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National Institute of Technology 
Rourkela - 769 008 (Orissa) 

Minutes 19th Meeting of Board of Governors of National Institute of Technology, Rourkela 
to be held at 10.30 A.M. on 29.12.2008 (Monday) in the Conferen-ce Room of NIT Transit 
House A-1I267, Safderjung Enclave, New Delhi. 

Members Present: 

1. 

2. 

3. 

4. 

5. 

6. 

7. 

8. 

Shri Drona Rath, 
Chainnan-Cum-Managing Director 
MECON Ltd. & Chainnan, BOG., N.I.T., Rourkela 
Ranchi , Jharkhand. 

Mr. B.K. Ray 
Asst. Finance Advisor 
MHRD, Govt. ofIndia, 
(Dept. of secondary & higher education), 
Shastri Bhawan, 
New Delhi - 110001. 

Mrs. Bharati Panda 
Director 
Panda Technology Pvt. Ltd., Bhopal, Madhya Pradesh 

Prof O. N. Mohanty 
Vice-Chancellor, 
Buju Patnaik University of Technology, Rourkela. 

Prof. Sunil Kr Sarangi 
Director, N.I.T., Rourkela 

Prof. U. K. Mohanty, 
Professor, MM Dept., N.I.T., Rourkela 

Prof. S. Rauta 
Electrical Engg. Dept., N.I.T., Rourkela. 

Er. S. K. Upadhyay 
Registrar & Secretary, BOG, N.I.T., Rourkela 

Member Absent: 

1. 

2. 

Mr. N. K. Sinha, lAS 
Joint Secretary (Tech.) 
MHRD., Dept. of Higher education, 
Government of India, Shastri Bhawan, New Delhi 

Sri S. K. Ray 
Joint Secy. & Financial Advisor, 
MHRD, Govt. of India, . 
Shastri Bhawan, New Delhi 

Chainnan 

Representative of 
FA,MHRD 

Member 

Member 

Member 

Member 

Member 

Secretary 

Member 

Member 
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3. 

4. 

Prof. M. Chakrabarty 
Deputy Director 
Indian Institute of Technology, Kharagpur 

Prof. G. C. Mitra, 
Retired Works Secretary, Government of Orissa, 
A1159, Sahidnagar, Bhubaneswar 

Leave of absence was approved for all the members absent. 

Member 

Member 

A. GENERAL AND PROCEDURAL MATTERS. 

BOG-19(200S)-01: Welcome to all members and invitees to the meeting by the Chairman. 

BOG-19(200S)-02: 

BOG-19(200S)-03: 

Chairman welcomed all the members to the meeting. 

Confirmation of the minutes of the ISth Meeting of the BOG. 

The minutes of the 18th Meeting were sent to the members vide letter No. 
NITRJRG/2008/L/430 dt08.10.2008 for correctness of recording. 
Comments received from members were discussed. Board expressed 
unhappiness about the content of the letter written by Director to MHRD 
regarding regularization of service of Dr. Samir Mohaty. 

The Board confirmed the minutes. 

To report on the action taken on the decisions made in the ISth Meeting 
of BOG held on 26.09.200S and to discuss matters arising out of the 
minutes. . 

A summary of actions taken against the decisions of the BOG in its 18th 

Meeting held on 26th September, 2008 is presented for Board's 
consideration. 

(Annexure- Al , Page No.ll-1S) 

The Board noted the actions taken on the, decisions made in the 18th 

meeting held on 26th Sept. 2008 and the following was suggested: 

i) BOG-I 8(2008)5: It was decided to constitute a committee 
consisting of the following members to look into the staff structure 
of the Institute. 
I) Prof. O.N. Mohanty, BOG Member Chairman 
2) Prof. M. Chakrabarty, BOG Member Member 
3) Prof. S. Rauta, BOG Member Member 
4) Prot J. K. Satpathy, EE Member 
5) Mr. S. K. Upadhyay, Registrar Secretary. 

The committee will discuss with all sections of employees before 
finalizing the report. The committee under reference vide resolution 
No.BOG-19(2008)-06 will also look into pay related grievances of 
the employees. However, two representatives of NTESA will be 
invited for deliberation regarding pay related issues to the meeting. 
The report will be submitted before the next BOG meeting. 
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ii) 

iii) 

iv) 

BOG-18(2008)8: In view of the Final judgment of the Hon'ble 
High Court, action will be taken for eviction from NIT premises and 
possible relocations of people with and without roots in Kantajhar 
Village. 

BOG-18(2008) 14: It was informed by MHRD representative that 
MHRD has constituted a committee to look into the fee structure of 
all NITs. 

BOG-18(2008)17: The subject of offering a regular position to Dr. 
Samir Mohanty was discussed in detail. Chairman, BOG will take 
up with MHRD for his regularization in line with BOG decision. 
For this all the relevant documents of Mr. R. K. Sinha and Dr Samir 
Mohanty will be supplied to the Chairman. 

BOG-19(2008)-04: Report of the Building & Works Committee: 

The Board approved the Minutes of 8th Building Works Committee including 
new construction projects. It was advised that while constructing dormitory 
for Mess workers, sufficient care should be taken in consultation with legal 
experts in framing the mess contract for possible demand for regularization of 
service of contractor's personnel. 

(Annexure- A2, Page No.19-23) 

B. POLICY AND IMPORTANT ADMINISTRATIVE MATTERS. 

BOG-19(2008)-05: Annual Report and CAG Audit Certificate on the Accounts of the 
Institute for the year 2008- 2009. 

The final approved printed Annual and CAG Audit Reports were circulated 
to all the members. The transaction audit report was discussed and the 
following was decided. 

I) Excess payment ofRs.6.14Iakhs towards LTC. 

The Board vide resolution No.BOG-14(2007)-16 dt.10.08.2007 had 
decided to recover 20% of the cost incurred for availing LTC to Andaman 
and Nicober Island in the year 2006-07. Since the decision has already 
been implemented, the Board felt that it will not be proper to recover the 
same now. However, the Board cautioned the administration to be more 
vigilant in fu~e. 

2) Avoidable payment of Electrical Energy charges to WESCO Rs.3.54 
lakhs. 

Director informed that one committee has been formed under Prof. S. 
Rauta, BOG member to look into the electrical tariff rate for the 
employees of NIT Rourkela. The 8th BWC vide resolution 
No.BWC:8(2008)-1l dt.24.12.2008 has decided to have two separate 
contracts with WESCO for institutional and domestic power supply. 
Action is being taken for the same in accordance with provisions of law 
and guidelines of the Government. 
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BOG-19(2008)-06: Implementation of 6th Pay Commission Report and various allowances 
and facilities as per Government of India guideline for Non-teaching 
employees of NIT., Rourkela except Faculty and Officers. 

MHRD, vide letter No No.F.23-7/2008 dt.23.10.2008 had communicated for 
implementation of the recommendation of the 6th Pay Commission. Pay 
scales as per the recommendation of the 6th Pay Commission approved by 
the Government of India have been provisionally implemented for (280) 
employees (except Faculty and Academic staff) who have submitted option 
form and undertakings for refund of any excess amount paid. 28 employees 
have not yet made up their choices. Some cases of pay anomaly arising out 
of the 6th pay commission has been sent to MHRD for consideration. Various 
allowances and facilities to be given to NIT as per Government of India rules 
are: 

1)' Dearness Allowance (DA) 
2) House Rent allowance 
3) Transport Allowance 
4) Family Planning Allowance 
5) Non-Practicing Allowance. 
6) Children Education Allowance 
7) Conveyance Allowance 
8) Traveling allowance 
9) Addition! Changes in the CCS (LTC) Rules, 1988. 

The Board felt that in case of employees unwilling to accept the undertaking 
format circulated by the Institute, the choice form and undertaking format 
circulated by the Government should be used unaltered. Separate office 
order will be issued stating the conditions of the Government for 
implementation of 6th Pay Commission. 

• 
(Annexure~ A3, Page No.24-83) 

BOG-19(2008)-07: Policy on induction of Adjunct Faculty: 

The Board approved the policy on induction of Adjunct Faculty. Director 
was authorized to decide suitable remuneration for the Adjunct Faculty if 
required. 

(Annexure- A4, Page No.84-87) 

BOG-19(2008)-08: Rules for creation of Centres of Excellence. 

As directed by MHRD, and as felt appropriate by the BOG, the Institute has 
set four centres of excellence in research. They are: 
1) Centre for Material Science and Engineering 

(under Department of Metallurgy & Materials Engineering) 
2) Centre for Development of Nan om ate rials 

(under Department of Ceramic Engineering) 
3) Centre for Industrial Refrigeration and Cryogenics 

(under Department of Mechanical Engineering) 
4) Centre for Industrial Electronics and Robotics 

(under Department of Electrical Engineering) 
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While Centre for Material Science and Engineering was set up initially under 
the Indo-UK Project, the other three were set up by the Institute with 
approval of BOG vide resolution No. BOG - 10(2006) - 7 dt 16.06.2006. 

The Ministry desires that new Centres of research should come up to 
stimulate research in contemporary subjects. 

The Board approved the proposed rules for operation of existing centres, 
creation of new Centres of Excellence in the Institute. In addition, the 
Institute may seek approval of MHRD and other Government funding 
agencies to create research centres under regulations of the funding agencies. 

(Annexure- AS, Page No.88-94) 
BOG-19(2008)-09: Appointment of Registrar. 

Director placed the recommendation of the selection committee report. The 
Board approved the appointment of Mr. S. K. Upadhyay as Registrar on 
contract in the scale ofRs.16400-450-20900-500-22400/- pre-revised) with an 
initial pay of Rs.16,400/- per month. He shall be on contract with the 
Institute for a period of Five years starting from the date of approval by BOG. 
The appointment can be renewed for another term under the existing terms 
and conditions of the offer. Director was advised to issue the appointment 
letter with effect from the date of approval of Board i.e. 29th December, 2008. 
Director was advised to get clarification from MHRD regarding service 
conditions as applicable to him in view of his separation from SAIL under 
VRS in 2002. 

C. ACADEMIC MATTERS: 

BOG-19(2008)-10: Approval of candidates to be awarded degree and Medals in the 6th 

Convocation - 2008 to be held on 17.01.2009. 

a) Additional list of successful candidates' for award of Degree. 

The Board vide resolution No.BOG-18(2008)-13 Dt26.09.2008 
approved list of successful candidates to be awarded degrees. An 
additional list of candidates to be awarded degrees whose case has been 
examined and recommended by the Senate is given bellow for approval 
of the Board. 

SLNo. Roll No. Name Del!ree 
1. 50410005 Tapash ranjan Routray Ph.D. 
2. 10402068 Devendra Pratap Singh B. Tech. 
3. M01356 Sanjib Haldar B. Tech. 

The oral examination of some Ph.D. and M.Tech (R) students are 
scheduled before the Convocation. We may consider them awaiting 
degree in the forthcoming convocation if they qualify 
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In addition, Director presented the following two cases whose oral 
examination was completed recently. 

Sf.No. Roll No. Name Degree 
1. 50407004 Debiprasad Priyabrata Acharya Ph.D. 
2. 50303006 Subrata Kumar Ghosh Ph.D 

The Board approved award of degrees as proposed above. 

b) List of Medal and Prize Winners. 

The List of Medal and Prize winners have been worked out by the 
Senate and the same will be awarded during the 6th Convocation. The 
list is given the Annexure -A . 

The Board approved the proposal. 
(Annexure- A6, Page No.95-97) 

c) Chief Guest for the 6th Convocation: 

Padmabibhusan Dr. K. Kasturirangan, former Chairman, ISRO, 
Director, NIAS. IISc, Bangalore and member of Parliament (Rajya 
sabha) has given his consent to be the Chief Guest in the convocation. 

The Board noted the above. 

D. ROUTINE ADMINISTRATIVE MAT1'ERS: 

BOG-19(2008)-11: Confirmation of Faculty memebrs. 

SL. E. Code 
No 

1. 1060840 
2. 1070849 
3. 189538 
4. 1070863 
5. 190576 
6. 190577 
7. 189542 
8. 1070864 
9. 1070859 

10. 1070857 
11. 1070844 
12. 1070847 
13. 1070854 
14. 1070858 

The newly appointed Faculty staff members due for confirmation from the 
date as mentioned: 

Depart- Designat- Joined- Status 
Ment Name ion on ofPV 

Report 
EE Dr. (Mis.) Sharmili Das Leet. 30.03.07 OK 
ECE Dr. Santanu Kr. Behera (SC) Leet. 01.07.07 OK 
MM Dr. Subash Ch. Mishra Prof. 01.07.07 NA 
MM Dr. Debasis Chaira Lect. 08.10.07 Awaited 
CE Dr, Sisir K Sahoo Prof. 01.07.07 NA 
CE Dr. C. R. Patra Prof. 01.07.07 NA 
CE Dr. S. P. Singh Prof. 01.07.07 NA 
CE Dr. Sarat K Das Asst. Prof to.tO.07 OK 
CE Dr.Mrs.Kakoli Leet. 24.09.07 OK 

Karar(Paul)(E) 
CH Dr. Basudeb Munshi Asst. Prof. 30.07.07 Awaited 
BME Dr. Subankar Paul Leet. 01.07.07 Awaited 
CH Dr.(Miss). Shabina Khanam Leet. 01.07.07 OK 
CH Dr. Sunil K. Maity Leet. 12.07.07 OK 
CH Dr. Arvind Kumar (SC) Leet. 18.09.07 OK 
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15. 1070842 BME Dr. Kalyan Gayan Lect. 01.07.07 OK 
16. 1070848 CR Dr. Sumit K Pal Lect. 01.07.07 OK 
17. 196662 ME Dr. Rabindra K Behera Asst. Prof. 01.07.07 NA 
18. 1070855 ME Dr. Sudhansu Sekhar Panda Lect. 16.07.07 OK 
19. 196669 CY Dr. R. K. Patel Asst. Prof. 01.07.07 NA 
20. 1070843 CY Dr. Saurav ChatteJjee Lect. 01.07.07 OK 
21. 1070853 CY Dr. Rupan Dinda Lect. 09.07.07 OK 
22. 1070852 CY Dr. (Mrs.) Apama Mondal Lect. 02.07.07 OK 

(SC) 
23. 189539 MA Dr. G. K. Panda Prof. 01.07.07 NA 
24. 1070860 MA Dr. Bikash Sahoo Lect. 01.10.07 Awaited 
25. 1070868 MA Dr. Tarakanta Nayak Lect. 15.12.07 OK 
26. 102769 HS Dr. (Ms.) Bhaswati Patnaik Asst. Prof. 01.07.07 NA 
27. 186485 ME Dr. Siba Sankar Mohapatra Prof.(CAS) 01.07.07 NA 

The Board approved the proposal. 

BOG-19(2008)-12: PARTICIPATION IN CONFERENCE I TRAINING I WORKSHOP 
(Foreign Countries): 

SI. 
No. 

01. 

02. 

03. 

04. 

05. 

06. 

07. 

The following faculty members were deputed for training! conference 
Iworkshop in foreign countries or on long leave on approval of Chairman, 
BOG, as per normal Practice. 

Name & Department Duration Training! Place Countryl 
Designation Conference of Training I Labora 

Conference Tory 
Prof. S.K. Acharya ME 03.12.08 International National Singapore 
Asst. Professor To Conference University of 

05.12.08 Singapore 
(NUS) 

Prof. S.S. ME 08.12.08 IEEE Hotel Furama Singapore 
Mohapatra, To International River Front 
Professor 11.12.08 Conference 
Prof. B. Majhi CS 29.10.08 International Venice Italy 
Professor To Conference 

31.10.08 
Prof. K.P. Maity ME 22.09.08 International Trollhattan Sweden 
Professor To Conference 

24.09.08 
Prof. Ramakar Jha CE 01.12.08 International Univ. of USA 
Professor To Conference California, 

05.12.08 Irvine 
Prof. K.K. EC 01.12.08 International Penary Malayasia 
Mohapatra To Conference 
Professor 03.12.08 
Prof. B.K. Pal MN 22.02.09 National Denver, USA 
Professor To Western Calorado 

25.02.09 Mining 
Conference 
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08. Mr. Ajit Ku. EC 22.01.09 International Singapore Singapore 
Sahoo To Conference 
Lecturer 24.01.09 

09. Prof. A. K. Panda EE 10.02.09 International Gippsland, Australia 
Professor To Conference Victoria 

13.02.09 

EXTRA ORDINARY LEA VE (E.O.L) 

01. Mr. Somnath Maity EE 13.12.08 Post Doctoral Ben GuriOI ISRAEL 
Lectuer To Research University 

12.12.09 Work Of the 
Negev 

01. Dr. Suprava Patnaik EE 01.01.09 Extension of SVNIT, Gujarat 
Asst. Professor To Lien period for Surat 

31.12.09 one more 
year 

The Board noted the above. 

BOG-19(2008)-13: Personnel issues: 

aJ Consideration o(past service (or purpose o(awarding pension benefits. 

Prof. G. S. Rath, joined NIT Rourkela on 01.06.1989 as Professor in the 
Department of Electronics & Communication Engineering. Prior to joining 
this institute service he served at UCE Burla under GPF Cum Pension 
Scheme during the period from 27.11.1967 to 31.05.1989. He requested to 
combine his past service rendered at UCE Burla with that of this Institute 
service for terminal benefits under GPF cum pension scheme. Accordingly, 
an amount ofRs. 17,12,626/- was calculated (accumulating the interest as per 
GPF rate) towards pension liability of Prof. Rath and communicated to UCE 
Burla for transfer on 27.11.06. Now an amount of Rs. 2,81,2541· IS 

transferred from UCE Burla towards pension liability of Prof. Rath. 

The discrepancy is traced to the fact that while NIT claimed the transfer of 
funds counting interest on the amount since 1989, UCE Burla did not pay 
interest following the practice followed among institutes under Government 
of Orissa. 

The Board approved the payment of pension to Prof. G.S. Rath, Department 
of ECE on his retirement as per the provision of the 6th Pay Commission. 
Director was advised to refer to UCE Burla requesting payment of the 
interest component. 
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b) Extra Ordinary Leave: 

Dr. (Mrs.) Ipsita Das,joined this Institute service on 05.07.2006 as a Lecturer 
in the dept. of Humanities & Social Sciences. She has availed the following 
leaves: 

I. Commuted leave from 04.03.08 to 31.03.08 
II. EL from 03.04.08 to 31.10.08. 

She has no credit balance of EL to adjust the above leaves. Director has 
recommended to treat the entire period of leave as EOL without pay and 
without increment. 

The Board approved the proposal. 

c) Resignation: 

Mrs. Archana Mallick, Lecturer Department of Metallurgical and Materials 
Engineering of this Institute has tendered her resignation on 13.1 0.08 and 
requested to relieve her from the Institute service with effect from 20.10.2008 
to enable her to Join at SAIL, Rourkela Steel Plant, Rourkela. Her resignation 
has been accepted by Chairman, BOG. 

The Board noted the above. 

E. MISCELLANEOUS ITEMS: 

BOG-19(2008)-14: Reallocation of expenditure under TEQIP: 

The Board approved the revised allocation of expenditure under TEQIP 

(A~lDexure- A7 ,Page No.98-99) 

BOG-19(2008)-15: Any other item with the permission of the Chair. 

a) Writing letters by Employees/ Service Associations to higher authorities 
without proper channel. 

The Board took a serious note of the letters being written by Employees! 
Associations to Chairman and other higher authorities without "proper 
channel". This violates the conduct rules of the employees. The Board 
directed the following: 

1) No letter(s) from the employees/ Service Association will be accepted 
if they are not forwarded through proper channel. 

2) Disciplinary action will be taken against the employees for writing 
letters/ seeking appointment with higher authorities without proper 
channel for violation of conduct rules. 
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3) The proper channel will be through HOD, Registrar, Director and 
Chairman, BOG. If the reply is not received within a month, the 
employees/ associations can appeal to the next higher authority 
through proper hierarchy. 

The administration was advised to explicitly assure the employees that all 
their representations will be forwarded as per rules to generate confidence 
among the staff and to eliminate an excuse to bypass the proper channel. 

b) The date of next meeting of Board of Governors. 

The next Board meeting will be held in March, 2009 and the date will be 
finalized in consultation with the Chairman, BOG. 

The meeting ended with thanks to the Chair. 

--== ~ Wr+----\\ 
( Drona Rath) 

Chairman 
(S. Upadhyay) 

Registrar and Secretary 
Board of Governors, NIT., Rourkela Board of Governors, NIT., Rourkela 
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Annexure-AI 

ACTION TAKEN ON THE 187TH MEETING OF THE BOARD OF GOVERNORS, NIT, 
ROURKELA HELD ON 26TH Sep, 2008 AT NIT., ROURKLA. ' 

BOG-I 8(2008) - 4: Annual Report and CAG Audit Certificate Letter is being sent to MHRD for 
on the Accounts of the Institute for the year appointment of CAG Auditor for another 5 
2007- 2008. years and clarification on appointment of 

actuary. Action is being taken on the report 
of CAG Auditor. 

BOG-I 8(2008) - 5: Filling of essential posts in Faculty, Modified staff structure will be put up in the 

Officers and Technical cadres. 
20th BOG meeting. Corrected letter has 
been sent to MHRD by Director. 

BOG- J 8(2008)-6: Appointment of Registrar. Interview is scheduled on 19tn December, 
2008 

80G-18(2008)-7: Implementation of ACP and other Guideline from MHRD is awaited. 
promotions for the emplpyees of NIT., 
Rourkela. 

BOG-I 8(2008)-08: Proposal for eviction and possible The final judgemet of the Hon'ble High 
relocation of encroachers without roots in Court, Orissa was delivered on 5.12.2008. 
Kantajher village from NIT Premises. Action is being taken for construction of 

Hostel, Compound Wall and other 
Academic buildings. 

BOG-I 8(2008) -09: Proposal for construction of new building Under process 
facilities. 

BOG-I 8(2008}-1 0: Guideline on utilisation of Alumni fee Implemented 
collected from the students 

BOG-I 8(2008) -I I: Academic regulations of the Institute Implemented 

80G-18(2008) -'12: Revision of Assistantship/ Scholarship/ Implemented 
Fellowship in Central Educational 
Institutions under the Ministry of Human 
Resource Development 

80G-18(2008) -13: 6t1l Convocation -2008 of the Institute Under process 

BOO-18(2008) -14: Change of fee structure. No action required 

80G-18(2008) - 15: )NFERENCE / TRAINING / WORKSHOP Implemented 
(Foreign Countries): 

BOG-18(2008) 16: Personnel issues: Implemented 
Retirement of Employees from the Institute 
service (on normal and Volun!ary). 

BOG 18(2008) -17: Any other item with the permission of the 
Chair 
a) To approve the Budget for the year 2009 

} -10. 
b) Composition of the Selection Committe } 

for the Post of Registrar. } Implemented 
c)Power, Duties and responsibilities of, } 

Registrar. } 

d) Policy on possible absorption in regular } 

cadre of temporary and project Letter to MHRD regarding regularization of 

employees: Dr. Samir Mohanty has been sent by 
Director. 

11 



< I t:l41 ~ ill m Fa I a;1 m.errar, ZlI3::td5 CHI 
National Institute of Technology 

Rourkela - 769 008 

Prof. Sunil Kr Sarangi, FNAE 
Director 

No. NITR/DR/MHRD/2008/Ll633 
Date: December 17, 2008 . 

To 

Sri N. K. Sinha, lAS 
Joint Secretary (Technical) 
Ministry of HRD, 
Department of Higher Education 
Sastri Bhawan. New Delhi - 110 001 

Sub: Correction in my letter No NITR/DR/MHRD/2008/L1473 dt. August 15,2008 

Dear Mr Sinha, 

I had sent you a letter on 15th August 2008 seeking your approval for recruitment of non 
teaching staff in the institute. In that letter I had written the following paragraph. 

"The BOG is at present considering amendment to the rules to give greater 
"preference to INTERNAL CANDIDATES" compromising on qualification and 
competence. The exact nature of such preference is not known yet. Kindly give 
an explicit direction as to whether the requested positions can be filled under 
existing provisions of law or must wait to include preferential clauses for internal 
candidates." 

The Board of Governors, in its 18th meeting held on 26.09.2008 has taken exception to this 
paragraph and I have promised the Board to amen.d my mistake. I regret that I erroneously 
equated "preference to internal candidates" with "not offering the job to the most competent 
candidate (as determined by the selection committee) if he/she happens to be from outside". 

The exact resolution of the Board on the subject is the following: 

Item BOG-16(2008)-2: "Preference in promotion/appointment in next higher grade to eligible 
internal candidates, who are found fit, will be given over others." 

The Board does not intend to compromise qualification or competence while giving 
preference to internal candidates. 

I will be grateful if you do not take any decision based on the text of my letter of 15th August 
2008 and delete the marked text from the letter. 

Contd ... P/2. 

~/PhOr'le: 0661·2472050 (0). 2472081 (R). ~/Mobile: 9437041081 
~/Fax ; 0661 ·2472926. 2462999, ~/E.Majl : director@ , 

Website: www.nitrkl.ac.inI2 ! 



2 

I, however, request you to accede to our request for sanctioning the essential, non te.aching 
posts for immediate recruitment and guide us on the recruitment policies of the Government 
of India. 

With regards, 

Yours Sincerely, 

~~ 
Sunil Kr sa~ , 

Copy to: 

Sri S. Mohan 
Director (Finance) 
Ministry of H.R.D. 
Rom No.213, "C" Wing 
Dept. of IFD, Sastri Bhawan, New Delhi - 110 001 

Encl: (1) Copy of my letter No. NITRIDRlMHRD/2008/U473 dt. August 15, 2008 
(2) Copy of BOG resolution No.BOG-18(208)-05 held on 26.09.2008 
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National Institute of Technology 

Rourkela - 769 008 

Prof. Sunil Kr Sarangi, FNAE 
Director 

NiTRIDR/recruitmentJ2008/U632 
Date: December 17. 2008 

Shri N. K. Sinha, lAS. . 
Joint Secretary (Tech.) 
Ministry of HRD. Govt. of India 
Department of Higher Education 
Shastri Shawano New Delhi-11 0001. 

Sub: Recruitment of officers agains! vacant positions. 

Dear Mr. Sinha. 

The following essential positions are lying vacant in the Institute causing serious 
hardship in day to day administration. 

(1) librarian 
(2) Deputy & Assistant Librarians 
(3) Deputy Registrar (Administration) & Assistant Registrar (SRICCE) 

These positions have fallen vacant against all resignations in recent time or continued 
vacancy from REC days. We are handicapped by the directive of the Ministry of HRD 
vide letter No. F.20-6/2005-Ts.111 dated April 02. 2007 advising us to put all recruitment 
on hold till clearance by the Ministry is received. 
Considering the unique nature of these positions we request you to kindly permit us to 
advertise for recruitment against the positions stated above. 

The posts of librarian. Assistant Librarian. Deputy and Assistant Registrars existed in 
REC with pay scales recommended "college pay scales" by University Grants 
Commission. After conversion to NIT the nature of these positions have. changed 
substantially and we should hire people with superior skills. Therefore it is necessary to 
offer ·university level" positions with commensurate salary as recommended by UGC as 
well as in use at other centraliy funded technical Institutions. We seek your kind 
permission to offer the following pay scales against future recruitment for the above 
positions. 

Librarian: Rs. 16400-450-20,000/- (Pre-revised) 
[Revised to Rs.37400-67000/- with grade pay 87001-] 
Deputy Librarian & Deputy Registrar: Rs. 12000-375-18000/- (Pre-revised) 
[Revised to: Rs.15600-391001- with grade pay 7600/-] 
Assistant Librarian and Assistant Registrar: Rs.8000-275-135001-(Pre-revised) 
[Revised to: 15600-39100/- with grade pay 5400/-) 

Contd. p/2 
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Needless to say, qualification and recruitment rules will be as per prescribed standard 
prevalent in national Institutions. We are looking forward to receiving your approval at the 
earliest. 

With regards, 

Yours sincerely, 

~~ 
Sunil Kr Sarangi 

Copy to: (1) Shri S. Mohan, Director (Finance), Ministry of HRD, IFD, Room No.213, 
C Wing, Shastri Bhawan, New Delhi-11 0001. 

(2) Registrar NIT Rourkela for reporting IWmpl~to the Board. 
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National Institute of Technology 

Rourkela - 769 008 

Prof. Sunil Kr Sarangi, FNAE 
Director 

N I TRIO R/N C/20081U622 
Date: 17.12.2008 

Shri N. K. Sinha, lAS 
Joint Secretary (Tech.) 
Ministry of HRD, Govt. of India 
Department of Higher Education 
Shastri Bhawan, New Delhi-110001. 

m:~wr.mWfl 
~ 

Sub: Proposal of Board of Governors for creating a permanent posiHon in NIT 
Rourkela for Dr. Samir Mohanty, presently holding temporary position of 
Research Associate in AICTE sponsored project NTMIS Nodal Centre. 

Dear Mr. Sinha, 

Dr. Samir Mohanty is working in the temporary position of Research Associate in AICTE 
sponsored project NTMIS Nodal Centre since 30.12.1991. Before that he held a 
fellowship (as Senior Research Fellow) in a DST sponsored project (EDP Centre} since 
1986. He has requested a permanent position in the institute. His application is enclosed 
herewith. 

His request was put up to the Board of Governors vide agenda item No.BOG-18(200B)-
17(d) held 26.09.2008 on seeking a policy decision on possible absorption of temporary 
staff desiring permanent jobs in the institute. A copy of the agenda item is enclosed for 
your records. The Board deliberated on the issue and has decided to seek your 
permission to offer an appointment to Dr. Mohanty. A copy of the minutes is enclosed for 
your perusal. As advised by the Board, I seek your kind directive on (a) creating a post of 
permanent research associate for Dr. Mohanty or any other designation as you think m, 
and (b) a policy on automatic regularisation of contract or temporary workers for the 
present and the future. 

J take this liberty of confirming that if the policy of offering regular post after 20 years of 
service in a project as recommended by the Board, if approved by the Govemment, Dr. 
Mohanty will satisfy this criterion. Other temporary workers who have been discontinued 
in 2004, their prayers being under the consideration of the Hon"ble High Court of Orissa. 
did not satisfy these criteria in 2004, but may do so with time if the sub-judice period is 
counted in their favour. The critical period of 20 years may also be approved by you fo 
be uniformly applied for all candidates. 

Cotd.p/2 
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Since recruitment of personnel, particularly outside the normal selection process is a 
sensitive subject, with wide ranging and long term implications, I request you to kindly 
give a clear directive on the application of Dr. S. Mohanty as recommended by the 
Board. 1 also request you to give a clear policy on the subject so that future cases can .be 
handled without bothering the Government every time. 

With regards, 

Yours sincerely, 

Sunil Kr Sarangi -

Ene!: (1) Application of Dr. Samir Mohanty 
(2) Copy of Agenda item BOG-18(2008)-17(d) 
(3) Copy of draft minutes of BOG meeting item no.BOG-18(2008)-17(d) 

dt.26.09.2008 

Copy to: (1) Shri S. Mohan, Director (Finance), Integrated Finance Division, MHRD, 
New Room No. 213, C Wing, Delhi-110001. 

(2) Registrar, NIT Rourkela for records and for reporting to the BOG. 

17 



d) Policy on possible absorption in regular cadre of temporary and project 
employees: 

The Institute often receives representation from temporary employees 
(current as well as past) for appointment in regular positions. The following 
are the persons in temporary service of the Institute who have either 
requested regular post or are expected to seek such benefit if a provision is 
made for the same. 

1. Dr. Samir Mohanty, Research Associate in AICTE sponsored project 
"NTMIS Nodal centre". His application is given in Annexure along 
with a decision ofthe Board on the subject. 

2. 3 Data Collectors: Sri Alok Patnaik, Sri Saroj Kr. Dash and Sri Nirod 
K.r lena in the above project who have not made aJ)y application till 
now. 

3. 4 temporary employees (Sri Samir Kr Pracihan, Sri DiIlip Kr. Mohanty. 
Sri B. Ravi and Sri Kishore Kr Patnaik ) working fuJI time or part time 
in Material Science programme in the Department of Metallurgical and 
Material Science Engg. 

Persons employed in different sponsored projects (except NTMIS) in 
technical cadre. 

In addition to the persons currently in the Institutes pay roll (under different 
projects), approximately 70 persons were working in the Institute as NMR or 
consolidated pay workers, whose services were discontinued. Many of them 
are seeking regular jobs. Some have gone to court and case No.WP(C) 
No.135141 2004, No.W.P.(C) No.l3712/2004 & No.W.P.(C) NO.135102! 
2004 are pending in Orissa High Court. 

Sri K. N. Barik has appealed to the Hon 'ble Minister of HRD and the 
Institute is being questioned by the Ministry orr the issue (copy of 
representations enclosed for information,of the Board) 

The Administration is under tremendous pressure for the past four years and 
needs a clear directive of the Board on the subject. It should also be 
recognized that the Ministry has fixed a ratio of non-faculty to faculty 
personnel at 1: 1, and that the Institute has'personnel far in excess, particularly 
in non-technical segments. 

The Board felt that:-

i) Dr. Samir Mohanty has served in temporary capacity more than 20 years in 
the EDP and NTMIS Nodal Centre Project, . 

ii) In the REC, he was given facilities like OPF, LTC etc. like regular 
employees. Dr. Mohanty's service in the NTMIS Project should be 
regularized. 

The Board decided to refer the case of Dr. Samir Mohanty only to MHRD. 

Director was advised to make a sui~ble proposal to the Ministry. 

12 
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National Institute of Technology 
Rourkela - 769 008(Orissa) 

Annexure-A2 

MINUTES OF THE 8th MEETING OF BUILDING & WORKS COMMITTEE 01 
NATIONAL INSTITUTE OF TECHNOLOGY, 'ROURKELA HELD ON 24TH DECEMBER 
2008 AT 08.30 AM IN THE BOARD ROOM OF NIT, ROURKELA 

Members Present: 

1. Prof. Sunil Kumar Sarangi, 
Director and Chairman 
BWC, NIT Rourkela. 

2. Er. S.K. Mishra, DGM 
Electrical & Head 
Refrigeration & Air Conditioning, RSP, Rourkela 

3. Prof. S. Rauta, 
Electrical Engg. Dept., NIT., Rourkela 

4. Prof. G. Panda, 
Dean(PD) IIC, NIT., Rourkela 

5. Er. S.K. Upadhyay 
Registrar & Secretary, BWC, NIT., Rourkela 

Special invitees: 

6. Prof. J.K. Satpathy, 
PIC, Electrical Const., NIT, Rourkela. 

7. Prof. S.P.Singh, 
PIC, Civil construction, NIT., Rourkela. 

8. Prof. C.R. Patra, 
PIC, Civil Maint., NIT Rourkela 

9. Prof. K. B. Mohanty, 
PIC, Electrical Maint., NIT., Rourkela. 

10. Prof. A. K. Sahoo 
VP, Civil Engineering Dept., NIT Rourkela 

11. Prof. A. K. Panda, 
VP, Civil Engg, NIT, Rourkela. 

12. Prof. Y.K. Sahu, 
VP, Electrical Engg., NIT Rourkela. 

13. Mr. S. P. Mohaptra, 
AEE (Civil), Estate Office, NIT Rourkela. 

14. Mr. S.K. Sahu, 
Asst. Engineer, NIT, Rourkela 
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Members Absent: 

1. Mr. Madan Mohan, 
Director, MHRD (NITs) . 
Dy. Educa\ional Adviser (NIT), 
Minister of HRD, Dept. of Secondary 
Education & Higher Education, New Delhi. 

2. Er. S.C. Kar, G.M. 
Mital Steel Limited, Fortune Towar, 
Chandrasekharpur, Bhubaneswar. 

3. Prof. U.K. Mohanty, 
Dean (PD), 
Professor, Met. & Mat. Engg., NIT, Rourkela 

The leave of absence was approved for all members absent. 

BWC: 8 (2008) -01 : Welcome to the members by the Chairman. 

Prof. S.K. Sarangi, Director, NIT., Rourkela and Chairman, Building & 
Works Committee welcomed all the members. 

BWC: 8 (2008) -02: Review of on going and new Civil Projects. 

A) Item No.- 3: Extension & Renovation of'D' Type Qrs., 'D' Type Flat, 
'F' Type Qrs.1 
1. The placement of Work Order for 'D' Type Quarters and 'B' Type 

Quarters to be expedited. 
2. Delay in payment of work bills to be reviewed and expedited. 

B) It was decided to complete the measurement work and settle all the bills 
for the work done by IDeO for construction of Road. 

(ANNEXURE - 1) 
BWC: 8 (2008) - 03: Review of on going and new Electrical Projects. 

Item No.- 6 to 7 :. Faculty club & Staff club House, Chemical Building 
extension 

BOQ is not received from Mis Space - Arch. To be expedited. 

(ANNEXURE - II) 
BWC: 8 (2008) - 04: Extension of C.V. Raman Hall of Residence. The student growth plan 

of the Institute is given below. 

Programme Current 08-09 09-10 10-11 11-12 12-13 13-14 14-15 
strength 

B.Tech 1080 1735 1885 2140 2680 3265 3555 3840 
M.Sc. 180 192 267 360 510 690 870 900 
M.Tech 648 684 771 886 950 950 950 950 
MBA 30 90 150 180 180 180 
M. Tech (Res) 50 50 75 100 125 150 175 200 
Ph.D. 100 100 150 200 250 300 350 400 
Total 2058 2761 3178 3776 4665 5535 6080 6470 
Hostel 1934 1934 1934 2934 3934 4934 5934 5934 
capacity 
Shortfall (-)124 (-)827 (-)1244 (-)842 (-)731 (-)601 (-)146 (-)536 
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It has become essential to accommodate the increase in student strength in the 
coming years. Buildings Works Committee may consider the proposal for 
increase of 400 seats in C.V. Raman Hall of Residence. MIs Space Arch who 
have been recommended after competitive presentation (advertised in 
newspaper twice, only one firm expressed interest) may be appointed as 
Architect for the above work. 

BWC approved the proposal for extension of C.V. Raman Hall of Residence 
and appointment of MIs Space-Arch as Architect. 

BWC: 8 (2008) - 05: Construction of Mechanical Science Building, New Lecturer Hall 
Complex and 1000 seated hostel. 

BOO Vide resolution No.- BOO-18(2008)-09 approved for construction of 
Mechanical Science Building, New Lecturer Hall Complex & 1000 seater 
hostel. 
'The present architect for Lecturer Hall complex, Electrical Building and 1000 
seater Hostel (Hall - 8) may be engaged for the 3 new buildings of nearly 
identical design. 

BWC noted and approved the above. 

BWC: 8 (2.Q08) - 06: Extension of Chemical Engineering Department buJlding. 
Due ~o less floor space, which has been mentioned by the Audit team, it is 
proposed to have a separate Academic building for Chemical Engineering 
Department. MIs Space Arch have submitted architectural design. 

BWC recommends the extension of Chemical Engineering Dept. Building. 

(ANNEXURE-III) 
BWC: 8 (2008) - 07: Renovation of K.M. Shaw Hall of Residence (LH). 

The K.M. Shaw Hall of Residence has become old and it needs renovation 
(Floor, Bath Room, Toilet etc). 

BWC approved the renovation of K.M. Shaw Hall of Residence (Ladies 
Hostel). 

BWC: 8 (2008) - 08: Dormitory facility for mess, security and hall workers instead of hall. 

Some of the workmen working in the messes, security and other services of 
halls of Residences need to be accommodated in the campus Old Hostel have 
small barracks for them. But this is leading to social problems in the hostels. 
Instead of making provision in the Hall of Residences, it is proposed that a 
separate building may be constructed having capacity of 120 at an estimated 
cost of about Rs. 60 Lakhs approximately. 

BWC approved the construction of Dormitory for the workmen working in 
halls., mess and security etc. having capacity of 120, instead. Of separate 
accommodation in defferent hostels. 

BWC: 8 (2008) - 09: Progress of Central Air Conditioning Project 
The BWC vide resolution No.BWC-6(2006)-13 {approved by BOO vide 
Resolution No. BOO-12(2007)- 06} had approved major air-conditioning 
project for Ouest House, auditoriums and academic buildings. Mis Design 
Services, Kolkata were appointed as consultants and Mis Blue Star Limited 
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were awarded contract for complete air conditioning of Guest House (South 
Block) and Low end equipment for A V Hall, Lecture Gallery and part of 
Library. The work was·delayed because the civil work of these buildings was 
not completed. The committee noted that work is progressing well now. 
The committee advised the administration to include Guest House (North 
Block) without adding extra refrigeration capacity in the existing contract with 
MIs Blu Star. The Committee also approved air conditioning of selcted 
facilities (sophisticated engineering labs., seminar rooms, computer rooms 
faculty rooms, office etc) in the existing as well as new buildings, totaling 
approximately 2500 TR. The committee approved that Mis Design Services 
my be asked to design the central plant room and the low end equipment of 
the old campus. The low end equipment of the new campus will be designed 
by the architects MIs Arch-en Design. The administration was advised to 
initiate the process of obtaining BOQ from consultants and proceeding with 
the tendering process . 

. BWC advised that detail engineering to be done and construction work may 
be taken up. 

BWC: 8 (2008) - 10: Road Network. 

In view of the expansion of hostels and academic building, faculty houses as 
well as access to hitherto unused areas, it is proposed to construct additional 
road network in the campus. The approximate length will be around 10 
kilometers. 

BWC approved for additional construction of Road Work of about 10 
Kilometers in the campus. 

BWC: 8 (2008) - 11: Construction of new 33/0.4 KV. Substation and Electrical network. 

The Institute is drawing power more than 1000 KVA from WESCO. The 
Load requirement of the Institute may be increased up to 5000 KV A in 
coming 5 years. As recommended by WESCO and as per statutory 
requirement, the same must drawn, through 33 K.V. Sub-Station. 
Accordingly the proposal, for the construction of 33/0.4 KV substation is 
given in Annexure -IV. 

BWC approved the construction of 33/0.4 Power substation and associated 
electrical network and the following was decided. 

1. Possibility of connecting domestic load from existing 11 KV power supply 
and Academic and other load from new 33 KV substation may be 
explored. Since there may be 2 connections, the scheme may be finalized 
in consultation with WESCO. 

2. The project may be done on turn key basis, the Quotations being asked 
from reputed switch gear manufacturers only. 

(ANNEXURE - IV) 

BWC: 8 (2008) - 12: Any other item with the permission of the Chair. 
12: (a) Since the entrance through the main gate is crowded and jammed, for 

the safety of students, staffs and faculty members, it was decided to 
construct a new gate near the Institution of Engineers building as 
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suggested by R,SP authorities. MIs Space- Arch will be appointed as 
Architect for the same. 

12: (b) In view of availability of extra space and construction of New 
Boundary wall on the western side of the campus, the available 
additional space will be utilized for 

12: (c) 

(i) A Centre for Technology Incubation and Entrepreneurship 
Development. 

(ii) Bank and Post Office etc may be shifted to the location under 
reference. 

An open competition may be held between arcb.itectural firms for the 
design. 

For convenience of students, it was decided to have common dining 
halls with modem facility for halls M. Visvesvaraya Hall of residence 
+ G.D. Birla Hall of Residence) combined and (Dhirubhai Ambani 
Hall of Residence + M.S. Swaminathan Hall of Residence) combined. 

MIs Design Techno who are overseeing the extension and renovation 
of all the 4 halls may be assigned the job of designing the four new 
kitchen + dining hall facilities. 

12; (d) The extension of existing Homi Bhabha HaU of Residence by 200 
seats approximately was approved. MIs Bose Brothers who have 
design the HB Hall may be entrusted with the extension work. 

12: (e) It was decided to construct a six storied building at a Central location 
on the occasion of Golden Jubilee celebration of the Institute for 
accommodation of new Departments such as Business School, Life 
Science, Computer Centre, Exhibition hall etc. 

12: (1) It was decided to install 01(one) MW Diesel Gen set for supply of 
emergency power to Academic Building, hostels, street light etc. 
Detail engineering may be made for the same. 

The meeting ended with thanks to the Chair. 

(S. K. Upadhyay) 
Registrar & Secretary 

Building & Works Committee 
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Governm~u~ ~\ h~,l~~', 
~,~ int'StI·y of Human Resom'ce DE') d~t ~m(:.n'; 

Deolu·tmt'IH of Hi~her .f,uuraH0\} 
, -

Subject: Pay reVISion of the employees of Quasi-Government orgcmizations, 
Autonomous Organizations and Statutory Bodies, etc., set-up by and 
funded/controlled by the Central Government-clarification regarding 

The undersigned is directed to say that in accordance with the guidelines issued by ths 
Ministry of Finance (Department of Expenditure) vide OM No. 7-23/2008.E.11l dated 30th September 
2008, this Ministry had issued detailed instructions in the first week of October 2008 regarding 
revision of the scales of pay of the employees of all the Autonomous / Statutory Bodies/Institutes 
under its Administrative Control. It was, inter alia, stated that subject to guidelines meniion€:d 
therein, the Ministry has no objection to the, adoption of the revised scales of pay as given under 
Section-1 & II of Part-A of ilie First Schedule of the Central Civil Services (Revised pay) Rules, 
2008. Ministry had also sought certain details as per proforma prescribed for vetting given at 
Annexure I of the above letter. ' 

2. It is hereby clarified that, as an ·.interim measure, the MinistiY has no objecti,:'n to t:..:::, 
odopHon on a provisional basis of appropriate scales of pay as c1ven under the CCS (Revised F~W) 
Rules, 2008 w.e.f. 1.1.2006 for their employees and payment of arrears up to 40% of the tC.ii(~1 
arrear after deduction of admissible income tax. Thi~ is however subject to the. following:-

i. The req·.lired information I-tS SOUght in Annexure - I of the earlier letter (copy of th~ 
proforma enciosed) is sent by 30th November 2008. 

ii. Pay scales indicated in Section-1 & " of Part-A of the CCS (Revised Pay) Ru!es, 
2008 is' adopted.' ' 

iii. An undertaking to the effect that any excess payment made on account of incorrect 
fIXation. of pay in the revised p~y scales or grant of inappropriate pay band / grads 
payor any ot~er excess payment made will be adjusted against the future pc:ymenfs 
due or otherwise to such emplo~ees (specimen enclosed) . 

. SpecifIC ,reference alongwith d~tailed justific.ation is required to be made to the Minist~1 
regardlr'lg adOption of the scales of pay Incorporated 111 part 8 of the First Schedule to the CCS (RP) 
Rules,2.008 .. 

, , 

This issues with the approval of Competent AuthOrity. 

\~ 
(Sk'Mohan) 

Oirs-ctor 
Tel. No. 2338-9;(47 

1. Heads o! all Autonomous/Statutory Bodies under me admiiistrative control of the Ministry of HRD 
2. The CharrmanlMember Secretary, A/eTE ... . 
3. PS to Secretary (HE) 
4. All Bureau !Divisional Heads in the Department of Higher Education 
5. All the officers in IFD. 

Copy. to:, - !he Chairman UGC 'A'ith a request to toke similar action in respect of Central Universi;ies • '''' 
o!Tler inStitutiOn!'; funded b~' th em. ,. cil", 
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~ubject: 

No.F.23-30/2008-TS-III 
Govenunent of India 

Ministry of Human Resource Development 
Department of Higher Education 

IMMEDIATE 

New Delhi, 3rd October 2008 

OFFICE IYrEMORAJ\TJ)UM 

Revision of the scales of pay of employees of the autonomous 
organizations" statutory bodies, etc., set-up by and funded/controlle.d 
by the Central Government -guidelines regarding 

The undersigned is directed to say that the Government of India has issued orders 
regarding .... revision of scales of pay of Central Government employees on the 
recommei1dations of the Sixth Central Pay Commission vide Resolution No.1I112008-IC 
dated 29th August 2008 and the Central Civil Services (Revised Pay) Rules, 2008 has 

. been notified in Gazette of India Extraordinary Part-IT, Section-3, sub-section (i) vide 
GSR No. 622(E) dated 29th August 2008. Subsequently, the Ministry of Finance 
(Department of Expenditure) vide Office Memorandum No.1/1I2008-IC dated 30th 

. August 2008 has issued guidelines regarding manner of pay fLXation in the revised Pay 
Band and payment arrear for the period 1.1.2006 to 31.3.2008. The Government of India 
has further issued' guidelines vide OM No.7/23/2008-E.III (A) dated 30 th September 2008 
of the Department of Expenditure regarding extension of the revised scales of pay to the 
employees of the Quasi-Government organizations, Autonomous Organisations: and 
Statutory Bodies set up and funded/controlled by the Central Govenunent. Copies of the 
orders are available at bttp://india.Qov.in/govtlpaycol1U11ission.php. Accordingly, the 
following guidelines are issued in respect of all autonomous and statutory organizations 
under the administrative jurisdiction of this Ministry for guidance and further follow up 
action:-

(i) The orders regarding revision of pay scales of the Central Government 
employees on the recommendations of Sixth Central Pay C9mmission, as 
accepted by the goverrunent, may be extended to the employees of 
autonomous organizations whose pattern of emoluments structure i.e. the 
Scales of Pay and all other allowances particularly Dearness Allowance. 
BRA, CCA are identical to those of the Central Govt. employees. This i~ 
further subject to the stipulation that conditions of service of employees of 
those organizations specia,lly those relating 10 hours of work, payment of 
Overtin1e Allowance (OT A) etc., would also be exactly similar to those in 
Central Government Departments. It is however, clarified that tlle revised pay 
scales as incorporated in Part A (Section I & IT) of the First Schedule to the 
Central Civil Services (Revised pay) ~~·tles, 20.08, alone may be adopted. 

Th~se instructions w~uld not be applicable to the faculty/aca~d9llic staff.for 
~lch separate conumttees have been setup. ~UI.1 (tV.: . 

.v ,l'\) 

.~ v~jYe~£ 
;\Q ~ 
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(ii) It is also further clarified that the certain Scales of Pay such as S-9, S-10, S-
11, S-12 as available under CCS (Revised Pay) Rules, 1997 have been merged 
by the Government and all these pre-revised scales have been placed in the 
same band with Grade Pay. All such employees who were previously in 
different scales of pay in the above categories would be placed in the same 
Pay Band and given the same grade pay even if some posts which presently 
constitute feeder and promotion grades would lie in identical grade. No 
Institute can on its own upgrade the scales of pay of such categories of 
promotion posts in the pre-revised pay scale. Such cases should be referred to 
the Ministry separately for appropriate consideration and direction, if 
upgradation IS considered absolutely essential 

(iii) Further, the pre-revised scales of pay of Rs.8000-275-13500 have been given 
two replacements Pay Band i.e. PB-2 [Rs.9300-34800] and PB-3 [Rs.15600-
3910D]. The PB-3 is meant for direCt recruit Group-A Officers but not for 

./such employees who were been given this scale of pay either on a promotion 
basis or 011 a personal basis. 

(iv) Any promotion either by way of ACP/fitment benefit, etc, given after 
1.1.2006 which is not in accordance with Government approved policy will be 
deemed to have 'been withdrawn and will not be taken into account for 
fixation of pay or.grant ofincremenfsubsequently. 

Similarly rates of various allowances like orA, etc, will have to be brought to 
a level not higher than what is applicable for Central Government employees. 
Any such payment made after 1.1.2006 will have to be recovered either by 
way of adjustment from the arrears or otherwise. 

In future ~e institute shall ensure that no such revision in allowances, grant of 
promotion etc which is not in accordance with the instruction issued by the 
Govenunent is allowed. Head of the Institute and the DDO would be 
personally responsible for any lapse in this regard. 

(v) Further, the employees who were recruited in a certain pre-reyised scales of 
pay with or without advance increments on or after 1.1.2006 would be placed 
in the appropriate pay band with admissible grade pay as given in the Section­
II (part-A) of the CCS (RP) Rwes, 2008 and no advance increment would be 
admissible in the revised pay band. . 

(vi). . There are cases in which certain autonomous bodies have upgraded scales of 
pay of certain categories employees with retrospective effect so as to give 
w1due advantage at the time of pay fixation in the revised pay band. 
Upgradation of any post by any autonomous or statutory body done on or after 
1-1 .. :2006 with or without retrospective effect which is not in conformity with 
the approved pay scale structure for such categories of employees under the 
Central. Governp1ent .would .have to be reversed. Such employees may be 
pJaced In the approprIate reVIsed pay band corresponding to their pre-revised 
scales of pay before such upgradation. -.. 
~ 
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(vii) In case of those categories of employees whose pattern of emoluments structure, 
i.e. pay scales and allowances and conditions of service are not similar to those of 
the Central Government employees like NITs and SLIET Longwal and any other 
institute having similar problem, the proposal will be referred to a separate 
'Group of Officers' in respect of each autonomous body in the Ministry. TIle 
Group would examine the proposals for revision of pay scales, etc., taking into 
account the views, if any, expressed by the staff representatives of the concerned 
organizations. It would be necessary to ensure that the final package of. benefits 
proposed to be extended to the employees of autonomous organizations is not 
more beneficial than that admissible to the corresponding categories of the 
Central Government employees. The final package recommended by the Group 
of officers will require the concurrence of Ministry of Finance or the Department 
of Personnel & Training, as the case may be. However, as an interim measure, 
pending finalization of appropriate scale of pay, the institute may place 
et:nployees in the revised pay band with appropriate Grade Pay corresponding to a 

./Iower level scale of pay as available under CCS (RP) Pay Rules, 1997. 

(viii) The stipulation regarding the pattern of emolume.nts ahd terms and conditions of 
services implies that if any section' of employees in the autonomous 
organizations, etc has been given benefits not available to the Central 
Government employees, e.g. Personal Promotion Scheme, Career Growth 
Scheme, Retraining and Redeployment Scheme, rent-free accommodations, 
free/concessional transport, shift duty allowance, OT A, fixed medical allowance 
etc., tlien the proposal·for revision of their pay scales will have to be referred to 
the Group of Officers. 

(ix) The mode of payment of arrears of pay shall be the same as laid down in Rule 14 
of the Central Civil Services (Revised Pay) Rules, 2008 for the Central 
Government Employees. 

(x) The adoption of revised scales of pay on these order both were the pattern of 
emoluments structures is identical to Central Government and where emoluments 
struc~ure is not similar will be subject to the following conditions:- as far as 
budgetary support for additional expenditure is concerned:-

: 

a. 
b. 

c. 

d. 

80% of the additionality will be met by the Central Government; 
10% of the additionality will be met by the Autonomous organizations, 
etc through additional generation of revenue; and 
Balance 10% of the additionality will be mana!!ed bv the Autonomous 
Organizations etc through savings. ~ .. 
Institut~s not. in receipt of budgetar}1 support for meeting recurring 
expenditure wlil.haye to meet the entire liability from their own internal 
resources. 

In the case ~f auto??mous organi.sations, etc .. which have no source of generating 
revenu~, .90 Va addltlO,nal expendIture will be met by the Central Government. If 
~e addItIonal expendIture cannot be met in accordance with the above mentioned 
In Para - x above, each request for funds in excess of the amount worked out as 
~ 
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per this formula will be referred to the administrative Ministry for examination in 
consultation with the Ministry of Finance, Deptt. of Expenditure. 

(vi) To facilitate consideration of the proposal for revision and early decision thereon, 
it is requested that the proposal may be sent to the Bureau in the enclosed fonnat 
(Annexure - I) to examine (i) whether the pattern of einoluments and conditions of 
service are those approved by the Government or otherwise; and (ii) to d.ecide the 
funding pattern applicable to the institutions in terms of Para 4 of Ministry of 
Finance (Deptt. Of Expenditure) OM No.7-23/2008 E- III dated 30th September, 
2008. 

(vii) 

(viii) 

In the case of Central Unh!ersities and other institutions receiving grants through 
the University Grants Commission (UGC), they may submit the information in the 
above format to the UGC, which in turn shall forward it to the Ministry alongwith 
their ~omments / recommendations thereon, for vetting by the Financial Adviser 
of.the Ministry ofHRD. 

Thereafter subject to the guidelines mentioned above and terms and conditions of 
OM No.7-23/2008 E- III dated 30th September, 2008 of Department of 
Expenditure, Ministry of Finance, there is no objection to the autonomou~ 
organisation, etc. putting up proposal for adoption of the Central Civil Services 
(Revised Pay) Rules, 2008, in accordance with their rules/regulationslbye-laws 
through their Finance Committee and Board of Governors or other appropriate 
authority. 

It may be made clear to the employees that the payments are being made subject 
to adjustment from amounts that may be due to them subsequently should any 
discrepancies be noticed later. For the propose, an undertaking may also be 
obtained in writing from every employee at the time of disbursement of the arrears 
/ pay & allowances to the effect that any excess payment that may be found to 
have been made as a result of incorrect fixation of pay in the revised pay scales or 
grant of inappropriate pay band/ grade pay, will be refunded by him / her to the 
institute either by adjustment against the future payments or othenvise. A 
specimen forn1 of undertaking is also enclosed at Annexure - II . 

. ' 
The receipt of this Office Memorandum may please be acknowledged. 

To 

~ . 
~ct 

(N.K. inha) ~. 
Joint Secretary to the Government of India 

'~e Directors of all th~ Nfitional Institutes of Technology 
DIrectors of SPAs at Bhopal, Delhi and Vijayavada 
D~rector, NIFFT, Ranchi / Director, NERlST, I tan agar, Arunachal Pradesh 
D~rector, SLIET, Longowal, Punjab / Principal, CIT, Kokrajhar, Assam 
VIce Chancellor, JGNOU, New Delhi 

Copy forwarded to JS & FA (HRD) for infonnation. ~ ~ b 8 

(N.K. Smh~) 
Joint Secretary to the Govel11ment ofIndia 
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ANNEXURE -1 
FORMA T FOR PUTTING UP THE PROPOSAL FOR REVISION OF SCALE OF 
PAY 
1. Category of Post 

2. Pay Scale approved by the 
Government of India 

3. Existing pay scale 

4. Proposed pay scale as per Part A 
(Section 1& 2) of the First Schedule 
of CCS (RP) Rules, 2008 

... 

5. VDlether all allowances, such as 
DA, HRA, CCA, Shift Duty 
Allowance, Night Duty Allowance, 
Fixed Medical Allowance, OT A, 
etc are identical to those of the 
Government employees 

6. In case there is any variatio'n in the 
allowances specify the same & 
indicate the existing rates thereof 

7. Whether conditions of service are 
identical to those of Central Govt. 
Employees 

8. In case of conditions of service are 
different specify the same and 
attach a copy each of the relevant 
scheme e.g. Personal Promotion 
Scheme, Career Growth Scheme, 
etc. 

9. Financial implication involved in 
implementation of the revised scale 

'etc. w.e.f. 1.1.2006 to 31.8.2008 

10 Whether the additional expenditure 
will be met by the organisation in 
accordance with the prescribed 
funding pattern. 

11. Remarks. 

5 
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ANNEXURE - II 

UNDERTAKING 

I hereby undertake that any excess payment made that may be found to have been 
made as a result of incorrect fixation of pay in the revised scales or grant of inappropriate 
pay band / grade payor any excess paymel1t detected in the light of discrepancies noticed 
subsequently will be refunded by me to the Institute either by adjustment agai~t future 
payments due to me or otherwise. 

Signature: ______ _ 
Name: ------, Designation: _____ _ 

Dffie:~.~<~ __ ~ ____ _ 
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NATIONAL INSTITVTE OF TECHNOLOGY 
ROURKELA - 769 008 

NO.NITRIES/RG/200S/M/Cjfo-.:l.. 

CIRCULAR 

Date: / /.// {)-8 

Sub: Revision of Pay Scale for the employees of N. IT., Rourkela (except Faculty I 
Academic staff). 

In continuation to the Office Circular No. N ITRIES/RG/2008/M/9469 , dated 06.11.2008, 

the revised pay bands and grade pays for different category of posts as recommended 

by the Ministry of Human Resource Development are enclosed for reference. 

This issues with the approval of the competent authority. 

REGISTRAR 

Encl : As above. 

Copy to: 
1. A!I Deans / HODs I HOOs for wide circulation among the staff members. 
2. Finance Officer. 
3. Security Officer. 
4. AR(PW) I AR(ACA) I AR (IA). 
5. Establishment. 
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42 THE GAZETIE OF INDIA: EXTRAORDINARY , 

THE FIRST SCHEDULE 
.(SEE RULES 3 & 4) 

PART- A 

Section I 

(PART lI-SEC. 3(i)] 

Revised Pay Bands and Grade Pays for posts carrying present scal:s.in Group I A', 'B', 
'e' & 'D' except posts for which different revised scales are notifIed separately . 

. (In Rs. 
Present Scale Revised Pay Structure 

S1- Post! Present Scale Name of Corresponding Corresponding 
No. Grade Pay Bandj Pay Bands/ Grade Pay 

Scale Scales --
(1) (2) (3) (4) _(5) (6) ---
1 5-1 2550-55-2660-60-3200 -15 4440-7440 1300. j 
2 5-2 2610-60-3150-65-3540 -15 4440-7440 1400 

3 5-2A 2610-60-2910-65-3300- -15 4-440-7440 1600 
70-4000 

4 5-3 2650-65-3300-70-4000 -1S 4440-7440 1650 

5 54 2750-70-3800-75-4400 PE-l 5200-20200 1800 
6 5-5 3050-75-3950-8~90 PE-l 5200-20200 1900 

7 5-6 3200-85-4900 PB-1 5200-20200 2000 

8 5-7 4000-100-6000 PB-l 5200-20200 
2;00 .~ 9 5-8 4500-125-7000 PB-1 5200-20200 -~~~~-=-" 10 5-9 5000-150-8000 PB-2 9300-34800 

11 5-10 5500-175-9000 PB-2 9300-34800 . 4200 
12 I 5-11 6500-200-6900 PB-2 9300-34800 4200 _. 
13 5-12 6500-200-10500 PB-2 9300-34800 4200 
14 5-13 7450-225-11500 PB-2 9300-34800 4600 -
15 5-14 7500-250-12000 PB-2 9300-34800 4800 --
16 5-15 8000-275-13500 PB-2 9300-34800 5400 

-.-
17 New 8000-275-13500 PB-3 15600-39100 5400 

,-
Scale . (Gro~ A Entry) 

18 5-16 9000 PB-3 15600-39100 5400 '-'--
19 5-17 9000-275-9550 PB-3 15600-39100 5400 

," 

20 5-18 10325-325-10975 PB-3 15600-39100 ---'-6600 
21 5-19 10000-325-15200 PB-3 15600-39100 6600--
22 5-2D 10650-325-15850 PB-3 15600-39100 -6600 
23 5-21 12000-375-16500 PB-3 15600-39100 7600 
24 5-22 12750-375-16500 PB-3 15600-39100 ,7600 --
25 5-23 12000-375-18000 PB-3 15600-39100 7600 --
26 5-24 14300-400-18300 PB-4 37400-67000 8700 27 5-25 15100-400-18300 PB-4 37400-67000 8700 2B 5-26 16400-450-20000 PB-4 37400-67000 8900 29 5-27 16400-450-20900 PB-4 37400-67000 8900 ~ 5-2B 14300-450-22400 PB-4 37400-67000 10000 31 5-29 18400-500-22400 PB-4 37400-67000 10000 _--R.l_~30 22400-525-24500 PB-4 37400-67000 12000 

.-- --
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33 5-31 22400-600-26000 HAG+Scale 75500- (annual Nil 
increment@3%) 

-80000 
34 5-32 24050-650-26000 HAG+Scale 75500- (annual Nil 

increment@3%) 
-80000 

L 35 5-33 26000 (Fixed) Apex Scale 80000'{Fixed} Nil 
',,-

36 5-34 30000 (Fixed) Cab. Sec. 90000 (Fixed) Nl! 

Section II 

Entry Pay in the revised pay structure for direct recruits app<?inted on or after 1.1.2006 

PB-l (Rs.5200-20200) 
Pay in the 

Grade pay Pay Band Total 
1,800 I 5,200 7,000 

1,900 5,830 7,730 .' 
2,000 6,460 8,460 
2,400 -. 7,510 9,910 ,:-

_.2,800 .... 8,560 I 11,360 

PB-2 (Rs.9300-34800) 
Pay in the 

Grade pay Pay Band rota! 
4,200 _1-,_9,300 J3,500 

i 4,600 12,540 17,140 
4,800 13,350 18,150 

PB-3 (Rs.15600-39100) 
Pay in the 

Graae pay Pay Band Total 
5,400 15,600 21,000 
6,600 18,750 25,350 
7,600 21,900 29,500 

PB-4 (Rs.37~7000) _ 
Pay in the 

Grade pay Pay Band Total 
8,700 37,400 46,100 
8,900 40,200 49,100 

10,000 43,000 53,000 
12,000 47,100 59,100 
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• NATIONAL INSTITUTE OF TECHNOLOGY 
ROURKELA - 769008 

No. N ITRIES/RG/200BIMI qq 35 Date: 27.11.2008 

Finance Officer, 

Sub: Addendum to. letter No.NITR/ES/RG/200B/M/9B53, dated 25.11.200B. 

In addition to the officers 'and staff already intimated vide above letter, officers I staff whose 

names are included in Lot # 2 enclosed herewith may also be covered under CCS (RP) Rules 

200B as contained in the above letter. 

This issues with the approval of competent authority. 

~ '1.-. 
~EGISTRA 

Encl: As above. 

34 



V.) 
til 

NEW RECRUITS AND PROMOTEES AFTER 01.01.2006 
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• NATIONAL INSTITUTE OF TECHNOLOGY 

No.NITRlES/~G/2008IU CJ 853 
Finance Officer, 

ROURKELA - 769 008 

Date: 25.11.2008 

Pay of the officers and staff members included in the enclosed list may be paid at revised rates 

as fixed at column K to N against their individual names. In addition to the basic pay, they may 

also be paid other allowances at revised rates as circulated vide this office circular No. 

NITRIES/RG/2008/M19744, dated 20.11.2008. Payment may be made as follows:-

1. 40% of arrear (net off all statutory deductions) for the period 01.01.2006 or date of 
joining to 31.08.2008. (To be paid in Dec. 08 - Jan-09). 

2. 100% of arrear (net off all statutory deductions) for the period 01.09.2008 to 31.10.2008. 

3. Pay for the month of November, 2008 and onward at revised rate. 

Pay and allowances of other officers and staff whose names are not included in the list may be 

continued at pre-revised rates till further orders. 

This issues with the approval of competent authority. 

Encl: As above. 
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'l1~1I dlEJ1fdlCb9 m.enar, 'l13'l$611 
National Institute of Technology 

Rourkela - 769 008 

Prof. Sunil Kr Sarangi, FNAE 
Director 

No. NITR/DR/MHRD/2009/U720 
Date: February 24, 2009 

To 
Shri Madan Mohan 
Director (NITs) 
Ministry of HRD 
Department of Higher Education 
Shastri Bhawan 
New Delhi. 

Sub: Pay Anomaly arising out of implementation of 6th Pay commission at NIT 
Rourkela. 

Dear Shri Madan Mohan, 

In continuation of my letter NO.NITRlRG/2008IU475 dated 24.11.2008 I would like to add 
that implementation of the 6th Pay Commission recommendations for non-teaching 
employees of our Institute is provisional subject to ratification by the Board and the Ministry. 
We have taken undertaking from every employee to this effect and that if there is any 
excess payment made, it will be recovered in due course. ' 

With regards, 

Yours sincerely, 

Sunil Kr Sarangi 

Copy to: (1) 
(2) 
(3) 

Shri S, Mohan, Director (Finance) for information 
Shri S. K. Ray, Financial Adviser for information. 
Establishment Sectiion 

~/Phone: 0661 ·2472050 (0), 2472081 (R), ~/Mobile: 9437041081 
4:"<m/Fax: 0661 ·2472926, 2462999, ~/E.Mail: director@nitrkl.a~.in 

Website: www.nitrld.ac.in ~ 
/1 . ...." 



Pre-revised scale of the post of Asst. Registrars, Asst. Librarians was 6500-200-10500 (8-
12). Officers were recruited after 01.01.2006 in that scale with / without initial increments 
as recommended by the respective selection committees. However, due to merger of pre­
revised scales of 8-9 tJ 8-12 in the CC8 (RP) Rules, 2008 into PB-2 with Grade Pay of Rs. 
42001-, the scale of above officers became identical to those of Asst. Superintendents I 
Accountants / Library Information Assistants / Technical Assistants working/recruited in 
the pre-revised scale of 5000-150-80,00 (8-9) and reporting to these officers. 

Hence, it is recommended to upgrade the pay scale of the posts of Asst. Registrars and 
Asst. Librarians to the revised Group-A entry level [i.e. Pay Band-3 with Grade Pay of Rs. 
5400/-], which has been the norm in all institutes of national standing. 

It is noted that the affected. officers [scale: S-12] belong to a separate cadre [officers] while 
others [scale: S-9] belong to the feeder post of a distinctly lower cadre [Superintendenlc; / 
Technical Assistants]. Merging the two feeder posts leads to functional disparity. 

Fur".her, in some of these cases, the selection committees recognized the service already put 
and experience gained by the candidate in their previous organizations, their gross salary at 
that time and their performance in the test and interview. The selection committees were 
clear in their view that the candidates were distinctly senior to a entry level officer and 
deserved starting increm~nts. The candidates found the offers acceptable and left their 

previous organization to join NIT, Rourkela. 

To be morally and legally correct, it is recommended to offer the following starting salary 

on the date of joining:-

Starting salary = (Starting Pay of PB-3 + Grade Pay of 5400] X (1.03)", where "n" beinu. 
t~e number of initial increments granted to a candidate. -

List of Officers 

NAME OF THE OFFICER POST & SCALE 
DATE OF 

NUMBER OF 
INITIAL 

JOINING 
INCREMENTS 

Sri. B.Acharja 
Asst. Registrar 

15.02.07 3 
Sri K. P. Panigrahi 23.03.07 3 

6500-10000 
Ms. S. Sahoo 22.11.07 0 
Sri.M. Madhan 

,Asst. Librarian 
19.02.07 5 

Sri Y.S. R.ao 22.02.07 
Ms. S. AwaS.hi 

6500'-10000 3 
15.02.07 1 

Sri P. K.. Panda 
Finance Officer 

11.08.08 
8000-13500 4 I 

~ri ~. Champ~tiray joined as Security O;t1cer on 01.07.06 at initial basic a . 
In tne pre-reVIsed scale of 6500-200-10500 (S-12). Prior to th t h p y of~. ~7001-
." 4'tut S&> • Ins . a, e was working m the 
h.Sth e as '" ""cw:ty pector ill the pre-revised scale of 5000-150-8000 (S-9 His a . 
the post of ::>ecurlty Inspector has been fixed as per Rule 7(1 )(A)(') C'th C)· p y 10 I 0, e CS (RP) Rules. 
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2008 and pay in the post of Security Officer has been fixed as per Clarification 2 (a) 
contained in the Ministry of Finance F. No. 1I112008-IC, dated 13/09/2008. 

However, due to merger of the pre-revised scales of the above two posts, Grade Pay 
remained unchanged in both the posts even one post being at a higher level. 

Hence, it is proposed to upgrade the pay scale of the post of Security Officer to the revised 
Pay Band - 3 with Grade Pay ofRs.S400/-. . 

Existing scale of Physical Training Officer [Dr. P. K. Rout], a feeder post was in the pre­
revised scale of 6500-10500 (S-12). Revised pay has been fixed as per Rule 7(J)(A)(i) of 
the CC8 (RP) Rules, 2008. However, due to merger of pre-revised scales of 8-9 to 8-12. 
Grade Pay of the incumbent become equal to that of Physical Training Instructor (Pre­

revised scale of 5500-9000 (S-10) working under him. 

Hence, it is proposed to upgrade the pay scale of the posts of Physical Training Officer to 
the revised Pay Band - 3 with Grade Pay ofRs. 5400/-. 

Existing scale of Asst. Engineer (Ele.) [Sri S .. K. Sahoo), a promotion post was in the pre­
revised scale of 6500-10500 (S-12). Revised pay has been fixed as per Rule 7(1)(A)(i) of 
the CCS (RP) Rules, 2008. However, due to merger of the pre-revised scales of 8-9 to S-
12, Grade Pay of the incumbent become equal to that of Jr. Engineer (Ele.) working in the 

pre-revised scale of 5000-150-8000 (S-9). 

Hence, it is proposed to upgrade the pay scale of the posts of Asst. Engineer to the pre­
revised scale of 7500-12000 (8-14) corresponding to the revised Pay Band - 2 with 
Grade Pay of Rs. 4800 as enumerated in Para (ii) of Section - I, Part - B of the CCS (RP) 

Rules, 2008. 

Sr. !echnical Assistants were given pre-revised scale of 6500-200-10500 (S-12). Their 
ReVlsed pay has been fixed as per Rule 7(1~(A)(i) of the CCS (RP) Rules, 2008 as follows:-

S1. NAME OF THE 
BASIC PAY REVISED PAY SCALE 

No ENfPLOYEE as on 01.01.06 
PB GRADE PAY 

fPre-revisedl 
PAYINPB 

1 I SRl D. SAHOO, Sr. TA 8900 2 4200 16560 
2 SRl Md. DILDAR., Sr. T A 8500 2 4200 15810 
3 Iv.1s. K. P. D. MOHAPATRA . 8900 2 4200 16560 i 

I 
4 SRl P. MALLICK, Sr. TA 9100 2 4200 16930 
5 Ms. P. RADHA, Sr. TA 8900 2 4200 16560 
6 I SRl A. K. NANDA, Sr. TA 7900 2 4200 14700 

!i0wever, due to merger of the pre-revised scales of S-9 to S-12 Grade' P 
incumbents became equivalent to the Technical AsSl'stants wo~kin . th' ~y of the 
f 

-000 1 g m e pre-revISed Scale· 
0::> -150-8000 (S-9) thereby making the promotion and the feeder post identical. 
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Hence, it is proposed to upgrade the pay scale of the post Sr. Technical Assistants to the 
pre-revised scale of 7500-1 200(}"(S-I4;-corresponding"to the- revised- Pay Band,""" 2 with 
Grade Pay of Rs. 4800 as enumerated in Section - I, Part - B of the CCS (RP) Rules, 2008. 

Pre-revised Scale of Superintendents, a promotion post was 5500-175-9000 (S-l 0), and that 
of the Asst. Superintendents, the feeder post of same cadre was 5000-150-8000 .(S-9). 
However, due to merger of the pre,-revised scales of S-9 to S-12, Grade Pay of both the 
posts in the revised pay scale has become same [Rs. 42001- in PB-2]. 

Hence, it is proposed to upgrade the scale of Superintendents to the Pre-revised scale of 
7500-12000 (S-14) corresponding to the revised Pay Band - 2 with Grade Pay of Rs.4800 
as enumerated in Section - I, Part :... B of the CCS (RP) Rules, 2008. 

Posts of Secretary to Director and Secretary to Registrar have historical parity with the post 
of Superintendents. Scale of Superintendents has been proposed for up-grad~tion to the 
Pre-revised scale of 7500-12000 (S-14) corresponding t6 the revised Pay Band - 2 with 
Grade Pay of Rs.4800 [see Para # 6, supra]. 

Hence, it is proposed to upgrade the scaleS of Secretary to Director and Secretary to 
Registrar to the Pre-revised scale of 7500-12000 (S-14) corresponding to the revised Pay 
Band - 2 with Grade Pay of Rs.4800 to maintain the historical parity with the post of 
Superintendents. . 

Existing scale of Physical Training Instructor [Dr. T. R Pattnaik], a feeder post was in the 
pre-revised scale of 5500-9000 (S-10). Revised pay has been fixed as per Rule 7(l)(A)(i) of 
the CCS (RP) Rules, 2008. However, due to merger of the pre-revised scales of S-9 and S-
10, Grade Pay of the incumbent become equal to that of the Grade' Pay of the pre-revised 
scale of 5000-150-8000 (S-9). 

Hence, it is proposed to upgrade the scale of to the Pre-revised scale of Physical TraininQ 
Instructor 7500-12000 (S-14) corresponding to the revised P.ay Band - 2 with Grade Pay of 
-Rs.~OO as enumerated in Section - I, Part - B of th~ CCS (RP) Rules, 2008. 

- .~ ,employees / officers have been due for financial up-gradation under the ACP 
~heme. But, t?~ up-~adation has not bee~ implemented because of the advice to hold" 
gIVen by the IDlDlstry VIde letter No.F.20-6/200S-TS-III, dated 02-04-2007. 

It.~ .~sed to implement the ACP under the old scheme w.e.f the respective dates of 
eligIbilitY, which may kindly be permitted. 

The Non Teaching Employees Services Association of the : .. ...+:tute has t d 
restoratio f th REC '. J.J.L:>U reques e 

" n ~ e . pay ~es .. It I? an l~e with wide ramification. I request the 
mm.tstry to kindly consIder thel! appliCation and give suitable diiective to the institute. 

***************** 

so 



NATIONAL INSTITUTE OF TECHNOLOGY 
ROURKELA - 769 008 

NO.NITRIESIRG/20081M1 94 /::9. Datc:06.I1.2008. 
CIRCULAR 

Sub: Revision of Pay Scale for the employees of N. IT., Rourkela (except Faculty I 
Academic staff). 

As per directive of Govt. of India, Ministry of Human Resources Development, vide 

O.M. No.F.23-7/2008-1FD, dated 23.10.2008, the pay scale of the employees of NIT, 

Rourkela as mentioned above will be revised w.e.f. 01.01.2006 as per Central Civil 

Service (Revised Pay) Rules - 2008:-

(1) Therefore the staff members are requested to give their option and undertaking in the 

prescribed proforma (enclosed). The option should reach the undersigned within one 

week from the date of issue of this order so as to enable this office to take 

appropriate' action. 

(2) The staff members may also give an option for adjusting all financial penalties 

against 2004 strike against the arrears at the'pre revised rate. 

(3) If there are any discrepancies in pay fixation or arrear calculation, that should be 

brought to the attention of the administration. 

This issues with the approval of the competent authority. 

\J-- --\~ .. -~ 
'~'I~ , . ,. \ ' 

(:-), 1- I i r< 
REGISTRAR \ 

Encl : A~ above (04 forms) 

Copy to: 
1. All Deans I HODs / HOOs for wide circulation among the staff members. 
2. Finance Officer. . 
3. Security Officer. 
4. AR(PW) I AR(ACA) I AR (JA). 
5. Establishment. 
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NATIONAL INSTITUTE OF TECHNOLOGY 
ROURKELA -769008 

Sub: Option for effective date of pay revision. 

THE SECEOND SCHEDULE 

Form of Option 

[See Rule J 

'It(i) I hereby elect the revised pay structure 
with effect from 151 January, 2006. 

*(ii) I hereby elect to continue on the existing 
scale of pay of my substantive I officiating post mentioned below until: 

The date of my next increment. 

The date of my subsequent increment raising my pay to Rs. _____ _ 

I vacate or cease to draw pay in the existing scale. 

The date of my promotion to _____________ _ 

The option hereby exercised is final and will be not be modified at any 
subsequent date. 

Existing Scale _________________ _ 

:> • -------
Rourkela. 

be scored out, if not applicable. 

Signature ____________ _ 

. Name ______________ _ 

Employee Code __________ _ 

Designation ____________ _ 

Department I Office _________ _ 
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) 

FORM FOR EXERCISING OPTION ON THE EVENT OF FIXATION OF PAY ON 
PROMOTION TO NEXT HIGHER GRADE I POST 

(To be submitted to the authority competent to fix the pay) 

...................................... , ........ , .......................... '" holding the post of 

................................................ in the pay scale of Rs ....................................... .. 

And drawing pay of Rs .......................................... do hereby elect to exercise the 

option as follows : 

(A) to have my pay fixed under Rule 22(1) (a)(1) FR & SR of Govt. of India 

from the date of such promotion or appointment. 

(8) to have the pay fixed initially at the stage on a time - scale of the neW 

post above the pay in the lower grade or post from which I am promoted 

on regular basis and refixed in accordance with Rule 22(1) (a)(1) FR & SR 

on .............................. i.e., the date of accrual of next increment in the 

scale of lower grade or post. 

The option hereby exercised is final and will not be modified at any 
subsequent date. 

Signature ____________ _ 

Designation ____________ -

Employee Code __________ _ 

. Department I Office _________ -

Date: .................... . 

Signed before me ............................................ , 
Head of the Office I Any Gazetted Officer 

NB : Strike out which is not applicable. 



NATIONAL INSTITUTE OF TECHNOLOGY 
ROURKELA - 769 008 

UNDERTAKING BY STAFF MEMBER 

I .......................................................... I hereby undertake that any excess payment 

that may be found to have been made as a result of incorrect fixation of pay towards 

implementation of revision of pay scales or any excess payment detected in the light of 

discrepancies noticed subsequently will be refunded by me to the Institute either by 

adjustment against future payments due to me or otherwise. I also authorise the Institute 

to make deduction of statutory dues from my salary in accordance with the provisions of 

law at the revised rate 

Signature ________________ _ 

Name ______________________ ___ 

Designation, _________________ _ 

Employee Code ___________ _ 

Date: .................. '" 
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NA TIONAL INSTITUTE OF TECHNOLOGY 
ROURKELA - 769 008 

UNDERTAKING BY STAFF MEMBER 

I. __________ • request the NIT administration to adjust the penalties 

imposed on me as a consequence of my involvement in the unauthorized strike of 

Nov.11 - 16, 2004 at the pre - revised rate from my arrear dues. 

Signature ____________ _ 

Name _______________ _ 

Designation, ____________ _ 

Employee Code __________ _ 

Date: .................... . 
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THE SECOND SCHEDULE 

Form of Option 

[See Rule-1 

"(i) ________________ hereby elect the revised pay structure with effect. 

from 1"' January, 2006 . 

.. (ti) 1 hereby elect to continue on the existing scale of 
pay of my substantive/ officiating post mentioned below until: 

" the date of my next increment 
The date of my subsequent increment 
raising my pay to Rs. 
r vacate or cease to draw pay in the existing scale. 
The date of my promotion to _____ _ 

E~tingSCale-----------------__ --__ __ 

Signanue _______________ __ 
Name _______________ __ 

Designation, __________ _ 
Office in which employed _______________ _ 

Date: 
Station: 

.. To be scored out, if not applicable. 

28 
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Annex-III 

UNDERTAKING. 

I hereby undertake that any excess payment that may be found to have 
been made as a result of incorrect fixation of payor any excess payment detected 
in the light of discrepancies noticed subsequently will be refunded by me to the 
Government either by adjustment against future payments due to me or 
otherwise. 

Signature:, ________ _ 
Name: _________ _ 

Designation: _______ _ 

Date: 
Station: 

36 
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• NATIONAL INSTITUTE OF TECHNOLOGY 
ROURKELA - 769 008 (Orissa) 

No.NITRIESIRG/2008M1 OJ!J 4~ Date: 19.11.2008 
~ 

CIRCULAR 

Sub: Payment of various allowances at par with Govt. oflndia Notification. 

The undersigned is directed to communicate the implementation of different allowances as 
issued by the Government of India, Ministry of Finance, Department of Expenditure and 
directed by the Ministry of HRD vide No. F.23.;7/2008-IFD dated October 23, 2008 for the 
Employees of NIT, Rourkela (except Faculty and Academic) who have opted for the new 
scale and given undertaking. 

Sl Type of Allowances Date of O.M. No. and Date 
No admissible Effectiveness 

1. Dearness Allowance(DA) 1.1.2006 No. 1.(3)/2008-E-II(B) 
Dt. 29.08.2008 

2. House Rent Allowance 1.9.2008 No.2(13)/2008-E.II(B) 
Dt. 29.08.2008 

3. Transport Allowance 1.9.2008 No.21 (2)/2008-E-II(B) 
Dt. 29.08.2008 

4. Family Planning 1.9.2008 F. No.7(20)/2008-E.III(A) 
Allowance Dt. 24.09.2008 

5. Non-Practicing Allowance Date of Option F.No. 7(19)/2008-E.IlI(A) 
as exercised D1. 30.08.2008 

This issues with the approval of the competent authority. 

Encl: As above. 

Copy to: 
1. All DeansIHODs HOOs 
2. Asst. Registrar(Aca)/ W PW 
3. Finance Officer 
4. Security Officer 
5. Secretary to Director. 
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No.1 (J)/2008·E·IJ(B) 
Government of India 
Ministry of Finance 

Department of Expenditure 

OFFICE MEMORANDUM 
New De/hi. tho 19 AuglL\·t. 2008 

Subj(.'Ct:. Recommendations of the Sixth Central Pay Commisswn-Deciswn of Government relbting to granl 
of Dearness AUowance to Central Government servants-Revised rates effective from 1.1.2006, 
1.7.2'1J86, 1.1.2fJfl7, 1.7.2(}(R, 1.1.2fjq8 and 1.7.2Q08 

The undersign~ is directed to say that consequent upon the decisions taken by the Government on the 
r~commenditions of the Sixth Central Pay Commission relating to Dearness Allowance, the President is pleased to 
decide th:l.t the Dea.messAUowance admissible to all categories of Central Government employees shall be admissible 
from the diltes mentioned below at the following reltes:· 

Date from which payable 

From 1.1.2006 
From 1.7.2006 
From 1.1.2007 
From 1.7.2007 
From 1.1. 2008 
From l.7.2()08 

Rate of Dearness Allowance per mensem 

No Dcame.~s Allowance 
2% of ba~ic pay + NPA. where applicahle 
6% or basic pay + NPA. where applicuble 
9% of basic pay + NPA. where applicable 
12% of basic pay + NPA. where applicable 
16% of basic pay + NPA. where applicable 

2. The payment of Dearness Allowance under these orders from the dates indicated above shall be made 
after :Jdjus!ing the instalments of Dearness Allowance already sanctioned and paid to Central Government employees 
w.e.f. 1.1.2006 vide OM No.1 (2)/2006-E-fJ(B)/166 dated 29.3.2006. 1.7.2006 vide OM No. IOJ)/2006-E-n(13)/ 
52~ dated 11.9.2006. 1.1.2007 vide OM No.1(2)12007·E.11(B)/64 dated 22.3.2007. 1.7.2007 vide OM No.I(S)/ 
2007·E-1I(B )/212 dated 11.9.2007 and 1.1.2008 vide OM No. I( I) l2oo8-E-II(B) dated 17.3.200S. 

~. The term 'basic pay' in the revised pay structure means the pay drawn in the prescribed pay band plus the 
;!pplic:Jble grade pay but does not include any other type of pay like special pay. etc. In the case of Government 
servants in the pay scales of HAG+. apex scale and the Cabinet Secretary's scale. basic pay means the pay in the 
rrescribed scale. For the purpose of calculation of d~ss allowance. non-prdctising allowance. where applicable. 
!'.hilll be Laken into accounl as at present. 

~. The Dearness Allowance will continue to be a distinct element of remuneration and will not be treated as 
r:ly within rhe ambit of FR 9(21). 

'i The p:lymenl on account of Dearness Allowance involving fractions of SO pai!>e and above may be rounded 
pIT ll1 the: next higher rupee and the fractions of less than 50 paise may be ignored. 

(1, These orders shall also apply to the Civilian employees paid from the Defence Services Estimates and the 
ex~ndilure will be chargeable to the relevant Head of the Defence Services Estimates. In regard tl) Armed Forces 
p¢rsonnel and Railway employees. scpru-ate orders will be issued by the Ministry of Defence and Ministry of 
Railways. re!;pectively. 

7. In so far as the persons serving in the Indian Audit and Accounts Department are concerned. these orders 
is~ue in consultation with the Comptroller and Auditor G~nt:rnl of India. 
~. Hindi version will follow. 

Tn 

(Madhulika P. Sukul) 
Joint Secretary to the Govl. of lndia 

All MinistriesIDepaTtment s of the Government of India as per standard distributioo list etc. 

Copy(with usual number of spare copies) forwarded to c.& A.G.. U.PS.c., etc. as per standard 
end()rse~nt list. 

Published on National Portal of India I http://india.gov.inlgovtlpaycommlsslon.php 
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NO.2(13)/2008·E.II(B) 
Government of India 
Ministry of Finance 

Department of Expenditure ..... 

OFFICE MEMORANDUM 
New Delhi. the 29'h August, 2008. 

Subject:- Decision of the GoverRment on the recommendations of the 9i*,*"eemral Pay 
Commission relating to grant of House Rent AJlowance (HRA) and C<iJmpensatory 
(City) Allowanr., (eCA). 

The undersigned is directed to say that, consequent upon the deCisions taken by the 
Government on the recommendations of the Sixth Central Pay Commission, the President is 
pleased to decide that, in mod1fication of this Ministry's O.M. No.2(37}·E.II(B)/64 dated 27.11.1965 
as amended from time to time, O.M. No.2(30)/97-E.II(B) dated 03.10.1997 and O.M.No.2(21)/ 
E.II(B)/2004 dated 18.11.2004, the admissibility of these allowances shall be as under:· 

(j) COMPENSATORY (CITY) ALLOWANCE: 

The Compensatory (City) Allowance (CCA) stands ABOLISHED. 

(ii) HOUSE RENT ALLOWANCE: 

2. Based on the recommendations of the Sixth Central Pay Commission. the earlier 
classification of cities has been revised viz. A·1'to UX"; A, B·1 & B·2 to "Y" and C & Unclassified 
to "Z". In determining the revised classification, the population of Urban Agglomeration area of 
the city has been taken into consideration. Accordingly, the rates of Mouse Rent Allowance shall 
be as under:· 

Classification ot CitieslTowns 

x 
y 

Z 

Rate of Rouse Rent Allowance as a percentage 01 
(Basic pay + NPA where applicable) 

30% 
20% 

10 % 

3, The term "basic pay" in the revised pay structure means the pay drawn in the prescribed 
pay band plus the applicable grade pay but does not include any other type of pay like special 
pay, etc. In the case of Government servants in the pay scales of HAG+ and above. basic pay 
means the pay in the prescribed scale. 

4. In respect of those employees who opt to retain their pre·revised scales of pay, the pay for 
the purpose of these orders shall also include. in addition to the basic pay in the applicable pre­
revised scales. Stagnation Increment(s). Dearness Pay and Non·Practising Allowance as per 
orders in force on 1.1.2006. 

Publishod on National Portal of India I http://india.gov.ln/govt/paycommission.php 
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of Defence and the Ministry of Railways, respectively. 

11. In so far as the persons serving in the Indian Audit and Accounts Department are concerned. 
these orders issue in consultation with the Comptroller & Auditor General of India. 

12. Hindi version will follow. 
I, ; .,. 

II J IA~b..w- t·r~-;::.-:" -
'¥~ V~ ..". .. __ 

..... -
(Madhulika P. Sukul) 

Joint Secretary to the Govt. of India 
To 

All Ministries and Departments of the Govt. of India etc. as per standard distribution list. 

Copy to C&AG and U.P.S.C., etc. (with usual number of spare copies) as per standard 
endorsement list. 

3 
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ANNEXURE 
to O.M. No.2( I ;1)1200B-E.H(8) dt.29 August 200S 

LIST OF ClTlliSrrOWNS WHERE HOUSE RENT AI"LOWANCE 
IS ADMISSIBLE TO CENTRAL GOVERNMENT EMPLOYEES 

S.No STATES CITfES CLASSIFIED CITIES CLASSIFIED AS "Y" 
AS "X" 

I. Andhnl Pradesh Hyderabad (llA) Vijayawuda (UA), Wurangal (UA). Visukhap1.tll1ul1{ 
(UA). GuntUl' 

'-2. Assam Guwuhoti (UA) 

3. 8ihar Puma (UA) .-
4. Chundigarh Chondigarh 

5. Chhultisg:lrh Durg-Bhilui Nagar (VA), Ruipur (VA) 

6. Delhi Delhi (UA) 

7. Gujar:ll Ahmedabad (UA). Rajkot (UA), Jamnagur (LJA). 
BhovMgar (VA). Vudodaru (UA). Sun.ll (VA) 

8. Huryunu Furidabod* 

9. Jammu & Kashmir Sri nagar (UA). Jammu (UA) 

10. JhurklUlnd JumshedpuJ' (UA), Dhunbud (UA). Ranch; (UA) 

II. KurnUf:lka I3cngaluru(UA) OeJgaum (VA). Hubli-Dharwud. Mangulore (UA). 
Mysorc (UA) 

12. Kcwla !<o7.hikodc (VA). Kochi (UA), Thiruvan:lIhupurum 
(VA) -

1:1. Mudhyu P~lruclcsh Gwolior (UA). Indore (UA). Bhop:l! (lIA). Jabulpur 
(UA) 

14. Mahurushtra Greater Mumbai{l1A) Alllravuti. Nagpu!' (UA). Aurungub<td (UA). N'lshik 
(UA). 13hiwundi eUA). Pune (tJA). Solupur. Kolhapur 
(VA) 

15. Oriss~ Cuttuck (VA). Bhub:mcswnr (VA) 

16. Punjab ~mrirsur (UA). Jalundhar (UA). Ludhiunu. 

17. POlldichcl1Y Pondicherry (UA) 

18. Rajasrhan Bikuner. Jaipur. Jodhpur (UA). KOla (UA) 
I C). Tumil Nadu Chennui(UA) Sulem (UA). Tiruppur (lIA). Coimb.utorc (UA). 

Tiruchirappalli (UA). Madurai (UA) 

20. Ulturakh:.md Dehradun (VA) ! 

21. Utwr Pradesh Mor~dubad. Mcerul (UA). Ohuziubad*. Aligarh. Agr:t 
(UA). Oareilly (UA), Lucknow (VA). KUllpur (UA). 
Alluhabud (VA). Gorukhpur. Varunul\j (l1 A) 

22. West l3engu/ Kolkula (UA) -Asullsol (UA, 
.', 
.. Ollly /01 III,' pllrpo.w: ({{ e.\"lclldlllS liRA Oil lilt! Iw.\·(.\· of depC'I1c/(!IIc.\'. 

NQTF; 

-

The: reJl1aining cities/lowns in \'urious Slalc~/UTs which ure not covered hy c/ussilic:llion ;IS "X" or 
.. y" :Ire c/:Jl'silicd ;J~ "Z" for the purpo~c of HRA. . 

4 
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21 (2)1200S-E-1I(B) 
Government oflndia 
Ministry of Finance 

Department of Expenditure 

New Delhi, the 29'" August., 2008 

OFFICE MEMORANDUM 

Su bject: Grant 0/ Transport Allowance to Central Government emp/()yees. 

The undersigned is directed to say that consequent upon the decisions taken by the Government on the 
'ecommendations of the Sixth Central Pay Commission,the President is pleased to decide that in modification of 
his Ministry's O.M. No. 21( I )/97-EO (B) dated 3.10.1997, the Central Government employees shall be entitled to 
rran~port Allowance at the following rates:- ' 

- Employees drawing grade pay of Rate of Transport Allowance per DlODtb 

In 13 cities' classified Other places 
as A- JlA earlier. 

Grade pay ofRs.S400 & above. Rs.3200+DA Rs. 1600+ DA 
thereon thereon 

(i) Grade pay of Rs. 4200. Rs.4600 and Rs.4800 Rs.1600+DA Rs. 800+ DA 
thereon thereon 

(ii) those drawing grade pay below Rs.4200 but 
drawing pay in the pay band equal to Rs.7440 
& above. 

Grade pay below 4200 and pay in Rs.600+DA RsAOO+DA 
~_pay band below Rs. 7440. thereon thereon ----

Hvderabad(UA), Delhi(UA), Bangalorc(UA). Greater Mumbai(UA) Chennai(VA), Kolkata(UA). 
Ahmedabad(UA) Surat(UA). Nagpur(UA), Pune(UA) Jaipur(UA) Lucknow(UA) and Kanpur(UA). 

The grant of transport allowance shall be subject to the following conditions:-

(i) The blind or orthopaedically handicapped employees in terms of this Ministry's orders vide OM No 
. 21(1Y97-E-Il(B) dated 3.10.1997 shall continue to draw this allowance at double the normal rates, 

which shalL in no case. be less than Rs. ) ,0001- per mondl plus the applicable rate of dearness allowance. 
The other conditions of O.M. No. 19029/tn8-E-rV(B) dated 31.8.78, related to grant of conveyance 
allowance to blind and orthopaedically handicapped Central Government employees shall remain 
unchanged. 

(ii) The allowance shall not be admissible to those employees who have been provided with the facility of 
Government transport. 

(iii) The condition contained in para 3(ii) orO.M. No. 21{I)l97 E-II(B) dated 3.10.1997 by wbich the 
grant of Transport Allowance to employees provided with official accommodation within one 
kilometer of office or within a campus housing the place of work and residence was disallowed. 
has been withdrawn. 

(iv) In rcspcx;t of those employees who opt to retain their pre-revised scales of pay, the corresponding 
Grade Pay oflhe pay scale/corresponding pay scale of the post occupied on 1.1.2006 as indicated in 
CCS(Revised Pay) Rules, 2008 would detennine the allowance under these orders. 

Published on, National Portal of India I http://lndia.gov.lnlgovtlpaycommlsslon.php 
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To, 

(v) These orders will apply to all civilian employeeS of the Central Government. The orders will also . 
apply to the civilian employees paid from the Defence Service Estimates. In regard to Armed Forces 
Personnel and Railway employees, separate orders will be issued by the Ministry of Defence and 
Ministry of Railways. respectively. 

OtTiccrs drawing grade pay of Rs. 10,000 & Rs. 120QO and those in the HAG + Scale, who are entitled to 
the use of official car in tenns ofO.M. No. 20(S)-E-ll(A)/93 dated 28.1.94 shall be given the option 10 avail 
themselves of the existing facility or to draw the Transport Allowance at the rate of Rs. 7.0001- p.m. plus 
dearness allowance thereon. 
[n so far as the persons serving in the Indian Audit & Accounts Depanment are concerned. this order issues 

in consultation with the Comptroller & Auditor General ofIndia. 

The order shall take effect from September 1. 2008. 

Hindi version will follow. 

~~ 
(Madbulika P. Sukul) 

Joint Secretary to the Government of India 

All Mjnistries and DepartmeDts of the Governm~nt oflndia etc. as per standard distributioD list. 
Copy forwarded to C&AG and UPSC etc. (with usual Dumber of spare copies) as per standard 
endorsement list. 

2 
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Subject:-

F. NO.7 (20)/2008-E.111 (A) 
Government of India 
MinistrY of Finance 

Department of Expenditure 

New Delhi. Dated 24rd September, 2008. 

OFFICE MEMORANDUM 

Revision in the rates of Family Planning Allowance for 
adoption of small family norms following the 
recommendations of the Sixth Central Pay Commission. 

Consequent upon the implementation of the revised pay structure 
by the Government with effect from 151 January, 2006 on the basis of 
recommendations of the Sixth Central Pay Commission and· in partial 
modification of this Ministry's O.M. No.6(39)/98-IC.1I dated stt' July, 1999, 
the President is pleased· to sanction the revised Family Planning 
Allowance at double the eXisting amount of the Family Planning 
Allowance. subject to a minimum of Rs.210/- per month as indicated in 
Column 7 of Annexure to this Office Memorandum. 

2. The allowance will be related to the Grade Pay corresponding to 
the post against which the employee concerned had initially earned,or will 
earn the Family Planning Allowance. All other terms and conditions 
governing the grant of Family Planning Allowance shall remain 
unchanged. 

3. These orders will be effective from 1st September, 2008. 

4. In so far as persons serving in the Indian Audit and Accounts 
Department are concerned, these orders issue after consultation with the 
Comptroller and Auditor General of India. 

5. . Hindi version of this O.M. will follow. 

~1uv~ -( Madhulika P. Sukul ) 
Joint Sec~tary to the Govt. of India 

To 

All Mi~f~~gntJ~~~f?r~ffi Is1e.1 http://india.gov.lnlgovtJpaycommission.php 
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51. No. 

(1) 

1 

2 

3 

4 

5 

6 

7 

8 

9 

10 

11 

12 

13 

14 

15 

..Annexure to a.M. No.7(20V2OQ8-E.IIIIA} dated 24thth September, 2008 

Revised Rates of Family Planning Allowance (FPA) with reference to Revis.ed Pay 
Bands and Grade Pays for posts carrying present scales in Group' A', 'B', 'e' & '0' 

(In Rs.) 

. Present Scale Revised Pay Structure Rate of 
Family 

Post! . Present Scale Name of Corresponding jeorresponding Planning 
Grade Pay Bandl Pay Bands/ Grade Pay Allowance 

Scale Scales 

(2) (3) (4) (5) (6) (7) 

5-1 2550-55-26~60-3200 -15 4440-7440 1300 

5-2 2610-60-3150-65-3540 -15 4440-7440 1400 

5-2A 2610-60-2910-65- -15 4440-7440 1600 
3300-70-4000 . 

5-3 2650-65-3300-70-4000 -15 4440-7440 1650 
210 

54 2750-70-3800-75-4400 PB-1 5200-20200 1800 

5-5 3050-75-3950-80-4590 PB-1 5200-20200 1900 

5-6 3200-85-4900 PE-1 5200-20200 2000 

5:-7 4000-100-6000 PE-1 5200-20200 2400 . 
S-8 4500-125-7000 PB-1 5200-20200 2800 250 

5-9 5000-150-8000 . PB-2 9300-34800 4200 

5-10 5500-175-9000 PB-2 9300-34800 4200 400 

5-11 6500-200-6900 ?B-2 9300-34800 4200 

5-12 6500-200-10500 PB-2 9300-34800 4200 

5-13 7450-225-11500 PB-2 9300-34800 4600 450 

5-14 7500-250-12000 PE-2 9300-34800 4SOO 500 
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5-15 8000-275-13500 

New 8000-275-13500 

Scale 
(Group A Entry) 

5-16 9000 

5-17 9000-275-9550 

5-18 10325-325-10975 

5-19 10000-325-15200 

5-20 10650-325-15850 

5-21 12000-375-16500 

5-22 12750-375-16500 

5-23 12000-375-18000 

5-24 14300-400-18300 

5-25 15100-400-18300 

5-26 16400450-20000 

5-27 16400-450-20900 

5-28 14300450-22400 

5-29 18400-500-22400 
Published on National Portal 

PB-2 9300-34800 5400 

PB-3 15600-39100 5400 

550 

PB-3 15600-39100 5400 I 

PB-3 15600-39100 5400 . 
PB-3 15600-39100 6600 

PB-3 15600-39100 6600 650 

PB-3 15600-39100 6600 

PB-3 15600-39100 7600 

PB-3 15600-39100 7600 750 

PB-3 15600-39100 7600 

PB-4 37400-67000 8700 

PB-4 37400-67000 8700 800 

PB-4 37400-67000 8900 . 
PB-4 37400-67000 8900 900 

PB-4 37400-67000 10000 

PB-4 37400-67000 10000 1000 
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SJbject: 

F. No.7 (19)/2008-E.JII(A) 
Government of India 
Ministry of Finance 

Department of Expenditure 

New Delhi. dated 30tl'l AL!9ust. 2008 

OFFICE MEM~MaUM 

Revision of rates of NOh-Practising, Allowance attached to medical 
posts other than posts included in the Central Hearth Services (CHS) 

The Sixth Central Pay Commission has recommended that Doctors should 
continue to be paid Non-Practising Allowance at the existin'g rate of 2'5% of the 
aggregate of the band pay and grade pay subject to the condition thaI the Basic Pay + 
N?A does not exceed Rs.85000/-. Consequent uP9n acceptance of recommendations 
0; the Sixth Central Pay Commission by the Government.. the President is pleased to 
decide that, m modification of this Mrnistry>s O.M. No.7(25)1E.IH(A)197 date~ 15.4.1998, 
the Non-Practising Allowance may continue to be paid at tf'Ie existing rate of 25% of 
Bask: Pay subject to the condition that the B3$ic Pay .;: NPA dOes not exceed 
Rs.85000/-. 

2. The term ~basic pay'" in the revised pay.structure means the pay drawn in the 
prescribed pay band plus the applk:3ble grade p~y but does not Include any other type 
of pay Iik~ special pay, etc. In the case 0( Government serVants in the pay scales of 
HAG+ and above. basic pay means the. pay in.the presCribed -scafe. 

/ 3. The revised rate of NPA would be ~ffective from the date an employee draws pay 
in the revised scale appJicable to him in accord?nce \wh the provisions of the Central 
Services (Revised Pay) Rules. 2008. 

4. The NPA should be restricted to Ihose Medical Posts (or which a Medical 
qualification recognized under the Indian Medical Council Act. 1956 or under the 
Dentists Act. 1948 has been prescribed as an essential quatffication. 

5. The Non·Practising Allovrcmce will be treated as pay for the purpose of 
computing Dearness Allowance. entitlement of TraveUing Allowance and other 
allowances as well as for calculation of retirement benefits. 

2/ ... 
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:. 2:; 

:.. These orders will not be applicable in respect of medical posts under the 
'I1inistries of Railways, Defence and Department of Atomic Energy for which separate 
~rders will issue. 

io 

Hindi version will follow. 

-~ 
(Aiok Saxena) '-' 

Director 

All Ministries & Departments e'tc. 

Copy forv-larded to Ministries of Health & Famw Welfare; Railv/ays, Defence and 
Atomic Enetgy for issue of necessary orders in respect of Medical services under 
their administrative' control. 

The,Ministry of Health & Family W~fafe may a~so issue similar orders in respect 
of medical posts under CHS and the Indian System of Medicine and 
Homeopathy, 

0.1 - --c 
(A~k Saxena) 

Director 
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• NATIONAL INSTITUTE OF TECHNOLOGY 
" ROURKELA - 769 008 (Orissa) 

No.NITRJESIRG/20081MJ'1 q. 4S Date: 19.11.2008 
---:>" 

CIRCULAR OW 

Sub: Payment of various allowances and"facilities at par with Govt. of India Notification. 

The undersigned is directed to commun.icate the implementation of different allowances as 
issued by the Government of India, Ministry of Finance, Department of Expenditure and 
directed by the Ministry of HRD vide No. F.23-7/2008-IFD dated October 23, 2008 for the 
Employees ofNIT., Rourkela (except Faculty and Academic) who have opted for the new 
scale and given undertaking. 

SI Type of Allowances & Date of O.M. No. and Date 
No Facilities admissible Effectiveness 

1. Children Education 1.9.2008 No. 12011103/2008 - Estt. 
Allowance (Allowance) 

dt. 02.09.2008. 
2. Conveyance Allowance 1.9.2008 F. No. 19039/2/2008-E.IV 

Dt. 23.09.2008. 
3. Travelling Allowance 1.9.2008 F. No. 19030/3/2008-E.IV 

Dt. 23.09.2008. 
4. Addition Ichanges in the 1.9.2008 F. No. 3101] 14/2008 - Estt.(A) 

CCS (LTC) Rules, ] 988. Dt. 23.09.2008 

This issues with the approval of the competent authority. 

~< 
REGISTRAR 

Encl: As above. 

Copy to: " 
1. All DeanslHODs HOOs 
2. Asst. Registrilr(Aca)/ W PW 
3. Finance Officer 
4. Security Officer 
5. Secretary to Director. 
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No.120 1110312008-Estt. (Allowance) 
Government of India 

Ministry of Personnel, Public Grievances and Pensions 
(Department of Personnel & Training) 

Ie.. 
j .; ---_. 

New Delhi, the iJ-~eptember, 2008. 

OFFICE MEMORANDUM 

lbject:- Recommendations of the Sixth Central Pay Commission­
implementation of decisions relating to the grant of Children Education 
Assistance and Reimbursement of Tuition Fee. 

Consequent upon the decisions taken by the Government on the 
:commendations made by the Sixth Central Pay Commission and in supersession 
f all earlier orders on the subject of Chil~en Education Allowance and 
eimbursement of Tuition Fee, the President is pleased to issue the following 
lStructions:-

(a) Children Education Allowance and Reimbursement of Tuition Fee 
which were hitherto payable separately will be merged and will 
henceforth be known as 'Children Education Allowance Scheme'. 

(b) Under the Scheme of Children Education Allowance reimbursement can 
be availed by Government Servants upto to a maximum of 2 children. 

(c) Reimbursement as indicated above will be applicable for expenditure on 
the education of school going children only i.e., for children from classes 
nursery to twelfth, including classes eleventh and twelfth held by junior 
colleges or schools affiliated to Universities or Boards of Education. 

(d) Henceforth, the reimbursement of Children Education Allowance shall 
have no nexus with the performance of the child in his class. In other 
words, even if a child fails in a particular class, the reimbursement of 
Children Education Allowance shaR not be stopped. 

(e) Reimbursement for the following items can be claimed under this Scheme: 

Tuition Fee, admission fee, laboratory fee, special fee charged 
for agriculture, electronics, music or any other subject, Fee 
charged for practical work under the programme of work 
experience, fee paid for' the use of any aid or appliance by the 

Published on National Portal of India I http://india.gov.inlgovt/paycommission.php 
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child, library fee, garnes/sports fee and fee for extra-curricular 
activities. This also includes reimbursement for purchase of one 
set of text books and notebooks, two sets of uniforms and one set 
of school shoes which can be claimed for a child, in a year. 

(f) The annual ceiling flXed for reimbursement of Children Education 
allowance is Rs.l2000. 

(g) Under this scheme, reimbursement can be claimed once every quarter. 
The amount that can be claim~d in a quarter could be more than 
Rs.3000, and in another quarter less than Rs.3000, subject to the annual 
ceiling ofRs.12000 per child being maintained. 

(h) In case both the spouses are Government servants, only one of them 
can avail reimbursement under Children Education Allowance. 

(i) Hostel subsidy will be reimbursed upto the maximum limit of Rs.3000 
per month per child subject to a maximum of 2 children. However, both 
hostel subsidy and Children Education Allowance cannot be availed 
concurrently. 

U) The above limits would be automatically raised by 25% every time the 
Dearness Allowance on the revised pay structure goes up by50%. 

2. In order to ensure that Government servants have no difficulty in claiming 
reimbursement, the procedure under this Scheme is being kept simple. 
Reimbursement should henceforth be made on the submission of original receipts (In 
the basis of self-certification by the Government servant. 

3. These orders shall be effective from 1st September, 2008. 

4. Insofar as persons serving in the Indian Audit and Accounts Department are 
concerned, these orders Issue in consultation with the Comptroller and auditor 
General of India. 

5. Hindi version will follow. 
)~ . I\~. 1.. I F 
} .. V,\jTi'" ~,:",~~ .. _. 

(SimiIli R. Na..~a) 
Director(P &A) 

P\;blished on National Portal 01 India I http://india.govin/gov1lpaycommission.php 
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F.No.19030J311008- E.IV 
Government ortndia 
Ministry of Finance 

Department of Expenditure 

New Delhi, the 23" September ,200S 

OFFICE MF.MORANDUM 

Subject: Travelling Allowance Rules-Implementation oC the Sixth Central 
Pay Commission. 

The undersigned is directed lO say thaI in pursuance of the decisions 
taken by the Government on the recommendations of the Sixth Central Pay 
Commission relating to Travelling Allowance entitlements, sanction of the 
Pn .. -sident is conveyed to the modifications in the Travelling Allowance Rules as set 
OUI in the Annexure'to this Office Memorandum in so far as they apply to civilian 
employees of the Central Government . Separate orders will be issued by the 
Ministries of Defence and Railways in respect of their person:1el. 

2. The 'Grade Pay' for determining the T NDA entitlement is as indicated in 
Central Civil Service(Revised Pay)Rules 2008. 

3. The term 'pay' for the purpose of these orders refer lO basic pay as defined in 
Rule 3(8) of Central Civil Services(Revised Pay) Rules,200S and includes the 
revised non-practicing allowance, if any, admissible in addition. 

4. In respect of those employees who opt to continue in their pre-revised scales 
of pay, the corresponding Grade Pay of the pay scales of the post occupied on 
IllnOO6 would determine the T AIDA entitlements under these orders. However, 
for determining the Composite Transfer Grant for such employees. the term pay 
shall also include, in addition 10 the basic pay in the pre-revised Scales. stagnation 
incre:nents, Dearness Pay and NP A as per orders in force on IIln006 

5. These orders sball take eCrect from 1" September,l008. However, if the 
Travelling Allowance entitlements in terms of the revised entitlements now 
prescribed result in a lowering of the existing entitlements in the case of any 
individual, groups or classes of employees, the entitlements, particularly in,respect 
of -:node of travel, class of accommodation, etc,. shall nOI be lowered. They will 
instead continue \0 be governed by the eulier orders on the S'Jbjec: till such time a~ 
they become eligible, in the normal course, for the higher enlitlement,s. 

6. The claims submitted in respect of journey made on or after 1" Septe/',ber. 
2008, may be~regulated in accordance with these orders. 

7. It may be noted that no additional funds will be provided 00 account of 
revisioo in TAfDA entitlements. It may therefore be ensured that permission 
to official travel is given judiciously and restricted only to absolutely 
essential official requirements. . 

8.' In so fu as the persons serving in the Indian Audit & Accounts Departinent 
ue concerned. these orders issue in consultation with the Comptroller & Auditor 
Gcrlera! of India 

9. tundi version will follow. ~~~ 

To 

(MADHULlKA P:"'SUkUL) 
Joint Secret:try to the Government of India. 

All MinistriesIDcpart:nents of the Government of India.etc. 

Publishv<' on National Portal of India I http://india.gov.lnJgovVpaycommlsslon.php 

74 



-2-

Copy to: 

i) All State Governments & Union Territories. 

ii) Governors of all StatesILtGovernors ofUTs. 

iii) Comptroller & Audilor General of India and all offices under his 
Control. 

iv) Union Public Service Commission, Supreme Court, Election Commission. 
Central Vigilance Commission. Deptt. of Personnel (AIS Division), 
Lok Sabha/RajYA Sabha Sectt.Commissioner Municipal Corporation 

orDe]hi : and 

v) All Members of St.aff Side of the National Council Qf lCM. 

(MAI-I(Ni):lJl KUMAR) 
Oirecto. (Er., 

Minis"v 01 Fln'N~" 
(Oe.lI. of E r(\~"'1itult) 

t4 • .,., U.lhi, 

Publi"hOd on National POrUl of India ! MtP:lllndla.gov.lnlgovt/paycommlssion.php 
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Annexure to Ministry of Finance, Department or l!:xpenditurr 
O.M.No.J90301312008-E.IV dated 13n1 September, 2008. 

In supersession of S.R.17 and G.O.1., M.F No.1012l98·[e& 19030/2/97. 
E.IV dated 1714/1 998, the following provisions will be applicable with effeCt 
from \.9.2008, 

2. Entitlements for Journeys on ·Tour 

A. Travel Entitlements within the Country 

Grade Pay Travel Entitlemen ts 
111 (2) 

I 
I I Officers drawing grade pay ofRs. I 0,0001. Business/Club Class by air/AC 
j and above and those in pay scale of First class by train 

HAG + and above 
j 

Officers drawing grade pay of Economy Class by .;,/AC H,,, ""1 
Rs.7600,Rs.8700 and Rs. 8900 by Irain 

I _---1 
I Officers drawing grade pay of Economy Class by air/AC U Tier I Rs.5400 and Rs6600. class by 

train. 
Officers drawing grade pay of AC II Tier class by train. I Rs.4200,Rs. 4600 and RsA800 

j Officers drawing grade pay First ClassiAC m TierlAC Chair 
below Rs.4200 car by train 

The revised Travel entitlements are subject 10 following:. 

(i) In case of places not connected by rail, travel by AC bus for,all those entitled to 
travel by AC 11 Tier and above by train and by Deluxe/ordinary bus for others i~ 
ailowed. 

(ii) In case of road travel between places connected by rail, travel by any means of 
public transpon is allowed provided the tOtal fare does no{ exceed the train f20re by 
the entitled class. 

(iii) Henceforth, all mileage points earned by Government employees on tickets 
purchased for official travel shall be utili2:ed by the concerned department for 
other official travel by their officers. Any usage of these mileage points for 
purposes of private t..avel by an officer will atlr:lct departmental action. This 
is to ensure tbat the benefits out of official travel, which is funded by the 
Government. should accrue to tbe Govemment 

(iv) All Government SCJ'Vams are allowed to travel below their emitled class o(traveJ 

rR-k 
(tlAHENORA ICUM ... R) 

Oirtc.IO' (fOl 
Mini s,rY of f in."M 

(C~OI1. 01 F J"f""~IIU'~) 
,i':I' I:) C 1111 , 

Publishfld on National Portal of India J http;lIindla.goV.lnlgovt/paycommiss;on.Php 

76 



J. International Travel Entitlement. 

(i) wbinet Secretary/Secretary to G.O.1 and 
Equivalent 

First Class 

(ii) Officers drawing grade pay. BusinessJClub Cla~s 

of Its, 10,000 and above and those 
in pay scale of HAG ~ 

{iii) Olherll Economy Class 

C. Entitlernent (or journeys by S.ea or by River Sleamer(SR.4D) 

Grade Pay 
(I) 

Officers drawing grade pay of 
Rs.S400knd above and those in 

pay scales of HAG+ and above 

Officers cf:lwing grade payor 
Rs.4200,Rs.4600 and Rs.4800 

Officers tl! <lwing grade pay of 
Rs.2400 and Rs. 2800 

Officers drawing grade pay 
less 1M;, its,24001· 

Entitlement 
(2) 

Highest Class. 

If there be two classes only on 
the sleamer, the lower class, 

lfthere be two classes only on 
the steamer I the lower class 

If there be three classes. the middle 
or the second class. 

If there be four clu~es. the third class 

The lowest class. 

(ii) AW)mmodation entitlements for travel between the mainland and the A&N 
Group of llilarids and Lakshadweep Group or Island by ships operate.-.! by the 
Shipping Corporation ofIndia Limited will be as follows: 

_._-_ ....... __ .. _ .. _-_.---_._-.--_._._-_ .. _._--.. --
Grll.;c Pay 

(Il 

Offi~s drawing grade pay of 
Rs.5400 ::::d above and· those in' 
pay scai:.:~. onlAG+ and above 

Offtcets drawing grade pay of 
Rs.4200. l!s.4600 and Rs.4800 

Officers drawing grade pay of 
Rs.2400 ::ad Rs. 2800 

Officers drawing grade pay 
less than :\s.24DO . 

Entitlement 
(2) 

Deluxe Class 

First I . A '0 Cabin class 

Second! 'B' Cabin Class 

Bunk Class. 

. _--.- .. -.--.-------.--.-.-.-.!Yi~V\ ~v ._._-----_.-... 

(MAH(!I!i):lA IWMAA) 
O"tCIOt (EG. 

Mini$"Y 1;1 ~"\I)"I'''' 
. (O:DII. ("1 E'i>.nti.,U'l~) 

PUbliShed on Natlon,1 Portal of Indl, I h~l1~(#Ir.!tOy.lnJgOvtlpayeommllSlon.Php 
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D. Mileage Allowance for Journeys by Road: 

In supersession of S.R.46 and the Government of India's Order thereunder, the 
grade pay ranges for travel by public lbusiauto/rickshaw/Scooter/motor 
cycle. full taxilLaxi/own car is revised as indicated below: 

Grade Pay 
(1) 

(i) Officers drawing grade pay 
of Rs.l 0,000 and above and 
those in pay scales' of 
HAG + and above. 

(ii) Officers drawing grade pay 
of Rs.5400, Rs. 6600, 
Rs.7600, Rs.8700 
and Rs.8900 

(iii) Officers drawing grade pay 
of Rs.4200, Rs. 4600 
and Rs 4800 

(iv) Officers drawing grade pay 
ofR.! 2400 and above but 
less than Rs.4200. 

(v) Officers drawing grade pay 
below Rs.2400 

Entitlement 
(2) 

Actual fue b)' any type of public bus 
including air-conditioned bus 

OR 

At prescribed rates of AC Taxi when the 
journey is actually performed by AC Taxi 

OR 

At prescribed rates for auto rickshaw 
for journeys by autorickshaw,own scooter 
motor cycle, moped etc., 

Same as at (i) above with the exception 
that journeys by AC taxi will not be 
permissible 

Same as at (ii) above. 

Actual fare by any type of public bus 
other than air-conditioned bus. 

OR 
At prescribed rates for au~orick.shaw for 
journeys by autorickshaw/own scooter! 
motorcycle/moped ~c 

Actual fare by ordinary public bus only 

OR 
At prescribed rates for aUlorickshawl 

own scooterl motorcycle/moped etc 
~.-----------------.---.-.. - .. ----.---... 

(b) Mileage allowance for road journeys shall be regulated at the follOwing 
rates in pla.ces where no specific rates have been prescribed either by the Director 
ofTta:lsp0rl of the concerned State or of the neighbouring States: 

(i) For journeys performed in own car/taxi 
(ii) For journeys performed by auto rickshaw 

own scooter, etC 

: Rs.16 per Km 
Rs.& per km 

rrllA~L 
(MAH£NOf'A ":t':"'~m 

O"tCI:';, Il(;. 
'J./.ril~l!v C.f "f""''''' 

! D, :"11. tI r r,~1 ~-:';U" ) 

, ...... LJ~Hl'. 
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(c) The rate of Mileage Allowance for journeys on bicycle, on tour and 
transfer. is revised from 60 jlaise to Rs.1.20 per kilometer. 

3. Dailv Allowance on Tgur 

Grade Pay Daily Allowance 

OffiCC'.TS drawing grade pay of Reimbursement for Hotel 
Rs.IO,OOOI-and above and accommodation I guest house of 
those in pay scales of up-toRs.SOOO per day, 
HAG+ and above reimbursement of AC taxi 

charges of up-to SO kms. for 
travel within the city and 
reimbursement of food bills not 
exceeding Rs.SOOper day. 

Officers drawing grade pay of Reimbursement for Hotel 
Rs.7600 to Rs.8900 auommodation of up-toRsJOOO 

per day; reimbursement of non-

I 
AC (axi charges of up-to 50 kms. 
per diem for travel within the city 
and reimbursement of food bills 
not exceeding RsJOO Eer da~. 

Officers drawing grade pay of Reimbursement for Ho:el 
Rs.5400 to Rs.6600 &uommodation of up-to Rs.ISOO 

per day; reimbursement of taxi 
charges of up-to Rs.1 SO per diem 
for travel within the city and 
reimbursement of food bills not 
exceedini( Rs.200 per day. 

Officers drawing grade pay of Reimbursement for Hotel 
RsA200 to 48001- accommodation of up-tO Rs.500 

pet da)'; reimbursement of travel 
charges of up-to Rs.1 00 per diem 
for travel within the city and 
reimbursement of food blIls not 
exceeding Rs.1S0 per dav. 

Office:-s drawing grade pay of Reimbursemeru for Hotel 
below Rs.4200/- accommodation of up-to Rs.300 

per day; reimbursement of travel 
charges of up-to Rs. 50 per diem - for travel within the city and 
reimbursement of food bills nol 
exceeding Rs.tOO oer dav. 

In UlOe of stayljou.",ey on Government ships. boats ClC. 0: journey to remOle 
places on foot/mules etc for scientitic.lda13 collection purposes in orsaniz.ation like 
FSl, Sur .... ey of India, GSI etc. daily allowance will be paid a1 fate equivalent 10 
that provided for reimbursement of food bill. However, in this case, the amount 
will be sanctioned irrespective of the actual expenditure incurred on this auount 
with the approval of the Head of Depanmentlcontroliing office;. For journeys on 
feet. an allowance of Rs.S per kilometer travelled on fool shall be payahle 
additionally. 

~k~--L 
(MAHr:~onA KIIM,\n\ 

Oi'CtIO. It G. 
t:tnws.lty-c. t fH."nt:~ 

(O~OI'. 01 r .c""'r:ilu.~1 
h..;.# U.thi, 
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A. AecomnlOdation and Mileage Allowance Entitlements : 

(i) Accommodation and Mileage Allowance entitlements as prescribed al para 
2 above, exceJlt for International Travel, for journey on tour by differenl modes 
witl also be a;-.plicable in case of journeys on transfer. The general conditions of 
admissibilitj' r:cscribed in S.R.) 14 will. however, continue to be applicable. 

(ii) i'he I .• visions relating to small family norms as contained in para 4(A) of 
Annexure 10 · .. Vo Finance O.M. F.No. 1012198·IC & F.No. 1903012197·E}V dl 17'" 
April J 9Y&, ~ .. all continue to be applicable. 

B. Transfer Granl and Packing Allowance: 

(i) The ,:omposite Transfer Grant shall be equal to one month's pay as 
defined in pal" 3 of this O.M. in case of transfer involving a change of station 
located at a di- : ance of or more than 20 km from each other. 

(ii) In cas of transfer to stations which are at a distance of less than 20kms 
from the old :" .. tion and of transfer within the same city, one third of the composite 
transfer !.!: ;:n: will be admissible, provided a change of residence is actually 
involved. 

(iii) At pres ;:1. only one transfer grant is permitted if the transfer of husband and 
wife takes pl<: c within 6 months of each other from the same place to the same: 
place. With c: ..:t from the date of implemenlation of these orders. in cases where 
the transfer t: e place within six months. but after 60 days of the transfer of the 
spouse, (,fl;'; . ;;ent of the transfer grant on transfer shall be allowed to the spouse 
transferred I; .. ..:r. No transfer grant shall be admissible to the spouse transferred 
laler, in c;..:;o.! .·.;Ih the transfers are ordered within 60 days. The existing provision~ 
shall cominue :0 be applicable in case of transfers after a period of six months or 
more. Other I :les precluding transfer srant in case of transfer at own request or 
transfer olh\:! :han in public interest, shall continue to apply unchanged in their 
case. 

C. Tnll: Ilrtation of Personal Effects 

.(1) 
Offic":ls 
grade 
Rs.7(. 
a.'ld litll~' 
scale H. 
above 
Officers 
grade P'-:' 
,Rs.,v·· 
Rs.S,:uJ: 

Offie •. , . 
grade P;!)" 
Rs.2S00 

Offic," :­
g.'"ad,· ,'. 
below H~ 

, "y By Train/steamer 

(2) 
drawing 

,lay of 6000 kgs. by 
:d above goods trainl4 
in pay wheeler wagonll 

G+ and dc~ble container. 

-drawing 
r Rs.4200 6000 kgs, by 

Rs.4800. goods Trainl4 
. Rs. 6600 wheeler wagonll 

. single conlai~.er . 
. ,·inS 

" 3000 kgs. 

wing ) 500 kss. 

.00 
:~'hed on NatiON Portal of India I htt;l:lIindia.gov i 

Rate per I km for , 
transport 
by road 
{Rs.per.km} 

(3) 

I 18.00 
(RsO.30 per kg 
per km.) I 

I 

18.00 
(Rs.OJO per kg 
per km) 

9.00 
(Rs.0,31 per kg 
per km) 

4.60 
(Rs.0.31 per 
kg/per kms.) 
nJgoV'Jpayeommlssion.pnp 
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'1 
to the preVi 
Corporatiol 

D. Tran~ 

Officers 
Rs420(" 
pay scai 

I Officers t: 
less than. 

A. Trans,. 

In partia: 
conveyal'lce 1 
without insist 
while in serv; 

B. Lump~. 

(i) The Ct .. 

para 3 of thi~ 
retirement, se: 
a distance of 
journeys bet\'. 
and new stati. 
and will not i 

(ii) As in " 
se:tle at the iOo 

be paid one i. 

cr.ange of res: 

6. The TA 
journey by (; 
componenu 
foot) and p 
Annexure, 
Allowance p. 

·6· 

., for transporting the entitled weight by SteAmer will be equal 
:r.:s prescribed by such transport in ships operated by Shipping 
~. 

'on or Conveyance. 

---------T-----~-----.. ·--.. Scale 

. grade pay of 
.(Jove and those in 
·\G+ and above 

. ;.trade pay 
" . 

(2) 

One motor car etc. or one motor 
cycle/scooter. or one horse 

One motorcycle/scooterl 
Moped, or one bicycle. I __ ., ...... __ J 

( or Retiring Employee~ 

or Conveyance. 

iification of S.R.147. the expenditure on transportation of 
::Iment servants on their retirement shall be reimbursed 

.ae requirement that the pos~ession of the conveyance by them 
:: last place of duty should have been in public interest. 

,:.:r Grant and Packing Allowance. 

,.;ons[er grant equal to a monlh's pay last drawn as defined in 
may be granted in the case of those employees who, on 

: :.It places other than the last t.tation(s) of their duty located at 
:Hi11l 20 kms. The transfer incidentals and road mileage for 
:csidence and the railway station/bus sta..,d, etc., at the old 
..:;y admissible are subsUI11\;u in thc composite tr2Jlsfer grant 
':.' lldmissible 

'crving employees, government serv2Jlts who. on retirement, 
.• of dUly itself or within a distance of less than 20 kms ma~' 

. ihc composite transfer g:alOl subject to the condition thaI a 
';;;dly involved, 

mentioned in para 2 0(0) and (c) (mileage (or road 
';, ~I autorickshawl own scooterlbicycle etc.), para (3) (all 

,::;wance on tour including rate of DA for journey on 
(rales of transportation of personal effects) of this 
.::;r:auticlllJy increase by 25% wbenever Dearness 

,.1 the revised pay Stnlcturt goes up by 50% • 

(M~Hp.jD:>h t:tr:.IIAn) 
O;,c..UOI •• \; J 

M.r.'-;h,\" 0' tH tI"r,. 
cC~',,:!L-t' ;.0'''' .• ''1/'.) 

...... # U,'h,< 
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F.No. 31011/412008- Estt.(A) 
Government of India 

Ministry of Personnel, Public Grievances & Pension 
Department of Personnel & Training 

New Delhi. the 23rd September, 2008 

OFFICE MEMORANDU1\f 

SUbject:- Sixth Central Pay Commission - Recommendations relating to LTC - Acceptance 
of 

. Consequent upon the acceptance of the recommendations of Six'1h Central Pay 
Commission, it has been decided to make necessary additions/changes in the CCS(LTC) 
Rules, 1988 as indicated below:-

Rule 4(d) Definition of Family;-

The parents and lor step parents (stepmother and stepfather)vvho are wholly dependent 
on the Government employees shall be included in the definition of family for the purpose of 
LTC, irrespective of whether they are residing with the Government employee or not. 

The definition of dependency will be linked to the minimum family pension 
prescribed in Central Government and dearness relief ~ereon The ~t con~itions. in 
respect of other relations included 10 the f~ly. mcludmg 
marriedJilivorced.labandoned!separatedlwidowed daughters shall contInue WIthout any 
change. 

Rule 8 Types of LIC 

Fresh recruits to Central Government may be are allowed to travel to their home to\\'I1 
along with their families on three occasions in a block of four years and to arty place in India 
on the fourth occasion. This facility shall be available to the Government officers only for 
the first two blocks of four years applicable after joining the Government for the first time. 
The blocks of 4 years shall apply with reference to the initial date. of joining the Government 
even though the employee changes the job within Government subsequently. The existing 
blocks v..'ill remain the same but the entitlements of the new recruit will be different in the 
first eight years of service. All other provisions concerning frequency of travel under LTC 
are~oo. . 

Rule 12 Entitlement 

Travel entitlements, for the purpose of official tourltransfer or LTC, 'Will be the same 
but no da.ily allowance shall be admissible for travel on LTC. Further, the facility shall be 
admlssible only in respect of journeys performed in vehicles operated by the Government or 
~ Corporation in. the pU?li.c sect~r run by the C~ or State Go~ernment or a local body. 
Air Journey by Pnvate Airlines will however, contInue to be admissible as per Ministry of 
Finance O.M. No. 19024/1tE-IV/200S dated the 241h M.arch, 2006 and in terms of the orders 
of OOPT in this regard .. 

-2/-

Published on National Portal of India I http://indla gOY Inl vtJ • 
. . go paycommlssion.php 
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·2· 

Encashrnent of Earned Leave alongwith LTC 

Government officers are allowed to encash ten days earned leave at the time of 
availing of LTC to the ex1ent of sixty days during the entire career. The leave encashed at 
the time of LTC will Dot be deducted from the maximum amount of earned leave encashable 
at the time of retirement It is further clarified that where both husband and wife are 
Government servants, the present entitlement for availing LTC shall remain unchanged, and 
encashment of leave equal to 10 days at the time of availing of LTC will continue to be 
available to both, subject to a maximum of sixty days each during the career. 

2. These changes are- effective from 111 September, 2008. 

3. The LTC claim pertaining to the period prior to 31 II August, 2008 shall be regulated 
as per rules applicable on the date of jo~mey and LTC claims already settled will not be re­
opened. 

4. In so far as persons working in the Indian Auctil & Accounts Department are 
concerned, these orders are being issued in consultation with C & A.G. oflndia 

5. Hindi version will follow. 

~ 
(p. Prabhakaran) 

Deputy Secretary to the Govt of India 
Tel: 2309 3176 

To 
All Ministries!Departrnents of the Government ofInctia (with usual nUmber of copies) 

Copy to: 

1. President's Secretariat. Rashtrapathi Bhav~ New Delhi. 
2. Vice·President's Secretariat, New Delhi. 
3. Prime Minister's Office, South Block, New Delhi. 
4. Cabinet Secretariat. New Delhi. 
5. Comptroller and Auditor General oflndia, New Delhi. 
6. Central Vigilance Commission, New Delhi 
7. Union Public Service Commission, New Delhi. 
8. Staff Selection Commission, New Delhi. 
9. Central Bureau ofInvestigarion, New Delhi. 
10.All Union Territory Administrations. 
11. Lok SabhalR.ajya Sabha Secretariat. 
12. All aitached and Subordinate Offices of the Ministry of 

Personne~ Public Grievances and Pension 
13.A1l Officers and Sections of Ministry of Personnel, Public 

Grievances and Pensions. 
14.Website Section. Ministry of Personnel, Public Grievances and 

Pensions, North Block, New Delhi. 
15.Facilitarion Centre, Ministry of Persorme~ Public Grievances 

and Pensions, North Block, New Delhi":' 25 spare copies. 
16. 100 spare copies. 

Published on Natlonal Portal of India I http://india.gov.ln/govUpaycommlsslon.php 
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National Institute of Technology 
Rourkela 

Annexure-A4 

Policy on Appointment of Adjunct Faculty 

An institute of higher leaming is essentially a place where scholars of appropriate disciplines 
congregate to study, experiment, discuss, teach and propagate their knowledge. NIT 
Rourkela is no exception. 

While most of the' scholars engaged in research and teaching remain in full time 
employment, an institute also provides research opportunity to visiting and part time 
scholars. Exchange of research personnel is an avenue through which an institute creates 
opportunities for many more scholars than is possible with salaried employees. It is a 
process that benefrts not only the institute but also the scholars themselves . 

• < 

Such research personnel are found among those of other universities, R&D laboratories, 
industry and among the general populace. Such dual responsibilities are particularly 
relevant in Indian context. Engineers and managers employed in industry convey valuable 
industrial experience to the next generation through their teaching activities, and in turn, 
~ather research tools and a spirit of scientific enquiry from the institute. It leads to invention 
Jf new products, processes and 'manufacturing techniques and to optimized operation of 
~xisting facilities. In short, the system of adjunct faculty creates a win-win situation for the 
nstitute, the industry and the nation. 

rhe Adjunct Faculty programme of NIT Rourkela is based on the fol/owing principles and 
)rocedures. 

1. The Institute welcomes adjunct faculty from R&D Laboratories, Industry, Government 
and from self employed scientific, technical and other R&D professionals. There is 
no limit on the number of such faculty positions. 

2. No remuneration, fee, salary or honorarium shall be paid to an adjunct professor. He 
will, however, be eligible for reimbursement of travel expenses at actuals (subject to 
regulations applicable to regular faculty), local hospitality and expenses made on 
teaching or research activity. 

3. The adjunct faculty shall be treated as a member of the department's faculty for 
academic purposes. The members will have full access to the laboratories they are 
attached to. They will carry out research, guide student projects. offer theory and 
laboratory classes as per their. own discretion and convenience of the departments. 
There is no lower or upper limit on the volume or level of activity an adjunct faculty 
can carry out. 

4. Adjunct faculty can serve as CO-investigators in externally funded R&D and 
consultancy projects, subject to the consent of their principal employers. In special 
circumstances they can serve as prinCipal investigators with approval of the director. 

S. Adjunct faculty shall normally not be given major administrative resp"onsibifity wit'hin a 
department. 

I 



6. Adjunct faculty shall not be eligible to enroll in an academic programme leading to a 
degree of NIT Rourkela. 

7. Proposals for adjunct faculty can come from any regular faculty member or from the 
willing adjunct faculty himself. In the latter case, the proposal should be forwarded by 
the employing organization if any. 

8. Proposals can be received any' time of the year, but will be considered by the 
appropriate committee according to a given schedule. The committee will 
recommend the suitability of proposed faculty member to NITR's academic 
programme and the designation (Professor or Assistant Professor) to be awarded. 
The decision of the Director shall be binding. All such appointments will be reported 
to the Institute Senate. 

9. There is no strict academic requirement for apPointmern as an adjunct faculty. The 
following may, however, be taken as a guideline. ' 

A Ph.D. degree in any branch of engineering, science, humanities or 
management with five years of professional experience after Ph.D., or 

A Bachelors degree in Engineering or Master's Degree in science or 
humanities followed by at least 15 years of professional experience in 
responsible and technically challenging positions. 

In either case, the proposed faculty member must hold a senior and responsible 
position in his own organization. As a part of his day to day activity he must be 
dealing with professional subjects and should be in a position of exploiting R&D in 
his own work. 

10. Adjunct faculty members are expected to collaborate with regular faculty in R&D and 
pedagogic activities benefitting not only NIT Rourke/a, but also theii: ovm 
organizations. There is no upper limit on how much brain power a faculty member 
dedicates to such academic activity or how much time he spends on it. The institute 
shall, however, review the contribution of all adjunct faculty on annual basis. Faculty 
members who are unable .to devote at least an hour a week (average) or are not 
finding a common interest with other faculty members of his department may be 
advised to discontinue. 
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National Institute of Technology 
Rourkela 

Proposal for induction of Adjunct Faculty 

1. Department : ________________________ _ 

2. Proposing (regular) faculty member: _______________ _ 

3. Name of proposed (Adjunct) faculty: _______________ _ 

4. Approximate Age: ____________ ---;;-_________ _ 

5. Highest Educational Qualification: ________________ _ 

6. Specialisations: ______________________ _ 

7. Name of employer: _____________________ _ 

8. Designation in his organization: _________________ _ 

9. Place of work: _______________________ _ 

10. Normal day to day activity: _______________ -:--__ _ 

11. Publications (including intemal reports) and other documents produced during past 3 
years: ___________________________ __ 

12. Medals, prizes, fellowships of academics or any other recognition accorded to' 
proposed faculty. 

13. Potential for submission of joint research project proposals (Give details) : 

14. Potential for offering continuing education courses joint)y (Give details) : 

15. Potential for guiding student projects jOintly (Give details) : 

16. Potential for participatio~ in teaching [Course 10, Course Title, percentage of 

instruction that can possibly be handled by the adjunct faculty) : 

17. We have consulted the proposed Adjunct Faculty member and he has expressed his 

• willingness to be associated y.~th NITR if offered an adjunct faculty position. 

18. Any other point to be considered: 

19. Enclosures: Bio-data of proposed faculty member 

Other documents 

Proposing (Regular) faculty Heaa of the Department 

PTO. 
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Observation of the Selection Committee: 

• 

• The proposal is recommended for appointment as Adjunct 0 Full Professorl 
D Associ,ate Professor/D Assistant Professor. 

Approval of Director; 

• The proposal for appointment of Adjunct facully is approved in the level of 

o Full professor 0 Associated Professor 0 Assistant Professor 

Date Director 
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Annexure-AS 

Sub: Policy of Existing Centres of Excellence and creation of new centres. 

The institute hosts 4 research centres of excellence within the corresponding parent 
departments. They are: 

1) Materials Engineering Centre 
Department of Metallurgical & Materials Engineering 

2) Centre for Industrial Refrigeration & Cryogenics 
Department of Mec~anical Engineering 

3) Centre for Industrial Electronics and Robotics 
Department of Electrical Engineering 

4) Centres for Development of Nanomaterials 
Department of Ceramic Engineering 

The structure and functions of these research centres are not yet clearly defined, and that is 
hampering their progress. To make a beginning, the following is proposed for the 

. fundamental structure and functions of these centres. 

1. A centre shall function within a host department. Normally, but not necessarily, a 
faculty member of the department will be appointed by the Director as Coordinator of 
the Centre. 

2. The centres shall be an association of faculty with a common research interest. The 
faculty need not be only from the host department. In fact, multi department structure 
is an essential feature of these centres. 

3. In order to be associated with a centre as a constitutent faculty, a faculty member 
needs to do one or more of the following activities at the time of joining a centre .. 

(a) carry out sponsored research projects in the relevant area, [Rs 10 lakh or more 
. as PI]. 

(b) carry out consultancy projects of substantial value [Rs 4 lakh total] in the relevant 
area, during the past 2 years. 

(c) publish a book through a reasonably well known national or international 
publisher during the past three years. . 

(d) publish five papers in repUted international journals during the past three years. 
(e) offer continuing education courses in the relevant field (excluding MHRD, UGC, 

AICTE sponsored programmes) the total value being greater than R's 4.0 lakh 
during the past 2 years. 

(f) or any other scholastic activity justifying strong identification with the subject 
area. 

The Centre Coordinator will decide the list of faculty in conSUltation with the HOD. 
There is a possibility of genuine and relevant scholastic activity being excluded or 
frivolous activities being counted under these criteria. While considering inclusion of 
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faculty, int~rpretation should be liberal so that interested faculty do join in greater 
numbers. Similarly, faculty members not actively persuihg the field should be 
consciously excluded so that they can persue their own lines of interest in another 
centre or independently. In case of difficulty in decision making, director's decision 
will be binding. 

4. Faculty members newly joining the institute can be inducted into a centre basing on 
their past credentials in their previous institutes. They can also be inducted 
provisionally on submitting research proposals worth Rs 20 lakh or more to 
Government agencies. If the proposals do not materialise during the next one year, 
the faculty member will be deemed to have left the centre. 

5. All students carrying out projects for B Tech,' M.Sc, M Tech, M tech (R), Ph.D. or 
D.Sc, all research workers with externally funded projects, visiting and adjunct 
faculty, staff employed in R&D projects and all other persons activity involved in 
research in the relevant area will be part of a centre. 

6. Activities of the centre shall be : 

(a) Serving as a club of members with a common research interest, 

(b) Working out common strategy on: 

(i) Procurement of equipment from institute grant for optimal utilisation. 
(ii) Submitting R&D projects in a coordinated manner to maximize the impact in 

the national level, 
(iii) Offering UG and PG courses in a coordinated manner to minimize duplication 

and maximise impact among the students, 
(iv) Using available technicians optimally for mutual benefit and training them for 

more challenging jobs, ' 

(c) Holding seminars, inviting external speakers and ensuring maximum benefit to 
the institute in the subject arel'l of interest. 

(d) Pooling resources to hire secretarial or technical services from the market, 
something that will not normally be possible for any single faculty member. 

(e) Pooling resources in optimizing attendance in conferences etc. 
7. The institute shall encourage creation and growth of such centres of excellence. In 

real1erms;-the -support-will-transfate to-ilie-following. . 

(i) Giving preference in allocation of equipment grant, technical staff and other 
resources, 

(ii) Giving preference in allocation of laboratory space and space for creating an 
office if the faculty can hire perSonnel from their own (combined) resources, 

(iii) Add faculty, technicians, adjunct faculty in the subject area in a preferential 
manner. 

It should be clearly.noted that the reafbenefits to the members shall accrue not from 
the preferential treatment accorded b~i the institute, but from the united front created 
by the members themselves. Stronger the understanding among colleagues, greater 
shall be the benefits. The institute shall give p!'¢erential treatment in terms of 
equipment, technicians, lab space, office space, travel grants, adjunct faculty. 
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By pooling resources taken from different projects, faculty can appoint part time clerks or 
technicians and pay them directly from contingency. The receipts may be sent to 
SRICCE for adjustment or reimbursement. SRICCE will create a contingency fund for 
each centre by taking money from concerned projects as given by the Pis. This fund will 
be utilised for payment to part time supporting staff or similar services on 
recommendation of the coordinator of centres. 

A centre's operating grant given by the institute shall normally not he used for this 
purpose. In dry seasons, Le. when project funds are missing, director may be requested 
for a loan from SRICCE fund to be adjusted on receipt of new projects. In extreme case, 
e.g. before closure of a centre because of lack of projects operating grant may be used 
to pay loans from SRICCE funds. 

Exception to the above rules may be made in early days of growth at discretion of 
director. A special case of personnel exists in Material Engineering Centre where the 
centre is already engaging' some part time staff. Since the persons are self employed 
and render service on part time basis, the above procedure can be followed and they 
can be paid from project funds. 

11. Creation of New Centres: 

The four centres that we have today are legacies of history. They were created, rather 
arbitrarily, to initiate a process. They will survive only on the strength of the associated 
faculty members. If faculty members fail to deliver, needless to say, the centres will be 
officially dismantled by the Board, of course at the Board's discretion. New centres will 
be created with time; and it will be my greatest honour to place such proposals before 
the Board. Let us agree on the following requirements before placing a proposal before 
the BOG. 

(a) A clear & distinct identity with defined subject area, 
(b) At least three current faculty members joining at the beginning with credentials as 

outlined under Clause 3. 
(c) Cumulative research grants of Rs 30 lakh and a decent level of activity on other 

fronts. 
(d) Faculty members are requested to join hands and come up with concrete proposals 

which we can put up to the Board. 

I earnestly hope that formalisation of the provisions will pave the way to creation of new 
centres of excellence and strengthening of eXisting centres. 
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• National Institute of Technology 
Rourkela 

Data on Centres of Excellence 

Name of Centre 
Host Department 
Coordinator 

Sponsored Research and 
Consultancy projects (ongoing): 

(1) 

Prof. _____________ _ 

Department of __________ _ 
Email: ____________ _ 

Ph: Fax: 

Title of Project 
Sponsors 
Total value 

-----

Duration From to __ 
Principallnvestigalor: _______ _ 

(2) ------------.-----------------.--.------------. 
,. Continuing Education Programme: 

5. Associated Faculty 

(1) Title of Course 
Duration 
Budget 
Coordinators 

From ___ 10 __ 
Rs. _____ _ 

(2) ------------.--•• ---------------.,.----•••. 

(1) Name: ____________ _ 

Department 
Email: ____________ _ 

(2) ----------------------------.--------------.---.-. 
Details of specialisation projects, publications and other relevant activities given in 
separate page. 

7. Adjunct, visiting and other external scientific workers: 
(1) Name 
(2) DetailS 

8. Facully members likely to join the centre: v 

(1) Name ._ 
(2) Details 
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Details of specialisation projects. publications and other relevant activities given 111 

separate page. 

9. Courses offered 

10. Proposed Activity 
(a) New proposal being submitted 
(b) New courses to be offered 
(c) Seminars to be organized 
(d) Any other activities 

Coordinater of Centre 

Courses 10 : ___________ _ 
Title of Course: __________ _ 
Possible teachers: ________ _ 

" . 

Head of the Department 
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~ 
National Institute of Technology 

Rourkela 

Details of Faculty Associated with Centres of Excellence 

1. Name of centre 

2. Host Department 

3. Name of faculty members (with Highest Qualification & University) 

4. Contact Details 

5. Specialisations 

. 6. Sponsored Projects 

(TiUe, Sponsor, Duration, value) 

7. Consultancy Projects 

(Title, Sponsor, Duration, value) 

8. Continuing Education Programme: 

(Title, Sponsor. Duration, value) 

9. Pubiications (Past 3 years) 

10. Associated Personnel 

Email: __________ _ 

Phone: --------
Fax: ______________ __ 

(Adjunct and visiting faculty, individual fellows. 

Project students, projecllechnicians) 

Qd 

I." -, 
~.~ 



Annexure-A6 
• I 

MEDALS AND A WARDS 

INSTITUTE GOLD MEDALS 

Best Postgraduate (M.Tech.) 

Best Graduate (B.Tech.) 

Prof. Bhubaneswar Behera Gold Medal- Best 
all-rounder of outgoing batch of B.Tech. 

Best B.Tech. Project 

Siddapureddy Sudheer 
Department of Mechanical Engg. 

Reena Panda 
Department of Electrical Engineering 

Amrita Patnaik 
Department of Mechanical Engg. 

Sambit Kumar Shukla 
Dept. of Computer Science & Engg 

INSTITUTE SILVER MEDALS 

1. GRADUATE COURSES (B.TECH.) 

Ceramic Engineering .. Manoj Kumar Gupta .. 
Chemical Engineering .. Smruti Sankar Lcnka .. 

Civil Engineering .. Sunil Kumar Sahoo .. 
Computer Science & Engineering .. Vikas Kumar .. 
Electrical Engineering .. Reena Panda .. 
Electronics & Instrumentation Engineering .. Pradeep Kumar Sahoo .. 
Mechanical Engineering .. Susmita Dash .. 
Metallurgical & Materials Engineering .. Amaresh Kumar Sahu .. 
Mining Engineering .. Amarendra Nath Jha .. 



2. POSTGRADUATE COURSES 

A. M.TECH. 

Department Specialization Topper 
Ceramic Engineering Ceramic Engineering Suhana Sarangi 

Chemical Engineering Chemical Engineering Sri pad Chandan Patnaik 

Civil Engineering Structural Engineering Tikina Routaray 

Computer Science & Computer Science Radhamadhab Dalai 
Engineering 
Electrical Engineering Electronic Systems & Tapasmini Sahoo 

Communication 
Power Contol & Drives Dhendhi Buchireddy 

Electronics & Communication VLSI Design & Embedded Leslin Varghese 
Engineering System 

Telematics & Signal Upendra Kumar Sahoo 
Processing 

Mechanical Engineering Machine Design & Analysis Pagar Sunil Shankarrao 

Thermal Engineering Siddapureddy Sudheer 

Production Engineering Ananda Rao Veerclla 

Metallurgical & Materials Metallurgical & Materials Prakash Mohapatra 
Engineerin~ Engineering 

B. M.C.A. ., P A Badhrinath ,. 

C. M.Sc. 

Physics .. Priyadarshini Parida .. 
Chemistry .. Susmita Maitra .. 

Mathematics .. Partha Sarathi Behura .. 



ENDO\VMENT MEDALS AND A WARDS 
MEDALS 

1. ISTAM Medal 
Best Graduate of the Institute .. .. 

2. Saurav Ranjan Kar Memorial Medal 
Best Graduate of the Institute .. . 

3. Sugat Kishore Mall Memorial Medal 
Best Graduate of Electrical Engineering .. .. 

4. Pranab Memorial Medal 
Best Graduate of Mechanical Engineering .. .. 

5. Metallurgical Engineering Association Medal 
Best Graduate of Metallurgical 

6. 

7. 

8. 

& Materials Engineering 

Institution of Engineers (India) Medal 
Best Graduate of Mining Engineering 

Prof. Asok Kumar Mohanty Medal 
Best All rounder of Metallurgical 
& Materials Engineering 

Institution of Engineers (India) Medal 
Best Graduate of Mechanical Engineering 

Awards by TeS 

1. 

2. 

Best Student of Computer Science 
& Engineering award 

Best Software Project award 

CASH AWARDS 

1. 

2. 

3. 

Instihltion of Engineers (India) Award 
Best Graduate of Chemical Engineering 

Institution of Engineers (India) Award 
Best Graduate of the institute other than 
Chemical Engineering 

Prof. Raja Raman Award 
Best Graduate of Computer Science 
& Engineering 

.. .. 

.. .. 

Reena Panda 

Reena Panda 

Reena Panda 

Susmita Dash 

Amarcsh Kumar Sahu 

Amarendra Nalh Jha 

Subhram Keshary Singh 

Susmita Dash 

Ashwarya Pod dar 

i) Vikas Kumar 
ii) Ashok S 0 

Smruti Sankar Lenka 

Reena Panda 

Vikas Kumar 



Annexure-A7 

:> TEQI P Cell e 

Director, 

Sub: Reallocation of expenditure under TEQIP. 

Institute was initially sanctioned Rs.100.000 Million under TEQIP. Subsequently, it was 

enhanced to Rs.170.000 Million in May 2007. However, later on the ministry sanctioned 

only Rs.1S2.700 Million in February 2008. The allocations under different sub-heads 

were accordingly made. Considering the spending pattern and equipment delivery the 

total allocation has been completely spent. However, there has been minor changes in 

certain heads to take care of the interest earned to be spent only under soft component. 

The modified program life allocation is submitted for kind approval of BOG. 



NATIONAL INSTITUTE OF TECHNOLOGY 
ROURKELA - 769 008, ORISSA 

TECHNICAL EDUCATION QUALITY IMPROVEMENT PROGRAMME (CR-3718-IN) 

CATEGORY-WISE DETAILS OF REVISED PROGRAMME LIFE ALLOCATION 

Name of the Institute: NATIONAL INSTITUTE OF TECHNOLOGY, 
ROURKELA - 769 008 

Rs in Million . 
Programme Component Present Revised Interest 

Programme Programme earned 
INSTITUTIONAL DEVELOPMENT Life Life 
A. Promotion of Academic Allocation Allocation 

Excellence 
(1 ) (2) (3) (4) 

(I) INVESTMENT COST 
Civil Works 10.500 10.028 
Equipment 111.119 116.957 
Furniture 4.037 4.037 
Vehicle 0 0 
Books & LRs 6.014 6.014 
Consultants' Service & Research 0.700 0.601 
Studies 
Training I Study Tours I 12.000 9.217* 3.244 
Fellowships (Local & Foreign) I 
Workshops 
Total (I) 144.370 146.854 

(II) INCREMENTAL OPERATING 
COST 
Salaries for aoreed additional staff 0.080 0.079-
Consumables 1.000 0.770* 
Operation and Maintenance . 6.000 4.043* 
Total (II) 7.080 4.892 
Sub Total A (Total of I + II) 151.450 151.746 

B. Networking of Institutions 0.500 0.243* 
C. Services to Community & 0.750 0.711* 

Economy 
GRAND TOTAL(A + B + C) 152.700 152.700 3.244 

NOTE: The expenditure under the sub·heads marked (*) will be met from the 
-Jnterese for the rest of the project period. 

~~ 
NATIONAL INSTITUTE OF TECHNOLOGY 

ROURKELA - 769 008 
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