by the Director to officials choseI') by him. 

Clause - 3 DEFINITIONS: 

i) ~Institute" means National Institute of Technology, Rourkela. 

ii) "Director" means Director of the Institute. 

iii) "Emolument" means the monthly salary of an employee and comprising the following: 

(a) Pay in the pay band (excluding special pay, if any) plus Grade pay, 

(b) Grade payor academic grade pay 

ExpJanatjon: 

In case if an employee, who is under suspension the emoluments drawn by him/her 
immediately before the date of suspension shall b~ taken as emoluments. 

iv) ~Allotment" means the licence to an Institute employee to occupy a quarter in accordance 
With the provision of these rules. Under this clause, the Institute employee is an "Allottee". Ih 
every case the allottee shall be deemed to be a liCensee and not a tenant. 

v) "Family" includes spous~, children, parents, dependent brothers and sisters, residing with 
the employee. 

vi) "Employee" means whole time employee of the Institute who are eligible for allotment of 
quarter in the campus under the term of these rules. 

vii) (a) "Faculty" means the staff holding one of the following designations: Director, Professor, 
Associate Professor, Assistant Professor, inclUding those on full time contract. 

(b) "Officers" means employees not belonging to the faculty, but holding posts where the 
entry level of the cadre is in Pay Band 3 or above. They include posts such as Registrar, 
Dy. Registrar, Assistant Registrar, Executive Engineer, Engineer, Librarian, Dy. 
Ubrarian, Assistant Librarian, Medicaf Offi'cer, Security Officer, Senior Security Officer, 
SAS officers, Scientific and Technical officers, Medical officers, EDP Coordinator, and 
all such posts as may be decided by the DirE!ctor. Employees holding positions in the 
same or higher scale on promotion from a lower scale within a cadre whose starting 
scale is not in pay bal'ld 3 will not be designated as "officers". 

(c) "Non-teaching staff' means the employees of the Institute other than the faculty staff and 
officers, including personnel promoted from these cadres to higher pay band or GP. 

viii) ~Estate Manager" means the officer in charge of managing the institute including immovable 
properties of the residential quarters (allotment, license fee etc.) of the Institute. Director 
may choose any of the regular officers of the InstitLJte to serve as Estate Manager. Normally, 



but not necessarily, one of the Deputy or Assistant Registrars in charge of Establishment 
will serve as .. Estate Manager". 

ix) "Maintenance Engineer" means an officer, usually an engineer designated by Director to 
carry out the maintenance of residential quarters. 

x) "Licence Fee" means the sum of the money payable monthly in respect of a quarter as per 
Institute rules. 

xi) ·Seniority· of an employee for allotment of a particular type of residenc.e shall be counted 
from the date he/she effectively acquires the necessary qualification (Schedule - 2) as may 
be laid-down in these rules for becoming eligible for allotment of that type of residence, 
provided he/she continuously retains or exceeds the qualification from the date. The 
effective date of qualification may precede the date of joining the institute, if the employee 
joins a post or draws a salary higher than that which is the minimum required under the 
rules for the particular type of quarter. 

Provided that where the above ·Seniority· of two or more employees is the same, 
comparative seniority among them shall be determined by the length of service in the 
Institute, the employee having more length of service taking precedence over the employee 
having less length of service; where the lengths of service are equal, then seniority will be 
decided by the emolument drawn. 

Where all the above are equal, seniority will be determined by date of birth, employee senior 
in age i.e. having earliest date of birth will be determined to be senior. 

When an employee joins directly in a higher post of a cadre (e.g. Professor, Assistant 
Professor, Senior Assistant, Senior Technical Assistant) at the minimum of the scale his 
seniority is counted from his date of joining. the present post for the highest type of 
accommodation he is entitled to. For allotment of lower type of accommodation, the 
following prinCiple will be followed. 

The employee will be given 5 years initial seniority in the immediately lower post of the 
cadre, and 10 years initial seniority in th.e post two steps below his post. For example, an 
employee joining as a Professor in year 2000 will be deemed to have joined as Associate 
Professor in 1995 and as Assistant Professor in 1990. Similarly an employee joining as 
Senior Assistant or Senior Technical Assistant in year 2000 will be deemed to have joined 
as Junior Assistant or Technical Assistant in respectively 1995. This provision will not 
extend beyond the cadre. For example Associate Professor can only be eligible for housing 
deSignated for an Assistant Professor, but not for that designated for Technical Assistant. 

When a single post corresponds to multiple GPs/AGPs, the lowest GP/AGP will be 
considered in the paragraph above. A higher GP/AGP will add 2 years of seniority. For 
example, in the rank of Assistant Professor, a faculty member with AGP RS.BOOOI- will be 2 
years senior to one with AGP Rs.70001- and 4 years senior to one with AGP Rs.60001- at 
the time of joining. 

If an employee joins a post from outside with a pay higher than the lowest pay 
corresponding to his GP/AGP, he is given initial seniority equal to the number of increments 
given, limited to 4 years or one year less than the next higher GP/AGP whichever is lesser. 
Persons moving from lower posts may use either old seniority or the new one whichever is 
advantageous. Increments drawn during one's tenure such as Ph. D. increments and other 
personal increments etc do not qualify for this benefit. 

xii) ·Subletting" means letting out whole or part of the accommodation by an allottee to another 
person with or without payment of licence fee by such other person. 



xiii) Rates of license fee: 
(a) Standard rate of licence fee means the licence fee of a particular type of quarter as 

given in Schedule - 1. 
(b) Enhanced rate of license fee means four times the standard rate of license fee. 
(c) Market rate of licensee fee means ten times the standard rate of licence fee. 
(d) Penal rate of license fee means forty times the standard rate of license fee. Penal rate 

will be charged on daily basis, while Market rate is charged on "actual month or part 
thereof basis". The standard and enhanced rates are charged on calendar month or part 
thereof basis. 

xiv) House Allotment Committee (HAC) : A committee appointed by the Director from among the 
faculty and staff of the Institute. A senior faculty member nominated by the Director shall 
serve as the Chairman. One member will be nominated by each of the 2 employees' 
associations - the Teachers' Association, the Non Teaching Employees' Association. In 
situations where an association is unable to nominate a member, Director may nominate on 
its behalf. The Estate Manager shall serve as the Secretary of the Committee. The 
Maintenance Engineer will serve as an ex-officio member. The Committee will have the 
responsibility of making recommendations to the Director on matters of House Allotment. 
The Committee will meet at least twice a year to review all cases of house allotment, and as 
often as necessary to handle special cases. Routine matters will be handled by the 
Chairman on behalf of the committee. 

[Note: The composition of the committee approved herein will reflect in the composition of 
committees approved by the BOG under a separate resofution]. 

Clause - 4 ELIGIBILITY: 

An employee's eligibility for allotment of a particular type of quarter shall be determined on the basis of 
date of joining the Institute and cadre with GP/AGP as shown in the Schedule - 2. The proportion of 
individual quarters to be allotted to the two categories of staff: (a) Faculty and officers and (b) Non­
teaching employees is shown in Schedule - 3. 

Depending on the availability of quarters of different types, Director may temporarily permit or restrict 
availability of a particular type of accommodation to given categories of employees. 

Clause - 5 ELIGIBILITY LIST: 

i) Eligibility list of members of the staff eligible for allotment of a particular type of residence 
shal,l be prepared by the Establishment Section from time to time on the basis of the date on 
which a regular employee starts drawing the qualifying pay as indicated in Schedule-2. 
Period of employment in a temporary or contract position before regularization will not count 
towards seniority in matters of house allotment. The list will be updated after every cycle of 
promotions. . 

ii) The "Eligibility List" prepared as per Schedule - 2 will be circulated by Estate Manager to 
the departments / offices for information of employees. 

iii) Any discrepancy in the eligibility list may be brought to the notice of the Estate Manager in 
writing within a month from the date the list is circulated to the departments and offices. This 
will be verified and incorporated in the seniority list by the Estate Manager if found genuine. 

iv) An employee who becomes eligible for a type of quarter in the middle of the year will be 
entitled to allotment even if his/her name does not appear in the list of that year. 
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Clause - 6 ALLOTMENT: 

i) The Estate Manager will put a circular once a month notifying all vacant quarters. It will be 
done at the beginning of every month. Additional notifications may be made at the discretion 
of Chairman, HAC with approval of Deputy Director/Director if situation so dictates. 

ii) An employee will apply in a prescribed form giving the dates of qualification for the particular 
type of quarter and the order of preference. He will get the allotment according to his 
preference after the dates are confirmed from the eligibility list. 

iii) The allotment will be done by EM on obtaining approval of Chairman, HAC. For routine 
cases, a meeting of the whole Committee need not be called. But in cases of exceptions 
from set rules, the Chairman should call a meeting of the HAC before approving such 
allotment. Controversial or complex cases should be referred to the Director with all relevant 
papers. The Chairman HAC will decide the course of action in every case. 

iv) The employee must accept the allotment and move within a pre-specified period not 
exceeding 10 days. If he/she fails, to move within the set period allotment is cancelled 
automatically and he I she will not be eligible for any accommodation for one year from the 
date of allotment. He will also be required to pay license fee for the new house at enhanced 
rate for 10 days, i.e. 1.33 times the monthly license fee at standard rate. 

v) 

If any previously held accommodation is not surrendered within the specified period, the 
employee will have to pay license fee for both houses, the old house at standard rate and 
the new house at market rate. The employee may, at his discretion, opt to pay the license 
fee at penal rate on daily basis for the new house. 

When a person leaves a quarter, he will first inform the EM or his office and collect a 
·Provisional su'rrender certificate (PSCf. He will carry the PSC to the office of the Engineer 
in charge of Quarters Maintenance, surrender the house and collect the final surrender 
certificate (SC). The date of SC will be ta~en as the date of surrender of the house. 

The Maintenance Engineer will complete the maintenance (Civil, Electrical and IT) as early 
as possible and inform EM who will include the house in his next advertisement. The 
Maintenance Engineer, at his discretion, may declare a house to be ready for occupation 
with effect from a future date and inform EM accordingly in anticipation of completion of 
maintenance work. In the event the work is not completed before the expected date of 
allotment, the Maintenance Engineer shall take the initiative to inform the EM so that 
allotment can be deferred in time. 

Normally inter-occupation maintenance of houses takes 1-3 weeks. It will be the 
responsibility of the Maintenance section to minimize the idle time. The Maintenance 
Section is expected either to hand over the house, or to intimate EM on the possible date of 
completion of maintenance, within two weeks. If the EM does not receive any intimation 
within 2 weeks, he may take up the matter with Engineering Division and higher authorities. 

The Maintenance Engineer will carry out the necessary repair works and will do the white 
washing. Then the quarter is ready for allotment. Only then he will inform the Estate 
Manager to include the quarter in the circular. No request for further repair or remodeling is 
to be entertained before a person occupies the allotted quarter. 

vi) In certain houses, the previous occupant may have made a beneficial change to the house, 
such as painting, distempering or an extension. In such cases, Le., if the Maintenance 
Engineer feels that such a change has been made in a house, he may either restore the 
house to the standard condition at the cost of the previous occupant or, with approval of 



Dean (PD), accept the house with the changes already made and make it available for 
occupation. In such a case, the new occupant, if he chooses to move into the house, must 
accept the house in the changed condition. No compensation is payable to the previous 
occupant. . 

Clause - 7 ALLOTMENT OF QUARTERS FOR EMPLOYEES OTHER THEN REGULAR 
EMPLOYEES OF THE INSTITUTE: 

i) Contractual employees will be considered as per the scale of pay attached to the respective 
post. If consolidated pay is drawn, the Director will assign a "notional scale" for each case 
considering the nature of the job, the pay drawn and duration of appointment. 

ii) The following will be adhered while allotting the quarters to project staff, PG students, 
Research Scholars and QIP students, and other contractual employees of the Institute. 

(a) All students and young contractual staff applying for residential accommodation must be 
married and should live in campus with their spouses. Senior engineers and scientists 
working in projects and officers holding otherwise permanent posts on contract may be 
exempted from this requirement. 

(b) Students and Project staff will be allotted only certain type of quarters (e.g. TF flats) or 
quarters specifically designated for such allotment. Institute officials appointed on 
contract or deputation may be allotted regular accommodation like their regular 
counterparts. 

(c) All contractual employees and students should vacate the 'quarters within a week of 
expiry of their contracts. 

(d) To be eligible for allotment of institute quarter, a project employee or other contractu'al 
employee should have been selected through an advertisement with wide circulation 
and job functions must be at the level of Technical Assistant or Project Assistant. Junior 
employees selected through local advertisement are not eligible for residential quarters. 

(e) When allotted a quarter, students and contractual employees of the institute will pay 
license fee at standard rate, unless granted exemption by Director. 

(f) Agencies doing business with the institute may be allotted quarters on approval of 
Director. The license fee shall normally be charged at market rate. Director, on case to 
case basis, may approve reduced rate (enhanced rate or standard rate) or complete 
waiver. 

Clause - 8 ACCOMMODATION WHERE BOTH SPOUSES ARE NIT EMPLOYEES 

i) An employee will not be allotted a second residence, if the employee's spouse has already 
been allotted a residence. 

ii) If two employees, already in occupation of two separate residences marry, they shall 
surrender one of the two residences within one month of the marriage. 

iii) If one of the residences occupied by husband or wife is not surrendered as provided in sub­
para(ii) above, the allotment of the lower type of residence shall be deemed to have been 
cancelled on expiry of the aforesaid period of one month. 



iv) Where both the residences are of the same type the allotment of the quarters allotted earlier 
shall be deemed to have been cancelled. 

v) Nothing in this clause shall apply where the husband and wife are residing separately in 
pursuance of an order of judicial separation made by a court of law. 

Clause - 9 ALLOTMENT EFFECTIVENESS: 

i) An allotment shall be effective from the date on which the employee takes occupation of the 
house and shall continue till; 

(a) it is cancelled or is deemed to be cancelled under these rules, or 
(b) it is surrendered by the employee concerned, or 
(c) the employ~e concerned ceases to occupy the residence. 

ii) Provided that an employee, who avails of the following types of leave, may with the prior 
approval of Director, retain the allotment for a period as indicated below: 

(a) In case of leave on medical grounds, for the period of leave sanctioned. 
(b) In case of leave for academic assignments within or outside India, including 

extraordinarily leave with a fellowship and sabbatical leave for a period not exceeding 
two years, provided the family of the employee lives in the residence. 

(c) In case of extra-ordinary leave for purposes other than academic assignments, within or 
outside India, for a period not exceeding one year provided the employee's family lives 
in the residence. 

iii) In all cases of (ii) above, a quarter must be surrendered within two weeks of expiry of leave 
granted irrespective of duration. 

Clause - 10 CHANGE OF RESIDENCE: 

i) Any employee.in occupation of a residence may apply for a change to another residence of 
the same type only after a period of one year from the date of occupation of residence. 

ii) Change of residence under sub-para(i) of this clause is not allowed more than once for the 
same type of residence. 

iii) An employee must apply in the prescribed form in response to circular as in clause-6(i) and 
his application will be considered along with those of others on the basis of his seniority. 

iv) If an employee fails to accept the change of residence offered, under this clause within ten 
days after the offer is made, the employees will not be eligible again for a change of 
residence under this clause. 

v) Interchange of quarters on mutual consent is permitted under the following procedure. The 
two employees shall make a specific request to the Estate Manager, who will announce the 
availability of the two quarters. Only when no one with seniority higher than any of the two 
applicants applies, the interchange will be confirmed. Such a request can be made only 
once by any employee for a particular type of quarter. 

Clause -11 SURRENDER OF RESIDENCE: 

i) An allottee may, surrender the residence under occupation for at least one year under these 
rules and in the case of such surrender, the allottee will: 

(a) not retain any right to the particular residence surrendered; 
(b) be entitled, on a fresh application made in this behalf, for consideration for new 

allotment; 
(c) be eligible for new allotment only after the old accommodation is vacated. 



ii) An allottee who surrenders his accommodation before expiry of one year from the date of 
his occupying the quarter, will not be eligible for fresh allotment for one year from the date of 
occupying the earlier quarter. 

iii) An allottee who decides to surrender a residence will inform the Estate Manager in writing at 
least 10 days before the date when the residence is proposed to be surrendered. 

Clause -12 LIEN: 

If an employee, in occupation of Institute residence, leaves the Institute for an outside employment 
but retains lien on the post at the Institute, the employee may be allowed to retain the residence for 
a maximum period of one year, on the usual standard rate of license fee. 

If an employee holds lien on his post by virtue of his deputation to another academic or R&D 
institution of the Government of India, he may retain his accommodation by paying the license fee 
at the standard rate for two years. 

Clause -13 DEATH: 

(i) Subject to Clause-14(iv), If an employee, in occupation of Institute residence, dies, free 
accommodation may be provided to his/her family in the quarters upto one year. However, 
they have to pay the water and electricity charges as per the Institute rules. 

(ii) Alternatively, his/her family may retain the accommodation for 2 years by paying the license 
fee at flat rate for the full period of occupancy along with water and electricity charges. 

Clause -14 RETIREMENT, RESIGNATION OR REVERSION ON TRANSFER OR DISMISSAL 

i) In case of employee's resignation,. dismissal or his leaving the Institute for outside 
employment without keeping lien on his post at the Institute, the allotment of residence shall 
be cancelled with effect from a date not later than one month after the date of the 
resignation, dismissal or leaving the Institute without lien, as the case may be or a date 
when the residence is actually vacated, which ever is earlier. 

ii) Resignation, dismissal, removal or termination of service or unauthorized absence without 
permission: Permissible period: 1 month, at market rate of license fee. 

iii) Retirement-Permissible period: 2 months ·on standard license fee; another 2 months at 
market rate, and penal rate thereafter till eviction. In case of employed staying on extension 
of service beyond normal superannuation, the permissible period is : 1 month at stand 
license fee, one month at enhanced rate, next two months at market rate. 

iv) Death of the allottee. Permissible period: 2 years without payment of license fee; penal rate 
thereafter. 

v) When an employee joining the Institute on deputation from a foreign employer is transferred 
or reverted back to parent employer, he/she retains the allotment of residence for a 
maximum period of one month provided that the family of the employee lives in the 
residence during the one month period. 

vi) Employees occupying the quarters beyond the periods stated under clauses 14(i) to 14(vi), 
will be deemed to be occupying the houses unauthorized, and shall be charged at penal 
rate till they leave or are evicted. The subject of unauthorized occupation is discussed in 
clause 26. 



Clause -15 NOTICE FOR VACATING RESIDENCE: 

An allottee in occupation of Institute residence, shall be required to give notice of vacation in writing 
to the Estate Manager at least ten days in advance, in case the employee decides, under the rules, 
to vacate the residence. In the event of failure to do so, the allottee shall be responsible for 
payment of licence fee for the number of days by which the notice given falls short of 10 days from 
the date of vacation. 

Clause -16 SUBLETIING AND SHARING OUT THE RESIDENCE: 

i) NO allottee shall sublet the residence allotted to him/her or portion thereof or any of the out­
houses or apartment thereto. 

ii) In exceptional cases, permission may be given by the Director to an employee to share the 
quarters with another employee for a specific period and on such conditions as may be laid 
down in this connection. . 

iii) An employee may accommodate casual guests not related to him/her by blood or marriage 
in his/her residence for a period not exceeding 3 months. The arrival and departure of such 
guests, if expected to stay for more than 3 months, shall be reported to the Estate Manager 
within a week of the arrival and departure. This requirel1)ent will not apply in the case of 
domestic help. 

iv) An allottee is not permitted to receive any compensation in cash or kind from a guest, 
whether or not the guest is related to him/her by blood or marriage. 

v) If an allottee sublets a residence allotted to him/her or any portion thereof or any of the out­
houses, apartment thereto, without prejudice to any other action that may be taken against 
him/her, the allottee shall be charged, for the period of sub-letting, subject to a minimum of 
one year, the full standard rate of license fee of the residence as per the Institute rules. 

Clause - 17 LICENSE FEE 

(i) 

(ii) 

The standard rates of licence fee are listed in Schedule -1. For certain categories of staff 
(e.g. Wardens of hostels and staff performing special or emergency duties) the licence fee 
may be waived by the Director. 

The liability for payment of licence fee shall commence from the date of occupation of the 
residence or from the 10th day after the allotment order is delivered, whichever is earlier. 

An allottee shall be personally responsible for the licence fee thereof and for any damage 
beyond wear and tear caused thereto or to services provided therein during the period for 
which the residence has been and remains allotted to him/her. 

Clause -18 PAYMENT OF LICENCE FEES AND OTHER CHARGES: 

i) An allottee shall pay regular licence fee and such other charges as may be levied from time 
to time, within the period, notified for the same, unless the same are recovered from the 
allottee's salary. 

ii) Before leaving the Institute on extra-ordinary leave or on retention of lien on the post at the 
Institute, the employee shall give an undertaking to the effect that he/she would arrange 
timely payment of house licence fee, water and electricity charges, etc. to the Institute on 
receipt of intimation of such dues from the Institute or of his/her own regularly before the 10th 

day of each month, either through family members residing in the residence or otherwise. 



He/she shall furnish surety from a permanent employee of the Institute who will undertake to 
pay the dues in case the same are not paid within the aforesaid fixed date. 

Clause - 19 INVENTORY 

i) An allottee shall be required to sign the inventory of the fittings and fixtures in the residence 
at the time of taking occupation of or vacating the residence. 

ii) He/she shall give an undertaking on the body of the occupation report to the fact that he/she 
would abide by the rules of allotment of residence of the Institute. 

Clause - 20 CARE OF THE HOUSE 

(i) An allottee shall use the Institute residence strictly for the purpose of the allottee's own or 
family's residence and shall maintain the premises and the compound in a clean and 
hygienic condition. 

(ii) An allottee shall not permit trees or shrubs planted in the premises of the residence, to be 
felled or chopped, save with the approval of the Competent Authority. 

(iii) No large tree is to be planted or allowed to grow within 3 meters (rom the building. 

Clause - 21 RESPONSIBILITY FOR THEFT, DAMAGE, Etc.: 

An allottee shall be personally responsible for any damage, beyond fair wear and tear, to the 
building, fixtures, furniture, sanitary fittings, electrical installations, fencing, etc., provided in the 
residence or theft of any of these items in the residence, during the period of the allottee's 
occupation of the residence. 

Clause - 22 ADDITIONS AND ALTERATIONS TO THE BUILDINGS: 

An allottee shall not .make any additions or alterations to the buildings or tamper with fittings or 
electrical installations or make any Unauthorized constructions or extension to the electric, water, 
telephone or other data supply lines without specific permission of the Director. 

When such alteration I addition is made, the employee must restore the original state of a house 
before leaving the house. In case he does not do so, it will purely be at the discretion of ME and of 
the new allottee to allow the changes to stay or to reverse them. If the changes are reversed, the 
cost of reversal will be borne by the employee vacating the house, whether the changes were made 
by him or by some one staying earlier to him. 

Clause - 23 CATTLE AND ANIMALS: 

(i) An allottee can keep pets such as cats, dogs or other animals or birds, as long as they do 
not create difficulty for the neighbours or the community. 

(ii) The owner must provide hygienic facilities (and medical care when needed) to his/her pets 
and ensure that they do not cause harm to other pets through spread of disease. 

(iii) An allottee shall not keep animals or birds for trade, business or profit. 

(iv) An allottee is not permitted to rear domestic animals such as cows, goats, sheep, pigs, 
. chicken, ducks etc in the residential quarters for milk, eggs or meat, even if it is only for 
consumption by the family. 

(v) The Institute appreciates that once upon a time commercial sources of quality milk, egg or 
meat were either absent or were unaffordable, and that it was fairly common to rear animals 
at home. But with growth of commercial facilities around the campus, these products are 
plentily available, and with assured quality. Therefore, it is in the interest of family members, 
particularly of the children, and the community as a whole, not to rear milk or meat animals 
at home. 



Clause - 24 BREACH OF RULES: 

i) If an allottee commits any breach of these rules or of the terms and conditions of the 
allotment or uses the residence or permits the residence or premises to be used, for any 
purpose other than what is stated under clause 20, or conducts himself/herself in a manner 
which in the opinion of the Institute is prejudicial to the maintenance of the harmonious 
relation with the allottee's neighbours, or of maintenance of peace or sanitation in the 
campus, or if it is found that the allottee has knowingly furnished incorrect information in any 
application or written statement with a view to securing the allotment, the Institute may, 
without prejudice to any other disciplinary action that may be taken against the allottee, 

(a) cancel the allotment of that residence to the allottee, and 
(b) declare the employee ineligible for any fresh allotment of residence for a period of two 

years. 

Provided that where the allotment of a residence is cancelled for the allottee's conduct 
prejudicial to the maintenance of harmonious relations with the neighbours, the allottee 
may be allotted residence of the same type if available, at any other place with the 
approval of the Director. 

ii) For the purpose of this clause, 'improper use of residence' shall include 

(a) creation of unauthorized structures in any part of the residence, 
(b) using the residence or a portion thereof for which they are not meant and 
(c) unauthorized extension from electricity and water connections or tampering therewith. 
(d) creating unhygienic conditions, noise, unruly or impolite behaviour considered 

unacceptable in modern society. . 

Clause - 25 ALLOTMENT MADE PRIOR TO THESE RULES 

The allotment of residence made before the commencement of these rules shall be deemed to 
have been duly made under these rules notwithstanding the fact that an allottee / allottees might be 
in occupation of resid~nce/residences to which the allottee / allottees may not be entitled. 

Clause - 26 UNAUTHORISED OCCUPATION AND EVICTION: 
i) Where, after the cancellation of an allotment under any of these clauses other than clause-6 

(iv), the resident remains or has remained in the unauthorized occupation of an 
accommodation, then without prejudice to any other action that may be taken against the 
allottee, the licence fee for the residence shall be charged at penal rate, in the rate of forty 
times the standard rate of licence fee. 

ii) Unauthorized occupation will entail cutting of water, electricity, telephone and data 
connections to the residence without any notice. 

iii) Such other steps as deemed proper and appropriate shall be taken to evict the unauthorized 
occupant and realize the outstanding dues from all available sources standing in the name 
of the allottee. 

iv) Eviction: The institute's Estate Officer (defined under the Public Premises Act 1971), with 
approval of director, may evict any person, employee, ex-employee or outsider occupying a 
house without authority. Such eviction will be carried out in the presence of the Estate 
Officer or his nominee, the Security Officer, the Estate Manager, the Maintenance Engineer, 
and at least 2.other employees of the institute, preferably but not necessarily living in the 
proximity of the house being evicted. The institute shall provide opportunity to the employee 
to remove his belongings; but if he chooses to be absent the eviction shall still be carried 
out. The belongings may be stored in a ware house or other space within or outside the 
premises. The institute will charge a storage fee to the employee not exceeding the 
standard license fee of the house. 



Clause - 27 MAINTENANCE FACILITIES: 

An allottee shall allow the maintenance staff of the Institute or the workers of authorized contractors 
to have access to the residence at all reasonable hours, to inspect the building, the water supply, 
sanitary, electrical, telephone and data installations, fixtures and furniture, and to carry out such 
normal repairs thereto as the Maintenance Engineer may consider necessary for the proper 
maintenance of residences. In all such cases, the Maintenance Engineer as far as practicable, will 
arrange to send prior intimation to the allottee. But absence of prior intimation will not justify a 
resident's refusal to allow maintenance staff to perform their duty. 

An allottee and his family members shall always be polite to such workers and shall help them in 
their work. 

Such visit by maintenance staff may be necessary to attend a complaint by the resident himself, by 
a neighbour or for a routine check. 

Clause - 28 CARE OF UTILITIES 

An allottee should see that no water is wasted by leakage in the water-supply fitting or by careless 
or extravagant use of the same, and forthwith report to the Maintenance Engineer any damage to or 
defect in the building, fixtures and fittings, electrical installations, telephone or data cable, or water 
supply system for necessary repairs. Failure to report a leaking water line, a damaged or missing 
float valve, loss of water, loss of electricity etc. may, at the discretion of Maintenance Engineer, 
attract a financial penalty commensurate with the consequential loss to the institute. In case of 
disagreement, the decision of the Director shall be final and binding. 

Clause - 29 SAFETY AND HYGIENE PRACTICES 

i) Incidence of infectious disease in any residence will immediately be reported to the Medical 
Officer of the Institute, and all precautions taken to prevent the spreading of the infection. 

ii) No dangerous material shall be stored in the residences, or in their immediate vicinity. 

Clause - 30 MAINTENANCE OF LAWNS & HEDGES 

An allottee will be responsible for maintaining the lawns and hedges of his compound to give it a 
neat look at all times. He is also required NOT to throw garden waste across the fence. In case of 
failure to maintain one's compound, the institute may, at its discretion, provide the service, 
charging the expenses not exceeding the monthly standard license fee, plus a service charge 
equal at equal rate. made. In case of large compounds containing a set of houses, the institute will 
divide the expenditure plus service charge equally among all residents (not counting vacant 
houses). It may, at its discretion, hand over the responsibility of maintenance to a small committee 
of residents or hire a commercial organization. 

Clause - 31 Water and Electricity charges: 

Every allottee will pay water and electricity charges as per rates fixed by the Board of Governors. 
Even when an employee is exempted from paying license fee, he is liable to pay water and 
electriCity charges. 

Clause - 32 SHARING OF RESIDENCE: 

As a temporary measure, an employee may be allotted the same residence jointly with one or more 
other employees and the rate of licence fee chargeable in such a case will be divided 



proportionately amongst all the occupants, taking into account the pay of each occupant and the 
number of occupants.· 

Clause - 33 ACCOMMODATION FOR CEREMONIAL FUNCTION: 

An application from an employee for use of any vacant residence, for a period not exceeding seven 
days, for ceremonial or religious purposes, may be granted by the Institute on the applicant's 
paying in advance the minimum licence fee per day and service charges applicable to the type of 
residence for the period of occupation as fixed from time to time. The license fee for such short use 
shall be at the market rate on daily basis, plus a service charge equal to 2 days' fee, also counted 
at market rate. 

The applicant will be responsible for the building in all matters as a regular allottee and must return 
the house in the same state of cleanliness (or better) as he receives. 

Clause - 34 TEMPORARY ALLOTMENT TO OUTSIDE AGENCIES: 

In special cases, the Director may temporarily allot a vacant house to an outside agency or 
commercial organizations doing business with the Institute. The license fee chargeable shall be at 
market rate and must be deposited in advance for every month or mc!"e. 

Clause - 35 EXCEPTIONS: 

The Director may, if he thinks it necessary, reserve or set side particular residence or set of 
residences for any specific purpose I purposes including allotment to a specific employee or a 
group of employees. The quarters A-O and A-13 will be specially reserved for the Director and the 
Registrar respectively. 

Clause - 36 

(i) Director may seek the advice of the House Allotment Committee on all matters relating to 
allotment of Institute residences and also delegate to the Committee or to any officer under 
his control, any of the powers and functions conferred on him under these rules, subject to 
such conditions as he may think fit and proper. 

(ii) If the Director is satisfied that the operation of any of these rules may cause undue hardship in 
a particular case, he may order to dispense with or relax that condition to such extent and 
under such conditions as he may consider necessary for welfare of the residents. 

Clause - 37 INTERPRETATION OF RULES: 

On any question of interpretation of these rules the Director's decision shall be final, provided that 
any employee not satisfied with decision, may represent against the decision to the Board of 
Governors through the Director. 

go 



SCHEDULE-1 

(See Clause # 17 of the House Allotment Rules)" 
. FLAT RATE OF LICENCE FEE 

Type of 51. No. of No. of 
Attached Plinth Existing Revised License 
Garage Area license Fee Fee 

Houses Houses Houses 
(Yes/No) (M2) r I month) (' I month) 

o (zero) 1 Yes 
Earmarked as Director's Residence 

Licence Fee is Exempted 

1 to 12 12 Yes 193 1099 1550 
A 

Earmarked as Registrar's Residence 13 1 Yes 155 Licence Fee is Exempted 

141019 06 Yes 172 782 1100 

FR 1 to 84 84 Yes 189 1099 1550 

1 to 20 20 Yes 176 782 1320 
B 

21 to 22 02 Yes 157 782 1100 

1 to 14 14 Yes 179 782 1320 
C 

15 to 30 16 Yes 170 782 1320 

D 1 to 20 20 Yes 144 639 1100 

21 to 56 36 No 110 526 900 
FD 

57 to 64 08 No 83 371 525 

BF 1 to 24 24 No 100 526 740 

TF 1 to 18 18 No 77 371 525 

FE 1 to 18 18 No 77 371 525 

E 1 to 40 40 No 105 297 740 

1 to 96 96 No 88 268 525 
F 

97 to 108 12 No 77 185 525 

G 1 to 115 115 No 62 144 . 380 

Attached N/A 174 N/A N/A 22 30 Garages 

Special Car 1 to 30 30 N/A N/A N/A 100 Parks 

Note: license fee for new houses will be charged at the rate prescribed for similar type of 
residential accommodation by Directorate of Estates, Govt. of India. 

Source: Govt. of India, Ministry of Urban Development vide letter No.1B0111112009-Pol.1II 
dt.2B.04.2011, for Revision at Flat rates of License fee charges for Central Government 
Residential Accommodation throughout the Country. 



· SCHEDULE-2 

(See Clause # 4 of the House Allotment Rulesl 
51. 

Cadre 
Pay 

GP/AGP FR A B C D/FD BFITF 
No. Band 

1 NIA HAG 

" Scale " " " v " 2 Faculty 10000 ~ .J ~ ~ ~ .J 
4 

3 & 9000 .J .J .J .J ~ .J 
4 Academic 8000 .J -- ~ .J .J .J 

Officers 
.J .J .J .J 5 3 7000 --- ---

6 6000 .J --- --- .J .J .J 
7 10000 " .J " " ..j ..j 

8 
4 

8700 .J .J .J .J .J .J 

9 Officers 7600 .J -- .J .J .J .J 

10 3 6600 .J -- --- .J .J .J 
11 5400 .J --- --- .J .J .J 

SI. 
Cadre Pay 

GP D f:O E FE F G No. Band 
12 

Technical & 
5400 .J .J .J .J --- ---

13 Administrative 4800 --- .J .J .J .J ---
(Higher 

2 
.J ~ .J 14 4600 --- --- ---

15 Cadre) 
4200 --- --- .J ~ ..J ---

16 4600 --- --- ~ ~ ..J ---
17 Technical & 4200 --- --- ~ .J ..J ---
18 Administrative 

2800 .J 
(Lower --- --- --- --- ---1&2 

19 Cadre) 2400 --- --- --- --- ..J ---
20 2000 --- --- --- --- .J .J 
21 2400 --- --- --- --- .J .J 
22 Supporting 2000 --- -- --- --- --- .J 

1 
23 Staff 1900 --- --- --- --- --- .J 
24 1800 --- --- --- --- --- .J 

Notes:-

1. The entitlement is based on cadre with GP/AGP, and not salary-based. If new cadres and/or PB and/or 
GP/AGP are introduced in future, the entitlement will be as per the highest PB and/or GP/AGP listed below 
the concerned PB and/or GP/AGP. 

2. An employee enjoying a personal PB ana GP/AGP will be entitled to housing corresponding to the cadre of 
the post held by him, and not to his present scale or salary. 

3. When an employee is upgraded to a higher cadre, pay band and/or GP/AGP (under normal course of 
promotion, MACP or another rule) el/en with his old designation, he is entitled to accommodation 
corresponding to his new cadre, pay band and/or GP/AGP. 

4. Accommodations allotted before promulgation of these rules will be honored tiil the allottee retires, vacates 
the allotted accommodation, or seeks another accommodation within the campus. 



SCHEDULE- 3 

The proportion of individual quarters to be allotted to eligible employees of Academic & Officers and 
Non-Academic categories should be as tol,lows: 

Type of quarter Faculty and Non-faculty Total 
officers staff 

(PS 3 & 4) JPS 2) 
01-020 17 3 20 

FD21-FD64 36 8 44 
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I. Preamble 

NATIONAL INSTITUTE OF TECHNOLOGY 
ROURKELA 

GUEST HOUSE REGULATIONS 

Established in 1961 as the Regional Engineering College, NIT Rourkela is one among the most 
respected technical institutes in the country. The activities include undergraduate and postgraduate 
education, research, consultancy, continuing education and service to the community. In its effort 
towards achieving the above objectives, the institute must interact with other institutions, industry and 
citizens. Unlike western countries, Indian cities do not possess a hospitality infrastructure that can 
support large scale travel. In addition, Government regulations restrict per diem at a level where it is often 
difficult to find a reasonable accommodation in a commercial hotel. It is common practice in Indian 
institutes to create on-campus guest houses to host official guests. 

NIT Rourkela has created a guest house to meet its needs. The guest house is in two disjoint blocks, the 
NORTH BLOCK with 20 rooms and the SOUTH BLOCK with 30, both centrally air conditioned. The 
rooms have twin beds and other amenities. In addition, both blocks have separate kitchens and dining 
halls. The South Block also provides a 64-seat lecture hall, a meeting room and a lounge. 

A guest house is not. a hotel. It is a facility of the institute and its tariff is highly subsidized. Still, an 
attempt has been made to provide all essential services to the guests. While all steps are taken to ensure 
hygiene and comfort, frills such as persons to carry luggage, room service of meals, meals outside 
designated hours etc have been dispensed with. We have also tried to recover a reasonable fraction of 
the expenses from the tariff collected. 

Rooms and other facilities can be booked by any member of the Institute faculty or staff for any person 
visiting the institute in official capacity or for their own friends and relatives. Research students who have' 
taken withdrawal as well as QIP students may book rooms for themselves while visiting the Institutes. I 
Students may book rooms for their parents or guardians visiting the Institute, but need concurrence of 
their faculty or thesis advisor. The office of Dean (AR) shall book rooms for alumni visiting the Institute I 
from other cities or for relatives of alumni living in Rourkela. In addition, persons visiting the institute 
frequently may register as "Miscellaneous User" and, if permitted by PIC-Guest House, f!lay book rooms~ 
in their own capacity. . 

~ 

Ro~ms and other facilities should normally be booked on-line by clicking "Accommodation and Travel". in,... L 
Instllute Home Page: www.nitrkl.ac.in or by contacting Manager, Institute Guest House. 

In case of difficulty, guests are advised to contact: 

Manager, Guest House 
Institute Guest House, N.I.T., Rourkela, 
Rourkela - 769 008 
Email: managergh@nitrkl.ac.in 
Telephone 0661-246-4034, or 0661-246-4000(SB), 246-4100(NB) 
FAX: 0661-246-2926 
or Professor in Charge Guest House, 



I 

These regulations provide the guidelines for carrying out the day to day management of the guest house. 
It is expected that all concerned: faculty, staff and students of the institute, alumni, guests, and the guest 
house steward wjJJ uphoJd the spirit embodied in these reguJations. 

II. Categories of Guests 

Type of Guest Guest invited by the Institute for academic or administrative purpose including 
examiners, selection committee members, company personnel coming for 

CATEGORY· A placement of students and distinguished seminar speakers [The purpose to be 
stated clearly with supporting document if any]. Alumni and patrons (including 
accompanying spouses and minor children) carrying a diamond card from office of 
Dean (AR). Any other person approved by the Director or Dy. Director as Institute 
guest. 

Booking Authority Director or Secretary to Director, Dy. Director 
Concerned Dean, Registrar, Chief Warden, 
Prof. in Charge T&P, Administrative OfficerT&P, 
PIC, Institute Seminar, PIC - Convocation 
Heads of the Departments & Centres (with a copy of an office order) 

Source of Payment Institute Account including Institute Travel grant, Departmental Operating Grants, 
SRICCE fund, Alumni Endowment fund. 

BjJJjnglPaymenf No Payment wi)) be accepted from category - 'A' guests 
Procedure 
Remarks Accompanying spouse and minor children of category 'A' guests shall also be 

treated as institute guests. In case of all category 'A' guests the guest house 
management and the steward are authorized to request documents from booking 
authorities, except Director, Dy. Director and Registrar. 

Type of Guest 
(i) Visitors from other Institutes who normally, extend their own facilities to 

CATEGORY· B NITR staff at concessional rate~, on approval of PIC, GH. Bills will be 
paid by the respective guest. 

(ii) alP students coming for contact programme, postgraduate and 
research students who have taken withdrawal but have come for 
academic purpose (Identity carCj necessary) and students and parents 
required to stay in guest house for medical reasons on approval of 
Dean(Acad), and 

. (iii) Candidates coming to the InstitlJte for interView (call letter required) for 
a job or admission. 

(iv) Alumni and Patrons carrying a gold card from the Centre for Alumni 
Relations, including· accompanying spouses and minor children. 
Bookin9 to be done only by the Dffice Df Dean (AR). 

(v) Retired employees and accompanying spouses visiting the institute for 
official or personal work. 

Booking Authority • Concerned student 

• Any staff member of the institute 

• Guest himself (through telephone or by writing). 

Source of Payment The guest. 

Billing/Payment Charges to be collected from the guest before he leaves the Guest House. 
Procedure: 



Type of Guest 

CATEGORY-C 

Booking Authority 

Source of Payment 

Billing/Payment 
Procedures 

Type of Guest 

CATEGORY -0 

Booking Authority 

Source of Payment 
BillinglPayment 
Procedure 
Remark 

C1: Guests invited by competent authority in connection with official work and paid 
from one of the satellite accounts maintained by the Institute [SRICCE, SAC, 
Halls of Residence, approved conferences etc1 but not the main account of the 
Institute. 

(Examples: Sponsored research and consultancy projects, Continuing education 
programmes, Students activities, Conferences and symposia, AIEEE, NCC, 
NSS units and other courses of the Institute maintaining separate accounts). 
Charges will be paid by the respective account within the institute, or shall be 
billed to the person booking the accommodation. 

C2: Guests visiting NIT for some legitimate work at the Institute, the charges being 
paid by the guest himself (Examples: Parents / Guardians of students, Institute 
employees and their relatives, Employees of Government and R&D 
organizations visiting the Institute on official work, guests of the state and 
central Govt., representatives of companies visiting the Institute for official 
business and Alumni (and their accompanying spouses and minor children) of I 

the Institute visiting the Institute on personal work, Employees and students of 
other Institutions where NIT Rourkela employees and students are not I 

provided concessional tariff. 
Faculty, officers, staff members, students (for parents/guardians only, with consent of I 

faculty or thesis advisor) of the Institute. Professor in-charge of Guest House may 
accept requests from ex-employees, alumni and persons doing business with ~ 
Institute at his discretion, after ascertaining identify and genuineness of purpose. 
C1: 

(i) P.1. of Projects ~ 
(ii) Co-ordinator of Continuing Education Programmes and Conferences 
(iii) Faculty members and officers responsible for specific programmes, ~ 

selection processes and other responsibilities. I 

Note: The officer/faculty making the booking must be satisfied that he has the I 

financial authority to do so. , I 

C2: Any faculty, staff member, or student (with consent of his faculty advisor or 
thesis supervisor). 

For guests of type C1: the concerned account. 
Forguests of type C2: the person.making the booking or the_guest himself. 
No payment will be accepted from the guests of category C1. 
The bill to be sent to concerned authority along with a copy of the booking form. If the 
bill remains unpaid for one month, it will be billed by name to the indenting 
faculty/officer. I 

For guests of category C2, all charges to be collected before the guest leaves the 
Guest House, except when the booking authority has assumed responsibility of ~ 
payment. In the latter case, no bill will be presented to the guests. 
All guests other than those in categories - A, Band C (Examples: Officers and 
guests of neighbouring universities, R&D institutions & industries, banks and ~ 
commercial organizations (to be provided only if room is available on reciprocal 
basis), guests of employees other than relatives, block booking by employees for ~ 
social functions, guests of alumni and ex-employees except self, accompanying 
spouse and minor children • 
Director or Secretary of Director 
Dr. Director, Registrar, PIC-Guest House. 
Faculty and Officers specially authorized by the director. 
The person making the booking or the guest. 

, 
All charges to be collected before the guest leaves the Guest House, unless ~ 
specifically approved otherwise by the sanctioning authority. 
Advance payment required except where the booking authority assumes. 
responsibility for payment or where post payment is specifically approved by the 
sanctioning authority. • 

.. 



III. Room Tariff [per day, 24 hour basis] 

Type of Category-A Category - B Category - C Category - D 
Accommodation North South North South North South Block 

Block Block Block Block Block 
Twin sharing Nil Rs.1501- Rs.4OOI- Rs.200/- Rs.6001- Rs.4OOI- Rs.1200/-
(per person) 
Single Nil Rs.250/- Rs.600/- Rs.300/- RS.800/- RS.600/- Rs.1600/-
Occupancy 
Normal Suite Nil - Rs.800/- - RS.1200/ - RS.2400/-

-
Special Suite Nil - RS.1500/- - RS.20001 - Rs.4000/-

-
Accompanying Nil Rs.100/- Rs.1001- RS.100/- Rs.100/- Rs.200/- Rs.200/-
Driver 
Brief stay Nil RS.1001- Rs.200/- RS.1001- Rs.200/- RS.200/- RS.4001- . 
(3 hrs, Day 
time) 

Other facilities: 

Name of Facility Duration Tariff 
Dining Hall (North Block) & lobby 4 hours RS.500/-
Dining Hall.(South Block) & lobby_ 4 hours RS.1000/-
Dining Hall (South Block) & lobby One day RS.2000/-
Meeting Room (South Block) One day RS.250/-
lecture Hall (South Block) One day RS.5001-

Notes: 

• There shall be no concession in tariff for failure of air conditioning electricity, water supply or any 
other facility. 

• The room tariff does not include any meal, snacks or tea, except drinking water and bed tea. 
• Children below 12 years may be accommodated with parents free of charge in the same room without 

extra bed. 
• Accommodation on twin sharing basis will be given subject to availability of other guests in the same 

category. 
• Booking can be made by Professor in Charge or Manager of Guest House on the basis of phone, fax 

or email message received from bonafide guests or from their hosts within the institute. A formal 
requisition, however, needs to be filled when the guest arrives or as soon as practicable. 

• Smoking and consumption of alcohol is totally forbidden in guest house premises including rooms, 
corridors and lawns. 

• There shall be no room service of food except drinking water and bed tea. When a meeting (e.g. 
placement interview) is permitted, tea, snacks and soft drinks, but no meals, may be served in the 
room. An exception can be made only with telephonic permission of PIC-GH, Deputy Director or 
Director. 

• Accommodation to drivers will be provided in designated facilities and when available. 
• NBrief stay" refers to a short duration accommodation of a couple of hours during day time only for the 

purpose of changing and toilets. This facility is available on sharing basis only. No advance 
reservation is necessary for the purpose. 



IV. Booking procedure 

• Guest House booking shall normally be done on-line through the Institute Web site. When there is a 
difficulty in making an on-line reservation, a room or other facility can be booked by a written request 
sent to the Manager, Guest House. In emergent case, the Manager Guest House may accept 
requests over email, fax or telephone. He will, however, record the information on the electronic data 
base in the first opportunity to do so. 

• In emergent cases, the following officials are authorized to contact the steward in person or over 
telephone for accommodating a guest without going through the proper booking procedure. 

Director, Secretary to Director, Dy. Director 
Registrar, Secretary. to Registrar, 
PIC ~ Training & Placement 
PIC ~ Institute Seminar. 
PIC ~ Guest House 

In al/ such cases, proper booking form must be submitted by the booking authority in the next working 
day. It will be the responsibility of the steward to obtain the filled booking form from the concerned 
authority within 2 working days. 

• The Steward is not authorized to accept a guest without an approved booking. In extreme 
emergencies, he may permit a guest to stay on request from an institute employee, student or a 
person in distress only after properly recording the circumstances on the electronic database or in the 
appropriate register. 

V. Block Booking 

Booking of 3 or more rooms in the North and South blocks combined is called "Block Booking". 

In case of official programmes approved by the Institute with appropriate office order, Block Booking 
of accommodation (for conferences, T&P programmes, continuing education programmes etc) may 
be made up to 2 years in advance, to the extent of 75% of the capacity of any block in the guest 
house. PIC, Guest House has to be satisfied that the requested numbers of rooms are indeed 
required. If not satisfied, the PIC can allot less number of rooms. In case of large conferences, after 
confirming 75% of rooms, the manager shall try to discourage booking of rest of the rooms by other 
guests during the conference period. These rooms, or a portion thereof, may also be given to the 
authority or person making the block booking one week before the event at the discretion of the guest 
house management. 

Approval of an official event (convocation, conferences, student activity, short term course, faculty or 
staff selection, examinations, lecture etc.) by the institute shall not imply approval of booking of rooms 
in the guest house. These rooms need to be booked by the organizers of the event separately. When 
rooms are booked for a conference, workshop or short term course, a provisional booking is first 
made and the date communicated to Dean(SR). After the official order is published by SRICCE, the 
convenor shall confirm the booking. If the booking is not confirmed within one week of provisional 
booking, the provisional booking shall stand cancelled automatically. 

Block booking for private social functions (marriage etc), can be done in Category-D only by an 
institute employee. If the function relates to a dependent as defined in the employee's medicallL TC 
list, the guests will fall in Category~C. To avail this concession, an employee needs to make an 
explicit application to the PIC-GH. The burden of convincing the PIC (for example, by attaching I 

original invitation cards and copy of medical card) rests solely on the employee requesting the 
booking. The host must ensure that no more than 2 persons occupy a room, the guests behave I 

properly, do not smoke or drink, and do not generate loud noise. In case of violation of the conduct I 
rules or a false declaration by the employee, as a penalty, billing for the event shall be made at a rate 
twice that for Category-D guests while a provisional booking can be made upto 2 months in advance, I 

the booking can be confirmed only 2 weeks before the expected date of occupancy. 



80th in official and private functions, names of guests need not be given till one week prior to the 
event. If names are not made available, the guest house administration, at its discretion, may cancel 
the booking if rooms are required to accommodate other guests. 

VI. Booking priority 

• Priority in booking of accommodation will be accorded to guests of Categories A. C1, 8, C2 and 0 in 
that order of priority. Within a class, rooms will be allotted on "First come, First served" basis. 

• The management of the Guest House may, at its discretion, cancel a booking or offer another type of 
accommodation (e.g. a bed on twin sharing basis instead of a full room) to a guest, with or without 
prior notice, depending on the demand for accommodation on a particular day. 

• All bookings of category - 8 and C2 shall be provisional till one week prior to the date of expected 
occupancy. 

• Assurance of booking can be given to guests of category of 0 at the time of booking if full payment of 
charges is made in advance. In such cases, accommodation cannot be refused, but can be changed 
to a different block or to a different sharing status at the discretion of the management. 

VII. Refusal of Accommodation 

The guest house management shall not refuse to accept an accommodation request from an institute 
employee or student on ground of non-availability of room without exploring the possibility of 
accommodating the guest(s) by : 

i) Reconfirming the numbers and asking for details under block booking, 
ii) Changing status of guests from "full room" to "twin sharing" type, 
iii) Cancelling accommodation of a lower type of guest, except where full charge has been 

received in advance. 

Every institute employee or student desirous of making a booking has a right to examine the booking 
register, particularly when his request for accommodation is refused on ground of unavailability. He 
may, at his own discretion, assist the management. In exploring possibility of adjustment of 
accommodation. But in no case he can force the guest house management to accept his suggestion. 

, VIII. Collection of Charges 

Charges of Guests of Categories A & C1 will be billed to appropriate account, while guests of other 
categories (Categories 8, C2 and D) must clear the bills before leaving the Guest house, except 
when the booking authority has taken the responsibility of payment in advance. 

If a guest leaves without settling his account, the person making the booking is liable to pay. In case 
of failure to settle the bill expeditiously, the billed amount will be charged to his salary or be added to 
semester fees, as appropriate. 

IX. Cancellation of Booking 

• A small booking (upto 2 rooms) can be cancelled without charge upto 24 hours prior to the expected 
date and time of occupancy. After that, there will be charge for at least one day on the person or 
account making the booking under category 8, C or D. 

• In case of block booking (exceeding 2 rooms); cancellation without charge can be done a week 
before the day of expected occupancy, failing which at least one day's charge on the number of 
rooms booked will be levied on the person or project making the booking. 

• In case of failure of an officer to cancel, a booking for a category-A guest, the guest house 
management shall draw the attention of the director, particularly on repeat lapses and where other 
guests have been refused accommodation due to shortage of rooms. 

x. Food Service 
The guest houses shall offer food service at approved rates. This will be provided by the steward and 
shall be billed by him without involvement of the management. 

qD 



There is no provision for special menus for house guests. The steward is not permitted to offer 
special dishes even at mutually agreed prices. The only exception admissible is medically prescribed 
food such as - fat free, sugar free, salt free, diabetic diet etc. which may be provided to guests at 
neither reduced nor enhanced tariff. 

Meal charges (to be paid directly to the Steward) will be negotiated from time to time between the Steward 
and the Institute Management in the following format. 

Particulars Veg Spl. Veg. or Non Veg 
Bed Tea 
Tea/Coffee with Biscuit 
Breakfast (tea or coffee included) 
Breakfast with cut fruit or juice 
Snacks & Cold drinks as jJer availability 
Lunch 
Dinner 

Note: The figures given above are valid during AY 2011-12, and are likely to be revised upwards with time 
keeping pace with market prices. 

Meal Timings: 

Bed Tea 6.00 - 6.30 a.m. 
Breakfast 7.30 - 9.00 a.m. 
Lunch 12.30 - 1.30 p.m. 
Dinner 8.00 - 9.00p.m. 
Special Group Lunch 1.00 to 2.00 p.m. 
Special Group Dinner 8.30 - 10.00 p.m. 
Coffeeff ea/Snacks/cold drinks As per convenience of steward 

Violation of meal timings is viewed seriously against the steward. Guests are advised not to put 
undue pressure on the Steward's staff to serve meals outside the scheduled timing. Meal timings can 
be changed by PIC-GH only after due notification and wide pUblicity. 

Notes: 
• No Room Service: Delivery of food (except bed tea and drinking water) e.g. meals, snacks, tea, 

coffee, cold drinks in the rooms is strictly forbidden. An exception is supply of tea/coffee/cold drinks 
and snacks during approved official meetings and placement interviews held in the rooms. The facility 
is, however, discouraged even for approved meetings. 

• No food (except tea, coffee and cold drinks) shall be served in lounges, corridors or any other place 
except the dining hall and other designated places. 

• Ordinarily no meals or tea/coffee wilt be served in the dining halt between 10.00 pm and 6.00 am. 

• Tea/coffee and snacks may be provided by the contractor in dining hall on request of guests, when 
resources permit. 

• Drinking water from the tap, filtered and uv-irradiated, will be provided to every guest. Commercially 
produced bottled water may be procured from the contractor. 

• There is provision for special ·packed meals· for guests leaving the guest house well before meal 
times. The steaward shall provide this facility except when it causes a serious inconvenience to him. 

• Special parties, large or small, can be organized in the guest houses for both official functions such 
as conferences, short term courses, visit of special dignitaries etc (in both North and South Blocks) 
and private functions (in North Block only). The menu and cost can be negotiated with the contractor. I 

Special timings have to be followed for such events, if the Dining Hall is used. 
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• If guest house kitchen and/or dining hall is to be used, the contract shall necessarily be given to the 
steward of the Guest House. If the food service will be provided in a temporary structure (in North 
Block only), an outside caterer can be engaged. In that case, the host shall deposit a security fee of 
RS.1000/- with the gLiest house contractor. The premises must be cleaned and structures dismantled 
within six hours of the end of the meals. The Guest House Contractor shall be responsible for 
correcting any deficiency in cleaning and charging the expenses plus 50% as management cost from 
the deposit. In case of a dispute, the decision of PIC (Guest House) shall be final. 

XI. Information 

For information on the guest house, employees, students, alumni and visitors may visit the Institute 
web site or contact the steward at the Front desks. They may also feel free to contact: 

or 

Manager, NIT Guest House 
NIT Rourkela, 
Rourkela - 769 008 
Email: managergh@nitrkl.ac.in 
Phone: 0661-246-4034(Office), 246-4000(5B), 246-4100(NB) 

Professor in Charge of Institute Guest House 

XII. Miscellaneous 

• Accommodation charges are approximately on 24 hour basis, with night accommodation playing a 
crucial role. Persons checking in or out between 9 pm and 6 am will be charged one extra day's tariff, 
if in the opinion of the PIC-GH, another guest has been deprived of accommodation because of 
occupation of the room during normal sleeping hours. This provision can be waived at the discretion 
of the guest house management when there is reduced demand for rooms. 

• There will be a minimum charge of one day on every guest (Except for Brief Stay booking) 
irrespective of the duration spent in the guest house. 

• Accompanying spouses and minor children will be given the same category as the main guests. 

• Staying in the guest house much beyond the legitimate period of business is not permitted, even if 
the guest is willing to pay the tariff. 

• If a guest damages any institute property, litters the environment, spits, drinks, smokes, misbehaves 
or causes any other nuisance, the institute shall recover from him (or from the person making the 
booking) the cost of correcting the damage along with a management cost and a punitive cost to be 
decided by the PIC-Guest House or a higher authority. 

• In case of any complaints, or suggestions guests and their hosts should communicate in writing with: 
(a) Professor in Charge of Guest House, \ 
(b) Deputy Director, or 
(c) Director 

• Any legal issues resulting out of guest house services shall be decided within the jurisdiction of 
Rourkela courts. 

XIII. Exceptions 
Notwithstanding anything stated in these regulations, the director, at his discretion, can authorize 
administrative measures different from those stated above for meeting unanticipated 
circumstances, or the improvement of services. 



o North Block o South Block 

National Institute of Technology, Rourkela 
Requisition for Bookinq Accommodation in Guest House 

1. Category of Guest 0 A1 0 B OC1 0 C2 0 0 

3. Purpose of Visit 

4. Justification of Category proposed 

5. Name & Address of Guest(s} 

6. Expected Arrival 

7. Expected Departure 

8. Type of Accommodation (tick one) 

9. Number of guests 

10. Food required on arrival (if any) 

11. Billing instructions 
(i) Category A & B1 : 

Dept. Fund (Account head) 
Project 101 CE Programme 10 

(ii) Category B2, C & 0 : 

Date : ______ Time: _____ _ 

Date: Time: _____ _ 

:0 Twin sharing basisO Full room 

o Suite 0 Special Suite 0 Brief Stay 
: Adults children -------

No. of rooms requested : 

o Charges will be paid by the undersigned. Please do not bill the guest. 

o Charges will be paid by the guest. If not paid, please bill the undersigned. 

12. Person making the booking : Name ------------------------------
Relation with the Guest: -----------------
Eel Roll No. ___________ __ 

Designation: ___ Department: ___ _ 

Signature 
13. Declaration: 
I am aware of the regulations governing the guest house. I undertake to pay the tariff of my guest (including 
food charges and penalty if any) if he doesn't settle the bill before leaving the Guest House. I 

Signature of the applicant I 

For Office Use only 

o Approved [}South Block 0 North Block, Category: ____ Room Nos: ___ _ 
o To be considered when vacancy occurs 

o Regret, Reason --::~:--~----------------o Recommended to PIC for decision 
Manager. Guest House. 

PIC, Guest House 4 



Dear Guest 

National Institute of Technology 
Rourkela 

Welcome to the Guest House of NIT Rourkela. We sincerely wish your stay here to be pleasant, comfortable 
and memorable with the modern amenities and warm personalized service that we strive to provide. We, 
however, need your cooperation to provide superior hospitality to our guests. The following are some ways 
you can assist the guest house to meet this objective. 

• The following are meal timings. Please do not embarrass the guest house staff by asking for meals 
outside these hours. 

Bed Tea: 6.00 - 6.30 am Breakfast: 7.30 - 9.00 am 
Lunch: 12.30 - 1.30 pm Dinner: 8.00 - 9.00 pm 

Tea, Coffee, Cold drinks/Fruit juice (in the lobby or lounge): at the convenience of the kitchen staff. 

• Room service is strictly forbidden except for bed tea and drinking water. 
• If you are leaving much before normal meal times, our caterer can give you a packed meal. Please do 

not hesitate to contact Front Desk with sufficient time in hand. 
• Smoking, consumption of alcohol, chewing paan and tobacco is strictly prohibited in the Guest 

House, including rooms, corridors and lawns. 
• Laundry service is available at commercial rates, please contact the Front Desk. 
• Never leave any cash, jewellery, mobile phone or other valuables in the room. It is not feasible to 

provide security to your valuables. 
• Please close the windows and switch off air conditioner, geyser and TV. whenever you leave the 

room. 
• Please leave room keys at Front Desk when you go out, even temporarily. 
• Please inform the reception about your departure and settle your account well in advance. 
• The Institute does not normally provide transportation to city or railway station to guests other than 

those of category A. But the Front Desk may help you with a list of private service providers. 
• Room charges are levied on 24 hour basis with a preference for night accommodation. If you are 

leaving in the late evening, please check out early so that another guest can be accommodated for 
the night. 

• Telephone is available in every room. The phone number is 4000+Room No. Front Desk phone 
numbers are: South Block - 4000, North Block - 4100 and Manager GH - 4034 

• For any specific information, please feel free to contact Front Desk or speak to Dr. Samir Mohanty, 
Manager, Guest House at extension 4034 [0661-246-4034 from outside], or to send an email to 
Professor in Charge of Guest House at pic-gh@nitrkl.ac.in 

• Your suggestions are very valuable to us. Please fill up the suggestion card and drop in the 
suggestion box kept at the Front Desk. 

• Please help us to keep the guest houses clean and tidy at all times. Please never drop a piece of 
waste paper or plastic outside the dust bin. . 

Guest House Management 
NIT Rourkela 



National Institute of Technology, Rourkela 
INSTITUTE GUEST HOUSE 

Guest's Feedback and suggestions 
Dear Guest. 

At NIT Guest House, we are constantly striving to provide a comfortable and hygienic accommodation to our 
guests. Your feedback will help us achieve our goal. Please take a minute, fill up the form below and drop it 
in the suggestion box kept at the Front Desk. Thank you for your cooperation. 

PIC - Guest House 
1. Name of Guest: ___________________________ _ 

2. Address : _____________________________ _ 

3. 

Phone: ______ _ Email: _____________________ _ 

Room No: __ _ Date of arrival: ______ _ Date of Departure: ' ______ _ 

SI Facilityl Service 
No 
1 The procedure of bookinQ a room 
2 Infrastructure - Building and 

facilities 
3 Cleanliness and maintenance of 

Reception, lounge, dining hall, 
corridors etc. 

4 Cleanliness and Maintenance of 
room and toilet 

5 Cleanliness and Maintenance of 
linen and furniture 

6 Courtesy and efficiency of 
Reception staff during check in, 
check out and other times. 

7 Adequacy of secondary facilities 
(Lounge, Lecture room, telephone) 

8 Courtesy and efficiency of staff in 
dininQ hall 

9 Quality of food and food hYQiene 
10 Information on guest house 

Suggestions for improvement: 

To 
Manager 
Institute Guest House, 
NIT Rourkela 

Poor Barely Good Excellent No scope 
acceptable to observe 

Signature of Guest 



Nationallnsti~ute of Technology, Rourkela 
INSTITUTE GUEST HOUSE 

BILL FOR GUEST HOUSE CHARGES 

North Block 0 
South Block 0 

Booking No. _____ _ 

Bookedby: _______________________ __ 

Bill No. ______ _ 

Date: 

Date: _________ _ 

Room Nos. _____ _ 

Guest's name : ___________ No. of guests: ___________ _ 

Period of stay/activity: from to ____________ _ 

A. Room and other facilities: 

Particulars Amount in Rs. 
Room Charges: Rs. 
Dining Hall (North Block & Lobby) Rs. 
Dining Hall (South Block & Lobby) Rs. 
Meeting Room (South Block) Rs. 
Lecture Hall (South Block) Rs .. 

Total Rs: 

B. Meal Charges: Please settle meal charges directly with the Steward or his staff. 

Please pay room charges to : 
"NIT Rourkela Guest House Nc" 

Manager, Institute Guest House 

To 

Received Rs. ___ (Rupees _______________________________ -.J) 

only toward guest house charges, vide receipt No. _______ dt. _______ _ 

Manager, Institute Guest House 
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• 
National Institute of Technology 

Rourkefa 
Institute Guest House (North Block/South Block) 

Meal Reguest Register 

Date: ____________ __ 
Oayofweek ________ __ 

Guests are requested to inform the caterer about lunch and dinner at least four hours in advance, i.e. before 8.30 am for lunch and before 
4.00 pm for dinner. Please write number of meals (including you and accompanying guests) or put a cross (x) for no meal. 

SI. Room Name of the Visitor Category Bed Tea Breakfast Lunch 
No. No 6.00 - 6.30 am 7.30 - 9.00 am 12.30 -1.30 pm 

Veg Non - Veg V~ 
1 

2 

3 

4 

5 

6 

7 

8 

9 

10 

11 

12 

13 

14 

15 
_ .. - - -- ---

Meal Tariff and other Rules 
Breakfast: Rs. 25/-* ; Lunch & Dinner: Rs. 55/-* (Non- Veg) & Special Veg ; Rs. 35/-* for general Veg. 
Tea/coffee/soft drinks/snacks: Please contact the contractor 
Room service not permitted except for bed tea and drinking water. Meal timings are strictly followed. 

Non-V~ 

Dinner Signature 
8.00 - 9.00 pm 

Veg Non-Veg 
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Booking 
No 

Date of 
Booking 

• 
Date of 

Accommodation 

From To 

National Institute of Technology, Rourkela 
Institute Guest House (North Block/South Block) 

Booking Register 

Person Name of No of No of Category 
requesting main guests rooms proposed 

accommodation Guest requested 
. (Name, Dept) 

Category Room Remarks Initial of 
allotted No(s} Officer 

allotted in 
Charge 



-0 
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Room 1 
No 

101 

102 

103 

104 

105 

106 

107 

108 

109 

110 

201 

202 

203 

204 

205 

206 

207 

208 

209 

210 

f9 
2 3 4 5 6 7 8 9 

National Institute of Technology, Rourkela 
Guest House (North Block) 

Room Booking Status 
The numbers in the boxes refer to booking serial number. 
Encircled bookino numbers refer to rooms with tw - -

10 11 12 13 14 15 16 17 18 19 20 21 22 23 24 25 26 27 28 29 30 31 

I 

Ole, Guest House 
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Room 1 2 3 4 5 6 7 8 9 
No 

01 

02 

03 

04 

05 

06 

11 

- 12 
CO o 13 

14 

15 

16 

17 

18 

National Institute of Technology, Rourkela 
Guest House (South Block) 

Room Booking Status 

The numbers in the boxes refer to booking serial number. 
Encircled booking numbers refer to rooms with two guests. 

10 11 12 13 14 15 16 17 18 19 20 21 22 

--------

Page 1/2 

23 24 25 26 27 28 29 30 31 

i 

Contd ... P/2 
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21 

22 

23 

24 

25 . 
26 

27 

C> 28 -
31 

32 

33 

34 

35 

36 

37 

38 
- - - ~-
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Annexure- A9 

Model Recruitment Rules (RRs) for Non - Faculty 

posts in National Institutes of Technology (NITs) 

lOa. 



Model Recruitment Rules for the post of "Registrar" in NITs 

I. Name of the Post Registrar 
2. Number of posts 01 
3. Classificaticn Group -A 
4. Scale of pay PB - 4 (Z37400 - 670eO) with Grade Pay or ~100001· 

(Grade Pay, Band Pay) 
5. Whether Selection Post or non· Selection 

Selection Posts 
6. Age limit for direct recruits Preferably below 57 years 
7. Educational and other Essential: 

qualifications required for direct Masters' degree in any discipline with at least 55% 
recruits marks or its equivalent grade '8' in the UGC 7 pOint 

scale from a recognized University/Institute. 

EXQerience: 
i) At least 15 years' experience as Assistant 

Professor in the AGP of nooo/· and above or with 
8 years of service in the AGP of ~8000/· and above 
including Associate Professor along with 
experience in educational administration, or 

ii) Comparable experience in research establishment 
andlor other institutions of higher education, or 

iii) 15 years of administrative experience, of which 8 
years shall be as Deputy Registrar or equivalent. 

Desirable 

i) Qualification in area of Management I Engineering I 
Law. 

ii) Experience in handling computerized administration 
1 legal I financial/establishment mailers. 

8. Whether age and educational Yes, as per col. 6 & 7. 
qualifications prescribed for direct 
recruits 

9. Period of probation, if any Not Applicable 
10. Method of Recruitment : whether Direct recruitment, failing which on deputation or contract 

by direct recruitment or by basis for tenure of up to 5 years or till attaining the age of 
promotion or by deputation or 62 years whichever is earlier, or as fixed by Gov!. of 
transfer & percentage of the India by orders issued in this regard from time to time. 
vacancies to be filled by various 
methods 

11. In case of recruitment. by Oe[!utation or on Contract basis 
deputation /transfer, grades from 
which deputation! transfer to be Officers under the Central I State Governments I 
made Universities I Recognized Research Institutes or 

Institutes of national importance or Gov!. laboratory or 
PSU:· 
a) i) Holding analogous post or 
ii) With at least 3 years regular service in posts with GP 
of tS700!· as per 6111 Central Pay Commission or 
equivalent; and 
b) Possessing educational qualification and experience 
as prescribed in Col. 7. 

12. If DPC exists, what is its Not applicable 
composition 

13. Circumstances in which UPSC is Not Applicable 
to be consulted in making 
recruitment 
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Model Recruitment Rules for the post of "Deputy Registrar" in NITs 

1. Name of the Post De~uJY Registrar 
2. Number of posts As per sanctioned strength 
3. Classification Group-A 
4. Scale of pay PB-3 ~15600 - 39100) with Grade Pay of ~7600/·. After 

(Grade Pay, Band Pay) eight years of service as Deputy Registrar with Grade Pay 
of ~7600/- an incumbent witl automatically move to the 
higher Grade Pay of ~8700!· with the same desIgnation. 

5. Whether Selection Post or nOI)_ Selection 
Selection Posts 

6. Age limit for direct recruits Preferably Below 45~ears 
7. Educational and oth~r Essential: 

qualifications required for direct Masters' degree in any discipline with at least 55% marks or 
recruits its equivalent Grade '8' in the UGC 7 point scale from a 

recognized University I Institute. 

EXQerience: 
i) 9 years' experience as Assistant Professor in the AGP 

of ~6000/- and above with experience in educational 
administration, or 

ii) Comparable experience in research establishment 
and/or other institutions of higher education, or 

iii) 5 years of administrative experience as Assistant 
Registrar or equivalent. 

Desirable 
i) Qualification in area of Management I Engineering! 

Law. 
ii) Experience in handling computerized administration I 

legal! financial I establishment matters. 
iii) A Chartered or Cost Accountant degree or diploma 

for the post of Deputy Registrar (Finance and 
Accounts) or Deputy R~strarllnternal Audi!l. 

8. Whether age and education<ll Age: No 
qualifications prescribed for dire~t Educational Qualification: Yes 
recruits will apply in the case Clf 
promotees 

9. Period of probation, if any 2~ears 
10. Method of Recruitment : whethE:r 75% Direct Recruitment 

by direct recruitment or by 
promotion or by deputation C)r 25% on promotion failing which by deputation I contract 
transfer & percentage of the failing in both by direct recruitment. 
vacancies to be filled by various 
methods 

11. In case of recruitment. by Promotion: 
promotion! deputation, grades Assistant Registrar with a regular service at least 10 years, 
from which promotion! deputation with at least 5 years with GP of ~6600/-
to be made DeQutation: 

Officers from the Central I State Government or Institutes of 
national importance or Universities I University level 
Institution or PSU I Industry : 
a) i) holding analogous post or 
ii) With at least 5 years' service in posts in the GP pay of 
~6600!- as per Central Pay Commission or its equivalent 
and having experience in administration, establishment and 
accounts matters. 
b) Possessing educational qualification as prescribed in 
Col. 7. 

12. If DPC exists, what is its As per the provision contained in the NIT Act, 2007, First 
composition Statutes and the subsequent Statutes. 

13. Circumstances in which UPSC is Not Applicable 
to be consulted in making 
recruitment 



• 
Model Recruitment Rules for the post of "Assistant Registrar" in NITs 

1. Name of the Post Assistant Registrar 
2. Number of posts ASJ,_er sanctioned strength 
3. Classification Group-A 
4. Scare of pay PB - 3 (~15,600 - 39,100) with Grade Pay of ~54001-. 

(Grade Pay, Band Pay) Arter eight years of service as Assistant Registrar with GP 
of ~54001-. an incumbent will be assessed by the DPC for 
moving to the higher GP of ~6600!· with the same 
designation. 

5. Whether Selection Post or non· Selection 
Selection Posts 

6. Age limit for direct recruits Not exceedinq 35 years 
7. Educational and other Essential: 

qualifications required for direct Masters' degree in any discipline with at least 55% marks 
recruits or its equivalent Grade '6' in the UGC 7 point scale from a 

recognized University ! Institute with excellent academic 
record. 

OR 

Employees of the institute serving as Superintendent SG-
II) or Secretary (Selection Grade II) for at least 6 years at 
Grade Pay of ~48001- or higher with Master's degree,and 
exemplary performance record. [Age bar not applicable; 
no relaxation in educational qualifications.] 

Desirable 

i) Qualification in area of Management I Engineering I 
Law. 

ii) Experience in handling computerized administration! 
legal! financial I establishment matters. 

iii) A Chartered or Cost Accountant degree or diploma 
for the post of Assistant Registrar (Finance and 
Accounts). 

8. Whether age and educational Age: No 
qualifications prescribed for Educational qualification: yes 
direct recruits will apply in the 
case of promo tees 

9. Period of probation, if any 2 Years 
10. Method of Recruitment 75% Direct recruitment, failing which by deputation. 

whether by direct recruitment or 
by promotion or by deputation or 25% by Promotion failing which by deputation! contract, 
transfer & percentage of the failing which in both, by direct recruitment. 
vacancies to be filled by various 
methods 

11. In case of recruitment. by Promotion: 
promotion! deputation !transfer, From the post of Superintendent (SG-f) or Secretary (SG-f) 
grades from which promotion] through prescribed test and interview. . 
deputation! transfer to be made 

Deputation: 
Officers from the Central! State Governments or Institute 
of nationat importance or Universities ! University level 
Institution or PSU: 
a) Holding analogous post, and 
b) Possessing educational qualification and experience as 
prescribed in Col. 7. 

12. If OPC exists. what is its As per the provision contained in the NIT Act, 2007, First 
composition Statutes and the subsequent Statutes. 

13. Circumstances in which UPSC Not Applicable 
is 10 be consulted in making 
recruitment 
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Model Recruitment Rules for the post of "Librarian" in NITs 

1. Name of the Post librarian 
2. Number of posts 01 
3. Classification Group -A 
4. Scale of pay PB - 4 (~37,400 - 67,000) with AGP of {100GOI· 

(Grade Pay, Band Pay) 
5. Whether Selection Post or non· Selection 

Selection Posts 
6. Age limit (or direct recruits Preferably below 55 years 
7. Educational and other Essential; 

qualifications required (or direct (i) Master's Degree in Library Science I Information 
recruits Science / documentation with CGPA of 6.5 in 10 

point scale or at least 60% marks or its equivalent 
grade of 'B' in the UGC seven point scale and 
consistently good academic record set out in 
these Regulations. 

(ii) At least ten years as a Deputy Librarian in the 
library of a technical university, educational 
institute of national importance, or any other large 
technical library at least five years being spent on 
a post with AGP of {B700/· or an equivalent post. 

(iii) Evidence of innovative library service and 
organizalion of published work. 

8. Whether age and educational Not Applicable 
qualifications prescribed for direct 
recruits will apply in the case of 
promotees 

9. Period of probation, if any One year 
10. Method of Recruitment whether 100% Direct Recruitment. failing which on deputation / 

by direct recruitment or by contract. 
promotion or by deputation or 
transfer & percentage of the 
vacancies to be filled by various 
methods 

11. In case of recruitment by DeQutation: 
promotion/deputation/absorption, 
grades from which promotion/ Officers from the Centrall State Government or 
deputation! transfer to be made Institutes of national importance or Universities I 

University level Institution or PSU I Industry : 

a) i) holding analogous post or 
ii) With at least 5 years' service in posts in the AGP pay 
of {9000/· as per Central Pay Commission or its 
equivalent and having experience in administration, 
establishment and accounts matters. 
b) Possessing educational qualification as prescribed in 
Col. 7. 

12. Composition of DPC or Selection As per the provision contained in the NIT Act, 2007, 
Committee First Statutes and the subsequent Statutes. 

13. Circumstances in which UPSC is Not Applicable 
to be consulted in making 
recruitment 
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Model Recruitment Rules for the post of "Deputy Librarian" in NITs 

1. Name of the Post , Deputy Librarian 
2. ' Number of posts As per sanctioned strenQth 

, 3. Classification GrouQ. - A 
4. Scale of pay PS - 3 (~15,600 - 39,1001-) with AGP of ~80001·. 

(Grade Pay, Band Pay) After Five years of service as Deputy librarian with 
AGP of tBOOO/-, an incumbent will automatically 
move to the higher GP of ~9000/· with the same 
designation. 

5. Whether Selection Post or non- Selection 
Selection Posts 

6. Age limit for direct recruits Preferably below 45 years; age bar relaxed for 
emplo.yees of NIT serving as Assistant librarian. 

7. Educationat and other qualifications Essential: 
required for direct recruits (i) Master's Degree in Library Sciencel 

Information Science I Documentation with 
CGPA of 6.5 in 10 point scale or at least 60% 
of the marks or its equivalent grade of'S' in 
the UGC seven point scale and a consistently 
good academic record. 

(ii) Ten years experience as an Assistant 
University Librarianlout of which at least 5 
years to be in a post with AGP of nOOol- or 
an equivalent post. 

(iii) E:vidence of innovative library Service and 
organization of published work and 
professional commitment, computerization of 
library. 

8. Whether . age and educational Age: No 
qualifications prescribed for direct Educational qualification: yes 
recruits will apply in the case of 
promotees 

9. Period of probation, if any One year 
10. Method of Recruitment whether by 75% Direct recruitment, failing which by 

direct recruitment or by promotion deputation. 
or by deputation or transfer & 
percentage of the vacancies to be 25% by Promotion failing which by deputation / 
filled by various methods contract, failing which in both, by direct 

recruitment. 
11. In case of recruitment. by Promotion: 

promotion/deputation/absorption. From Assistant librarian with a regular service of 
grades from which promotionl at least 10 years with relevant experience out of 
deputation I absorption to be made. which at least 5 years should be with GP of 

nOOO/-, through prescribed test and interview. 

De~utatjon: 

Officers from the Central/State Government or 
Institutes of national importance or Universities J 
University level Institution or PSU : 
a) i) holding analogous post or 
ii) With at least 5 years' service in posts in the GP 
of ~66001- as per Central Pay Commission or its 
equivalent and having experience in 
administration. establishment and accounts 
matters. 
b) Possessing educational qualification and 
exp_erience asgrescribed in Col. 7. 

12. If OPC exists, what is its As per the provision contained in the NIT Act. 
compOSition 2007. First Statutes and the subsequent Statutes. 

13. Circumstances in which UPSC is to Not Applicable 
be consulted in making recruitment 



Model Recruitment Rules for the post of "Assistant Librarian" in NITs 

1. Name of the Post Assistant Librarian 
2. Number of posts As per sanctioned strenQlh 
3. Classification Group -A 
4. Scale of pay PB - 3 (~15,600 - 39,100) with AGP of ~6000/-. After Five 

I (Grade Pay, Band Pay) years of service as Deputy librarian with AGP of t6000/·, an 
incumbent will automatically move 10 the higher GP of nooo/. 
with the same desiQnalion. 

5. Whether Selection Post or non· Selection 
Selection Posts 

6. Age limit for direct recruits Not exceeding 35 years; age bar not applicable to employees 
of NIT serving as Library and Information Assistant (Selection 
Gr. II) for at least 6 years with GP of ~4800/·. 

7. Educational and other Essential: 
qualifications required for direct (i) Master's Degree in library Science /Information Science 
recruits I Documentation Science or an equivalent professional 

degree with CGPA of 6.5 in 10 point scale or at least 
60% marks (or an equivalent grade in a point scale 
wherever grading system is followed) and a consistently 
good academic record with superior knowledge of 
computerized library service. 

(ii) Qualifying in the national level test conducted for the 
purpose by the UGC or any other agency approved by 
the UGC. 

(iii) However, candidates, who are or have been awarded 
PhD. degree in accordance with the University Grants 
Commission (Minimum Slandards and Procedure for 
Award of Ph.D. Degree) Regulations 2009, shall be 
exempted from the requirement of the minimum eligibility 
condition of NET / SLET / SET for recruitment and 
appointment Assistant Librarian. 

Desirable: 
PG Diploma in Library Automation and Networking or PGDCA 
or equivalent. 

8. Whether age and educational Age: No 
qualifications prescribed for direct Educational qualification: yes 
recruits will apply in the case of 
promotees 

9. Period of probation, if any 2 years 
10. Method of Recruitment : whether 75% Direct recruitment, failing which by deputation. 

by direct recruitment or by 
promotion or by deputation or 25% by Promotion failing which by deputation I contract, failing 
transfer & percentage of the which in both, by direct recruitment. 
vacancies to be filled by various 
methods 

11. tn case of recruitment. by Promotion: 
promotion/deputation/absorption, Promotion from the post of Library & Information Assistant 
grades from which promotionl (SG·I) of the NITs through prescribed test and interview. 
deputationl absorption to be made 

DeQutation: 
Officers from the Centrall State Governments or Institutes of 
national importance or Universities I University level Institution 
orPSU: 
a) Holding analogous post, and 
b) Possessing educational qualification and experience as 
prescribed in Col. 7. 

12. If DPC exists, what is its As per the provision contained in the NIT Act, 2007, First 
comQ.OSition Statutes and the subsequent Statutes. 

13. Circumstances in which UPSC is Not Applicable 
to be consulted in making 
recruitment 
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Model Recruitment Rules for the post of 
"Principal Scientific I Technical Officer (General/leT I Research)" in NITs 

1. Name of the Post Principal Scientificl Technical Officer 
I 2. Number of posts As per sanctioned strenQth 

3. Classification Group-A 
4. Scale of pay PB - 3 (t15.600 - 39.100/-) with Grade Pay ofn600{-

(Grade Pay. Band Pay) 
5. Whether Selection Post or non- Selection 

Selection Posts 
6. AQe limit for direct recruits Not exceedinQ 45 years 
7. Educational and other Princi~al Scientificl Technical Officer 

qualifications required for direct 
recruits Essential: 

i) BE I B.Tech. or M.Sc. I MeA Degree in relevant field with 
first class or equivalent grade (6.5 in 10 point scale or 60% 
marks) and consistently excellent academic record. 

Ex~erience: 
20 years industrial. research, ICT or other relevant experience 
of which at least 5 years should be at the level of Senior 
Scientific! Technical Officer or equivalent with GP of (8700/-. 

B. Whether age and educational Yes 
Qualifications prescribed for direct Age bar will be relaxed. 
recruits will apply in the case of 
promotees 

9. Period of probation. if any 2 years 
10. Method of Recruitment whether 100% by direct recruitment, failing which by deputation { 

by direct recruitment or by contract. 
promotion or by deputation or 
transfer & percentage of the 
vacancies to be filled by various 
methods 

11. In case of recruitment. by De~utalion: 
deputation {transfer, grades from 
which deputation/ transfer to be Officers from the Central/State Governments or Institute of 
made national importance or Universities / University level Inslitution 

or PSU: 
a) i) holdirl{) analogous post or 
ii) With at least 5 years' service in posts with GP of (66001- as 
per 611> Central Pay Commission or its equivalent. and 
b) Possessing educational qualification and experience as 
prescribed in Col. 7. 

12. If DPC exists, what is its As per the provision contained in the NIT Act, 2007, First 
composition Statutes and the subsequent Statutes. 

13. Circumstances in which UPSC is Not Applicable 
to be consulted in making 
recruitment 



Model Recruitment Rules for the post of 
"Senior Scientific I Technical officer (General/leT / Research)" in NITs 

1. Name of the Post Senior Scientific I Technical officer 
2. Number of posts As per sanctioned strength 
3. Classification Group-A 
4. Scale of pay PB - 3 (~15,600 - 39,100/-) with Grade Pay of ~66001-. 

(Grade Pay, Band Pay) Atter Five years of service as Senior Scientist and 
Technical Officer with GP of ~66001-, an incumbent will 
automatically move to the higher GP of n600/- with the 
same desiQnation. 

5. Whether Selection Post or Selection 
non-Selection Posts 

6. Age limit for direct recruits Not exceeding 40 years 
7. Educational and other Senior Scientific I Technical Officer (General} 

qualifications required for 
direct recruits Essential: 

i) B.E. , B.Tech. or M.Sc.' MCA Degree in relevant field 
with first class or equivalent grade (6.5 in 10 point scale) 
and consistently excellent academic record. 

EX[1erience: 
Ten years industrial research, ICT or other relevant 
experience with application so as to meet the needs of an 
NIT, at least five years of which should be in the post 
carrying GP of ~6600/- or equivalent post. 

8. Whether age and Qualification: Yes 
educational qualifications Age bar: No 
prescribed for direct 
recruits will apply in the 
case of promotees 

9. Period of probation, if any 2 years for direct recruits 
10. Method of Recruitment 75% Direct recruitment, failing which by deputation. 

whether by direct 
recruitment or by 25% by Promotion failing which by deputation I contract, 
promotion or by deputation failing which in both, by direct recruitment. 
or transfer & percentage of 
the vacancies to be filled 
by various methods 

11. In case of recruitment. by Oe[1utation: 
deputation !transfer, Officers from the Central! State Governments or Institute 
grades from which of national importance or Universities I University level 
deputation! transfer to be Institution or PSU : 
made a) i) holding analogous post or 

ii) With at least 5 years' service in posts with GP of 
~5400/- as per 6th Central Pay Commission or its 
equivalent; and 
b) Possessing educational qualification and experience 
as prescribed in Col. 7. 

Promotion: Scientific' Technical Officer with regular 
service of 10 years, out of which 5 years to be with GP of 
~5400/-. 

12. If DPC exists, what is its As per the provision contained in the NIT Act, 2007, First 
composition Statutes and the subsequent Statutes. 

13. Circumstances in which Not Applicable 
UPSC is to be consulted in 
making recruitment 
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Mode' Recruitment Rules for the post of 
"Scientific I Technical Officer (General/leT I Research)" in NITs 

1. Name of the Post Scientific I Technical Officer 
2. Number of posts As oer sanctioned strenQth 
3. Classification Group -A 
4. Scale of pay PB - 3 (t15,600 - 39,100/-) with Grade Pay of ~5400/-. 

(Grade Pay, Band Pay) After Five years of service as Scientist and Technical 
Officer with GP of ~54001-, an incumbent will automatically 

move to the higher GP of ~6600/- with the same 
designation. 

5. Whether Serection Post or Selection 
non-Selection Posts 

6. AQe limit for direct recruits Not exceedinQ 35 years. 
7. Educational and olMe Scientific (Tectmical Officer 

qualifications required for 
direct recruits Essential: 

i) B. E. lB. Tech or M. Sc IMCA Degree in relevant field 
with first class or equivalent gr.ade (6.5 in 10 point scale) 
and consistently excellent academic record. OR 
ii) Employees of the Institute serving as Technical Asst. 
(Selection Gr. II) for at least 6 years (Grade Pay ~48001-) 
or higher in the institute. (Age bar not applicable; in 
relaxation in qualification or academic standard) 

Desirable: 
Work experience in relevant field, e.g. maintenance of 
Scientific equipment, system administration, software 
development, fabrication and support to research. 

8. Whether age and Qualification: Yes 
educational qualifications Age bar: No 
prescribed for direct 
recruits will apply in the 
case of promotees 

9. Period of probation, if any 2 years for direct recruit 
10. Method of Recruitment 75% Direct recruitment, failing which by deputalion. 

whether by direct 
recruitment or by 25% by Promotion failing which by deputation' contract, 
promotion or by deputation failing which in both, by direct recruitment. 
or transfer & percentage of 
the vacancies to be filled 
by various methods 

11. In case of recruitment. by Promotion 
promotionl deputation Promotion from the post of Technical Assislant (Selection 
'transfer, grades from Grade.!) of the NITs through prescribed test and interview. 
which promotionl 
deputation! transfer to be 
made De~utation or Contract basis: 

Officers of the Central , State , PSU I Statutory or 
Autonomous organizations or Universityllnslilulions of 
national importance: 
a) Holding analogous post or 
b) Possessing educational qualification and experience 

as prescribed in Col. 7. 
12. If DPC exists, what is its As per the provision contained in the NIT Act, 2007. First 

composition Statutes and the subsequent Statutes. 
13. Circumstances in which Not Applicable 

UPSC is to be consulted in 
making recruitment 

IIf 



1. 
2. 
3. 
4. 

5. 

6. 
7. 

8. 

9. 
10. 

11. 

12. 

13. 

Model Recruitment Rules for the post of 
"Principal Students Activity & Sports (SAS) Officer" in NITs 

Name of the Post Principal Students Activity & Sports (SAS) Officer 
Number or posts As per sanctioned strength 
Classification Group -A 
Scale of pay PB - 4 (~37,400 - 67,000/. ) with Grade Pay of t10000/-
(Grade Pay, Band Pay) 
Whether Selection Post or non· Selection 
Selection Posts 
Age limit for direct recruits Preferably Below SOyears 
Educational and oll1er Essential: 
qualifications required for direct (i) First Class Master's Degree in Physical Educalion or in 
recruits SpOTtS Science with at least 60% marks (or equivalent grade 

wherever grading system is followed) with a consistently good 
academic record; 
Record of having represented the University/College al the 
intec·Unillecsit')/lntec-CoUegi.ate competitions or State and/or 
national championships; 
Qualifying in the nalional-leveltest conducted for the purpose 
by the UGC or any other agency approved by the UGC and 
passed the physical fitness test conducted in accordance with 
these regulations. 
OR 
First Class Master's Degree in Fine Arts or PerformingMsual 
Arts, Journalism and Mass Communication or First Class 
Master's degree in Arts or SCience or Bachelor's degree in 
engineering followed by a diploma of at least one year's 
duration in Fine Arts or Visual I Performing Arts. 
ii) Record of strong involvement and proven track record·of 
participating in sports, drama, music, films, painting, 
photography, journalism, event management or other student 
I event management activIties during college/university 
studies. 
iii) Record of organizing such events as student convener or 
in later part of life. 
Desirable: 
Experience in guiding groups of students in creative activities. 
EXQerience: 
Relevant experience of 20 years in post as SAS Officer or 
higher including 10 years of experience as Senior SAS Officer 
or equivalent having strong involvement and proven track 
record in teaching and organizing sports, drama, music, films, 
painting, photography, Journalism, event management or 
other student activities. 

Whether age and educatiorlal Not Applicable 
qualifications prescribed for direct 
recruits will apply in the case of 
Qfomotees 
Period of probation, if any_ 2 years 
Method of Recruitment whether 100 % Direct Recruitment failing which through deputation or 
by direct recruitment or by contract basis. 
promotion or by deputation or 
transfer & percentage of the 
vacancies to be filted by varioUS 
methods 
In case of recruitment. by Del2utation or Contract basis: 
promotion! deputation /transfer, Officers from the Central I State Government or tnstitutes of 
grades from Which promotionl national importance or Universities I University level Institution 
deputation/transfer to be made orPSU: 

a) i) Holding analogous post or 
ii) With at least 10 years' regular service in posts in with 

AGP of ~8000/- or GP of t7600/- as per 6111 Central Pay 
Commission or equivalent; 
OR 5 years' service should be with AGP of t90001· or 
GP of t8700/·. 

b) Possessing education at qualification and experience as 
prescribed in Col. 7. 

If OPC ex\~\~, wha\ \~ i~s p..s, ~f \M ?~~'lis\o.1\ ~<l.l\~a;,l'R.oj in \M NI1 P-t:..t, '2.007. f~t 
composition Statutes and the subsequent Statutes. 
Circumstances in which UPSC is Not Applicable 
to be consulted in making 
recruitment 



~I Recruitment Rules for the post of 
"Senior Students Activity & Sports (SAS} Officer SAS" in NITs 

I 1 I Name of the Post Senior Students Activity & S~orts (SAS) Ofticer 
i 2. I Number of posts As ~er sanctioned stre~h 
I 3 ! Classlficaticn Gro~-A 

4. Scale of pay PB - 3 (t15,600 - 39,1001-) with Grade Pay ot t8000/-. After Five years ot 
(Grade Pay, Band Pay) service as SAS Officer with AGP of taooOI-, an incumbent will 

automatically move to the higher GP of t9000/· with the same designation. 
5. Whether Selection Post or n(ln_ Selection 

Selection Posts 
6. Aas limit for direct recrUIts Not exceedinC/ 45 years 
7. Educational and other Essential: 

quahrlcations required tor dirElct (il First Class Master's Degree in Physical Education or in Sports Science 
recruits with at least 60% marks (or equivalent grade in a point scale wherever 

grading system is followed) with a consistently good academic record; 
Record of having represented the University/College at the inter-
University/lnter.Collegiate competitions or State and/or national 
championships; 

Guarl(ylng In {fie na{lonar-rever test conauc(eafor (fie purpose 6y (ne (fGC 
or any other agency approved by the UGC and passed the physical fitness 
test conducted in accordance with these regulations. 
OR 
First Class Master's Degree in Fine Arts or PerformingMsual Arts, 
Journalism and Mass Communication or First Class Master's degree in Arts 
or Science or Bachelor's degree in engineering followed by a diploma of at 
least one year's duration in Fine Arts or Visual I Performing Arts. 
ii) Record of strong involvement and proven track record of participating in 
sports, drama, music, films, painting, photography, journalism, event 
management or other student I event management activities during 
college/university studies. 
iii) Record at organizing such events as student convener or in later part of 
life. 

Desirable: 
Experience in guiding groups of students in creative activities. 

EXl2erience: 
Relevant experience of 10 years in post as SAS Officer or instruction or 
equivalent post in Universityl Institute of National importance/Central I 
State Govt. or similar organization having strong involvement and proven 
track record in organizing teaching sports, drama, music, films, painting, 

~hotQ9.r'!Q.t.!Y, Journalism, event mana~ement or other sludent activities. 
8. Whether age and educational Qualification: Ye:; 

qualifications prescribed for direct Age bar: No 
recruits will apply in the case of 
promotees 

9. Period of~robation, if any 2~ears 
10. Method of Recruitment whether ~y 75% Direct recruitment, failing which by deputation. 

direct recruitment or by promoti()n 
or by depulation or transfer & 25% by Promotion failing which by deputation I contract, failing which in 
percentage of the vacancies to t)e both, by direct recruitment. 
filled by various methods 

11. In case of recruitment. ~y Promotion: 
promotionl deputation ItransfE/r SAS Officer with regular service of 10 years, out of which 5 years to be with 
grades from which promotioni AGP ot ~7000.00 or equivalent post. 
deputation! transfer to be made 

Del2utation: 
Officers from the Central I State Government or Institutes of national 
importance or Universities I University level Institution or PSU : 
a) i) holding analogous post or 

ii) With at least 5 years' service in posts in the AG? of f'70001· or equivalent 

or 10 years' service with AGP of ~60001- (or GP of ~5400/·) as per 6'" 
Central Pay Commission; and 
b) Possessing educational qualification and experience as prescribed in 
Col. 7. 

12. If DPC exists, what is its As per the provision contained in the NIT Act, 2007, First Statutes and the 
composition subsequent Statutes. 

13. Circumstances in which UPSC is Not Applicable 
to be consulted in makif\.p 

I I recruitment I J 
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1. 
2. 
3. 
4. 

5. 

6. 
7. 

8. 

9. 
10. 

11. 

12. 

13. 

Model Recruitment Rules for the post of 
"Students Activitv & Sports (SAS) Officer" in NITs 

Name of the Post Students Activity & Sports (SAS) Officer 
Number of posts AS"'per sanctioned strength 
Classification Group-A 
Scale of pay PB - 3 (~tS,600 - 39.1001-) with Grade Pay of ~60001·. After 
(Grade Pay, Band Pay) five years of service as SAS Officer with AGP of ~6000/-, an 

incumbent will automatically move to the higher GP of nOOo/-
with the same designation. 

Whether Selection Post or non- Selection 
Selection Posts 
Age limit for direct recruits Not exceeding 35 years 
Educational and other Essential: 
qualifications required for direct (i) First Class Master's Degree in Physical Education or 
recruits Master's Degree in Sports Science with at least 60% marks (or 

equivalent grade in a point scale wherever grading system is 
followed) with a consistently good academic record; 
Record of having represented the University/College at the 
inter-Universityllnter-Collegiate competitions or State and/or 
national championships; 
Qualifying in the national-level test conducted for the purpose 
by the UGC or any other agency approved by the UGC and 
passed the physical fitness test conducted in accordance with 
these regulations. 
OR 
First Class Master's Degree in Fine Arts or PerformingNisual 
Arts, Journalism and Mass Communication or First Class 
Master's degree in Arts or Science or Bachelor's degree in 
engineering followed by a diploma of at least one year's 
duration in Fine Arts or Visual/ Performing Arts. 
ii) Record of strong involvement and proven track record of 
participating in sports, drama, music, films, painting, 
photography, journalism, event management or other student / 
event management activities during college/university studies. 
iii) Record of organizing such events as student convener or in 
later part of life. 
Desirable: 
Experience in guiding groups of students in creative activities. 

Whether age and educational Qualification: Yes 
qualifications prescribed for direct Age bar: No 
recruits will apply in the case of 
promotees 
Period of probation, if any 2 years 
Method of Recruitment whether by 75% Direct recruitment, failing which by deputation. 
direct recruitment or by promotion 
or by deputation or transfer & 25% by Promotion failing which by deputation! contract, failing 
percentage of the vacancies to be which in both, by direct recruitment. 
filled by various methods 
In case of recruitment. by Promotion 
promotion! deputation Itransfer, Promotion from the post of SAS Assistant (Selection Grade. J) 
grades from which promotion! of the. NITs through prescribed test and interview 
deputation! transfer to be made 

Degutation or Contract basis: 
Officers of the Central/State or similar services! semi-Govt. I 
PSU ! Statutory or Autonomous organizations or University / 
Institutions of national importance: 
a) Holding analogous post, and 
b) Possessing educational qualification and experience as 
prescribed in Col. 7. 

If DPC exists, what is its As per the provision contained in the NIT Act, 2007, First 
composition Statutes and the subsequent Statutes. 
Circumstances in which UPSC is Not Applicable 
to be consulted in making 
recruitment 

liLt 



Model Recruitment Rules for the post of "Superintending Engineer" in NITs 

1. Name of the Post Superintending Engineer 
2. Number of posts As per sanctioned strength 
3. Classification Group -A 
4. Scale of pay 

(Grade Pay, Band Pay) 
PB - 4 (~37.400 - 67.000) wilh Grade Pay of ~8700/· 

I 5. Whether Selection Post Selection 
or non·Selection Posts 

6. Age limit for direct Preferably Below 50 years 
recruits 

7. Educational and olher Essential: 
Qualifications required i) First class degree or equivalent grade in Engineering in 
for direct recruits relevant field from a recognized University /Institute. 

ii) 15 years' experience in relevant field as Engineer / (GP of 
~5400J.) or higher level from CPWD, Slate PWD or semi-Govt. 
J PSU J Statutory or Autonomous organization I University / 
Institutions of national importanceJ reputed organization under 
Central/State Govt. of which 5 years should be as Senior 
Executive Engineer in the GP of ~7600J- or its equivalent. 

Desirable: 
i) Knowledge of Computer-aided Design (CAD) and latest 
Management Technology/other relevant software. 
ii) Proven track record of handling construction projects / 
consultancy in organizations of repute. 
iii) Experience of working with high tension lines, electrical 
maintenance planning and execution of electrical works or civil 
engineering, Designing and estimation, construction 
management etc., as relevant to his specialization. 

S. Whether age ana Not Applicable 
educational . 
qualifications prescribed 
for direct recruits will 
apply in the case of 
promotees 

9. Period of probation, if 2 years 
any 

10. Method of Recruitment 100% Direct Recruitment failing which through deputation or 
whether by dire~t contract basis (including short term contract) 
recruitment or by 
promotion or by 
deputation or transfer eo 
percentage of the 
vacancies to be fiUed by 
various methods 

11. In case of recruitment, DeQutation or on Contract basis 
by promotionl deputation Officers of the Central PWD I State PWD or similar services I 
Itransfer, grades from semi-Govt. I PSU I Statutory or Autonomous organization, 
which promotion! University I Institutions of national importance I reputed 
deputation! transfer to be organization under Central I State Govt., 
made a) i)holding analogous post or 

ii) with at least 10 years' regular service as Executive Engineer 
in the PB - 3 with GP of ~6600/- as per the 6th Central Pay 
Commission or equivalent: and 
b) Possessing educational qualification and experience as 
prescribed in Col. 7. 

12. If OPC exists, what is its As per the provision contained in the NIT Act. 2007, First 
composition Statutes and the subs~quent Statutes. 

13. Circumstances in which Not Applicable 
UPSC is to be consulted 
in making recruitment 
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Model Recruitment Rules for the post of" Executive Engineer" in NITs 

1. Name of the Post Executive Engineer 
2. Number of posts As per sanctioned strenqth 
3. Classification Group-A 
4. Scale of pay PB - 3 ~15,600 - 39,100/-) with Grade Pay of ~6600/-. 

(Grade Pay, Band Pay) After five years of service as Executive Engineer with 
GP of ~6600/-, an incumbent will automatically move to 
the higher GP of ~7600/- with the same desiqnation. 

5. Whether Selection Post or non- Selection 
Selection Posts 

6. Age limit for direct recruits Not exceeding 40 years 
7. Educational and other Essential: 

Qualifications required for direct (i) First class degree or equivalent grade in 
recruits Engineering (Electrical J Civil I Communication) from a 

recognized University Iinslitute. 
ii) 5 years' experience in relevant field as Engineer J 
Asst. Engineer (in pB-3 and GF of ~54001-) from 
CPWD I State PWD or similar organized services I 
semi-Govt. I PSU I Statutory or Autonomous 
organization I Universities I reputed Institute or 
organizations under Central J State Govt. 

Desirabte: 
Knowledge of Computer-aided Design (CAD) and 
latest Management Technology , other relevant 
software. 
i) Proven trac\( record of handling projects J works in 
reputed organization of relevant magnitude and 
qualities. 
ii) Experience of working with high tension lines, 
electrical maintenance planning and execution of 
electrical works or civil engineering, Designing and 
estimation, construction management etc., as relevant 
to the profession. 

a. Whether age and educational Qualification: Yes 
qualifications prescribed for direct Age bar: No 
recruits will apply in the case of 
promotees 

9. Period of probation, if any 2 years 
10. Method of Recruitment whether 75% Direct recruitment, failing which by deputation. 

by direct recruitment or by 
promotion or by deputation or 25% by Promotion failing which by deputation I 
transfer & percentage of the contract, failing which in both, by direct recruitment. 
vacancies to be filled by various 
methods 

11. In case of recruitment. by Promotion: 
promotion! deputation Itransfer, Engineer with regular service of 10 years, out of which 
grades from which promotion' 5 years to be with GP of ~54001- or equivalent post. 
deputation! transfer to be made 

De~utation~ 
Officers of the CPWD I State PWD or similar organized 
I services , semi-Gov1. J PSU , Statutory or 
Autonomous organization, University, Institute of 
national importance etc:-
a) i) holding analogous posts or 

H} with at feast 5 years' regular service in posts in the 
P8-3 with GP of t5400/- Assistant Executive 
Engineer' Assistant Engineer as per 6th Central Pay 
Commission or equivalent; and 

b) Possessing educational qualification and experience 
as prescribed in Col. 7. 

12. If OPC eXists, what is its As per the provision contained in the NIT Act, 2007, 
compOSition First Statutes and the subsequent Statutes. 

13. Circumstances in which UPSC is Not Applicable 
to be consulted in makina 
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r-~'------------------------~------------------------------------~ ! I recruitment 
Model Recruitment Rules for the post of "Executive Engineer" in NITs 

1. Name at the Post Executive Engineer 
2. Number of posts As per sanctioned strenoth 
3. Classification Grouo-A 
4. Scale at pay PB - 3 (~15.600 - 39,100) with Grade Pay of ~54001-. 

(Grade Pay. Band Pay) After five years of service as Engineer with GP of 
~54001-, an incumbent will automatically move to the 
hiqher GP of ~6600/- with the same desiqnation. 

5. Whether Selection Post or Not Applicable 
non-Selection Posts 

6. Aoe limit for direct recruits Not exceedinq 35 years 
7. Educational and other Essential: 

qualifications required for First class Bachelor's degree or equivalent grade in 
direct recruits Engineering (Electrical/Civil Engineering) from a 

recognized University /Institute. 
OR 
An institute employee serving as Ass!. Engineer (SG/I) 
for at least 6 years with "excellent" service record for 
past five years. (Age limit will be relaxed]. 

Desirable: 
Experience in handling large construction projects; 
knowledge of Computer-aided Design (CAD) and latest 
Management Technology/other relevant software 
applications. 

8. Whether age and Qualification: Yes 
educational qualifications Age bar: No 
prescribed for direct recruits 
will apply in the case of 
promotees 

9. Period of probation. if any 2 years 
10. Method of Recruitment 75% Direct recruitment. failing which by deputation. 

whether by direct recruitment 
or by promotion or by 25% by Promotion failing which by deputation I contract, 
deputation or transfer & failing which in both, by direct recruitment. 
percentage of the vt1cancies 
to be filled by various 
methods 

11. In case of recruitment. by Promotion 
promotion! dePutation Promotion from the post of Assistant Engineer 
Itransfer, grades frorn which (Selection Grade. I) of the NITs through prescribed test 
promotionl deputationl and interview 
transfer to be made 

De~utation: 
a) Officers at the CPWD / Stale PWD or similar 
organized services I semi-Govt. I PSU I Statutory or 
Autonomous organization I University, Institutes of 
national importance, holding analogues post on regular 
basis; or 
b) Possessing educational qualification and experience 
as prescribed in Col. 7. 

12. If OPC exists, what is its As per the provision contained in the NIT Act. 2007, 
composition First Statutes and the subseQuent Statutes. 

13. Circumstances in which Not Applicable 
UPSC is to be consulted in 
making recruitment 

}It 



Model Recruitment Rules for the post of "Executive Engineer" in NITs 

1. Name of the Post Executive Engineer 
2. Number of posts As per sanctioned strength 
3. Classification Group-A 
4. Scale of pay PB - 3 (t15,600 - 39,100/·) with Grade Pay of ~6600/·. 

(Grade Pay, Band Pay) After five years of service as Executive Engineer with 
GP of ~6600/-, an incumbent will automatically move to 
the higher GP of t7600/· with the same designation. 

5. Whether Selection Post or non- Selection 
Selection Posts 

6. Age limit for direct recruits Not exceeding 40 years 
7. Educational and other Essential: 

qualifications required for direct (i) First class degree or equivalent grade in 
recruits Engineering (Electrical I Civil I Communication) from a 

recognized University I Institute. 
ii) 5 years' experience in relevant field as Engineer I 
Asst. Engineer (in PB-3 and GP of ~54001-) from 
CPWD I State PWD or similar organized services I 
semi·GoV!. I PSU I Statutory or Autonomous 
organization I Universities I reputed Institute or 
organizations under Central I State GoV!. 

Desirable: 
Knowledge of Computer-aided Design (CAD) and 
latest Management Technology I other relevant 
software. 
i) Proven track record of handling projects I works in 
reputed organization of relevant magnitude and 
qualities. 
ii) Experience of working with high tension lines, 
electrical maintenance planning and execution of 
electrical works or civil engineering, Designing and 
estimation, construction management etc., as relevant 
to the profession. 

8. Whether age and educational Qualification: Yes 
qualifications prescribed for direct Age bar: No 
recruits will apply in the case of 

.promotees 
9. Period of probation, if any_ 2 years 
10. Method of Recruitment whether 75% Direct recruitment, failing which by deputation. 

by direct recruitment or by 
promotion or by deputation or 25% by Promotion failing which by deputation I 
transfer & percentage of the contract, failing which in both, by direct recruitment. 
vacancies to be filled by various 
methods 

11. In case of recruitment. by Promotion: 
promotionl deputation Itransfer, Engineer with regular service of 10 years, out of which 
grades from which promotionl 5 years to be with GP of ~54001- or equivalent post. 
deputation! transfer to be made 

De~utatlon: 
Officers of the CPWD I State PWD or similar organized 
I services I semi-Govt. I PSU I Statutory or 
Autonomous organization, University, Institute of 
national importance etc:-
a) i) holding analogous posts or 

jj) with a/least 5 years' reguJar service in posts in the 
PB-3 with GP of ~54001- Assistant Executive 
Engineer I Assistant Engineer as per 6th Central Pay 
Commission or equivalent; and 

b) Possessing educational qualification and experience 
as prescribed in Col. 7. 

12. If DPC exists, what is its As per the provision contained in the NIT Act, 2007, 
composition First Statutes and the subsequent Statutes. 

13. Circumstances in which UPSC is Not Applicable 
to be consulted in making 

J j 6 



r-~----~--------------~--~------------------------------------, I ! recrUItment 
Model Recruitment Rules for the post of "Executive Engineer" in NITs 

1. Name of the Post Executive Engineer 
2. Number of posts As per sanctioned strength 
3. Classification Group -A 
4. Scale of pay PB - 3 (~15,600 - 39,100) with Grade Pay of t5400J-. 

(Grade Pay, Band PaY) After five years of service as Engineer with GP of 
~5400/·, an incumbent will automatically move to the 
higher GP of t6600/- with the same designation. 

S. Whether Selection Post or Not Applicable 
non-Setection Posts 

6. Age limit for direct recruits Not exceeding 35 years 
7. Educational and other Essential: 

qualifications required for First class Bachelor's degree or equivalent grade in 
direct recruits Engineering (Electrical I Civil Engineering) from a 

recognized University f Institute. 
OR 
An institute employee serving as Ass!. Engineer (SGII) 
for at least 6 years with "excel/enr service record for 
past five years. [Age limit will be relaxed). 

Desirable: 
Experience in handling large construction projects; 
knowledge of Computer-aided Design (CAD) and latest 
Management Technology/other relevant software 
applications. 

8. Whether age and Qualification; Yes 
educational qualifications Age bar: No 
prescribed for direct recruits 
will apply in the case of 
promotees 

9. Period of probation, if any 2 years 
10. Method of Recruitment 75% Direct recruitment, failing which by deputation. 

whether by direct recruitment 
or by promotion or by 25% by Promotion failing which by deputation I contract, 
deputation or transfer & failing which in both, by direct recruitment. 
percentage of the vacancies 
to be filled by various 
methods 

11. In case of recruitlllent. by Promotion 
promotionl deputation Promotion from the post of Assistant Engineer 
!transfer, grades froro which (Selection Grade. I) of the NITs through prescribed test 
promotionl deputationl and interview 
transfer to be made 

DeQutation: 
a) Officers of the CPWD I State PWD or similar 
organized services I semi-Govt. J PSU J Statutory or 
Autonomous organization J University, Institutes of 
national importance, holding analogues post on regular 
basis; or 
b) Possessing educational qualification and experience 
as prescribed in Col. 7. 

12. If OPC exists, wh31 is its As per the provision contained in the NIT Act, 2007, 
composition First Statutes and the subsequent Statutes. 

13. Circumstances in which Not Applicable 
UPSC is to be consulted in 
making recruitment 
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Model Recruitment Rules for the post of "Senior Medical Officer" in NITs 

1. Name of the Post Senior Medical Officer 
2. Number of posts As per sanctioned strength 
3. Classification Group-A 
4. Scale of pay PB - 3 (t15,600 - 39,100) with Grade Pay of 

(Grade Pay, 8and Pay) ~7600 I • ... NPA as per rules 
5. Whether Selection Post or non- Selection 

Selection Posts 
6. Age limit for direct recruits Not exceeding 40 years 
7. Educational and other Essential: 

qualifications required for direct MS8S Degree or equivalent qualification included in 
recruits anyone of the Schedules to the Indian Medical 

Council Act, 1956 (102 of 1956) and must be 
registered in a Slate Medical Register ~r Indian 
Medical Register. 

or 
ii) Post Graduate qualification, preferably MD, in 
General medicine from a reputed medical education 
institute. 

EXQerience: 
For MBSS degree holders, experience of 5 years as 
Medical officer in a hospital or disflensary .. 

8. Whether age and educational Not Applicable 
qualific:ltions prescribed for direct 
recruits will apply in the case of 
promotees 

9. Period of probation, if any 2"y'ears 
10. Method of Recruitment whether 1 00% Direct Recruitment failing which through 

by direct recruitment or by deputation or contract basis 
promotion or by deputation or 
transfer & percentage of the 
vacancies to be filled by various 
methods 

11. In case of recruitment. by Degutation or Contract basis: 
promotionl deputation Itransfer, Officers of the Central 1 State or similar services I 
grades from which promotionl semi-Gov!. I PSU I Statutory or Autonomous 
deputation! iransfer to be made . organizations or University I Institutions of national 

importance: 
a) i) Holding analogous post or 

ji) With at least 5 years' regular service in posts in 
the PB-3 with GP of ~5400/- as per 6th Central Pay 
Commission or equivalent, 
b) Possessing educational qualification and 
experience as prescribed in Col. 7. 

12. If ope exists, what is its As per the provision contained in the NIT Act, 2007, 
composition First Statutes and the subsequent Statutes. 

13. Circumstances in which UPSC is Not Applicable 
to be consulted in making 
recruitment 

Note: 

i) The Medical qualifications possessed by the candidates should have the 
recognition of the Medical Council of India. 

ii) Completion of compulsory Rotating Internship Certificate, [Registration Certificate, 
an official document showing name of College /Institution from where degree/diploma has 
been done and official document showing name of the institution from where experience 
has been gained are required]. 
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Model Recruitment Rules for the post of "Medical Officer" in NITs 

1. Name of the Post Medical Officer 
2. Number of posts As per sanctioned strength 
3. Classification Group-A 
4. Scale of pay PB - 3 (~15.600 - 39.1001-) Grade Pay of (5400/- + 

(Grade Pay. Band Pay) NPA as per rules 
5. Whether Selection Post or non- Not Applicable 

Selection Posts 
6. Age limit for direct recruits Not exceeding 35 years 
7. Educational and other Essentiat: 

qualifications required for direct MB8S Degree or equivalent qualification included in 
recruits anyone of the Schedules to the Indian Medical 

Council Act, 1956 (102 of 1956) and must be 
registered in a State Medical Register or Indian 
Medical Register. 

Desirable: 
Post Graduate qualification, preferably MD, in General 
medicine. 

8. Whether age and educational Not Applicable 
qualifications prescribed for direct 
recruits will apply in the case of 
promotees 

9. Period of probation. if any 2 years 
10. Method of Recruitment whether 100% Direct Recruitment failing which through 

by direct recruitment or by deputation or contract basis (including short term 
promotion or by deputation or contract). 
transfer & percentage of the 
vacancies to be filled by various 
methods 

11. In case of recruitment. by DeQutation: 
promotion! deputation !transfer, Officers of the Central/state Govt. or similar 
grades from which promotion! organized services 1 semi-Govt. ! PSU / StatLJtory or 
deputation! transfer to be made Autonomous organization I University J Institutes of 

national importance 
a) HOlding analogous post on regular basis; 
b) Possessing the educational qualification as 

prescribed in Column NO.7. 
12. If OPC exists, what is its As per the provision contained in the NIT Act. 2007, 

composition First Siatutes and the subsequent Statutes. 
13. Circumstances in which UPSC is Not Applicable 

to be consulted in making 
recruitment 

Note: 

il The Medical qualifications possessed by the candidates should have the recognition 
of the Medical Council of India. 

ii) Completion of compulsory Rotating Internship Certificate, [Registration Certificate, an 
official document showing name of College I Institution from where degree I diploma has 
been done and official document showing name of the institution frorTI where experience has 
been gained are required.] 

Iii) After five years of service as Medical Officer with GP of (5400/-, an incumbent may be 
assessed by the DPC for the higher GP of ~6600/· with the same designation. 
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Model Recruitment Rules for the post of" Security Officer" In NITs 

1. Name of the Post Security Officer 
2. Number of posts As per sanctioned strength 
3. Classification Group -A 
4. Scale of pay PB-3 (~15,600 - 39,100/-) Grade Pay of ~54001-

(Grade Pay, Band Pay) 
5. Whether Selection Post or non- Not Applicable 

Selection Posts 
6. Age limit for direct recruits Not exceeding 35 years 
7. Educational and other Essential: 

qualifications required for direct i) Bachelor degree from a recognized University I 
recruits Institute which 5 years' experience in Supervising 

position in Army 1 Central paramilitary Forces in 
Govt. organization I educational I Private 
organization. 
ii) Preference will be given to the persons who have 
served in the Army I Central Paramilitary Forces or 
such unformed services and possessing a valid 
Arms license. 

Desirable: 
i) Training and handling emergency situation like 
Fire Fighting, Rescue Operations, Floods, 
Earthquake etc. 
ii) Possessing a Diploma certificate in Security 
operations I Fire safety and disaster manager from a 
University I Institute I reputed organizalion. 

8. Whether age and educational Not Applicable 
qualifications prescribed for direct 
recruits will apply in the case of 
promotees 

9. Period of probation, if any 2 years 
10. Method of Recruitment whether 100% Direcl Recruitment failing which through 

by direct recruitment or by deputation or contract basis (including short term 
promotion or by deputation or contract) 
transfer & percentage of the 
vacancies to be filled by various 
methods 

11. In case of recruitment. by DeQutation {Contract Basis\ 
promotion! deputation /transfer, Officers of the Central I State Gov!. I PSU I Statutory 
grades from which promotionl or Autonomous organization 1 University I Institutes 
deputationl transfer to be made of national importance: 

a) Holding analogous post on regular basis; or 
b) Possessing educational qualification and 

exp_erience as prescribed in Col. 7. 
12. If DPC exists, what is its As per the provision contained in the NIT Act, 2007, 

composition First Statutes and the subsequent Statutes. 
13. Circumstances in which UPSC is Not Applicable 

to be consulted in making 
recruitment 

Note: After five years' of service as Security Officer with GP of ~5400/- an 
incumbent may be assessed by the OPC for the higher GP of ~6600/· with the same 
designation. 



Model Recruitment Rules for the post of"Junior Assistant" in NITs 

1. Name of the Post Junior Assistant 
2 Number of posts As per sanctioned strength 
3. Classification Group - C 
4. Scale of pay PB : 1 (~5,200 - 20,2001.) with Grade Pay of ~2000/· 

(Grade Pay, Band Pay) 
5. Whether Selection Post or non· Not Applicable 

Selection Posts 
6. Age limit for direct recruits Below 27 years 
7. Educational and other 10+2 in any discipline with a minimum Typing speed 

qualifications required for direct of 35 w.p.m. and proficiency in Computer Word 
recruits Processing and Spread Sheet. 

Desirable: 
Proficiency in other computer skills; stenography 
skills. 

8. Whether age and educational Not Applicable 
qualifications prescribed for 
direct recruits will apply in the 
case of promotees 

9. Period of probation, if any 2 years 
10. Method of Recruitment whether 100% Direct Recruitment through an examination to 

by direct recruitment or by be conducted by the Institute. 
promotion or by deputation or 
transfer & percentage of the 
vacancies to be filled by various 
methods 

11, In case of recruitment. by Not Applicable 
promotionl deputation Itransfer, 
grades from which promotionl 
del'utationl transfer to be made 

12. If OPC exists, what is its As per the provision contained in the NIT Act, 2007, 
composition First Statutes and the subsequent Statutes. 

13. Circumstances in which UPSC Not Applicable 
is to be consulted in making 
recruitment 
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1. 
2. 
3. 
4. 

5. 

6. 
7. 

8. 

9. 
10. 

11. 

12. 

13. 

Model Recruitment Rules for the post of "Senior Assistant" in NITs 

Name of the Post 
Number of posts 
Classification • 
Scale of pay 
(Grade Pay, Band Pay) 
Whether Selection Post or 
non-Selection Posts 
AQe limit for direct recruits 
Educational and other 
qualifications required for 
direct recruits 

Whether age and educational 
qualifications prescribed for 
direct recruits will apply in the 
case of promotees 
Period of probation, if any 
Method of Recruitment 
whether by direct recruitment 
or by promotion or by 
deputation or transfer & 
percentage of the vacancies to 
be filled by various methods 
In case of recruitment. by 
promotion! deputation 
Itransfer, grades from which 
promotion! deputation! transfer 
to be made 

If ope exists, what is its 
composition 
Circumstances in which UPSC 
is to be consulted in making 
recruitment 

Senior Assistant 
As per sanctioned strength 
Group- C 
PB - 1 (~5,200 - 20,200/-) with Grade Pay of 
~2400/-. 

Selection (first time) I deputation later 50% by 
promotion and 50% by selection. 
33j'ears 
10+2 in any discipline with a minimum Typing 
speed of 35 w.p.m. and proficiency in Computer 
Word Processing and Spread Sheet. 

Desirable: 
Proficiency in other computer skills; stenography 
skills, Bachelor'S degree in direct recruitment 
(seleclion) 

Experience: 
6 years at the level of Junior Asst. 
Qualification and experience: Yes 
Age bar: Relaxed 

2 years for direct recruils only. 
By promotion, failing which by deputation, failing in 
both by direct recruitment. 

Promotion 
Junior Assistant with 6 years' regular seNice at 
Grade pay of ~2000/- selected on the basis of 
trade test, inteNiew and seNice record, as 
specified under these regulations. 

Deputation: 
Officers of the Central 1 State Gov!. or similar 
organized services ! Semi-Gov!. I PSU I 
autonomous organization I University I Institute of 
national importance: 
a} i} Holding analogous post; 

ii) 6 years' regUlar service with Grade Pay of 
~2000/- as Junior Assistant or its equivalent 
post. 

As per the provision contained in the NIT Act, 
2007, First Statutes and the subse_Quent Statutes. 
Not Applicable 



Model Recruitment Rules for the post of "Assistant (Selection Grade·JI)" in NITs 

1. Name of the Post Assistant ( Selection Grade - II) 
2. Number of~osts As ,,-er sanctioned strength 
3. Classification Group-C 
4. Scale of pay PB : 1 (~5,200 - 20,200/-) with Grade Pay of ~2800/" 

(Grade Pay, Band Pay) 
5. Whether Selection Post or non· Selection first time only and later only 50% by promotion 

Selection Posts and 50% bV selection 
6. ~ge limit for direct recruilS 39 years 
7. Educational and other 10+2 in any discipline with a minimum Typing speed of 

qualifications required for direct 35 w.p.m. and proficiency in Computer Word Processing 
recruits and Spread Sheet. Bachelor's Degree in case of direct 

recruitment. 

Desirable: 
I?to{'vjR,t\C.'j m ot..l;\cat Ol(l.\?lJ.t~( ~kill~~ ~lenQ!J.(a9t\~ ~kill~ 

Ex~erjence: 6 ~ears at the level of Senior Assistant 
8. Whether age and educational Qualification & Experience: Yes 

qualifications prescribed for Age bar: Relaxed. 
direct recruits will apply in the 
case of promotees 

9. Period of probation, jf any 2 years for direct recruits only. 
10. Method of Recruitment whether By promotion, failing which by deputation, failing in both 

by direct recruitment or by by direct recruitment. 
promotion or by deputation or 
transfer & percentage of the 
vacancies to be filled by various 
methods 

11. In case of recruitment. by Promotion 
promotionl deputation Itransfer, Senior Assistant with 6 years' regular service with Grade 
grades from which promotionl pay of ~2400/· selected on the basis of trade test. 
deputation! transfer to be made interview and service record, as specified under these 

regulations. 

Deputation: 
Officers of the Central I State Gov!. or similar organized 
services I Semi-Gov!. I PSU I autonomous organization I 
University I Institute of national importance: -
i) Holding analogous post; 
ii) 6 years' regular service with Grade Pay of ~24001- as 
Senior Assistant or its equivalent post. 

12. If ope exists, what is its As per the provision contained in the NIT Act, 2007, First 
composition Statutes and the subsequent Statutes. 

13. Circumstances in which UPSC is Not Applicable 
to be consulted in making 
recruitment 

IS 



Model Recruitment Rules for the post of "Stenographer" in NITs 

1. Name of the Post Stenographer 
2. Number of posts As per sanctioned strength 
3. Classification Group-C 
4. Scale of pay PB - 1 (~5.200-20.200) with Grade Pay of ~2400/-

(Grade Pay. Band Pay) 
5. Whether Selection Post or non- Selection 

Selection Posts 
6. Aqe limit for direct recruits Below 27 years 
7. Educational and other Essential: 

Qualifications required for direct 12l1i standard pass or equivalent from a recognized 
recruits Board or University. Minimum speed in short hand 80 

w.p.m. in Stenography. 

Desirable 
Proficiency in Computer Word processing and spread 
sheet with advance skills. 

8. Whether age and educational Not Applicable 
qualifications prescribed for 
direct recruits will apply in the 
case of promotees 

9. Period of probation. if any 2 years 
10. Methoa of Recruitment : whether 100% Direct Recruitment through examinations to be 

by direct recruitment or by conducted by the Institute. 
promotion or by deputation or 
transfer & percentage of the 
vacancies to be filled by various 
methods 

11. In case of recruitment. by Not Applicable 
promotion! deputation !transfer. 
grades from which promotionl 
deputationl transfer to be made 

12. If OPC exists. what is its As per the provision contained in the NIT Act. 2007, 
composition First Statutes and the subsequent Statutes. 

13. Circumstances in which UPSC is Not Applicable 
to be consulted in making 
recruitment 



Model Recruitment Rules for the post of "Senior Stenographer" in NITs 

f 1. Name of the Post Senior Stenograp_her 
2. Number of posts As per sanctioned strength 
3. Classification Group- C 
4. Scale Q{ pay PB - '\ \~5,2<>0-2<>,2QO) witn Gtade Pay of ~2.aQQI-. 

(Grade Pay, Band Pay) 
5. Whether Setection Post or non- Seleclion(first time) J deputation later 50% by 

Selection Posts promotion and 50% by direct recruitment 
6. Age timit for direct recruits 33 years 
7. Educational and other Essential: 

qualifications required for direct 12th standard pass or equivalent from a recognized 
recruits Board or University. Minimum speed in short hand 

100 w.p.m. in Stenography. 

Desirable: 
Bachelor's degree in case of direct recruitment. 
PrOficiency in Computer Word processing and spread 
sheet with advance skills. 

a. Whether age and educational Qualification and experience: Yes 
qualifications prescribed for Age bar: Relaxed 
direct recruits will apply in the 
case of promotees 

9. Period of probation, if any. 2 years for direct recruits only. 
10. Method of Recruitment whether By promotion, failing which by deputation, failing in 

by direct recruitment or by both by direct recruitment. 
promotion or by deputation or 
transfer & percentage of the 
vacancIes \0 'oe m\ed 'oy var'lOus 
methods 

11. In case of recruitment. by Promotion: 
promotion! deputation /transfer, Stenographer with 6 years' regular service with Grade 
grades from which promotion! pay of ~2400!- selected on the basis of trade test, 
deputation! transfer to be made interview and service record, as specified under these 

regulations. 

DeQutation: 
Officers of the Central ! State Govt. or similar 
organize'd services! Semi-Govt. ! PSU I autonomous 
organization ! University ! Institute of national 
importance: -
i) Holding analogous post; 
ii} 6 years' regular service with Grade Pa~ of ~240DI-
as Stenographer or its e_quivalent P9st. 

12. If OPC exists, what is its As per the provision contained in the NIT Act, 2007, 
composition First Statutes and the subsequent Statutes. 

13. Circumstances in which UPSC Not Applicable 
is 10 be consulted in making 
recruitment 
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I 3. 
4. 

5. 

6. 
7. 

8. 

9. 
10. 

11. 

12. 

13. 

Model Recruitment Rules for the post of 
"Stenographer Selection Grade-If' in NITs 

Name of the Post Stenograjlher Selection Grade·1I 
Number of posts Asper sanctioned stre~th 
Classification Group - 8 
Scale of pay PB - 2 (~9,300·34,800) with Grade Pay of ~4200/· 
(Grade Pay. Band Pay) 
Whether Selection Post or non· Selection(first time) I deputation later 50% by 
Selection Posts J'romotion and 50% ~ direct recruitment 
Age limit for direct recruits 39 years 
Educational and other Essential: 
Qualifications required for direct 12th standard pass or equivalent from a recognized 
recruits Board or University. Minimum speed in short hand 

100 w.p.m. in Stenography. Bachelor's degree in 
case of direct recruitment. 

Desirable: 
Proficiency in Computer Word processing and 
spread sheet with advance skills. 

Whether age and educational Qualification and experience: Yes 
Qualifications prescribed for Age bar: Relaxed 
direct recruits will apply in the 
case of promotees 
Period of probation. if any 2_years for direct recruits only. 
Method of Recruitment whether By promotion, failing which by deputation, failing in 
by direct recruitment or by both by direct recruitment. 
promotion or by deputation or 
transfer & percentage of the 
vacancies to be filled by various 
methods 
In case of recruitment. by Senior Stenographer with 6 years' regular service 
promotion I deputation I transfer, with Grade pay of t28001· selected on the basis of 
grades from which promotion I trade test, interview and service record, as 
deputation I transfer to be made specified under these regulations. 

DeQutation: 
Officers of the Central I State Gov!. or similar 
organized services I Semi·Gov!. I PSU I 
Autonomous organization I University I Institute of 
national importance:-
i) Holding analogous post; 
ii) 6 years' regular service with Grade Pay of 
~2800/-as Senior Stenographer or its equivalent 
p_osl. 

If OPC exists, what is its As per the provision contained in the NIT Act, 2007, 
composition First Statutes and the subsequent Statutes. 
Circumstances in which UPSC is Not Applicable 
to be consulted in making 
recruitment 

I~ 



1. 
2. 
3. 
4. 

5. 

6. 
7. 

8. 

9. 
10. 

11. 

12. 

13. 

Model Recruitment Rules for the post of 
"Technician, Laboratory Assistant, Work Assistant" In NITs 

Name ot the Post Technician, Laboratory Assistant, Work Assistant 
Number of posts As per sanctioned strength 
Classification Group - C 
Scale of pay PB - 1 (~5,200 - 20,200) with Grade Pay of ~2COO/· 
(Grade Pay, Band Pay) 
Whether Selection Post or non· Not Applicable 
Selection Posts 
Age limit for direct recruits Below 27 years 
Educational and other B.Sc. Degree in relevant field from a recognized 
qualifications required for direct Universityllnstitute (Laboratory Assistant). 
recruits Or 

Senior secondary (10+2) from a recognized board 
and ITI Course of one year or higher duration in 
appropriate trade (Technician or Work Assislant). 

Or 
Matric with at least 60% marks and ITI Certificate of 2 
year's duration in appropriate trade (Technician or 
Work Assistant). 

Or 
Diploma in Engineering of three years' duration from 
a recognized Polytechnic !Institute (Technician, Work 
Assistant). 

Whether age and educational Not Applicable 
qualifications prescribed for 
direct recruits will apply in the 
case of promotees 
Period of probation. jf any 2J'_ears 
Method of Recruitment: whether 100% Direct Recruitment 
by direct recruitment or by 
promotion or by deputation or 
transfer & percentage of the 
vacancies to be filled by various -
methods 
In case ot recruitment. by Not applicable 
promotion/deputationiabsorption, 
grades from which promotion! 
deputationi absorption to be 
made 
It ope exists, what is its As per the provision contained in the NIT Act, 2007, 
composition First Statutes and the subsequent Statutes. 
Circumstances in which UPSC is Not Applicable 
to be consulted in making 
recruitment 



Model Recruitment Rules for the post of 
"Senior Technician Senior Laboratorv Assistant Senior Work Assistant" in NITs I I 

1. Name of the Post Senior Technician, Senior Laboratory Assistant, 
Senior Work Assistant 

2. Number of posts As per sanctioned strength 
3. Classification Group -C 
4. Scale of pay PB - 1 RS,200 - 20,200) with Grade Pay of ~2400/-

(Grade Pay, Band Pay) 
5. Whether Selection Post or non- Selection 

Selection Posts 
6. Age limit for direct recruits Not exceeding 33 years. 
7. Educational and other B.Sc. Degree in relevant field from a recognized 

qualifications required for direct University/Institute (Laboratory Assistant). 
recruits Or 

Senior secondary (10+2) from a recognized board and 
ITI Course of one year or higher duration in 
appropriate trade (Technician or Work Assistant). 

Or 
Matric with at least 60% marks and ITI Certificate of 2 
year's duration in appropriate trade (Technician or 
Work Assistant). 

Or 
Diploma in Engineering of three years' duration from a 
recognized Polytechnic I Institute (Technician, Work 
ASSistant). 

EXQeriencc: 
6 years' experience in handling laboratory equipment 
and engineering equipment and carrying out 
laboratory experiment in any University I College I 
Research Institute I State Government I Central 
Government I Government Undertak~g I PSU I 
Institution of nalion importance I Reputed Private 
Industrv I Organization. 

8. Whether age and educational Qualification and experience: Yes 
qualifications prescribed for direct Age bar: Relaxed 
recruits will apply in the case of 
promotees 

9. Period of probation, if any 2 years for direct recruits 
10. Method of Recruitment whether by By promotion, failing which by deputation, failing in 

direct recruitment or by promotion both by direct recruilment. 
or by deputation or transfer & 
percentage of the vacancies to be 
filled by various methods 

11. In case of recruitment. by Promotion: 
promotion/deputation/absorption, Technician, laboratory Assistant, Work Assistant, 
grades from which promotionl Driver with 6 years' regular service at Grade pay of 
deputation! absorption to be made t2000/· selected on the basis of trade test, interview 

and service record, as specified under these 
regulations. 

DeQutation: 
Officers of the Central I State Govl. or similar 
organized services I Semi-Gov!. I PSU I autonomous 
organization I University I Institute of national 
importance: 
a) i) Holding analogous post; 

i~ 6 years' regular service with Grade Pay of 
t2000/- as Junior Assistant or its eauivalent post. 

12. If DPC exists, what is its As per the provision contained in the NIT Act, 2007, 
composition First Statutes and the subseauent Statutes. 

13. Circumstances in which UPSC is Not Applicable 
to be consulted in making 
recruitment 



Model Recruitment Rules for the post of "Technician (Selection Grade-Jl). 
Laboratory Assistant (Selection Grade-Ill. Work Assistant (Selection Grade-Ill" in NITs 

I 
i 
f 

1. I Name of the Post 
I 

2. Number of posts 
3. Classification 
4. Scale of pay 

(Grade Pay. Band Pay) 
5. Whether Selection Post or non-

Selection Posts 
6. Age limit tor dIrect recruits 
7. Educational and other qualifications 

required for direct recruits 

8. Whether age and educational 
qualifications prescribed for direct 
recruits will apply in the case of 
promolees 

9. Period of probation. if any 
10. Method of Recruitment whether by 

direct recruitment or by promotion 
or by deputation or transfer & 
percentage of the vacancies to be 
filled by_various methods 

11. In case of recruitment. by 
promotionJdeputation/absorption, 
grades from which promotion/ 
deputationJ absorption 10 be made 

12. If DPC exists, what is its 
composition 

13. Circumstances in which UPSC is to 
be consulted in making recruitment 

Technician (Selection Grade-II). Laboratory 
Assistant (Selection Grade-II), Work Assistant 
(Selection Grade-II) 
As per sanctioned strength 
Group -C 
PB-' (tS,200 - 20,200) with Grade Pay of ~2BOO/-

Selection 

Not exceeding 39 years. 
B.Sc. Degree in relevant field from a recognized 
University I Institute (Laboratory Assistant). 

Or 
Senior secondary (10+2) from a recognized board and 
ITI Course of one year or higher duration in 
appropriate trade (Technician or Work Assistant) 

Or 
Matric with at least 60% marks and ITI Certificate of 2 
year's duralion in appropriate trade (Technician or 
Work Assistant). 

Or 
Diploma in Engineering of three years' duration from a 
recognized Polytechnic / Institute (Technician, Work 
Assistant). 

Experience: 
12 years' experience in handling laboratory equipment 
and engineering equipment and carrying out 
laboratory experiment in any University I College I 
Research Institute I State Government I Central 
Government / Government Undertaking I PSU / 
Institution of nation importance I Reputed Private 
Industry I Organization of which at least 6 years al 
level of Senior Technician or equivalent. 
Qualification and experience: Yes 
Age bar: Relaxed 

2 years for direct recruits 
By promotion, failing which by deputation, failing in 
both by direct recruitment. 

Promotion: 
Senior Technician, Senior Laboratory Assistant, 
Senior Work Assistant, Senior Driver with 6 years' 
regular service at Grade pay of ~24001- selected on 
the basis of trade test, interview and service record, as 
specified under these regulations. 

Deputation: 
Officers of the Central I State Govt. or similar 
organized services I Semi-Govt. I PSU J autonomous 
organization I University I Institute of national 
importance: 
a) i) Holding analogous post; 

ii) 6 years' regular service with Grade Pay of 
~2400/- as Junior Assistant or its equivalent 
post. 

As per the provision contained in the NIT Act, 2007, 
First Statutes and the subsequent Statutes. 
Not Applicable 



1. 
2. 
3. 
4. 

5. 

6. 
7. 

8. 

9. 
10. 

11. 

12. 

13. 

Model Recruitment Rules for the post of 
"Superintendent / Accountant" in NITs 

Name of the Post Superintendent I Accountant 
Number of posts As per sanctioned strength 
Classification Group -C 
Scale of pay PB - 2 (~9,300 - 34,8001-) with Grade Pay of ~42001-
(Grade Pay, Band Pay) 
Whether Selection Post or Not Applicable 
non-Selection Posts 
Age limit for direct recruits Not exceeding 30 years. 
Educational and other Essential: 
qualifications required for SUQerintendent: 
direct recruits i) First class (Hons.) Bachelor's Degree or equivalent 

grade from a recognized University or Institute in 
any discipline (In universities without a system of 
Honours degree, equivalent number of courses) 

Or 
i) Master's Degree from a recognized University or 

Institute with excellent academic record. 
ii) Knowledge of Computer applications viz. Word 

processing, Spread Sheet. 

Accountant: 
i) First class Bachelor's Degree in Commerce with 

Honours in Accountancy I Finance or equivalent in 
grade from a recognized University or Institute. 

Or 
Master's Degree in Commerce I MBA (Finance) 
from a recognized University or Institute with 
excellent academic record. 

ii) Knowledge of Computer applications viz. word 
processing, Spread Sheet and computer-based 
accounting software. 

Whether age and Not Applicable 
educational qualifications 
prescribed for direct 
recruits will apply in the 
case of promotees 
Period of probation, if any 2 years 
Method of Recruitment 100% Direct Recruitment 
whether by direct 
recruitment or by 
promotion or by deputation 
or transfer & percentage of 
the vacancies to be filled 
by various methods 
In case of recruitment. by Not Applicable 
promotionl deputation 
/transfer, grades from 
which promotionl 
deputation! transfer to be 
made 
If DPC exists, what is its As per the provision contained in the NIT Act, 2007, 
composition First Statutes and the subsequent Statutes. 
Circumstances in which Not Applicable 
UPSC is to be consulted in 
making recruitment 
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Model Recruitment Rules for the post of "Senior Superintendent" in NITs 

1. Name of the Post Senior Superintendent 
2 Number of posts As Der sanctioned strenQth 
3. Classification Group - B 
4. Scale of pay PB - 2 (~9,300 - 34,8001-) with Grade Pay of ~46001-

(Grade Pay. Band Pay) 
5. Whether Selection Post or non· Selection 

Selection Posts 
6. Aqe limit for direct recruits Not exceeding 36 years. 
7. Educational and other Essential: 

qualifications required for direct Su~erintendent : 
recruits i) First class (Hons) Bachelor's Degree or equivalent 

grade from a recognized University or Institute in 
any discipline (In universities without a system of 
Honours degree, equivalent number of courses) 

Or 
i) Master's Degree from a recognized University or 

Institute with excellent academic record. 
ii) Knowledge of Computer applications viz. Word 

processing, Spread Sheet. 

Ex~erience: 

6 years' experience as Superintendent. 

8. Whether age and educational Qualification and experience: Yes 
qualifications prescribed for Age bar: Relaxed 
direct recruits will apply in the 
case of promotees 

9. Period of probation, if any 2 years for direct recruits onlv. 
10. Method of Recruitment whether By promotion, failing which by deputation, failing in 

by direct recruitment or by both by direct recruitment. 
promotion or by deputation or 
transfer & percentage of the 
vacancies to be filled by various 
methods 

11. In case of recruitment. by Promotion: 
promotion! deputation !transfer, Superintendent or Accountant with 6 years' regular 
grades from which promotionl service with Grade pay of ~42001· selected on the 
deputation! transfer to be made basis of trade test. interview and service record, as 

speCified under these regulations. 

De~utation: 
Officers of the Central I State Govt. or similar 
organized services I Semi-Gov!. 1 PSU 1 autonomous 
organization ! University I Institute of national 
importance: 
i) Holding analogous post; 
ii) 6 years' regular service with Grade Pay of ~42001· 
as Superintendent or its eauivalent oost. 

12. If DPC exists. what is its As per the provision contained in the NIT Act, 2007, 
composition First Statutes and the subsequent Statutes. 

13. Circumstances in which UPSC Not Applicable 
is 10 be consulted in making 
recruitment 
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Model Recruitment Rules for the post of 
"Superintendent (Selection Grade-I/) in NITs 

1. 
2. 
3. 
4. 

5. 

6. 
7. 

Name of the Post 
Number of posts 
Classification 
Scale of pay 
(Grade Pay, Band Pay) 
Whether Selection Post or non­
Selection Posts 
Aqe limit for direct recruits 
Educational and other 
qualifications required for direct 
recruits 

8. Whethe: age and educational 
qualifications prescribed for direct 
recruits will apply in the case of 
promotees 

9. Period of probation, if any 
10. Method of Recruitment whether 

by direct recruitment or by 
promotion or by deputation or 
transfer & percentage of the 
vacancies to be filled by various 
methods 

11. In case of recruitment. by 
promotionl deputation I transfer, 
grades from which promotion I 
deputation I transfer to be made 

12. If OPC exists, what is its 
composition 

13. Circumstances in which UPSC is 
to be consulted in making 
recruitment 

Superintendent (Selection Grade -Ill 
As per sanctioned strength 
Group - B 
PB - 2 (~9,300 - 34,8001-) with Grade Pay of ~4800/· 

Selection 

Not exceedinq 42 years. 
Essential: 
Superintendent: 
i) First class (Hons.) Bachelor's Degree or equivalent grade 

trom a recognized University or Institute in any discipline (In 
universities without a system of Honours degree, equivalent 
number of courses) 

Or 
i) Master's Degree from a recognized Universily or Institute 

with excellent academic record. 
ii) Knowledge of Computer applications viz. Word processing, 

Spread Sheet. 

Experience: 
6 years' experience as Senior Superintendent. 
Qualification and experience: Yes 
Age bar: Relaxed 

2 years for direct recruits onty. 
By promotion, failing which by deputation, failing in both 
by direct recruitment. 

Promotion: Senior Superintendent with 6 years' regular 
service with Grade pay of ~46001· selected on the basis 
of trade test, interview and service record, as specified 
under these regulations. 

Deputation: Officers of the Central I State Gov!. or 
similar organized services I semi·Gov!. I PSU I 
autonomous organization I University I Institute of 
national importance: 
a) i) Holding analogous post; 

ii) 6 years' regular service with Grade Pay of t4600/· 
as Senior Superinlendent or its equivalent post. 

As per the provision contained in the NIT Act, 2007, First 
Statutes and the subsequent Statutes. 
Not Applicable 



Model Recruitment Rules for the post or "Secretary" in NITs 

1. Name of the Post Secretary 
2. Number of posts As per sanctioned strength 
3. Classification Group - B 
4. Scale of pay PB - 2 ~9,300 - 34,800/-) with Grade Pay of 

(Grade Pay, Band Pay) ~42001·. 

I 5. Whether Selection Post or non- Nol Applicable 
Selection Posts 

6. Age limit for direct recruits Not exceeding 30 years. 
7. Educational and other qualifications Essential: 

required for direct recruits 1 ih standard pass or equivalent from a recognized 
Board or University. Minimum speed of 100 w.p.m. 
in Stenography. 

8. Whether age and educational Not Applicable 
qualifications prescribed for direct 
recruits will apply in the case of 
promotees 

9. Period of probation, if any 2 years 
10. Method of Recruitment whether by 100% Direct Recruitment through examination to 

direct recruitment or by promotion or be conducted by the Institute. 
by deputation or transfer & 
percentage of the vacancies to be 
filled by various methods 

H. tn case of recruitment by promotioni Not Applicable 
deputation IIransfer, . grades from 
which promotionl deputationl transfer 
to be made 

12. If DPC exists, what is its composition As per the provision contained ;n the NIT Act, 
2007, First Statutes and the subsequent Statutes. 

13. Circumstances in which UPSC is to Not Applicable 
be consulted in making recruitment 



Model Recruitment Rules for the post of "Senior Secretary" in Nl1's 

1. Nar11e of the Post Senior Secretary 
2. Number 0' posts As per sanctioned s\renQ\" 
3. Classification Group - B 
4. Scale of pay 

(Grllde Pay. Band Pay) 
PB - 2 (~9300-34800) with Grade Pay of ~46001-. 

. 5. Whether Selection Post or non- Selection 
Selection Posts 

6. Age limit for direct recruits Not exceedinq 36 years 
7. Educational and other Essential: 

qualifications required for direct 1 ifi standard pass or equivalent from a recognized 
reCfUits Board or University. Minimllm speed of 100 w.p.m. in 

Stenography. 

8. Whether age and educational Qualification and experience: Yes 
qualifications prescribed for direct Age bar: Relaxed 
recruits will apply in the case of 
promotees 

9. Period of probation. if any 2 years for direct recruits only. 
10. Method of Recruitment whether By promotion. failing which by deputation. failing in both 

by direct recruitment or by by direct recruitment. 
promotion or by deputation or 
transfer & percentage of the 
vacancies to be filled by various 
methods 

11. In case of recruitment. by Promotion 
promotionl deputation Itransfer, Secretary with 6 years' regular service at Grade pay of 
grades from which promotionl ~42001- selected on the basis of trade test, interview and 
deputationJ transfer \0 be made seN ice record, as speCified Iln<ler these regulations. 

Deputation: 
Officers of the Central I State Govt. or similar organized 
services I Semi-Govt. I PSU / autonomous organization I 
University I Institute of national importance: 
a) i) Holding analogous post; 

ii) 6 years' regular service with Grade Pay of ~42001-
as Secretary or its equivalent posl. 

12. If OPC exists, what is its As per the provision contained in the NIT Act. 2007, First 
composition Statutes and the subseQuent Statutes. 

13. Circumstances in which UPSC is Not Applicable 
to be consulted in making 
recruitment 



1. 
1. 
3. 
4. 

5. 

6. 
1. 

8. 

9. 
10. 

11. 

12. 

13. 

Model Recruitment Rules for th~ post of 
"Secretary (Selection Grade - JJ) " in NITs 

Name of the Post Secretary (Selection Grade -Iff 
t;-.\.~mt.<c~ r;:,~ ~r;:,~\~ r-,<;. ~<c~ ... aw:.\i,r;:,o;>.<c~ ~\~(!,onJP. 
Classification Group - B 
Scale of pay PB - 2 (~9300 - 34800) with Grade Pay of {4800!·. 
(Grade Pay. Band Pay) 
Whether Selection Post or selection 
non-Selection Posts 
Age limit for direct recruits Not exceeding 42 yearS 
Educational and other Essential: 
qualifications required for 1ih standard pass or equivalent from a recognized 
direct recruits Board or University. Minimum speed of 100 w.p.m. in 

Stenography. 
Whether age and educational Qualification and experience: Yes 
qualifications prescribed for Age bar: Relaxed 
direct recruits will apply in the 
case of promotees 
Period of probation. if any 2 years for direct recruits on\'I. 
Method of Recruitment By promotion, failing which by deputation, failing in 
whether by direct recruitment both by direct recruitment. 
or by promotion or by 
deputation or transfer & 
percentage of the vacancies 
to be filled by various 
methods 
In case of recruitment. by Promotion 
promotion! deputation Senior Secretary with 6 years' regular service at 
/Iransfer,. grades from which Grade pay of ~4600/- selected on the basis of trade 
promotionl deputationl test, interview and service record, as specified under 
transfer to be made these regulations. 

De~utation: 
Officers of the Central I State Gov!. or similar 
organized services I semi-GoV!. I PSU I autonomous 
organization I University I Institute of national 
importance: 
a) i) Holding analogoi.JS post; 

ii) 6 years' regular service with Grade Pay of 
~46001· as Senior Secretary or its equivalent 
post. 

\I DPC exists, what is its As per the provision contained in the NIT Act, 2007, 
composition First Statutes and the subseQuent Statutes. 
Circumstances in which Not Applicable 
UPSC is to be consulted in 
making recruitment 



Model Recruitment Rules for the post of 
"Technical Assistant / Junior Engineer / SAS Assistant I Senior Pharmacist" in NITs 

1. Name of the Post Technical Assistant I Junior Engineer I SAS 
Assistant I Senior Pharmacist 

2. Number of posts Asper sanctioned strenQth 
3. Classification Group-B 
4. Scale of pay PB - 2 (~9,300 - 34,8001·) with Grade Pay of ~42001·. 

. (Grade Pay, Band Pay) 
5. Whether Selection Post or non· Not Applicable 

Selection Posts 
6. Age limit for direct recruits Not exceeding 30 years. 
7. Educational and other Essential: 

qualifications required for direct First class Bachelor's (Honours) Degree in Sciences in 
recruits relevant subject or equivalent grade from a recognized 

University I Institute (Technical Assistant). 
Or 

First class Diploma in Engineering in relevant field with 
excellent academic record (Technical Assistant I Junior 
Engineer). 

Or 
Post·graduate degree in science or B.E. I B.Tech. in 
relevant field from a recognized UniverSity or Institute 
(Technical Assistant I Junior Engineer). 

Or 
(i) First Class Bachelor's Degree in Physical Education 
or in Fine Arts (performing I visual arts) or Science or Arts 
from a recognized University or Institution. 

(ii) Strong record of participation in college activities 
including arts (paints, photographs, drama, dance, music), 
event management, journalism etc.(SAS Assistant) 

Or 
(i) 10+2 or equivalent in Science subjects from 
recognized Board or University. 
(ii) 2 Years' Diploma with First class and minimum 6 
months' internship in Pharmacy from an Institute 
recognized by the Pharmacy Council of India; and 
(iii) Registered as Pharmacist with State Pharmacy 
Council (Sr. Pharmacist). 

Or 
Desirable: 
i) PGDCA or equivalent from a recognized Institution. 

8. Whether age and educational Not Applicable 
qualifications prescribed for direct 
recruits will apply in the case of 
promotees 

9. Period of probation, if any 2 years 
10. Method of Recruitment whether 100% Direct Recruitment. 

by direct recruitment or by 
promotion or by deputation or 
transfer & percentage of the 
vacancies to be filled by various 
methods 

11. In case of recruitment. by Not applicable 
promotion! deputation Itransfer, 
grades from which promotion! 
deputation! transfer to be made 

12. If DPC exists, what is its As per the provision contained in the NIT Act, 2007, First 
composition Statutes and the subsequent Statutes. 

13. Circumstances in which UPSC is Not Applicable 
to be consulted in making 
recruitment 



Model Recruitment Rules for the post of "Senior Technical Assistant / Assistant Engineer / 
Senior SAS Assistant / Pharmacist (Selection Grade II)" in NITs 

1. Name of the Post Senior Technical Assistant I Assistant Engineerl Senior 
SAS Assistant I Pharmacist (Selection Grade II) 

2. Number of posts As per sanclioned strength 
3. ClasSification Group- B 
4. Scale of pay PB - 2 (~9,300 - 34,800{·) with Grade Pay of ~4600/-. 

(Grade Pay, Band Pay) 
5. Whether Selection Post or non-Selection Not Applicable 

Posts 
6. Age limil for direct recruits Not exceeding 36 years 
7. Educational and other qualifications required Essential: 

for direct recruits First class Bachelor's (Honours) Degree in Sciences in 
relevant subject or equivalent grade from a recognized 
University I Institute (Technical Assistant). 

Or 
First class Diploma in Engineering in relevant field with 
excellent academic record (Technical Assistant I Junior 
Engineer). 

Or 
Post-graduate degree in science or B.E. I B.Tech. in relevant 
field from a recognized University or Institute (Technical 
Assistant I Junior Engineer). 

Or 
(i) First Class BaChelor's Degree in Physical Education or in 
Fine Arts (performing/visual arts) or Science or Arts from a 
recognized University or Institution. 
(ii) Sirong record of participation in college activities including 
arts (paints, photographs, drama, dance, music), event 
management, journalism elc. (SAS Assistant). 

Or 
(i) 10+2 or equivalent in Science subjects from recognized 
Board or University. 
(ii) 2 Years' Diploma with First class and minimum 6 months' 
internship in Pharmacy from an Institute recognized by the 
Pharmacy Council of India; and 
(iii) Registered as Pharmacist with State Pharmacy Councilf 
(Pharmacist (Selection Grade II)]. 

Desirable: 
i) PG Diploma in Library Automation and Networking or 
PGDCA or equivalent from a recognized Institution. 
Experience: 
6 years as Technical Assistant,l Junior Engineerl SAS 
AssistanUSr. Pharmacist 

B. Whether age and educational qualifications Qualification and experience: Yes 
prescribed for direct recruits will apply in the Age bar: Relaxed 
case of promotees 

9. Period olj)robation, il any_ 2 year for direct recruits 
10. Method of Recruitment whether by direct Promotion failing which through deputation (including short 

recruitment or by promotion or by deputation term contract) failing both by direct recruitment. 
or transfer & percentage of the vacancies to 
be filled by various methods 

11. In case of recruitment. by promotionl Promotion: 
deputation !transfer, grades from which Technical AssistanU Jr. EngineerlSAS AssistanllLlA with 6 
promotiont deputationt transfer to be made years' regular service with Grade pay of ~4200/· selected on 

Ihe basis of trade test, interview and service record, as 
specified under these regulations. 

Deputation or on Contract basis: 
Officers under the Central I Slate Governments I Universities 
recognized Research Institutes or Institutes of national 
importance or Gov!. laboratory or PSU:· 
a) i) Holding analogous post or 
ii) With at least 6 years' regular service in posts with GP of 
~4200!- as per 6

th 
Central Pay Commission or equivalent. 

b) Possessing educational qualification and experience as 
l'rescribed in Col.7. 

12. If OPC exists, what is its composition As per the provision contained in the NIT Act, 2007, First 
Statutes and the $ubse_quent Statutes. 

13. Circumstances in which UPSC is to be Not Applicable 
consulted in making recruitment 



Model Recruitment RuJes for the post of "Technical Assistant (Selection Grade-II) I 
Assistant Executive Enrlineer I SAS Assistant (Select"on G ade 1/ I Pharmacist (Selection Grade n" in NITs I r -

1. Name of the Post Technical Assistant (Selection Grade.lI) I Assistant 
Executive Engineer I SAS Assistant (Selection Grade -II) I 
Pharmacist (Selection Grade -I) 

2. Number of posts As per sanctioned strenQlh 
3. ClassiflCatJOn Group -8 
4. Scale of pay PB - 2 (~9,300 - 34.800/.) with Grade Pay of ~4800J·. 

(Grade Pay. Band Pay) 
5. Whether Selection 

Selection Posts 
Post or non- Not Applicable 

6. Age limll for direcl recruits Not exceedIng 42 years. 
7. Educational and other qualifications Essential: 

required for direct recruils First class Bachelor's (Honours) Degree in Sciences in relevant 
subject or equivalent grade from a recognized University I 
Instilute (Technical AsSistant). 

Or 
First class Diploma in Engineering in relevant field with 
excellent academic record (Technical Assistant I Junior 
Engineer). 

Or 
Post-graduate degree in seence or B. E. I B. Tech. in relevant 
field from a recognized University or Institute (Technical 
AssistanVJunior Engineer). 

Or 
i) First Class Bachelor's Oegree in Physical Education or in 
Fine Arts (performing/visual arts) or Science or Arts from a 
recognized University or Institulion. 
ii) Strong record of participation in college activities including 
arts (paints, photographs, drama. dance, music), event 
management. journalism etc.(SAS Assistant) 

Or 
(i) 10+2 or equivalent in Science subjects from recognized 
Board or University. 
(ii) 2 Years' Diploma with First class and minimum 6 months' 
internship in Pharmacy from an Institute recognized by the 
Pharmacy Council of tndia; and 
(iii) Registered as Pharmacist with State Pharmacy Council. 
(PharmaCist (Selection Grade I») 

Or 
Desirable: 
i) PGDCA or equivalent from a recognized Institution. 

8. Whether age and educational Qualification and experience: Yes 
qualifications prescribed for direct Age bar: Relaxed 
recruits will apply in the case of 
promotees 

9. Period of probation. if any 2 years for direct recruits 
10. Method of Recruitment whether by Promotion failing which by deputation (including short term 

direct recruitment or by promotion or contract) failing both by direct recruitment. 
by deputation or transfer & 
percentage of the vacancies to be 
filled by various methods 

11. In case of recruitment. by promotiOn} Promotion: 
deputation !transfer, grades from Senior Technical AssistanV Assistant Engineer 1 Senior SAS 
which promotion} deputation} transfer Assistant I Senior L/A with 6 years' regular service with Grade 
to be made pay of ~4600!· selected on the basis of trade test, interview and 

service record, as specified under these regulations. 

Del2ulation or on Contract basis: 
Officers of the Central ! State GoV!. or similar organized 
services 1 Semi·GoV!. I PSU I autonomous organization I 
University I Institute of national importance: -
i} Holding analogous post 
ii} 6 years' reguJar service with Grade Pay of ~4600/- as Senior 
Technical Assistant or its equivalent post. 

12. If ope exists, what is its composition As per the provision contained in the NiT Acl 2007, First 
Statutes and the subseQuent Statutes. 

13. Circumstances in which UPSC is to Not Applicable 
be consulted in making recruitment 

/38 



Model Recruitment Rules for the post of "Security Guard/AttendantlMalHHigher Scale}" in NITs 

1. Name of the Post Security Guard J Attendant I Mali (Higher Scale) 
2. Number of_posts As per sanctioned strength 
3. Classification Group- C 
4. I Scale of pay PB - 1 (~5.200 - 20.200/·) with Grade Pay of t18001·. 

(Grade Pay, Band Pay) 
5. Whether Selection Post or non· Not Applicable 

Selection Posts 
6. Age limit for direct recruits Between 18 - 27 years of age 
7. Educational and other Essential: 

qualifications required for direct Matriculation or ITI or equivalent pas from a 
recruits recognized Board or Institute. 

Desirable: 
Preference will be given to persons having training in 
Army or Para - Military Services and possessing a 
valid Arms License for service as Security Guard. 

8. Whether age and educational Not Applicable 
qualifications prescribed for direct 
recruits will apply in the case of 
promotees 

9. Period of probation. if any 2 years 
10. Method of Recruitment : whether 100% Direct Recruitment 

by direct recruitment or by 
promotion or by deputation or 
transfer & percentage of the 
vacancies to be filled by various 
methods 

11. In case of recruitment. by Not Applicable 
promotion} deputation /transfer, 
grades from which promotionl 
deputation} transfer to be made 

12. If DPC exists. what is its As per the provision contained in the NIT Act. 2007, 
composition First Statutes and the subsequent Statutes. 

13. Circumstances in which UPSC is Not Applicable 
to be consulted in making 
recruitment 

*.* .. * .. *.*.*.* 
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NATIONAL INS·rfTUTE OF TECHNOLOGy' 

ROURKELA 

Minutes 

38th Meeting of the Senate 

MEETING No: 38th 5 t ena e Meeting :' 
DATE . 
TIME 

VENUE 
". 

15.02.2012 (Wednesday) 
9.00 A.M~ 

Conference Hall, CS Department 
NIT., Rourkela 

To . -~ 

---------------------------pept./Centre: ---------------------------



~,~J ~~ 
~<J qt~~fJj;~ ~n'1l \j.j{~~l 

Minil~es of ths 38:.'1 me;!l~s of tte Sar.a~e of the Inst:tute held at 9.00 AM en is.C2.ZG12 
(Wednesday) i:1 the Conference Hall, CS Departmi;nt, N.I.T., Rourkela.. 

Members Present: 

1. Prof. St.!!ii! Kr Sa:-arlgl, Olrect·:r 
2. Er. S. K. Upadhyay, Registrar 
3. Prof. KC. Patra, CE 
4. Prof. M. Panda, CE 
5. Prof. N. Roy, CE 
6. Prof. S.P.Singh. CE 
7. Prof. S. K. Sahu, CE ., 
8. Prof. Ramakar Jha,CE 
9. Prof. K C. Biswal, CH 
10. Prof. R. K. Singh, CH 
11. Prof. S.K. Rath. CS 
12. Prof. S.K Jena, CS 
13. Prof. S. Bhattacharya, CR 
14. Prof. K.K. Mohapatra, EC 
15. Prof. S.K. Patra, EC 
16. Prof. S. Meher, EC 
17. Prof. P.C. Panda, EE 
18. Prof. A. K. Panda, EE 
19. Prof. A. Behera, MA ' 
20. Prof.G.KPanda, MA 
21. Prof. Snehashish ChakravartY,MA 
22. Prof. K. C. Pati. MA 
23. Prof. R.K. Sahoo, ME 
24. Prof. K.P. Maity. ME 
25. Prof. D.R.K.'Parhi, ME 
26. Prof. S. K. Sahoo, ME 
27. Prof. P.K. RaY,ME 
28. Prof. S. K. Acharya, ME 
29. Prof. B.B. Verma MM 
30. Prof. B.C. Ray, MM 
31. Prof. 8.K. Pal, MN 
32. Prof. S. Jayanthu. MN 
33. Prof. D. P. Tripathy, MN 
34. Prof. S. Panigrahi • PH 
35. Prof. B.B. Biswal, TP 
36. Prof. J. Sera, Head, CR 
:':7. Prof. (Ms,) B. PatnaiK, Head, HS 
38. Prof. S ... lena, Hsad, PH 
39 Prd A 1< .. Turuy., Head, CS 
~O. P~c·f 8 G.1/;;5r~ra. Hc.z~L C'{ 

Chairman, Se;fate 
Secretary, Senate 
Member 
Member 
Member 
Member 
Member 
Member 
Member 
Member 
Member 
Member 
Member 
Member 
Member 
Member 
Member 
Member 
Member 
Member 
Member 
Member 

, Member 
Member 
Member 
Member 
Member 
Member 
Member 
Member 
Member 

. Member 
Member 
Member 
Member 
Invitee 
Invitee 
Invitee 
Invitee 
Invitee 
tn\:it~e 
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.02.20'1 '2. 

ate 
ate 

li.d!3r. Ce'':l''!d f'J( ~lled!C3i Re5~3,'r:::r 
!:;3t~tt..;t·~ ~f Lif~ SC)'9.;,:es, 6~lubane:; ,1/'3:-

, Pn;f. R V Raja KLi;-na~, ViG·::·Cha:1Ge!!·:r 
R~ji'l Gandhi Uni'iers;ty of Kno'}Jledga T::·:hm!cgle3. 
Vi~di1ya C4, Ground FlclJi, Campus of IlIT·H, Ga:;nlbo',:jl: 
Hyderabad -500 032. 

3. Prof. (Mrs.) Padmja Mishra Professor & He3d, Dep·:mma.1t -
of Economics, Utkal University, Vani \/ihar, Bhubanas',var 

4. Prof. Gyanaranjan Satpathy, 8M 
5. Prof.(Mrs) Krishna Parmanik, 8M 
6. Pro;' C.R Patra, CE 
7. Prof. P. Rath, CH 
8. Prof. S.K. Agarwal, CH 
9. Prof. B. Majhi, CS 
10. Prof. J. K. Satapathy, EE 
11. Prof. B. Subudhi, EE 
12. Prof. D.G. Sahoo, MA 
13. Prof. B.K. Nanda, ME 
14. Prof. S.S. Mohapatra. ME 
15. Prof. U.K. Mohanty. MM 
16. Prof. S.C. Mishra, MM 
17. Prof. (Ms.) S. Mohanty, HS 
18. Shri V. K. Rohith. B. Tech, III Yr, CE 

Leave of absence was approved for all members absent. 

Member 

Member 
Member 

'Member 
Member 
Member 
Member 
Member 
Member 
Member 
Member 
Member 
Member 
Member 
Invitee 
Invitee 



2011·33-Se:;ate--01: Welcome to the members and hh'itees by the Chairman. 

The Chairman ~;el·:omed all Se,..r~~ors and Invitees. It was obseNed that 
some me:nbers are remaining absent In the Senate meeting thcugh ther, are 
present In the carnpus. The Senate resolved that the Senators wil, be 
communicated by the Chairman, Senatf) not to remain absent when theY' are 
present in the campus. 

PART -I: WiTH STUDENT INVITEES 

2012-38-Senate-02: To confirm the minutes (Part - I) of 3th meeting of the Senate held on 
21.12.2011 (Wednesday), 

The draft minutes (Part - I) of 3th meeting of the Senate, provisionally 
approved by the Chairman, Senate were circulated (0 arr members. 

The foJ/owing corrections were received on the recording of the minutes of 3"fh 
Senate Meeting: 

(i) The correction to the recording of minutes against item2011- 37- Senate-
10 (A) was suggested by the HOD-SM that the recording should be "Till 
further arrangements are made by HS department, proposal given in (A) 
is approved". 

(ii) It was pointed out that in item no. 2011- 37- Senate 12, six PhD scholars: 
of LS department enrolled in Autumn 2011-12 were allotted 16 credits of " 
course work in their Provisional Registration instead of 20 credits. This f' 
matter was discussed in 2£!' RPEC meeting held on 16.12.2011, but due,: 
to oversight, it was not recorded in RPEC minutes and therefore the sqme 
.was not discussed in the Senate. As a result, Senate approved the . 
Provisional Registration of these nine stUdents with 16 credits 
coursework. Following was approved: 

a) The change of Provisional Registration from 16 credits to 20 credits of 
course work. .. 

b) Since the spring semester is already halfway through, the above: 
students can register for their course work only in autumn 2012-13. 
session. This will defer their registration to more than 15 months from; 
the date of enrollment resulting in the delay In their registration. 
seminar. Hence, their effective date of registration may be the date of. 
Mro~Mt . 

(iii) Similarly, the Ph 0 Provisional Regis/ration of Ramesh Chandra: 
Mohapaptra, faculty of CS department was inadvertently recommended 
by RPEC to Senate for approval but since the provisional registration was 
received from department aner the RPEC meeting was held (i. e. ' 
16.12.2012), the provisional registration will be approved in 3ath Senate 
meeting. 

The Senate confirmed the minutes of al/ other items. 



(Part-I) of the S;mata held on 21.12.2G II. 
The t8G·:,'t or; trl":; 2L:~f',:r: t·Z\:<:':,i .:(~ ~:~,~ .~~:~3:·;"";·5 "':".:.~:~ ;. .. ~"? .:-" \!: .. ~~; ':~: 
;?~~ - I., ·~f tha S;;nat~ r8:d :~(~ 21 : 2 '2:: ~ ~ ";'/'2.5 ;:'rs" ;0 :;~ =: /.:~. ~~:' ~ .. :::.,~",; ~~." 

l:-:tJn.,a~:Oi~ of ti~d Sal~;t::. 

The Senaf9 ne;tad the at-ol/g. 

A. RULES. PROCEDURES. CURRICULA AND POLICY MAnERS: 

2012·.18·Senate-04: Proposal on awarding M.Sc. degrees (both 2 Yr. and 5 Yr.) and intake 
capacity for these two programmes: 

The minutes of the meeting of Academic Programme Oversight Committee 
and faculty members of all Science departments on awarding M.Sc. degrees 
(both 2 Yr. and 5 Yr.) and intake capacity for these two programmes were put 
up for the consideration of the Senate. 

The Senate deliberated on the recommendatIons of Academic Programme 
Oversight Committee and resolved the following: 

i) The students on successful completion of the programme will be given 
two degree certificates; one mentioning B. Sc. (As partial fulfillment of the 
Five Year Integrated M.Sc. programme) and the other mentioning 
Integrated M.Sc. (complete fuffiflment of Five Year Integrated M.Sc. 
programme). 

ji) They will get one consolidated grade sheet reflecting grades of aJI 10 
semesters and CGPA separately for B.Sc .• 2 year M.Sc. and 5 year 
Integrated M. Sc. degrees. Divisions will be awarded for B. Sc. and 5 year 
Integrated M.Sc. based on overall CGPA and not on the basis of Major 
subject only. Further, the 2 year M.Sc. period. while CGPA will be 
mentioned, no division will be awarded. 

iii) The intake of five year integrated M Sc. programme will be 30 and the 
vacant seats of five year integrated M .Sc. programme will not be filled in 
at any level and. . 

iv) a) The intake of two year M. Sc. Programme will be 30 for Physics, 
Chemistry and Mathematics only. However, considering the limitations 
of class room seats, laboratory facilities and hall seats, only 15 (fifteen) 
candidates will be admitted in to two year M Sc. Programmes for the 
coming twol three years and after that, the entire situation will· be 
reviewed and the entire 30 intake may be recommended by a committee 
framed by the Chairman, Senate.· 

v) 

vi) 

b) The intake of two year MSc. programme in Life Science will be 46. 
Once the five year integrated programme is introduced in Life Science, 
the intake capacity wH/ fall in line with Physics, Chemistry and 
Mathematics. 

The'above will be effective from the Autumn semester of 2012-13 to the 
Chemistry, Mathematics and Physics Departments. 
Chairman, APOC was requested to convene a meeting of all Science 
Departments to review the curricula and syllabi of the 5 yr Integrated 
M. Sc. programmes except first year under the following guidelines: 

a) Core subjects should from the same or related Departments. 
b) One Open Elective in each semester . 
. cJ Professional electives can be from the own department or other 

departments (including Engineering) with relevance to the major ' 
subject. 

[Annexure A2, Pg.15] I 
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As per exlstir.g reglJlation (clause 10.1 & 10.4), a studsr.t must a:quire 104: 
credits including 84 units of research crecits bafers submission of thesis. For I. 

cases where the s\udent registers fer mor,;; tnan 12 credits of courses wor't<,' 
the r-sseaich cr~dit requirement needs to be ccmpromised. 

Also when a student joins M. Tech (R) programme in the middle of a 
semester. his registration record gets distorted. The following text is proposed 
to be added to the regulations to address to these situations. 

Clause 10.4 (a) When a student is advised mor~ course work than what is 
prescribed above, his research credits may be suitably 
reduced. 

(b) When a student joins in the middle of a semester, he 
registers for the course on Seminar and Technical writing 
either in the first or in the fifth semester, whichever is longer. 
He will be evaluated only for the period of his registration in 
the course. However, he will attend Seminar and Technical 
Writing in both first and fifth semester 

The Senate deliberated on the above proposal and decided the fol/owing: 

1) The course work for an M. Tech student should vary from 12 to 20 credits 
and accordingly the research credit will be suitably adjusted to make total 
credits 104 or higher. 

2) When a student joins in the middle of a semester, he registers for the 
course on Seminar and Technical writing either in the first or in the fifth 
semester, whichever is longer. He will be evaluated on the basis of the 
portion of the. Semester that he is required to attend during the semester 
of his registration. . 

The Senate further clarified that CGPA requirement mentioned in the 
clause10.6 of the PhD regulation should not be less than 8.00 in research 
credits and course credits separately. 

2012-38-Senate-06: Amendment of SAC Rules: 

The item was deferred to the next Senate meeting. 

2012-38-Senate-07: Recommendation of UGPEC on curriculum & syllabus of B.Tech (10) and 
change of question paper format of OE HS418: 

1. Recommendation of UGPEC on curriculum & syllabus of B.Tech (10): 

The Senate approved the reeommen.dation oOhe UGPEC and approved 
the curriculum & syllabi of B. Tee" programme in Industrial Design with 
corrections already incorporated. The curriculum and syl/abi are given in 
the annexure. 

[Annexure A3, Pg.16 - 43] 

2. Change of question paper format for the OE course H5418: language 
and Writing: 

The Senate approve!i th.e recommendation of the UGPEC and decided the 
following fo~Mjd-Semester examination only: 

-fLt5:-
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be same as that oi b/:3nk al1SMH b{)ci<.J&: wir:-, :~/.n,jJj.3 supct:9d b/ tha 
Academic Office. 

[Annexure A4, Pg.44· 49J 

2012·38·Senate-08: Recommendation of PGPEC on Curriculum of the M.Tech programme 
"Industrial Ceramics", change in eligibility criteria fOT PhD programme in 
Life Science and proposals submitted by HOD, EC: 

1. Curriculum of the M. Tech. Programme on Industrial Ceramics: " 

The Senate went through the outline of the curriculum of the proposed new 
M. Tech. programme on Industrial Ceramics and the recommendation of 
PGPEC, and observed that the proposed course pattem was more on 
Ceramic Science rather than on Ceramic technology. 

Senate advised the department to conduct a series of curriculum 
workshops in collaboration with Industries to find the requirement of 
Industry and to modify the curriculum in a way that should satisfy the 
Industry need. It is expected that Industries will be inclined to absorb 
Ceramic Postgraduates from NIT Rourkela in preference to Ceramic 
postgraduate from other Institutes. " 

[Annexure A5, Pg.50· 511 

2. To enhance admission in PG & Research programmes in Ceramic 
Engineering: " 

The Senate went' through the recommenda'tions of PGPEC and the 
committee framed by the Senate and decided the following: 

(i) For admission to the PG programme in the Ceramic Engineering 
department, academic eligibility criteria should be limited to the 
material engineering group only; i. e., Ceramic Engg., Chemical Erigg., 
Metallurgical and Materials Engg., Mechanical Engg. and Bio-medical 
Engineering with or without GA TE. 

(ii) Students admitted with GATE (any subject) will get GATE fellowship. 
Engineering Graduates admitted with~Jt GA TE will get fellowship from 
TEQIP-/I fund. \ 

(iii) PGPEC did not find any recommendation of the committee on 
Research Programmes. 

[Annexure A6, Pg.52] 

3. Curriculum and Sy/labus for new M. Tech programme "Industrial 
Electronics": 

The Senate approved the Curriculum and Syllabus for new M. Tech 
programme in -Industrial Electronics", in principle. 

" [Annexure A7, Pg.53· 64] 
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4. Change of mm:i3 of M. Tech. Programm9 iii EE from Power Controi 
and Drives to Fower Electronics and Dri .... ·es: 

The Senats approved the proposed na.7'Je chang€: from ':Power Contrci & 
Drives" to ·Po ....... er Electronics and Dri'les~ witli i::ff<?c( frvm Autumr; 2012·13 
session. 

5. Additional academic qualification for Ph.D. programme in Lift) 
Science: 

In view of a number of new fa,:ulty members joining LS department with 
varied specializations. the Senate approved the foflowing academic 
qualifications to be included in the existing academic qualifications for 
admission to the PhD programme in Life Science department. 
i) M. Sc. in Bioinformatics. 
ii) M. Sc. in Biophysics. 
iii) M. Sc. in Food Sciences and Technology 

6. Curricula and Syllabi for two new M. Tech. programmes in EC 
Deparlment: 

The Senate approved the Curricula and Syllabi for two new M. Tech. 
programmes (1) Communication and Networks (2) Signal and Image 
Processing in EC Department in prine/pIe. . 

[Annexure A8, Pg.65 -104j 
7. Assigning courses of EC department with both EC and EI course 

code: 

The Senate deliberated on the recommendation of PGPEC on the 
proposal of the department and decided the following: 

i) For B. Tech. courses, department can use both (400) and (500) level 
codes. 

ii) For M. Tech. courses, department can use (600) and (700) level codes. 

8. To enhance admission In PG & Research programmes in Mining 
Engineering: 

The Senate deliberated on the recommendation of the committee framed 
by the Senate and decided the (ollowing: 

(i) The department proposed to offer M Tech in two specializations, (a) 
Mine Environmental Engineering and (b) G,?o-Engineering, in lieu of M 
Tech in Mining Engineering The Senate resolved to continue with the 
present arrangement of one specialization and explore possibility of 
increasing admission through other routes. For the academic session 
2012-13 admission wl1/ be done in the M. Tech programme in Mining 
Engineen·ng. 

(ii) The academic eligibility criteria for admission to M. Tech programmes 
in Mining engineering department may, however, be widened to 
include B.E.IB. Tech in Mining!Civi/IEnvironmentaIIChemical 
Engineering or M Sc in Geology/GeoPhysicsiEnvironmental 
SciencelRemote Sensing with GATE in their respective branches. 

(iii) For enhancing the M Tech (Research) and PhD scholars in the' 
department the Senate approved the following Academic qualification. 

B.E.IB. Tech in Mining/ Civil! Environmental! Chemical! Electronics/ 
Electrical/ Instrumentation/ Computer Science/ Mechanicall 
Metallurgical & Materials Engineering or M Sc in Geology/ GeoPhysics! 
Environmental Science/ Remote Sensing/ Mathematics! Statistics! 
Ch emis try/ Physics. 

{Annexure A9, Pg.105 -106j 
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lu, Curriculum & Syllabus for New M. Tech Programme "Cry()gLJnic 8. 
Vacuum Technology 11 in ME D~partment. 

The Senate approved the cllrrjculum and syflabus for new M. Teer. 
Programme in UCryogenic & Vacuum Technologyl1, in princ~ola, ta be 
offered by ME Department from the academic year. 2012-13, 

[AnnexureA11, Pg.12S·130] 
11. Proposals by HOD EC on various issues: 

i) AvaiJabiJity of old forms in the website: 

The Senate advised Dean(Ac) to remove all old forms pertaining to 
Academic regulations of all programmes (rom the website. In order to 
avoid confusion, only latest version of all Academic regulations will be 
UPloaded, that also in only one link in the website. 

ii) Decentralizing leave approval of students: 
The Senate decided that once the software is ready for online leave 
approval of students, authority will be given to HODs for appr~val of 
both casual and medical leave. Till that time status-co wiJ1 be 
maintained. 

iii) Permission to view status of semester registration and 
attendance to Faculty AdVisors and HODs in eims: ' 

The permission is already there in eims; it will be moved to the new 
.web site. 

ivY Availability of fee waiver signal in eims at the time of semester 
registration: . . 

The Senate decided that this will be taken care when the student fee 
pqyment module will be embedded in the new web site. 

v) Technical Writing skill for M. Tech(Res) and PhD ~tudents: 

The Senate decided that the M. Tech(Res) and PhD students should I 

learn Technical Writing skill (rom within the department. 

vi) Module for M. Tech(Res) and PhD students in eims: . 
It was informed that the Automation cell is working on it and will 
probably be ready by the end of this session. 

.' [Annexure A12, 131 -133] 

2012-38·Senafe-09: Enhancement of seats across all departments, both in UG and PG 
courses. . 

As per the decision of the Senate vide resolution No.2011-37 -Senate-1, 
dt.21.12.~012, Chairman, APOC had submitted the report on enhancement of 
seats across all departments both in UG and PG. 

The SenClte deliberated on the enhancement matrix submitted by Chairman, 
Academic-; Programme Oversight Committee in detail and resolved the 
following: . 

-1'-18- \ 
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like CS, EG. EE and ME from ~O ttj ,80 is ;)fi tho higher sMe and the : 
department may not ha'/e sufficient infras,ructure to support the class ~ 
room teaching and laboratorj ciass.3s. Therefora, t,'i= upper limit of ' 
intake s/iould be restri~ted to 120, 

Ji) Chairman, APOC was requested tv re-j·') the enhancement matnx 
considering the availability of reSJurces and put up to the next 
meeting af the Senate. 

[Annaxure A13, Pg. 134 -136] 

B. UNDERGRADUATE STUDIES 

2012-38-Senate-10: Permission for registration in 3r:i semester in the academic year 2012-13 
of Prakash Chandra Das. Roll No.410MA5035. . 

C. 

Prakash Chandra Das, Roll No.410MA5035 enrolled in Five years Integrated, 
M.Sc. Mathematics programme in the academic year 2010-11. His CGPA at . 
the end of Second Semester was 5.79 and modified (CGPA was 76) .. 
Accordingly, he was permitted to register in 3rt! semester with full course load .. 
Although he registered in 3rt! semester, he did not attend classes and his ' 
SGPA was 2.67 (CGPA 5.24). He has not registered for fourth semester. : 
However, he has request€¥f for permission to continue his studies in 3

1d 

semester in the academic session 2012-13. 

The Senate permitted the student to register in T Semester afresh in the 
Academic session 2012-13, ' 

[Annexure A14, Pg.137.138] 
POST-GRADUATE AND RESEARCH STUDIES: 

2012-38-Senate-11: Advertisement for admission to research programmes: 

Presently advertisement for admission to research programmes is being made 
twice a year; once during February (for Autumn semester) and once during 
August (for Spring semester). . 

In view of the pressing demand from some of the departments for admission 
during the mid-semester, the following has been proposed: . . 

1} In addition to the standing advertisement in the Institute website, 
newspaper advertisement will be done four times in an Academic Year. 

2} Accordingly scrutiny' and interview will be dane four times by the i 

departments durin9_ the Academic Year as per the followinq dates: 

For Semester Events Dates 
Advertisement to be made on 15tl'1 Ma'rch 
Applications to be scrutinized Applications received till 15m April 
Completion of scrutiny by departments 30tl'l April 
Result of Scrutiny in the website 15tl'1 May 

Autumn Interview 30lll May 
Result of Interview in the website 15th June 
AdmiSSion 1 st July - 1iJ1 July 
Registration On the date specified for Autumn 

semester 

\ 
\-..-•• ,< 
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Spring 

Mid Spring 
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i Result of Int~rvje'N in the w~b~1te ! 15'11 Scctambar I 
! Admission I 23rc - 30:ti Sept~r!Jbe;-'" ·-·----~l 
I Registration I On the dat~ of adrr:ission ---i 

I I I 
Advertisement to be made on 15t11 October .~ I 

received till '10'" Applications to be scrutinized Applications 
November 

Completion of scrutin,{ by departments 20m November 
Result of Scrutiny in the website 30m November 
Interview 10m December 
Result of Interview in the website 20m December 
Admission 21 s1 December - 1st January 
Registration On the date specified for Spring 

semester 

Advertisement to be made on: 15m January 
Appfications to be scrutinized Appfications received till 10tIJ 

February 
Completion of scrutiny t>y. dep_artments 20tn February 
Result of Scrutiny in the website 1s1 March 
Interview 10m March 
Result of Interview in the website 20th March 
Admission 21 st 

- 30tn March 
Registration On the date of admission 

The Senate approved the proposal but expressed reservation on the qualify of 
the stUdent who may apply during the mid-Autumn session as all the potential 
candidates must have taken admission in some or other Institutes. 
It was resolved that admission standards will be fixed in the Interviews for the 
Autum Semester held in May - June when the maximum number· of 
applications are received. In all other rounds following the autum admission, 
the same short listing criteria and admission standards will be followed. 

2012-38-Senate-12: Recommendation of RPEC on new Enrolment, Provisional Registration, 
ASSignment of Course workS, Registration and Withdrawal of PhD and 
M.Tech(Res) students. 

The recommendation of RPEC was put up on the table for consideration of the 
Senate. 
The Senate approved the recommendation of RPEC with special approval on 
CGPA requirement for Mr. Somesh Jena, Roll No. 50BCE401. Mr. Somesh 
Jena has secured CGPA > B.OO combinedly in course credits and research 
credits. However, his CGPA in course credits is less than B.OO The Senate 
approved his registration with reference to the regulation clause 10.6 which 
states "the candidate has to obtain an average grade point of not less than 8.00 
(in research and course credits)" where it is not explicitly mentioned that the 
candidate has to obtain an average grade point of not less than B.OO in 
research credits and course credits separately. The Senate further clarified that 
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D. 

Further, the Sc.,ats made tr.:: fcil·;Mr.g at:let'C;r;ent in t,~~ A;aoemfc 
Regulations gov.eming :::.fJD progiamme of the Institute: 

I) The rninimum period for Ph.D. lhesls submission should bl3 
approximately 3 years with M Tech and MBA degrees and 4 years with 
8. Techd'/f.Sc.I.tt.1!vM Coml M. P,7t1. degrees from tha date of enrolment. 

ii) In both Ph.D. and M Tech (R) programmes, registration of a student 
will be permitted after 9 months from the date of enrolment. 

iii) The date of meeting of the DSC or MSC (ollowing the registration 
seminar will be the effective date of registration. The comprehensive 
viva voce should be compleJed alleast a week prior to that date. 

iv) The earliest date o( thesis submission will be 2 years (rom the effective 
dale of rttgistration or 314 (3 years (or M. Tech and MBA, 4 years (or 
others) years from the date of enrolment whichever is later. Any credit 
of early submission approved at the time of provisional registration by 
virtue of past work is to be given at this stage. Students with 
8. TechlM.Sc.IMAIMComl M Phil degrees will get two years time after 
admission for completing registration formalities. 

[AnnexuTe A 15, Pg.139 • 150) 
DISCIPLINE, ENDOWMEN, AND STUDENT AFFAIRS 

Nil. 

E. MISCELLANEOUS: 

Nil. 

PART -1/: WITHOUT STUDENT INVITEES 

2012-38-Senate-13 To confirm the minutes (Part -II) of 37th meeting of the Senate held on 
21.12.2011 (Wednesday). 

The draft minutes (Part - 1/) of 3th meeting of the Senate, provisionalfy 
approved by the Chairman, Senate were circulated to all members. Since no 
comments/suggestions on the correctness of the recording of the minutes have 
been received from any member, Senate confirmed the minutes. 

2012-38-Senate-14: To report on the action taken on the decisions made In the 37th Meeting 
(Part -II) of the Senate held on 21.12.2011: 

The report on the action taken on the decisions made in the 37:/1 Meeting 
(Part -II) of the Senate held on 21.12.2011 was given in the Annexure-AS for 
information of the Senate. 

The Senate noted the above. 
[Annexure A16, Pg.151I 
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The Senate confirmed the nomination of Pre/. R K P:lt.:;i, A.3S() PrafeJsOr; C ~/ 
and Prof. R K Sahoo, Professor, ME whose BOG membership. v'.'Culd be 
effective from 22.01.2012 and 27.04.2012 respectively. 

The Senate also recorded its appreciation of the services rendered by Prof. R 
K Patel during his tenure as BOG Member. 

[Annexure AH) Pg. 152] 
B. UNDERGRADUATE STUDIES 

2012·38-Senate-16: Termination of studentship of two students due to low CGPA: 

The studentship of following two students has been terminated due to less 
than 6.00 CGPA in four consecutive semesters with the approval of the 
Chairman, Senate: 

Roll No. Name CGPA Remarks 

Autumn Spring Autumn Spring 
2011-12 2010-11 2010-11 2019-

10 
~09CE0156 Sunil Kumar 4.83 5.08 5.53 5.82 Studentship 

Terminated 
~09ME0399 Parikshit 5.53 5.78 5.82 5.93 Studentship 

Kumar Panda Terminated 

The Senate confirmed the termination of studentship of above two students. 

2012·38-Senate-17: Over registration in Spring Semester 2011-12 due to backlog in EAA 
course: 

108 students had secured 'F' grade in the EM course. Since the class timing 
of the said course. does not depend on the timing of the normal slot, Chairman, 
Senate approved over registration by 2 credits for these students to clear EM 
course. 

Further, students who had secured CGPA less than 6.00 in three consecutive 
semesters are permitted to register for Spring semester 2011-12 only in 
courses with 'F' or 'P' grade. Parents of these students' had come to the 
Institute and they were appraised of the poor academic performance of their 
children. Except for a few, parents have given undertaking to the effect that if 
the CGPA of Spring 2011-12 will still remain less than 6.00, their studentship 
will be terminated. 

The Senate noted the above. 

The Senate requested all HODs to submit departmental Time table with 
subject Jist and teachers' names so that Central Time Table can be prepared 
by the PIC, Time Table and will be ready for Pre-registration . 
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Abdul Hadi Sar.fi. Rol! No. 111 ME0561, an Afghar, student had takar; 
admission under leCR scheme in BTech Mechanical Engir.ec(ii.g AutulT)n 
semester 2011-12. A.s pei medical reports, he is sl.!ffering from multiple 
exostosis and therefore, he was a:1'Iised by the doctors not to do heavy 
physical excercises and lift loads which would be difficult and harmful for him. 
Accordingly, he had requested for the change of branch from Mechanical 
Engineering to Computer Science and Engineering. His application aiong w:th 
medical documents was forwarded to ICCR for consideration. 

We have received the approval of leCR permitting branch change for Mr. 
Sarifi from Mechanical Engineering to Computer Science and Engineering on 
medical ground. The same has been accepted by the Director. 

The Senate noted the above. 
[Annexure A 18, Pg.153· 1641' 

2012·38·Senate-19: Change of grades for Autumn semester examinations 2011-12. 

The item was deferred to the next Senate meeting. 

C. POST-GRADUATE AND RESEARCH STUDIES: 

Nil. 

D. DISCIPLINE, ENDOWMENT AND STUDENT AFFAIRS 

2012-38-Senate-20: Report on student disciplinary cases: 

The item was deferred to the next Senate meeting. 

E. MISCELLANEOUS: 

2012-38-Senate-21: Any other matter with (lermission of the Chair: : 

The next meeting of the Senate will be held on May 23, 2012. 

~_/ The meeting ended with thanks to the Chair. 

( S. K. Upadhyay ) ~~ 

-, 
.~ 
; 

" 

~ ~ 

Registrar & Secretary. Senate Director & Chairman, Senate: 
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NatJonallnstitute of Technology. Rourkela 

Minutes of the 39th meeting of the Senate of the Institute held at 9.00 A.M. on 
23.0~.2012 (Wednesday) in the Conference Hall, CS Department, N.I.T., Rourkela. 

Members present: 

1. Prof. S. K. Sahu, Director IIC. 
2. Er. S. K Upadhyay, Registrar 
3. Prof. K.C. Patra, CE 
4. Prof. N. Roy, CE 
5. Prof. C.R. Patra, CE 
6. Prof. Ramakar Jha,CE 
7. Prof. K. C. Biswal, CH 
8. Prof. R. K. Singh, CH 
9. Prof. S.K Rath, CS 
10. Prof. B. Majhi, CS 
11. Prof. S. Bhat~acharya, CR 
12. Prof. K.K. Mohapatra, EC 
13. Prof. S.K. Patra, EC 
14. Prof. S. Meher, EC 
15. Prof. B. Subudhi, EE 
16.Prof.A.K.Panda,EE 
17. Prof. A., B'ehera, MA 
18. Prof.G.K.Panda, MA 
19. Prof. K. C. Pati, MA 
20. Prof. K.P. Maity, ME 
21. Prof. D.R.K. Parhil ME 
22. Prof. S. K. Sahoo, ME 
23. Prof. P.K. Ray,ME 
24. Prof. B.C. Ray, MM 
25. Prof. B.K. Pal, MN 
26. Prof. D. P. Tripathy, MN 
27. Prof. S. Panigrahi, PH 
28. Prof. B.B. Biswal, TP 
29. Prof. J. Sera, Head, CR 
30. Prof. S. Jena, Head, PH 
31. Prof. A. K. Turuk, Head, CS 
32. Prof. B. G. Mishra, Head, CY 
33. Prof. S. Paul, Head, BM 
34. Prof. S. K. Patra, Head, lS 
35. Mr. B. Acharya, Asst. Registrar, Academic 

Members Absent: 

1. Prof. Sunil Kr Sarangi, Director 
2. Dr. B.S. Das, Emeritus Medical ~cientist 

Indian Council for Medical Research, 
Institute of Life Sciences, Bhubaneswar. 

3. Prof. R V Raja Kumar; Vice-Chancellor 
Rajiv Gandhi University of Knowledge Technologies, 

- Officiating Chairman, Senate 
Secretary, Senate 
Member 
Member 
Member 
Member 
Member 
Member 

. Member 
Member' 
Member 
Member 

. Member 
, Member 

Member 
, Member 

Member 
Member 

;' Member 
Member 
Member 
Member 
Member 
Member 
Member 

. Member 
Member 
Member 
Invitee 
Invitee 
Invite 
Invitee 
Invitee 

- Invitee 
Invitee 

Chairman, Senate 
Member 

Member 



Vlr.dhya C4. Ground FIco ... Campus of lilT-H. Gacilibowli, 
Hyderabad -500 032. . 

4. Prof. (Mrs.) Padmja Mishra Professor & Head, Department -
of Economics. Utkal University, Vani Vihar, Bhubaneswar 

5. Prof. Gyanaranjan Satpathy, 8M 
6. Piof.(Mrs} Krishna Parmanik. 8M 
7. Prof. M. Panda, CE 
8. Prof. S.P.Singh, CE 
9. Prof. C.R. Patra, CE 
10. Prof. P. Rath, CH 
11. Prof. S.K. Agarwal. CH 
12. Prof. SJ~. Jena, CS 
13. Prof. P.C. Panda, EE 
14. Prof. J. K. Satapathy. EE 
15. Prof. D.G. Sahoo ,MA 
16. Prof. S. Chakravarty.MA 
17. Prof. B.K. Nanda • ME 
18. Prof. R.K. Sahoo, ME 
19. Prof. S.S. Mohapatra. ME 
20. Prof. S. K. Acharya, ME 
21. Prof. UK Mohanty. MM 
22. Prof. 8.8. Verma • MM 
23. Prof. S.C. Mishra • MM 
24. Prof. S. Jayanthu. MN 
25. Prof. (Ms.) S. Mohanty, Head, HS 
26. Sri Divyanshu Mahajan, M. Tech, II Yr. • 8M 
27. Shri V. K. Rohith. 8. Tech, III Yr, CE 

Leave of absence was approved for all members absent. 

-l~b -
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2012·39-Senate--01: Welcome to the Members and Invitees of the Senate. 

The Chairman welcomed all Senators and Invitees. 

PART -I: WITH STUDENT INVITEES 

2012·39·Senate·02: To confirm the minutes (Part -I) of 38th meeting of the Senate held on 
15.02.2012 (Wednesday). 

The draft minutes (Part - I) of 38th meeting of the Senate, provisionally 
approved by the Chairman, Senate were circulated to all members. Since 
no comments/suggestions on the correctness of the recording of the 
minutes have been received from any member, Senate confirmed the 
minutes. 

A. RULES, PROCEDURES, CURRICULA AND POLICY MATTERS: 
NIL 

B. UNDERGRADUATE STUDIES 

NIL 

C. POST·GRADUATE AND RESEARCH STUDIES: 

NIL 

D. DISCIPLINE, ENDOWMENT AND STUDENT AFFAIRS 

NIL 

E. MISCELLANEOUS: 

NIL 

,PART -11: WITHOUT STUDENT INVITEES 

2012·39·Senate-03 To confirm the minutes (Part -II) of 39th meeting of the Senate held on 
15.02.2012 (Wednesday). 

The draft minutes (Part - \I) of 38th meeting of the Senate, provisionally 

approved by the Chairman, Senate were circulated to all members. Since 

no comments!suggestions on the correctness of the recording of the 

minutes have been received from any member, Senate confirmed the 

minutes. 

A. RULES, PROCEDURES, CURRICULA AND POLICY MAnERS: 

NIL , 
B. UNDERGRADUATE STUDIES 

] 

2012·39·Senate-04: Publication of results of 2nd
, 41h, 6th and 8 th semesters B.Tech, 2nd and 

4th semesters Dual degree B.Tech & M.Tech, 2nd
, 4th and 6th 

semesters Five year Integrated M.Sc. and approval of the list of 
graduating students. 

The results as recommended by the UGPEC were put up by the PIC, 

Examinations for approval of the Senate . 

. 
\"'-,./ 
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a) The results of the following two 8~h sei'nester stt.!dents of Ci'JiI 

Engineering department were withheld due to proposed change in 

grades of Research Pf':lject -II: 

SI. No. RoIINo Name 
1 
2 

108CE017 Surendra Dikshith Ravada 
108CE031 Subhranshu Dwibedi 

The Senate advised the department to put up the recommendation of 

the evaluation committee on the proposed change of grade to the 

Chairman, Senate for his consideration, after which t~eir results will 

be published. 

b) The Senate approved all other results as put up. 

c) The Senate expressed its concern regarding award of very low 

percentage of EX grade in some courses as well as very high 

percentage of EX or F grades in some other courses. 

d) The Senate advised PIC, Examinations that the result statistics should 

also reflect (i) the no. of students getting F or X grade due to shortage 

of attendance, (ii) consolidated statistics for all common ·courses (like 

MA201, MA202 etc.) beyond 2nd semester and (iii) consolidated 

statistics for Open Electives (Subject-wise). 

C. POST-GRADUATE AND RESEARCH STUDIES: 
[Annexure-A1, pg.6 - 72); 

2012-39-Senate-05: Publication of results of 2nd semester M.Tech, 2nd & 4th semesters 
M.Sc., . MBA and MA in Development Studies examinations, Course· 
work results of PhD and M.Tech (Res) students and approval of the 
list of graduating M.Sc., MBA and. MA in Development Studies 
students. 

The results of 2nd semester M.Tech, 2nd & 4th semesters M.Sc., MBA and 

MA in Development Studies examinations, and the list of graduating 

M.Sc., MBA and MA in Development Studies students, as recommended 

by PGPEC were put up by the PIC, Examinations for approval of the 

Senate. 

a) The PGPEC had recommended that the result of Ms. Garima 

(211CH1258) be withheld as she had an MPC case in the End­

semester examination of CH -626: Nano ScienGe and Technology, but 

the MPC was not reported to the Examination Malpractice Committee. 

I: ! 



The Senate advised the department to report the case to Examination 

Malpractice Committee so that the committee can submit a suitable 

recommendation to the Chairman, Senate for consideration. 

b) The committee recommended the other PG results of Spring 

Semester 201.1-12 to be approved by the Senate as put up. 

c) The coursework results of a PhD student Shri 'Pradeep Kumar Sahu, 

Roll No. 511 EE701 in Autumn 2011-12 could not be put up to the 

Senate due to oversight. The same was put up to the Senate as 

follows: 

Course code Course Name Grade awarded 

EE799 Research A 

EE698 Seminar & Technical Writing B 

EE621 Power Electronics Converter & Mlc B 

The Senate approved the above result. 

d} Since the Ph.D. and M.Tech (Res) coursework results of some' 

departments were not received in the Academic Office and most: 

departments although have submitled the print copy of the result, they' 

did not submit the soft copy of the results.' Due to this this all the 

results could not be compiled. The Senate deferred the publication of;. 

the Ph.D. and M Tech (Res) results till 13.06.2012. 

[Annexure-A2, Pg. INo.73 .134].1 

D. DISCIPLINE, ENDOWMENT AND STUDENT AFFAIRS 

2012-39-Senate-06: Reports on malpractice cases of End-Semester Examinations, Spring 
2011-2012: . 

Reports on malpractice cases of End-Semester Examinations, 

The item was deferred to the next Senate meeting. 

(Annexure-A3, pg. No.13~ .144~ 

E. MISCELLANEOUS: 

2012-39-Senate-07: Any other matter with permission of the Chair: 

The next meeting of the Senate will be held on 13.06,.2012. 

The meeting ended with thanks to the Chair. 

~;.:;.:- ~~::-r (S. K. Sarangl 
Registrar & Secretary, Senate Director & Chairman, Senate 

. ~1·t;;q -



Annexure- All 

NATIONAL INSTITUTE OF TECHNOLOGY 
ROURKElA 

NOTE SHEET ..... " "Pag~' ..... " :'.:: .. ...... 

Subject ,: " Hosting 2nd International Conference (ICCCS 2012) in CSE 

Department" 

Registrar 

We are organizing 2nd International Conference on Communication, 

Computing & Security (lCCCS 2012) from 6-8 Oct 2012 at NIT Rourkela. 

Ki'ncUy do the needful for its' approval in' the BOG of this Institute and 

permission from the Home Department of Govt. of India for inviting guests 

from aproad. 

-1.CD-



.'~te.!~.: .. ~~k'rI~·NACiNSTITl.iTE OF TECHNOLOGY 
'.. . . ROURKELA 

Sponsored Research, Industrial consultancy & Continuing Education (SRICCE) Cell 
Inf!:· 

OFFICE ORDER FOR HOSTING A-sEMtmR I CONFERENCE I WORKSHOP-

The main fun tionarie.sJ of the local organizing <;ommittee are: 

1. Prro . Suna umOJr So.rr, .~h8ir~ Patrron 
2. 8rqf Sanjav Kumarc Jern . Gooj'Cflt}r (;enerccd chairc 

0./ 
3. -' • CO-Convener 

4. £rrat Bi~budala Sa); . Treasurer Fi nan C{! Cha1rc 

The Committee is permitted to proceed with printing of the conference brochure as per draft 
submitted and use this letter of permission to apply for sponsorship from Government and 
Private agencies. 

The Institute agrees to provide the necessary infrastructure and other facilities (e .g. 
auditorium. lecture rooms. guest house. transport. projectors. AV equipment etc) against 
applicable charges for successful conduct of the conference. All constituents of the Institute 
are requested to extend cooperation. 

As per note received from PIC. Guest House. required rooms have been booked in the guest 
houses. Chief Warden has also agreed to accommodate ./ participants in the 
hostels. . 

A seed money loan of Rs. 10,0001- is approved for preliminary preparation. The loan is to be 
refunded within one month of completion of the conference. 

The Convener is further directed to ensure that the accounts are completed and audited 
within one month of completion of the event. and proper utilization certificates sent to the 

........ spansoIs ..... 

The Local Organising Committee),s permitted to open a separate bank account in 
SBr I NIT Camplis B rrancJL Bank in' the name of 

II ICC C S •. The account will be operated by the functionaries of the local 
organizing committee. It will be closed within 2 months of closing of the conference. 

Dean (S~'CCE) 
To 

Copy to: I 
Head.COm/?U terr Sc.! £dJ.oePtt.l~ 

-iC,i-
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, Annexure- A12 
No. NITR1CRlH~D/20/J2 •• JMlU 49;t '. -

From: 
Prof. H. S. Maiti 
Visiting Professor 
Dept. Ceramic Engineering 
NIT, Rourkela 

Date.. • 1/. h . e41tl ...... 

June 11,2012 

To 
The Director, 
NIT, Rourkela 

~: Head, Dept. of Ceramic Engineering 

Sub: Request for a few support facilities from the Institute· 

Dear Sir, 

This is to bring to your kind notice that my contractual tenure of 'Visiting 
Professorship" .is scheduled to expire on 31 st October. 2012 on attaining the age of 
65 years. However. as I am interested to continue serving this Institute for some 
more time. last January. I made an application to Indian National Academy of 
Engine.ers (INAE). supported by your good office. for a position of "Distinguished 
Professorl Technologists" tenable at this Institute. 

I am happy to let you know thatJNAE has selected me for this position; 
originally effective from the month. of Apri!, 2012 (copy of their letter is enclosed for 
your', 'ready , reference): However,.as.my -tenure.-of .~.visiting . Professorship" . is ,still 
continuing, I requested them to defer my appointment and make it effective from 1st 

November, 2012, to which INAEhas informally agreed. A cheque of Rs.3.60 lakhs . 
. which-accompanied the. fetter of appointment, has been returned to INAE as per their 
·-request. '1 shall claim this amount immediately before my taking up the position 

effective from 1st November. 2012. 

Kindly note that the honourarium associated with this position is Rs.30,0001-
(Rupees thirty thousand only) per month and the same is tenable for a maximum 
period of three years. 

" .... ~~ 
In case this Institute is interested to take advantage of my services beyond 

31 s1 October, 2012; I would very much appreciate if the Institute provides me a few 
facilities as follows: . 

1. A residential accommodation within the Institute ~mpus, if possible free of 
charge (water and electricity charges will be paid as usual). It will be 
convenient if I am allowed to'continue in the same quarters (0-20) where I 
am currently residing. 

~f'i .to ~ ~eo'<;.(y-o..., . 
~~~. t:td6(1L­
·~~l\.1 

Cont...21-
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2: A fixed travel allowance equivalent to that last drawn in the capacity of my 
current assignment in lieu of providing me a staff car for commuting 
between the residence and the department. 

3. Outdoor medical facility for self and spouse as per the entitlement of my 
current assignment. 

4. In case of any medical em-ergency for self or spouse. the case-may be 
referred to any of the recognised local hospitals. However, the expenditure 
will be borne by self. 

5. May be treated at par with the regular faculty members of the Institute 
particularly in terms of office accommodation, computer and telephone 
facilities both at the office and the residence. library facilities, use of 
research facilities of the Institute. access to the contingency grant of the 
department (with the approval of the HOD), supervision of B.Tech, M.Tech 
and Ph.D stUdents if available, acting as the PI! co-PI of externally funded 

. ~'. projects etc. -

An early response will be highly appreciated, 

Thanking you in advance, 

Yours sincerely, 

End: As above 



~ 
DEPARTMENT OF CERAMIC ENGINEERING 

NATIONAL INSTITUTE OF TECHNOLOGY 
ROURKELA - 769008, INDIA 

fProJ. Jf. S. 9rf.aiti, tF1V}1f£, tf'JlMc, tf'IICeram 
4'isitina <Professor 
'4:5r. }1aviser to fJ)q, CSlf}( 
'4,.4Jirector, cq0R.h 1(o[{ata 
Email: hsmaiti2009@gmail.com 
Tel: 0661-246-2211(0); +918763432838 (M) 
Fax: 06612462201/2472926 

To 
Brig. S C Marwaha, 
Executive Secretary 

By Speed Post 

Indian National Academy of Engineering, 
6th Floor, Vishwal<arma Bhawan 
liT Campus, 
Shaheed Jeet Sing h Marg, 
New·Delhi -110016 

Dear Brig. Marwaha, 

Sub: Returning the Cheque 

No: NIT/HSM/CRJINAE 
Date: March 08, 2012 

As per your advice, I am hereby returning the cheque No.510683 dated' 23rd
. 

February, 2012 for an amount of Rs. 3.60 lakhs in favour of the Registrar of this Institute, 
which was sent to me in connection with my selection as an INAE Distinguished Professorl 
Technologist. 

Kindly acknowledge the receipt of the same at your end, 

Yours sincerely, 

Enel: As above 



'~ 

DEPARTMENT OF CERAMIC ENGINEERING 
NATIONAL INSTITUTE OF TECHNOLOGY 

ROURKELA - 769008, INDIA 

fProj. Jf. S. 9rlait~ P:NjlfE, P:N}lSc, PIICeram 
'Visiting fProfessor 
f£.:{;Sr. jIcfviser to ([)q, CSI1( 
fE:(..(])irector, cqcv, 1(o{/i.g.ta 
Email: hsmaiti2009@gmaiLcom 
Tel: 0661-246-2211(0); +918763432838 (M) 
Fax:06612462201/2472926 

To 
The President, 
Indian National Academy of Engineering, 
6th Floor, Vishwakarma Bhawan 
liT Campus, 
Shaheed Jeet Sing h Marg, 
New Delhi -110016 

No: NIT/HSM/CRIINAE 
Date: March 06, 2012 

KAO: Brig. 5 C Marwaha, Executive Secretary 

Sir, ' 

Sub: Request for deferment of joining date as INAE Distinguished 
Pro~essorl Technologist. 

I am indeed very grateful to you and· all others involved in the selection process for 
my selection as an INAE Distinguished ProfessorsfTechnologists tenable at NIT, Rourkela 
for the period 1st April, 2012 to 31 st March, 2015. (Ref: Your Letter No. INAE/405/NS dated 
February 23, 2012). Receipt of a Cheque No. 510683 dated 23rd February, 2012 for an 
amount of RS.3.6 lakhs is also acknowledged. 

However, I like to bring to your kind notice that I am currently engaged as a "Visiting . 
Professor" at the same Institute on a regular scale of Professor, the tenure of which will end 
on 31 st October, this year (2012) on completion of 65th year of age. Therefore, may I request 
you to defer the effective date of my selection as the INAE Distinguished Professorl 
Technologist from 1st November, 2012 to 31 st October, 2015 and amend the offer letter 
accordingly? Kindly note that I have not deposited the above mentioned cheque in our 
Institute account so far. I shall await your instruction on this. 

Looking forward to an early response from your end, 

( H. S. MAITI ) 



lht~iau Nattnltall\(a~£l1t!J of 1tltght££r11tg 
6-' Floor, Vishwakarma 8hawan,IIT Campus. Shaheed Jeet Singh Marg. New Oelhi ·110016 

Tele: (91 )-11-26582635. Fax: (91 )-11-26856635. Email: inaehq@inae.org 

BRIG SC l\lAR\VAHA, VSM (Retd.) 
M. Tech., F.I.E.T.E., F.I.E., C. Eng., M.I.l.P.E .. M B.I.M. (UK) 
Executive Secrelary 

INAE/40S/NS 

The Registrar 
National Institute of Technology 
Rourkela -769 008 (Odisha) 

February 23,2012 

Sub: INAE Distinguished Professors/Technologists Awards 
Dear Sir, 

I am happy to inform you that Prof HS Maiti has been selected under the INJ\E Distinguished 
Professorships/Technologists schem~, for the period 01 April 2012 to 31 March 2015 

An honorarium of Rs 3o,000/~ per month is admissible under the scheme. You may kindly advise 
your a,ccounts Branch to deduct necessary tax (TDS) on the amount being paid to prof HS Maiti and 
forWard a copy of the TDS certificate to this office at the end of the financial year. 

You are also requested to Submit a Utilization Certificate and Detailed Receipt and Payment 
Account as per the samples attached at Appendix 'A' and 'B' at the end of each year. 

With regards, 

CC: 

Prof. HS Maiti 
./·Department of Ceramic Engineering 

National Institute of Technology 
Rourkela - 769 008 
(Odisha) 

An SBI Cheque No 510683 dated 23 Feb 2012 for Rs 3.6 
lakhs in favour of Registrar National Institute of Technology, 
Rourke/a is enclosed for handing over to the concerned 
authorities. Please forward the formal official receipt to us. 

You are also requested to submit an Annual Report as 
per the format attached at Appendix 'e' at the end of each year. 

Besides the annual Report, a formal document collating 
the entire work done during the tenure will be brought about by 
the /NAE Distinguished Professors/Technologists during the final 
year of the term. 

-1b6-



UTILISATION CERTIFICATE 

Certified that out ofRs.2,70,000=OO of Grant-in-aid sanctioned during 

the year 2008-09 in fayour of S.N. Bose National Centre for Basic Sciences vide 

Sanctioned No.1NAFJ40SINS dt.21.2.08 and Rs.62, 760=00 on account of unspent 

balance of the previous year (2007-08), a sum ofRs.2,75,723=OO has been utilised for 

the purpose of Research work (Honorarium & Contingency) for which it was 

sanctioned and that the balance of Rs.57,037=OO remaining unutilized at the end of the 

year has been surrendered to ...... - ..... (vide cheque No ...... - ...... dt. .. --............. ywill 

be adjusted towards the grants-in-aid payable during the next year(2009-1O). 

1~~(Yl~ 
Signature ~} ~e . 
Section Officer(p) 

$1tetion Officer (P4PT 
~, !'.'. "'".::~ j,::: iC\;~::' Centre 

• \ '. :.i .: ',' ,o:-rrr. Sillt Lau 
:.n::~.:~" . 7a;, 098 

;) 
Signature of the 
Accounts Officer 

A. -K. SJ1.RKAR 
Accc,u)t~ r.mccr 

S N. t(:~: !,:~: :O:1a \ Centre 
fo: Eu~:c Sciel'.cu 

-.1.{,f .-

Regi$trar ___ 
S. N. Bo~~(~ NaUonp.) Centrl' 

1~;, i ! .. I~]r ~;ri~r(:,~ 
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RECEIPTS AND PAYMENTS ACCOUNT 
During the Period from 01.04.2008 To 31.03.2009 

Name of the Scheme: INAE Distinguished Proressor Awards 
Nc. Prof. B.B. Bhattacharya (Dt. or Joining: 01.07.2006) 

RECEIPTS PAYMENTS 
(Partlclhfl of Grift received) 

YEAR DATE OF CH.NO,DT HONORA, CONTIN HR TOTAL 
RECEIPT & AMOUNT RIUM GENCY 

1 2 3 4 5 6 7 
2008·09 28.02.08 193008 240000 30000 0 270000=00 

DT.20.2.08 

RECEIPTS DURING 240000 30000 0 270000=00 
THE YEAR(2008·09) 
BALANCE BlF FROM 
PREVIOUS YEAR(2007'()8) 60000 2760 0 62760 
TOTAL AMOUNT 
AVAILABLE DURING 300000 32760 0 332760 
THE YEAR(2008·09) 
BALANCE C/O TO 
THE NEXT YEAR(2009·10) 60000 (·)2963 0 57037 

(Signature of (Signature ~ 
DistinguIshed Proressor) 

PJUl"CIP.U: INvpsnOA"". ~~ct!~~Wm·Pr1ff.M:) 

DATE OF VOUCH 
PAYMENT NO. 

8 9 10 
28.04.oe P29 
16.05.08 P52 
28.05.08 P76 
10.07.08 P139 
27.06.08 P118 
30.07.08 P159 
19.08.08 P185 
28.08.08 P222 
25.09.08 P241 
29.09.08 P248 
29.10.08 P277 
26.11.08 P302 
15.12.08 P322 
28.12.08 P346 
12.01.09 P''j69 
28.01.09 P401 
21.02.08 P428 
26.02.09 P459 
28.03.08 P492A 
I (commit) 

/) 

(Signature of 
Accounts Officer) 

A. K. SARKAR 

(PartlcwrJ of Grants paid) 

HONORA, CONTIN· HRA 
RIUM GENCY 

11 12 13 
20000 0 0 

0 4721 0 
20000 0 0 

0 2912 0 
20000 0 0 
20000 0 0 

0 6600 0 
20000 0 0 
20000 0 0 

0 7020 0 
20000 0 0 
20000 0 0 

0 3370 0 
20000 0 0 

0 8370 0 
20000 0 0 

0 2730 0 
20000 0 0 
20000 0 0 
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Shastri Bha~V;an;'New Delhi, 
Dated 6th June, 2012 

Subject: Minutes of the Joint Meeting of Councils of IITs, NITs and JIlTs 
. held on 28th May, 2012 at Vigyan Bhavan, New Delhi 

The Minutes of the Joint Meeting of Councils of IITs, NITs and lilTs, held 
under the Chairmanship of Shri Kapil Sibal, Hon'ble Minister for Human 
Resource Development, on Monday, the 28th May, 2012 at Vigyan Shavan, New 
Delhi, are forwarded herewith for information and necessary action. 

Enc!. : as above ~~ 
(Kamal R. Saha) 

Under Secretary to the Govt. of India 

As per list attached 



Minutes of the J oint Meeting of Councils of IlTs, NITs and lIlTs held under the 
Chairmanship of Shri Karil Sibal, Hon'ble Minister for Human Resource 
Development on Monday, 28 t May, 2012 at Vigyan Bhavan, New Delhi 

The Chairman, lIT and NIT Councils welcomed all the participants (Annexure-I). 

2. At the outset, the Joint Secretary, Technical Education brought out in detail as to 

how the proposed reforms in admission to undergraduate engineering programmes in the 

country has been under consideration of the Government over the two and half years. It 

was pointed out that 'in-principle' approval to the proposed Common Entrance 

Examination, with weightage to State Board results nonnalized on the basis of percentile 

formula, as recommended by the Ramasami Committee, was accorded by the IIT Council 

~n 14th S~ptember, 2011. The same was also endorsed by the IIlTs and the Council of 

NITs on 14.11.2011 and 18.11.201 i ~ respectively. The proposal was further considered 

and endorsed 'in-principle' by the State Education Ministers in the Conference held on 

22.2.2012. 

3. . It was explained by JS(TE) that the Government has also been in touch with IITs 

to understand and appreciate their views on the subject. Apax:t from constituting a Core . 

Committee of senior academics who interacted with the faculties of some of the HTs, the 

Chairman of the lIT Council held meetings with the Chainnen, Board of Governors and 

Directors of IITs on April, 11, 2012. A meeting was also held with the All India IIT 

Faculty Federation on the same day. In ·view 'of the reservations expressed by the 

Federation, it was decided that the proposed reforms be discussed by the Senates of HTs 

which could thereafter be taken into consideration by the Council of IITs before arriving 

at a decision. The lIT Council in its meeting held on 12th May, 2012 con~idered the 

recommendations of the IIT Senates and deliberated in considerable detail various 

alternatives. There was unanimity that to strengthen school system it was necessary to 

ac~ord due weightage to the performance of the students in class XII board examination. 

The concerns of the lIT fraternity were also sought to be addressed. 

4. Based on the consensus that emerged in the aforesaid Council meeting, a detailed 

proposal for implementation of the admission procedure to be adopted by the 

Centrally Funded Technical Institutions (CFTls), including IITs, as also by the States and 



other institutior.s w3:lting to be p;i!1 of the! lEE Wl3 pbced bd'i)r.: the joint mc!~ting tor 

consid'!ration. A copy of the said note is at Annexure-II. The broad contours of which 

were approved and authorised Chainnan. IIT Council to effect ch:l1lges if any required. 

Prof. Smjay Dhande, Director, lIT Kanpur madt! a detailed power point presentation cn 

the subject, highlighting the various stages of the evolution of the proposal, the rationale, 

eligibility criteria, the mythology of selection and governance structure that were 

proposed to be put in place. This was followed by an open house discussion. 

S. The loint Councils of IlTs, NITs & IIITs considered various views that had 

emerged during the process of consultations. A strong body of opinion amongst the 

members of the Council was that the importance of the schooling system has to be 

revived in the larger public interest by giving due weightage to the performance of 

students in the Class XII Board examinations and at the same time maintaining the 

credibility and integrity of admissions to higher educational institutions. After detailed 

deliberations following unanimous consensus emerged:-

(i) A loint Entrance Examination for admission to the undergraduate 

prograI11l11es in engineering would be conducted in two parts, lEE-MAIN and 

lEE-ADV ANCED. 

(ii) The Class XII Boardlequivalentmarks normalized on percentile basis 

through an appropriate fonnula plus the marks obtained in the lEE·MAIN 

examination, with equal weightage, would be used by IlTs for purposes of 

gating/screening. Only a fixed number of candidates (five times the number of the 

seats for admission in the IIT system or a pre-fixed cut-oft) screened on the basis 

of merit assessed on the basis of cumulative score of normalized School Board 

marks and perfonnance in lEE-MAIN examination would be eligible to b: 

considered for admission. The ranking for admission to undergraduate 

programmes in HTs wou!d be based entirely on the performance in the JEE­

ADV ANCED examination from amongst the candidates screened through this 

process. 

(iii) For all otht!r Centrally Funded Institutions, there would be 40% weightage 

for performance in Class XII Board marks normalized on percentile basis through 



an appropriate t'vnTIula, 30% \veight~ge for per~ormnnce in JEE-.YIAIN and 30% 

weightage in lEE-ADVANCED and a combined merit decided accordingly_ 

(iv) lEE-MAIN tests shall be multiple choice objective type paper whereas the 

nature and modalities of the lEE-ADVANCED shall be detennined by the Joint 

Admission Board ofIITs. 

(v) The proposed changes will be effective from the year 2013 and both 

CFTIs and CBSE would work jointly to facilitate implementations .. 

(vi) The loint Admission Board (JAB) of the IIT system would have complete 

control on matters such as paper setting, evaluation and preparation of the merit 

list, etc. over the JEE-ADVANCED and CBSE would provide the administrative 

support for conduct of the examination. For the conduct of the JEE-MAIN 

examination an expanded Joint Admission Board shall be constituted including 

the NIT system, other CFTls and State Government representatives in an 

appropriate manner. CBSE will provide the administrative and logistic support for 

the conduct of JEE-MAIN examination across the country. 

(vii) The process of establishing co-ordination between COBSE & JAB-IITs 

for implementation of the core curriculum in sciences and maths across the 

eBSE, ICSE and State Boards shall be put in place inunediately. 

(viii) Those students who have appeared in the Class XII Board examinations in 

2012 and wish to improve upon their perfonnance can appear again for the Board 

examinations in 2013. CBSE and State Boards would make appropriate 

arrangements to facilitate this through a special dispensation. 

(ix) The transparency processes established by the IIT system presently and in 

AIEEE-2012 shall be adopted for the JEE~MAfN and JEE-ADVANCED too. 

6. It was noted that a meeting of State Education Ministers' is scheduled to be held 

on 5th June wht:re the participation of States in the common national test process would 

be deliberated upon. States would have the freedom to join in the precess and have the 

autonomy to determine their own relative weightages to normalized Class XII Board 

marks, performance in lEE-MAIN and JEE-ADV ANCED. 

The meeting ended with a vote of thanks to the Chair. 



Annexure-l 

LisT Of PARTICIP:\~TS 

Joint ~leetino of the Councils of IlTs nnll SITs bdJ on"3 05 '01' at Vio;'an Bhawan New Delhi . . ,., , . , .. . '''' . , 
51. I Name 

. No. I 
51. I Name 
No. 

1. SHru KAPIL SIBAL, 14. DR. R.A. MASHELKAR 
Minister for Human Resource CSIR Bhatnagar Fellow 
Development National Chemical Laboratory, 
Chairman, Council of IlTs & NITs Dr. Homi Bhabha Road, Pune 

2. SHRI ASHOK THAKUR 15. PROF. P.N. SINGH 
Secretary (Higher Education) Chairman, Board of Governors, 
Ministry of HRD National Institute of Technology, 

3. SHru A.N. JHA Agartala 
Joint Secretary & Financial Adviser 16. PROF. G.K. MEHTA 
Ministry of HRD Chairman, Board of Governors 

4. SHru R.D. SABA Y Maulana Azad National Institute of 
Joint Secretary Technology, Bhopal 
Ministry ('{ HRD 17. DR. K.K. AGGARWAL 

S. MS. MAMTA VERMA, 
Direc\t)l (Media), 

Chairman, Board of Governors 
Mlk~'I\Ja Nat\";'na\ Inc:.t\tute. ~f 

Ministry of HRD Technology, Jaipur 
6. SHru DEEPENDER SINGH 18. DR. ANIL KAKODKAR 

HOODA, Chairman, Board of Governors 
Hon'ble Member of Parliament Dr. B.R. Ambedkar National Institute of 
Lok Sabha, Technology,lalandhar 
9, Pandit Pant Marg, New Delhi 19. PROF. S.K. JOSHI 

7. SMT. V ASANTHI STANLEY, Chairman, Board of Governors 
Hon'ble Member of Parliament Visvesvaraya National Institute of 
Rajya Sabha, Technology, Nagpur 
106, South A venue, New Delhi 20. PROF. ASIS DATTA 

8. SHru SANJA Y DHOTRE Chairman, Board of Governors 
Member of Parliament National Institute of Technology, 
Lok Sabha SiJchar 

9. SHRI J. SATYANARA Y ANA, 21. PROF. B.L. DEEKSHATULU . 
Secretary, Department oflT, Chairman, Board of Governors 
Ministry of Communication & National Institute of Technology, 
Information Technology Warangal 

10. Dr. Ajay Kumar, 22. PROF. D.K. BASU 
loint Secretary, Chairman, Board of Governors 
Deptt. of Electronics & Information National Institute of Technology, 
Technology Meghalaya 

11. DR. SAMIR K. DRAHMACHARI 23. SlIru SUMIT BOSE, 
Director General Secretary (Expenditure), 
Council of Scientific & Industrial Ministry of Finance 
Research (CSIR) 24. Prof. C. S. Sheshadri, 

12. PROF. VED PRAKASH Director, 
Chairman, UGC ChelUlai Mathematics Institute 

13. DR S.S. MANTHA 25. Dr. Ajay Kumar, 
Chairman, AICTE Joint Secretary, 

Deptt. of Electronics & IT 



. SI I Name lN~. -
~ "-'----
I :'io. 

Name 

26. PROF. SABYASACHI Indian Imtitute of T ectulOIogy, 
BHATTACHARYA Gandhina~ar. 

I 
Ex-Director. Tata Institute of 
Fundamental Research (TIFR) 

4" PROF. ANIL K. BHOWMICK, .... 
Director, 

1
27

. 
SHRI ANALJIT SINGH, 
Chairman, Board of Governors, 

I 

Indian Institute ofTechnoJogy, Roorkee 
! Chairman, Max India Ltd. 

Indian Institute ofTechno!ogy, Patna. 
43. PROF U.B. DESAI, 

Director, 
Indian Institute of Technology, 

28. SHRI M.M. SHAR1VIA, Hyderabad. 
Chairman, BoG, 44. PROF. TIMOTHY GONSALVES, 
Indian Institute ofTechnoJogy, Madras I Director, 

29. DR. T. RAMASAMI, Indian Institute of Teclmology, Mandi. 
Chairman, Board of Governors, 45. PROF. PRADEEP MATHUR, 
Indian Institute of Technology, Ropar Director, 

30. SHRI S.V. RAGHAVAN, 
Chairman, Board of Governors, 

r--
Indian Institute of Technology, Indore. 

46. DR. M. D. TIWARI, 
PDPM-IIITD&M, Jabalpur Director, 

31. DR B.K. GAIROLA, Indian Institute of Information 
Director General, Technology, Al1ahabad. 
NIC, 47. PROF. S. G. DESHMUKH, 

32. SHRI VlNEET JOSHI, Director, 
Chairman, CBSE ABV - Indian Institute of Information 

33. PROF. DEV ANG V. KHAKHAR, Technology & Management, Gwalior 
Director, 48. PROF. (MS.) APARAJITA OmA, 
Indian Institute of Technology, Bombay Director, 

34. PROF. RK. SHEVGAONKAR, PDPM - Indian Institute of Information 
Director, Technology Design & Manufacturing -
Indian Institute of Technology, Delhi JabaJpur. 

35. PROF. S.G. DHANDE, 49. PROF. R GNANAMOORTY, 
Director, Director, 
Indian Institute of Technology, Kanpur Indian Institute of Information 

36. PROF. DAMODAR A CHARY A, Technology Design & Manufacturing 
Director, (lIITD&M), Kancheepuram. 
Indian Institute of Technology, . 50. DR. C.T. BHUNIA 
Kharag£ur, Director 

37. PROF. BHASKAR RAMAMURTHI, National Institute of Technology, 
Director, Arunachal Pradesh 
Indian Institute of Technology, Madras. .51. PROF. P.K. BOSE 

38. PROF. GAUTAM BARUA, Director 
Director, National Institute of Technology, 
Indian Institute of Technology, Agartala 
Guwahati, 

~ 

39. Prof. Pradipta Banerji, 
52. DR. APPU KUTTAN K.K. 

Director 
Director, Maulana Azad National Institute of 
Indian Institute of Technology, Roorkee Technology, Bhopal 

40. PROF. PREM KUMAR KALRA, 53. DR. M.N. BANDYOPADHYAY 
Director, Director 
Indian Institute of Technology, Jodhpur. National Institute of Technology, 

41. Prof. Amit Prashant, Calicut 
Associate Dean, 



i~ N:lme ----1 No. 

54. I P~OF. TARKESHWAR KU~1.-\R-·-
I Dlfector I 

I Nlliona( fnstitut! of Techno[ogy, 
I 

I Durg~pur 
155. PROF. R<\J:'JISH SHR!VASTAVA 

I Director 
National Institut~ of Tech., Hamirpur 

1 5\.'- r----
Name 

No. 

I -Director 
I 

Technology, ; Nationa! Ir.stitute of 
Waran2af 

~ 

PROF. SA~DEEP SA:'-iCHETf 65. 
Director 
National Institute ofTechnoioev, Delhi 

66. DR. A.B. SAMADDAR 
56. Prof. Rohit Goyal, Director 

Dean (Academic), National Institute of Technology, 
Malaviya National Institute of Sikkim 
Technology,laipur 67. }'ROF. H.T. THORAT 

57. DR. SAMIR KUMAR DAS Director 
Director National Institute of Technology, 
Dr. B.R. Ambedkar National Institute of Silchar 
TechnolO2y,lalandhar 68. PROF. DILlP KUMAR SAIKIA 

58. DR. At'IAND MOHAN Director 
Director National Institute of Technology, 
Nationa! Institute of Technology. Meghalava 
Kurukshetra 

59. DR. S.S. GOKlIALE 
69. DR. (MRS.) S.K. PANDEY 

Director 
Director National Institute of Technology, 
Visvesvaraya National Institute of Fuducherry 
Technology, Nagpur 70. DR. V. RAMACHANDRAN 

60. PROF. SUNIL KUMAR. SARANGI Director 
Director National Institute of Technology, 
National Institute ·of Technology, Nagaland 
Rourkela 71. PROF. V.C. RAY 

61. DR. N.V. DESHPANDE Director 
Director National Institute of Technology, 
National Institute of Technology, Mizoram 
Silchar 

62. PROF. RAJAT GUPTA 
72. Prof. G. R. C. Reddy, 

Director, 
Director National Institute of Technology, Goa 
National Institute of Technology, 
Srinagar 

63. DR. S. SUNDARRAJAN 
I Director, 

National Institute of Technology, 
Tiruchirappalli 

64. PROF. T. SRINIV ASA lUo 



Annexure ,Ii--

Procedure for implementation of the Joint Entrance Examination 

The Joint Entrance Examination for admission to undergraduate programmes in 

engineering would be conducted in two parts, lEE-MAIN and JEE-ADVANCE to be 

held on the same day. The first MAIN paper - usually scheduled in the morning hours -

.will be an examination of 180 minutes. The main objecti ve of the first paper will be test 

the foundational understanding of the candidate in Physics, Chemistry and Mathematics 

as learnt in the 10+2 years. The second paper ADVANCE in the afternoon will also be a 

paper of 180 minutes duration. It will have the same syllabus as the MAIN paper. The 

questions v{ill test the problem-solving abilities of students besides the skills of problem 

fonnulation and i~cisive thinking. The syllabus for the MAfN and ADVANCE test will, 

however, be the same and this common syllabus will be prescribed by the Academic 

Group of the JEE each year. 

2. . The School Board marks normalized on percentile basis plus the marks obtained 

m the lEE-MAIN examination, with equal weightage. would be used by IITs for 

purposes of gating/screening. Only ~ fixed number of candidates (five times the number 

of the seats for admission in the IIT system) screened on the basis of merit assessed on 

the basis of cumulative score of normalized School Board marks and performance in 

JEE-MAIN examination would be eligible to be considered for admission. 

3. Language of the Question Papers 

Candidates can opt for question papers either in English or in Hindi .The option has to be 

exercised while filling Application Fonn. It cannot be changed later. However, those 

candidates who will opt question paper m~dium as Hindi, Bilingual question papers both 

in Hindi & English will be provided to them for omine testing. The examination shall 

also be conducted in a State's language, if the State participates in lEE, in respect of the 
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candidates \vho are bonafide residents of that state (pursuing! pursued class XII or 

equivalent class from that Sl3te) and have opted fuf the State!:mguage. 

4. Eligibility Criteria: The minimum academic qualification for appearing in JEE . 
2013 is that the candidate must have passed in final examination of 10+2 (Class XII) or 

its equivalent referred to as the qualifying examination Those appearing in 10+2 (Class 

XII) final or equivalent examination in 2013 o\ay also appear in lEE 2013 provisionally. 

5. Board Marks - The JEE result will specify the Board Marks. The 

percentile rar.k of a student in the Board. he or she appears in, will be the marks out of 

hundred for the Board marks component. The rank should be given up to 9 decimal 

places to enable tie breaking. The formula to be used for the percentile rank is to be 

(ct+ 0.5fi)/N * 100 

where ct is the count of all scores less than the score of interest. Ii is the frequency of 

the score of interest (the number of students with the same score), and N is the number of 

examinees in the sample. 

The percentile rank of students are to be based on the scores obtained from 

adding the marks obtained in the Board examina~ion in the following subjects: a) Physics, 

b) Chemistry. c) Mathematics, d) one language subject, e) best subject among the 

electives taken by the student. 

4,. Application Forms - Candidates will submit common application f~nn 

for a) taking the lEE and b) for admission to the participating CFTls and other 

institutions. Application will result in allotment of a reference JEE number. After 

obtaining this number. a candidate has LO apply for counselir.gladmission in specific 

participating CFTIsI other participating technical institutions quoting this number. This 

will enable the linkage between applications. 

,- tl1- ... 



7. Ranking for IlTs - The ran.king for admission to undergraduate programmes in 

HTs would be based entirely on the performance in the JEE-ADVANCED examination 

from amongst the candidates screened through the process outlined in para 2 above. 

8. eFTI Rank Assignment - In addition to the marks in the three components, a 

CFT! Rank will also be provided to each candidate. The rank will be determined by using 

the following weightages: Board marks - 40%, Main Test - 30%, Advance Test - 30%. 

The tie of marks, if ~_T)y, amongst the candidates would be resolved thro!..lgh an 

appropriate rule framed in this regard. 

9. Other Participating Institutions - It would be open to the States and other 

participating institutions to use the results of lEE and to adopt the same pattern of 

admission, with appropriate weightage for State Board results, normalized on the basis of 

percentile fonnula, which would not be less than 40% (and could go even up to 100%) 

and the lEE scores for the Main Test. (The Advance Test score could also be added jfthe 

Institute so wishes like the CFTIs ) . The medium of question paper will also be as per the 

participating State's request, in addition to Hindi & English. 

10. JEE Apex Board (JAB): In order to conduct the examination of a large 

number of students in an efficient manner~ an apex body called lEE Apex Board will be 

constituted, comprising of representative Directors of IlTs, NITs, a Director of lIlT, 

Chairpersons of UGC, AICTE and CBSE and a nominee of MHRD, after due notification 

by the Ministry of HRD after the adoption of the same by the Councils of HTs, NITs and 

competent authorities of other CFTls. The Board will have an eminent academician as 

Honorary Chairperson and a full time Executive Director who will be responsible for 

smooth conduct of the lEE. This Board would act as a permanent secretariat which will 

coordinate the activities of the lEE Academic Group, lEE Delivery Group and lEE 

Int\!rface Group which would be constituted every year by the JAB. The JAB will have 

the final authority for setting up the policies, rules, regulations of conducting the lEE. It 

is proposed that the permanent secretariat to the JAB will be provided by the CBSE by 

using the existing infrastructure! manpower of the A[EEE with a small number of post 



creations, as per the need. This secretariat will be responsible fer ser.;ing the JAB as well 

as other Groups created for the purpose. This will a!30 ce responsible for Administration, 

Finance, Court Cases, RTI, etc. 

11. JEE Academic Group: The activities of paper setting of MAIN and 

ADVANCE for JEE 2013 are academic exercises. Hence. a group of specialists primarily 

from the IITs headed by Convener (Academic) will be constituted. This group is called 

. lEE Academic Greup (JAG). The Group will hlve two sub-groups - one for MAIN and 

the other for ADVANCE. 

12. JEE Delivery Group: The delivery processes such as collection of 

applicatiro forms, collection of fees. coordination with zonal offices, delivery of test 

papers etc will be the responsibjlity of JEE Delivery Group (JDG). It wjJJ be headed by 

Convener (Examination). 

13. JEE Interface Group: The coordination with school boards, the handling of 

several legal issues, ensuring strict security of the organization and evaluating the school 

board performance of students in a normalized manner shall be handled by a group - lEE 

Interface Group (JIG). The implementation of arriving at the normalized school 

performance shall be coordinated by lEE Interface Group. It will be headed by Convener 

(Interface ). 

14. The detailed ,Terms of Reference and composition of the JAB, JEE 

Academic Group, JEE Delivery Group and lEE [nterface Group would be notified by the 

Ministry of Ruman Resource Development 

1 S. The lEE test will be conducted at le"-st twice in a year so that students who 

wish to att~mpt more than once can be allowed to do so in a year. The first JEE will be 

held in April, 2013 and the second lEE examination will be held in November! 

December, 2013. The third JEE will be held in April. 2014. 
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Nationallnstilute of Technology, Rourke/a 

Minutes of the 16th Building & Works Committee, National Institute of Technology, 
Rourkela held at 09.30 AM on 15.06.2012 (Friday) in the Board Room of the 
Institute. 

Members Present: 

1. Prof. Sunil Kr. Sarangi, Director 
N.I.T., Rourkela. 

2. Mrs. Vandana Chaudhury 
Section Officer, MHRD, New Delhi 

3. Prof. R. K. Rahoo, 
Mechanical Engineering 
Professor, NIT Rourkela 

4. Prof. S. K. Sahoo, 
Dean(PD), Civil Engg., NIT., Rourkela. 

5. Shri S. K. Upadhyay, Registrar, NIT, Rourkela 

Members Absent: 

14. Shri Ajaya Kr. Nayak, DGM 
Civil Engineering, Town Engineering Department, 
SAIL, RSP, Rourkela. 

15 Shri Vinod Kr Shrivastava, DGM 
Refrigeration & Air Conditioning, RSP., 
SAIL, RSP, Rourkela 

Invitees Present: 
6. Shri U. Mishra 

Executive Engineer, PWD, Rourkela 
7. Prof. Sarat Kr. Das 

PIC, Civil ConstrUction, NIT Rourkela 
8. Prof. K. C. Biswal, 

PIC, Civil Maint., NIT., Rourkela 
9. Prof. A.K. Panda, 

VP, Civil Engg., NIT Rourkela. 
10. Prof. A. K. Sahoo 

VP, Civil Engineering Dept., NIT Rourkela 
11. Mr. S. P. Mohaptta, . 

EE (Civil), Estate Office, NIT Rourkela. 

Invitees Absent: 

14. Er. RC. Mishra 
Superintending Engin~er, CPWD, Bhubaneswar 

17. Prof. Chitti Babu 
PIC ,Electrical Maint., NIT Rourkela. 

Leave of absence was approved for all members absent. 
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BWC:16(2012)-06: Proposal for Appointment of Architects. 

J:lrequalification applications have bean invited from leading. 
Architects for providing comprehensive architectural services for the 
f II' . t t b t k . NIT o oWing proJec s 0 e a en u.Q1n 
Item Name of Project I Approx. Built 
No. up Area 
1. Master Plan of the Institute (covering made 260 hectare 

up levels of every area, roads, buildings, 
ICT, electrical, water, sewerage, green 
technologies etc.) 

2. Renovation of existing academic buildings 40,000 sqm. 
(improvement in the light of availability of 
new materials and new standards). I 

3. Undergraduate Laboratory· Complex (4 12,000 sqm. 
storeyed buildings), 

4. Student Activity Centre (4 storeyed building 10.000 Sqm 
to contain Indoor Stadium. gymnasium. 
offices of clubs& societies, canteens, 
stationery shop, ATM, barber shop. lots of 
open space, etc.). 

S. Civil Engineering Department Building (418,000 sqm 
storeyed buildings). 

6. Other smaller buildings and structures 

The task includes comprehensive architectural services. i.e. designs. 
drawings including detailed construction drawings and preliminary 
estimates of cost. 

In response to the advertisement in News papers and NIT Website. 
offers from Architects have been received as given the Annexure. 

Preparation of Comparative Statement showing their organization, 
volume of business done during last 3 years, experience etc, for the 
above Architectural firms is in progress. Thereafter, the firms will be 
asked to give presentation of their works executed by them in front of 
a duly constituted committee, based on which selection of Architect 
will be done, following the Government of India guidelines. 

The BWe advised the administration to constitute a committee for 
scrutinizing proposals and appointing the Architects. 
The following composition of the committee was approved by BWC: 

1) Prof. R. K. Banerji. former Professor of Architecture and Oy. 
Director. liT, Kharagpur. 

2) Prof. Joydip Burman, Professor of Architecture. liT, Kharagpllr. 
3) Prof.(Mrs) Sanghamitra Basu, liT, Kharagpur . 
4) Professor, Architecture, NIT, Nagpur to be deputed by Director, 

NIT, Nagpur. 
5) Professor, Architecture, BfT Mesra. Ran chi to be deputed by 

Director, BIT, Mesra.· 
6) Prof. SancJJit, NIT, Delhi 

If any of the members is unavailable, Chairman, BWe may chose 
another expett of comparable standing under intimation to the 
Chairman, BOG. 

(Annexure-AS, Page No.21-J9 



BWC:1G(2012)-09: Approval of Tender for Award of work: 

1) EXTENSION OF CERAMIC ENGINEERING DEPARTMENT 
BUILDING. 

EXisting Built up Area 
Increase in Built up Area 
Total estimated cost 

= 

= 

896.470 sqm. 
= 2509.600 sqm 
Rs.3.98,51.312.67 

In response to the advertisement in News papers and NIT website, 
offers from the following three firms were received: 

i) MIs ZA Construction, Rourkela 
ii) MIs P. D. Agarwal, Raipur 
iii) MIs S. P. Padhi, Burfa 

After opening the techno-commercial bids, it is observed that all the 
above mentioned firms are technically qualified. Then the price bids 
were opened. . 

It is observed that MIs P. D. Agarwal have become Ll at a total 
price of Rs. 3,98,51,312.67 against the estimated price of Rs. 
3,98.51,312.67, which is at par with our estimate. The members of 
the committee recommend to award the work to MIs P. D. Agarwal 
at a value of Rs. 3,98,51,312.67. 

The BWe noted that work order has been issued and work has 
been initiated as per proposal and BOQ approved by awc earlier. 

2. EXTENSION OF MINING ENGINEERING DEPARTMENT 
BUILDING. 

Existing Built up Area 
Increase in Built up Area 
Total estimated cost 

= 
:: 

1726.05 sqm 
= 1901.86 sqm 
RS.3,05,05,055.10 

In response to the advertisement in News papers and NIT website, the 
offers from the following three firms were received: 

i) MIs ZA Construction, Rourkela 
ii) MIs P. D. Agarwal, Raipur 
iii) MIs S. P. Padhi, Burla 

After opening techno commercial bids, it is observed that all the 
above mentioned firms are technically qualified. Then the price 
bids were opened. 

It is observed that MIs P. D. Agarwal have become Ll at a total 
price of Rs. 3,05.05,055.10 against the estimated price of Rs. 
3,05,05,055.10, which is at par with our estimate. 

The members of the committee recommend to award the work to 
MIs P. D. Agarwal at a value of Rs. 3,05,05,055. 

The BWe noted that work order has been issued and work has 
been initiated as per proposal and BOO approved by BWe earlier. 
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Ille memDers or tne Committee observed that MIs S. Regional 
COn6truction & Company, MIs Indian Projects Associates, MIs A. K. 
Mohanty & MIs Nirmana Construction are technically qualified for 
the above work. MIs Sanjiv Kumar Nayak has not submitted the· 
required documents like Work Order. Progress Certificate etc. with 
the Techno Commercial bid. Hence he is not fulfilling the eligibility 
criteria stipulated in the Tender and as such are not technically 
qualified for the above work. Similarly MIs S. k. Mohanty is also not 
technically qualified for the work as not fulfilling the eligibility criteria. 

Considering the above, the members of the Committee decided to 
open the Price Bids of the fonowing four firms: 

i) MIs S. Regional Construction & Company, 
ii) MIs Indian Projects Associates. 
iii) Mis A. K. Mohanty 
iv) Mis Nirmana Construction. 

It is observed that MIs Nirmana Construction have become L1 at a 
total price of Rs. Rs. 80,74,607.79 against the estimated price of 
Rs. 85,00,481.93, which is 5.01 % below the estimate. 

The members of the Committee recommend to award the job to Mis . 
Nirmana Construction at a total price of Rs. Rs. 80,74,607.79. 

The awe noted that work order /las been issued and work lias 
been initiated as per proposal and BOQ approved by BWe earlier. 

5. CONSTRUCTION OF AN OVERBRIDGE ON ROAD NO-4. 

Total estimated cost = Rs. Rs. 27,24,106.45. 

In response to the advertisement in News papers and NIT website, 
the offers from the following six firms have been received: 

i)· Mis S. K. Mohanty, Rourkela 
ii) MIs Indian Projects Associates. Rourkela 

. iii) MIs A. K. Mohanty. Rourkela 
iv) Mis P. C.' Mohanty, Rourkela 
v) MIs Makhal LalAgarwal. Chakradharpur 
vi) MIs S.Regional Construction & Company, Ranchi 
vii) Mis Jitendra Prasad, Rourkela 

The members of the Committee opened the Technical Bid of the 
firms and went through the details of the Comparative Statement 
(Technical) indicating Re9istration details. experience, value of the 
work done during last 3 years. etc. of the firms and found that all the 
above mentioned firms are technically qualified. 

Then members of the Committee opened the price bids in the 
presence of the representatives of the firms and observed that Mis 
S. K. Mohanty have become Ll at a total price of 
Rs.Rs.25,69,649.61 against the estimated price of Rs.27,24,106.45, 
which is 5.67% below the estimate. 

The members of the committee recommend to award the work to 
MIs S. K. Mohanty at a total price of Rs. Rs. 25,69,649.61. 

The awe noted tllat work order has been issued and work has 
been initiated as per proposal and BOQ approved by awe ear/ier: 
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Indian Projects Associates at a total price of Rs. 34,27,944.70 (Le. 
4.57% below the estimate). 

The BWe noted that work order has been issued and work has 
been initiated as per proposal and BOQ approved by awe earlier. 

8. CONSTRUCTION OF TECHNOLOGY INNOVATION & INDUSTRY 
REl.ATIONS CENTRE 

Estimated Cost 
Total Built up Area 
Air Conditioned Area 

= 
= 
= 

Rs.27,99.80,089.00 
14,335.0 sqm 
6000.0 sqm 

In response to the advertisement in News Papers and website, the 
following seven firms purchased the Tender Documents: 

a. MIs HSCL Ltd., Rourkela. 
b. Er. S. P. Padhi, Burla 
c. MIs P. D. Agarwal, Raipur 
d. MIs MARG Ltd., Chennai 
e. MIs Shapoorji Pallonji & Co. Ltd. 
f. MIs Ramkey Infrastructures Ltd. 
g. MIs Engineering Projects (I) Ltd. 

A pre-bid conference was held on 25.05.2012 wherein all the points 
raised by the bidders were clarified and were informed in writing. 
Thereafter, on due date (i.e. 04-06-2012), the following three firms 
have submitted their tenders in 3 parts (.e. EMD, Techno 
Commercial bid. Price bid): 

i) MIs HSCL, Rourkela 
ii) MIs P. D. Agarwal, Raipur 
iii) Er. S. P. Padhi 

The members of the Committee opened the envelopes containing 
the EMDs and observed that all the above mentioned firms have 
submitted required amount of EMD. Then, the members of the 
Committee opened the envelopes containing the Techno 
Commercial Offers. A Comparative Statement (Technical) was 
prepared indicating their registration, experience, value of work 
executed during last 5 years, etc. 

The members of the Committee after going through the 
COn1parative Statement (Technical) and other documents submitted 
by them observed that all of the above mentioned firms are 
technically qualified for the work. 

Then, the members of the Committee opened the price bids on 
06.06.2012in the presence of the representatives of the above 
mentioned qualified firms and observed that Er. S. P. Pad hi has 
become L, at a total price of Rs. 26,67,88,876.12 (i.e. 4.71% below 
the estimate) against the estimated price of Rs. 27,99,80,089.00. 

ConSidering the above, the members of the Committee recommend 
to c:tward the job to Er. S. P. Padhi at a total price of Rs. 
26,67,88,876.12 (i.e. 4.71% below the estimate). 

The BWe approved the proposal and directed the Bc/ministration to 
proceed with the work. 

fAnne~ure-A7, Page No.47- 551 
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BWC:16(2012)-12: 1) Construction of a dormitory for Mess & Security staff for C V 

Raman Hall of Residence: 

After completion of the extension portion of C V Raman Hall. the 
capacity of the hostel will be increased to about 700. It is necessary 
to provide a dormitpry for the female mess and security staff for this 
hostel. It is proposed to renovate the existing security barrack (one 
storeyed) adjacent to the hostel and construct one more floor over 
this building (Built up area = 144.00 sqm). It will cost about Rs. 25 
lakhs. 

The awe approved the proposal. 

2. Construction of a modern Children Park in the campus: 

Construction of a staff Recreation Building has been completed in 
the campus. It is proposed to install a modern Children Park 
adjacent to this building. Tender for Expression of Interest has 
already been invited through advertisement in the news papers. 
Offers from three firms received. Tenders under finalization. It may 
cost approximately Rs. 15 lakh. 

The awe approved the proposal. 

3. Construction of a centralized car Parking for 'F' Type Quarter 
(90 Nos Houses). 

In view of large increase of cars by the inhabitants of 'F' Type 
Quarters. it is necessary to construct 30 nos. of centralized car 
parking for the employees. Details drawings have been prepared in 
house. It is estimated to cost about Rs. 30.00 lakhs. 

awe agreed to take up the task partially, ·i.e. only 16units in the first 

phase. 

4. Renovation of Transit Flat Houses (1? nos.) and 'E' type flats (18 
nos.): 

It is necessary to renovate these quarters to bring their quality in 
line with other houses of comparable standard. It will cost about 
Rs. 90.00 lakh. 

The item was deferred .. 

5. Provision of precast interlocking paver blocks in the berms of 
important roads. 

Presently, black topping of Technology Avenue. Gulmohar Road 
and Eastern Avenue is nearing completion. There has been large 
increase in the student, staff and faculty 'strength which will further 
increase in due course. It is found that there is large crowd of 
pedestrians/students on the roads such as Academic Avenue. 
Gulmohar Road and Eastern Avenue. 



E) MINOR WORKS: 

BWC:16(2012)·14: HOD(EM) presented the works which were completed in 2010-11 

and the ongoing projects (or tile year 2012-13. awe noted the 

contents and approved the steps taken. 

(Annexure-A10, Page No. 59-62J 

F) MISCELLNEOUS ITEMS: 

BWC:16(2012)·15: Any other item with the permission of the Chair. 

The meeting ended with thanks to the Chair. 

(S. . padhyay) 
Registrar & Secretary 

Buildir.g & Works Committee 

-:1Bf r 

~. , 
(S.K.S~ 

Director & Chairman 
Building & Works Committee 



... 
Q 
~ 

51. I 
No. 

I 

l.l 

U 

.l.1 

t.4 

1.S 

2 

1 

4 

.. .' 
"~IM of Tht Projtct 

MAlOA PROJlCTS 

S.o_dk.' 

le(lurl H.1l Comple. 

[lc(lrlol & [le<1rOtlks 

'.culty ResldeMe 

1000 MII«d HOllet 

hu~uon of C V RIm.n H~q 

bltnJlOn 01 Chtmk.1 En". o.pt. 

Construction 01 Ootm/IDIY lor mess 

--

STATUS OF PROGHES5 OF ONGOING MAJOR WORKS (AS ON 08.06.2012) . 
"ami of Tht ~tncy COlt of The Project (Ukh) S<h.dvlc 0.1. 01 5,." 

S<htdvlf Olle 01 ComplChOpn 

(AIPtrW.C) 

MIs. UPRNN LId 1/'/200& 7/4/l010 

1.1./1. UPRNN lId 1/4/2001 7/'/~OI0 

1.1./1. UPIINN ltd 1/'/2001 7/.nOI0 , 

Mis. UPRNN lid 1/4/2008 7"/2010 

1.1./1. UPRNN ltd "'/loo. 7/'/l0IO 

Toul . lis 14125 J~ 

MIl. P 0 -'latwal 201US 2/612010 1/10/1012 

( •. S"."'" 982.1 15/6/2010 1.,6/2012 

M/I. 5 It S'1Ioo 4S6.46 lU12/l0l0 21/12/2012 

- .. --~-

~-J-

---- -
(~tdO.trol 

Prill'" S'.'us Completion 

ll/12/2010 Hlf\d,d Ovet and 'ft ,,, •. 
I,llt (.,/"'1 Ii p.nd.",fOt.c dUCli~1 

°6l.C1Ufl H.III,It,.dy handed over 
.nd .... Ult. 
°r,lec,vre H,nl rudy lOt ".nd'"c_. 

31/10/2012 ·'.I.Me leClvre Hanl WI. ~ rudy by 

30/6/20U . 
• [~tfn.lltont d.dd",C wort ~ 

&OfT\e '''''''''''1 wonl on P<OI'eu. 

°T"'O 00011 (GhH,.rt! rudy 101' 
... ".,"" OlrC'. 

°Sltuctur.1 WOIt Pflld.nc 101' hi'" 
lalU/2012 volt.,. I.b wher. 10m. mocftCatlotll 

.nd inctUIt in seop« 0( wo<t tin btl" 

,ucttlled by lilt! Atdulcet. 
° ("ernat lIone dlddon, wort. .nd _ 
l,nl'''ItI, works In (ltorrell. 

°1 llO<t h.nded o_.nd on Vlt. 

°llhocks ,.e "" ... , .ndy 'or hind ... , 
la/It/2012 -. by 30/6/2012. 

°S.I.Me) 110<'" w.a be hlndcd_ 
by lO/ltI2012 

°sao rooml h.nded over .nd In Vlt • 

30/1I/lOn 
°U, .ooml WIG ~ hlnded ow. on 
to/"nOll . 
• e.~n(' rooms _ be ".,,0.", IMtr by 

lO/ll/lOU. 
"''''l'''''l won in ptoare,,, 

°17, Rooms _ItudyNndtd 0\fC. & in 
UIC. 

1/10/2012 °171 Roomlf'a<1'( 101' h.nd"'l 0\fC'. .0;.,.,., H,n rudy. 

·f.I\tlhon, won III ptO&ttu lOt OIhct 

"""""'I. 

°Half portIOn of tilt! b\loId"" completed. 
1'/1l/2012 °flllt"",,& wo<It in ptOCrtU lOt ~ 

1>OI\ion" 

21/12120U 'flt\jshinl wort. in pto"e" 

: 



-'.'.J''' 51. 
Name 01 The Project Name 01 The Aaency . Cost .01 The ProJect (ukh) Schedule Date 01 SIan 

Schedule O,te 01 Compleliopn EQected Olte 01 
Pres tnt Stilus 

No. (Asperw.O) Completion -. 
Construction 01 Common Olnln, Block 

"Extension Block· Compleled. 

for MV Hall & GO Blrl, Hall & 
°Dinin, Block- finlshinc work in 

5 
Construction & Renovation of GO Birla 

M/s. P IC Raul 527.47 14/2/2011 13/2/2013 13/2/2013 progress. 

°Renovation work- About 30% 
Hall completed 

Common Olnin, Block for Ohlrubh.1 
"Extension Block- Compleled 
"Renovation 104 rooms handed over. 

6 Ambanl & Swamlnathan Hall & M/s. Oilkesw,,1 Enterprises 529.97 10/3/2011 9/3/2013 9/3/2013 
°Oinin, Block·GF rool cutinC dOne. I 

Construction & Renovalion "Renovation on progress. 
i 
I 

I 

7 Extension of S 5 Bhiltna,,, Hall M/s. P ICRaut 1086.75 6/6/2012 5/12/2013 5/12/2013 Foundation Work in progress I 

foundation Work In progress 1 

8 bttnsion 01 Swamlnathan Hall M/s.S It Sahoo 744.92 6/6/2012. 5/12/2013 5/12/2013 
I 

Extension & RenoVition of It M Shaw °Foundillion Work in pro,ress lor Ihe 
9 

Hall 
MIs. Oakesw"i Enlerprises extension ponion 

° Renovillion work In progress 

10 Exlension of Seramic [n".Oept. M/s. P 0 Agarwill 
398.S 

Foundation Work in progress 
1 

11 Extension of Mining [n&C. Dept. M/s. P 0 Agarwal 
305.05 

Foundation Work in progress 

~ 
12 

Conslruction 01 New Road 
M/s. Jilendril Prasad 

(Phase II) 360 Eanhwork in embankment in progress 
I) MIs. Easlern Inf"ltructure 99.03 30/1/2012 . 29/1/2013 29/1/2013 In progress 

Pvt Ltd. 

13 Renovation of '8' Tvpe Quaners 
II) MIs. Indian Projeeu 63.02 30/1/2012 29/1/2013 29/1/2013 In progress 

Assoslales 
III) M/s. It G S.hoo 36.01 30/1/2012 29/1/2013 29/1/2013 In progress 

I 

." 152.51 31/S/2012 30/5/2013 30/S/2013 In progress 
I 

I) M/s. Nirm.n Construction 
14 Renovation 01' A' Type Quarters 

101.67 31/5/2012 30/5/2013 30/5/2013 II) Infrastructure PvI LId In progress 
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