
l\1inlltes of T,velftll l\1ectillg of 

tIle Board of Go\'cl'·no)4s 

National Institute of Technology 
Rourkela -769 008 (Orissa) 



A 

8 

INDEX 

~~ "~I~=:_-Mln-uie;-o(~ ~:~ ~ccUn9-or- BOG~:':=-~=L ~4g0 -No~l 
G~~u.1 and PrO«!'dutal M:mt'fs I 3 -.c I 

'_'-4>'_'~ _''''''''''''~ __ ''''_M''<_<."-""_",,,,, __ ",,._>,,~,",,,¥c,,,,._,.,,,,,,,,_, .• 
I j 

Pol,CV and Impom,nt f..rjm.f'lll!lla1;'f'f! M"'~C11i I" -S t 
--"--"'" ,,,-,~,-,,~,~,.-.~ 

Ac.nd~m.,c M3TtI'!"'5 I 5 - 1 f 
I 1 ......... ......,_""''''."..,.....~ ___ , __ .''''-.• ''¥,-fA<''_,_,_ ... '0 .. """H"", __ ,, '. 

A,mEXURES 
O-redo!s rcpon on :f".c 4l~1a,tj'cf u~ Ir.u~e r.:nC(!' 
lat'of BOG ~~ing. e 11'1' ~tnl1 ~',d on 20'1' 
Sep 2(}OO 
9'- tTiCe!lnj} c;f"Fmunc,Q "cO~nm~!~--~!~ on 

120(920)5 
,. --, 

6th ~N'''g 01 flU:i<!tng 6 Vlt;;lU Commt,!~ hf!iO 
, on 29 12 20:>5 

21- 28 

29 ·50 

61 ·65 

6S ·12 
-~~.-~ ~,-~-,~,~~ -- """""."' .... 

~uJ~~OO Pro;ca Report (OPR, for c.');.;aDty! 
erpar:l'."c:n (R~~"".a~!on fOf oae!'.) I 

AS ' Rccommcnja!,c," af ft-.c Sut>-Ccm~.~~oo on Pal 
_~_,~, __ . __ . __ ,",~ __ "_.". S~~ .ri'1!,o-n.f:sa~!?," fC! I"',on tc:a~ "'j !'.!-3"f 

AS 

A1 

OoC\;;"'n(!ol, rc:~:ed to fhll ,c,af..M. o! 1/,1 Sar,;", 
Swtl'n 
Ptoc~~gA cf thQ ~,,~.~~~ 

PH!,qva';t~c.,~~on 01 ':;I'ml f~ M:t.,'Jit Ptl)~~!\ (Il! 

NC"I' '0.:10 s.ea1C'd h~!~l I~ .. j~li: e.',i:\~'n\l 
l~~furl' Ha~l ~mf-~:r Dr);.) F Il:U'-:'j O.;'1~~f!1') 
PrlXC':!{!::!'\.;j\ Cf t~ '~Tl~,~~~ t~;mJ:r.n 

at{'r,:h~~rr~~ 01 3!Ch:'l~1 f()1!' c;c.~~~1U~.l()n 01 

73 ·75 

90 ·93 
,,_. __ " __ ,_,,""'.,_~_"".,. t;'''.':n''/·''',,::''''a pc.~ tmO c~l-.<{'~ .... 'C,f\ol ~ WlRcAJf"e";') .,,,,,L,_,~_._, •• 

R~ull!lt 1Ic~(!t to :r.e S~.a~l' Gc'.~tr~~ tCl'l1tJtd;ng 
P.i}'/~j";t C~ 3tteat fC~.!:etnc~ OO~lC'f,." to f(:~:rted" SA 95 



National Institute of Technology 
Rourkela - 769 008 (Orissa) 

Minutes of the 12th Meeting of Board of Governors of National 
Institute of Technology, Rourkela held at Board Room of IMFA, 
Bhubaneswar on 09.02.2007 (Friday) at 10.00 am. 

Dr. B Panda, Chairman, Board of Governors chaired the meeting. The 
following members attended the meeting. 

Members Present: 

1. 

2. 

3. 

4. 

5. 

6. 

9. 

Dr. Bansidhar Panda 
Board of Governors, 
NIT Rourkela 

Mr. B.K. Ray 
Desk Officer (Finance) 
MHRD, Govt. of India, 
(Dept. of secondary & higher education), 
Shastri Bhawan, 
New Delhi -110001. 

Dr. (Mrs) Renu Batra 
Joint Secretary 
University Grants Commission 
Bahadur Shah Zafar Marg 
New Delhi - 110 002. 

Father, E. Abraham 
Director, XIM 
Bhubaneswar 

Prof. Satyananda Acharya 
Ex-VC, Utkal University 
Director, IMFA Ltd., 
Bhubaneswar 

Prof. P.K.J. Mohapatra 
Professor, 
Industrial Engg. & Management 
liT Kharagpur 

Prof. G. S.Rath 
Professor, 
NIT Rourkela 
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10. 

11. 

12. 

Prof. K.R. Patel 
Mechanical Engineering 
NIT Rourkela 

Prof. Sunil Kr Sarangi 
Director, NIT Rourkela 

Mr. S.K. Upadhyay 
Registrar, 
NIT Rourkela 

Members who could not attend the meeting: 

1. Shri Ravi Mathur,IAS 
Joint Secretary, MHRD 

2. Prof. D. Acharya 
Chairman, AICTE, 
New Delhi. 

3. Dr. K.Madhu Murthy 
Adviser (Admn.), AICTE 
I.G. Sports Complex 
New Delhi 

4. Dr. Sanak Mishra 
Flat No. 341, Green Heavens 
SAIL Cooperative Housing Society 
Plot No. 35, Sector - 4 
Dwarka Phase - 1, Papankala 
New Delhi - 110 075. 

5. Shri N. R. Mohanty 
Ex-Chairman, HAL 
Apartment No 302, SCION Court 
151 Cross, Kaggadas Pura, 
C.V. Raman Nagar P.O. 
Bangalore 

Leave of absence was granted to all the absentees. 
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A. GENERAL AND PROCEDURAL MATTERS 

BOG - 12(2007) - 1: Welcome to all members and invitees to the meeting by the 
Chairman. 

Chairman welcomed the members and the invitee to the 12'h 
meeting of the Board of Governors. Leave of absence was 
granted to all members absent. 

BOG - 12(2007) - 2: Confirmation ofthe minutes of the 11 th Meeting ofthe BOG. 

The minutes of the 11 th Meeting were sent to the members vide 
letter No. NITRKLlPS.5 (iii)/2006 dated 11th October 2006 
inviting comments on the correctness of the recording. No 
comments or suggestions have been received. The Board may 
confirm the minutes. 

Board approved the Minutes of the 11 th Meeting of BOG. 

BOG -12(2007) - 3: To report on the action taken on the decisions made in the 
11th Meeting of BOG held on 20th September 2006 and to 
discuss matters arising out of the minutes. 

A summary of actions taken against the decisions of the BOG in 
its 11th Meeting. held on 20.09.2006 was presented for the 
Board's consideration. 

The Board noted the actions taken and approved the report with 
the following change against Item No. BOG - 11 (2006) - 3 
[Strike by non teaching employees in November 2004]. 

The Board authorized the Director to take appropriate measures 
depending upon the ground conditions without referring to the 
Board again. Each employee must give an undertaking in a 
format approved by the Director. 

BOG-12(2007) - 4: To record the Director's Report on the affairs of the Institute 
since last BOG Meeting i.e., 11th Meeting held on 20th 

September 2006. 

The Board noted the progress made under the Plan Projects. 
Director informed the Board that the Institute has received Rs. 
Seven Crores more from MHRD under TEOIP. The Board 
approved the revised CIP for TEOIP. MHRD representative 
ind.icated that another five crores may be sanctioned in due 
course if there is good progress in utilization of funds. The Board 
advised the Director to make procurement plans accordingly. 

[Annexure - Ai] 

BOG-12(2007) - 5: To approve the Minutes of 9th Finance Committee Meeting 
held on 20th September 2006. 

The Board approved the Minutes of the 9th meeting of the 
Finance Committee held at IMFA, Board Room, Bhubaneswar 
on 20th September 2006. 

[Annexure - A2] 
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BOG-12(2007J- 6: To approve the Minutes of 6th Building & Works Committee 
Meeting held on 29th December 2006. 

The Board approved the Minutes of the 6th meeting of the BWe 
held at NIT campus on December 29, 2006. 

[Annexure - A3] 

BOG -12(2007) - 7: To approve the Annual Report 2005-06 and audited 
statement account for the financial year 2005-06. 

The Annual Report and audited Statement of Accounts for the 
financial year 2005-06 were enclosed for approval. 

The Board approved the Annual Report and audited Statement 
of Accounts for the financial year 2005-06. The administration 
was advised to introduce a better format for the next report. 

B. POLICY AND IMPORTANT ADMINISTRATIVE MATTERS 

BOG -12(2007}-8: To add a " Department of Industrial Design" and offer Ph. D., 
B. Des and M. Des programmes in Industrial Design and a 
department of "Biology" offering Ph.D. and M.Sc. 
programmes. 

In response to the suggestion received from the Ministry of HRD 
it was decided to set up a new Department of Industrial Design, 
offering B. Des (60 students/year) and M. Des (25 
students/year), M. Tech (R) and Ph.D. programmes, and other 
programmes as decided by the Board from time to time. 

Similarly, to strengthen science education in the Institute it was 
decided to set up a "Department of Life Sciences" offering M Sc 
and Ph 0 programmes and other programmes as decided by the 
Board from time to time. 

Thus, the Institute shall add the following new Departments, 
Centres or Schools: 

1. Department of "Biotechnology and Medical Engineering" 
[B Tech (Biotechnology), B Tech (Biomedical Engg), M Tech 
(Biotechnology), M Tech (Biomedical Engg), M Tech (R), 
Ph.D.] 

2. Department of Life Sciences [M Sc, M Tech (R), Ph.D.] 
3. Department of Industrial Design [B Des, M Des, M Des (R), 

·Ph.D.] 
4. School of Management Studies [MBAIMBM/MMS, PGDMS, 

Ph 0, Executive Development Programmes] 
5. Centre for Tribal Development [M Tech (R), Ph.D.] 

The Director was advised to set up National Advisory 
Committees and work out the curricular patterns and resource 
requirements. It was decided to start admission to all 
programmes of the Department of Biotechnology and Medical 
Engineering in A Y 2007-08 and to other Departments by A Y 
2008-09. 
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BOG -12(2007)-9: Detailed project report (DPR) to be submitted to the Ministry 
for enhancement of student strength by 54% to 
accommodate reservation for aBC students. 

A detailed project report (DPR) was prepared for submission to 
the Ministry to accommodate increase of student strength 
following introduction of reservation for aBC students. The 
Board was requested to consider the DPR for approval and 
submission to the Ministry. 

The Board approved the DPR with minor changes and advised 
Director to submit to the ministry. 

[Annexure - A4] 

C. ACADEMIC MATTERS 

BOG -12(2007)-10: Difficulties in Continuation of MCA programme 

The Board vide resolution no. BOG -9 (2005) -17 had decided to 
enhance the seats in B.Tech. (Computer Science) from 30 to 60 
in view of the demand for CS graduates, and to discontinue the 
MCA programme which has lost relevance in national context. It 
was further decided that MCA programme may be continued as 
a self financed scheme if viable. Accordingly, the first batch took 
admission under self financed scheme in 2006. The Board was 
informed that the following difficulties were being faced by the 
Institute: 

(a) Faculty members of other departments have shown no 
interest in teaching MCA courses, even if there is extra 
remuneration. It is probably because most faculty members 
value their long term professional growth over short term 
financial return. 

(b) The entire load therefore is coming on the small faculty of 
the Computer Science and Engineering Department. They 
are compromising on --

• MCA teaching itself, 
• B.Tech.lM.Tech. teaching, 
• Research and Research guidance, 

The last one being the worst victim. 

This is leading to fall in reputation of the Department and, in 
the present scenario, it will be more difficult to attract bright 
faculty. 

(c) The placement scenario of MCA students is far below that of 
B.Tech. (CS) students. 

In view of the above it was proposed to limit the CS Department 
to teach Computer Science and Engineering only. The MCA 
programme, if necessary, may be taught from a new and 
separate department specializing in Computer Applications. 

V 
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The Board also considered the following extract from the 
"Report of the Sub Group on Engineering, Architecture and 
Computer Applications Education and Polytechnics for XI th 
plan" set up by the Ministry of HRD. 

" 1.5) Status of Computer Applications Education: 

During the Xth Plan the number of institutions offering 
MCA course has increased from 865 to 953 with 
corresponding rise in intake from 40,974 to 67,637. 
These courses are offered in degree engineering, 
Arts/Science institutions and universities apart from 
some unitary institutions. Besides, a few universities are 
also offering the course through distance education 
mode. 

However, the utility of Masters in Computer Application 
course needs to be re-examined in view of its lost 
relevance as well as the availability of enough man
power / course offerings in CSEIIT at B.E.l8.Tech. 
Level." 

The Board approved the proposal to discontinue the MCA 
programme from the next academic session 2007-08. In view of 
the lost relevance of MCA programme, it was also decided not 
to seek MHRD support to create a new department. 

BOG -12(2007)-11 :Admission of vacant seats in B.Tech. After the AIEEE - CCB 
counseling. 

Sino Roll No 

1. 10601037 

2. 

10602065 

3. 
10602066 

4. 

10604039 

5. 
10605035 

6. 
10605037 

7. 
10605038 

8. 10605036 
9. 10605039 
10. 10608037 
11. 10608038 

The Board vide resolution no. BOG-11 (2006) - 20 advised the 
Institute to fill up the seats left vacant after AIEEE counseling in 
the month of October 2006. Accordingly, 11 students took 
admission and their performance is produced below. The 
following summary of their performance was submitted to the 
Board. 

Name Gen Branch AIEEE Closing CGPA in first 
I SC Rank AIEEE rank Semester 
1ST (Old) 

NAVEEN KUMAR Gen CE 67771 
Gen -16904 Incomplete 

Assessment 
Had joined MN 

PRAVEEN KUMAR 
Gen EE 30730 initially. 

SINGH Gen -20809 Transferred to 
EE. 

R. VIGHNESHWARAN Gen EE 69709 
6.97 

HIMANSHU 5.27 

SHEKHAR Gen MM 97563 
Gen -52493 

MOHAPATRA 

KRISHNA SINGH 7.10 
CHAUHAN Gen MN 28255 Gen - 65103 

HEMANT KUMAR 7.23 

CHAUHAN Gen MN 35129 

SUDIP DAS SC MN 74998 SC-212111 
5.03 

SUNIL KACHHAP ST MN 193963 4.90 

AMIT CHA TTOMBA ST MN 307877 
ST -158327 

5.53 

SAURABH KUMAR Gen CR 18062 Gen -18974 Not Appeared 

FAGURAM MURMU ST CR 162680 ST - 200517 Not Appeared 

V 
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The Board observed from their academic performance that due 
to late admission, the students were under tremendous pressure 
to complete the theory and practical classes in time and are not 
able to make up the lost classes. 

It was proposed that all the admission procedures must be 
completed by the date announced by AIEEE including filling up 
of any vacant seat. After the due date no admission should be 
allowed, keeping in mind the welfare of the students, unless 
specifically directed by the Ministry. 

The Board agreed to the proposal to complete the admission 
process before the commencement of classes or the date set by 
AIEEE/CCB before the counselling process. 

The Director was advised to bring up the matter in all relevant 
forums for a national system. 

D. ROUTINE ADMINISTRATIVE MATTERS: 

BOG -12(2007)-12: To consider the report of sub-committee on anomaly 
following the rationalization of pay scales of non-teaching 
employees. 

A sub-committee of the Board was appointed in its 11th meeting 
to consider the representation of employees on various aspects 
of pay and promotion. 

Detailed report of the Sub - Committee was placed on the table 
for consideration of the Board. 

The Board accepted the report of the sub-committee with the 
following modifications: 

Item 1 : The rationalized scale for Junior Assistants are as 
follows: 

Jr. Assistant Senior Assistant Senior Assistant (SG) 

3200-4900/- 4000-6000/- 5000-8000/-

Some of the Junior Assistants were given 15 years time 
bound scale in the scale of Rs. 4500-7000/- in the REC 
days. They should be allowed to retain the same scale 
and ACP-II after 24 years. 

Additional measure added by the BOG 

When the Junior Assistants move to the new scale of Rs. 
5000-8000, promotion rules will not apply, because they 
have been applied once during the application of Time 
Bound Scale enhancement. Instead, the salary will be 
fixed at the lowest level of the new scale, which is higher 
than the pay drawn on the 24th year [V 
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Item 2 : The representation of Mr. Kulamani Patra, Technical 
Assistant was examined. Mr. Patra who was given 15 
years time bound scale in 2003 as per REC rules in 
scale of Rs. 6500-9900/-. After rationalisation his time 
bound scale was withdrawn and he was placed in the 
scale 5500-9000/-. As a result he is stagnated. The 
rationalized scale for Technical Assistant is as follows: 

Technical Assistant SeniorTA TA (SG) 

5000-8000/- 5500-9000/- 6500-105001-

The Committee recommends that he should be placed in 
ACP-II in scale Rs. 6500-10,500/- after completion of 24 
years. During this period, he should continue with Rs. 
6500-9900/- scale. If there are any similar cases same 
benefits should apply. 

Additional measure added by the BOG 

When he moved to the new scale of Rs. 5000-8000, 
promotion rules will not apply, because he had applied 
once during the application of Time Bound Scale 
enhancement. Instead, the salary will be fixed at the 
lowest level of the new scale, which is higher than the 
pay drawn on the 24th year. 

Item 5 : Observation of BOG: Till any clear guideline is issued 
to the contrary, performance appraisal through tests shall 
continue to be one of the components of the evaluation 
process, along with CR and interview. 

Item 6 : Observation of BOG: The Board observed that the 
approval of the Government is necessary to create new 
posts. When they are created, they should be advertised 
as per Government procedure. Employees recruited as 
"contractual employees" will not be regularized, because 
it will be unfair to those potential candidates who did not 
apply because of the "contractual" nature of the posts. 

Item 7 : The Board observed that new regular positions cannot 
be created without approval of the Government. Persons 
holding temporary positions cannot be regularized 
without a due process of selection. 

The Board was also informed that: 
(a) A fund of Rs. 50.00 lakh was maintained by the 

Institute from the UK-REC project of 1995, whose 
interest is used for supporting the 4 workers in 
addition to paying for maintenance and upgradation 
of equipment. 

(b) The concerned faculty members have clearly stated 
that the services rendered by the workers are 
essential to maintain the eqc;nt and make them 
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available to the users, particularly for consultancy 
projects. 

Considering the necessity of the services, and the 
absence of regular posts, the administration was advised 
to make alternative arrangements, such as : 

(a) examine with assistance of concerned faculty 
members the possibility of sharing of the work load 
by existing regular staff of the Institute, gradually 
reducing the dependence on contractual staff, 

(b) getting the services through the consultancy and 
testing projects, 

(c) outsourcing the services from an agency, (with 
some preference for existing workers for 2 years), or 

(d) a combination of the three. 

The Board also decided to examine the status of the "Rs. 
50 lakh" special fund and refer to the Ministry for advice, 
in view of the conversion of REC to NIT. 
The Administration was directed to put up a proposal on : 

(a) alternative arrangement made for the Material 
Science programme in terms of 
(i) personnel including suggestions for 

relocation of existing personnel and 
(ii) finance 

(b) status of the Rs. 50.00 lakh special fund 

Because the Institute has discontinued the practice of 
hiring temporary employees (NMR, consolidated) on a 
continuous basis, it was decided that an alternative 
arrangement must be done for the Material Science 
programme. 

Item 8 : The Board observed that the NTMIS Nodal Centre is a 
project funded by AICTE and has continuously been 
funded by AICTE without any financial burden on the 
Institute. The following were decided regarding 
remuneration and status of the personnel engaged in the 
project. 

(i) Data collectors The Board agreed with the 
suggestion of the Sub-Committee for fixing the 
remuneration in accordance with their qualification, and 
directed the administration to convey this proposal to the 
sponsors. The revised scales can be implemented on 
receiving sanction of funds from the sponsors. It was 
also decided that their selection or continuation should 
be as per direction of the sponsors because they are not 
holding any substantive post of the Institute. The 
administration was also directed to seek the advice of 
the sponsors on the social securitr;:he data collectors. 
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(ii) Research Associate: The Board noted that 
although the AICTE wanted a regular employee of REC 
to be placed there under deputation from the Institute, in 
the case of NIT Rourkela, the incumbent is a temporary 
employee without any substantive post. The Board 
advised the Director to seek the approval of the Ministry 
for possible regularization of the incumbent in a new post 
(to be created), or other alternative engagement under 
AICTE. 

The Administration was also directed to seek the 
Ministry's approval regarding the provident fund status 
and related social security measures of the incumbent. 

(iii) Regular Institute employees on deputation : The 
administration was directed to treat all such employees 
to be on lien from the Institute and to seek appropriate 
lien dues from the sponsors. In case an employee 
renders part time service to the project, the contribution 
from the sponsors can be scaled on a pro rata basis. 

[Annexure - AS] 

BOG - 12(2007}-13: Proposal for issue of work order on major civil work: 

The Board 
facilities: 

(a) 
(b) 

(c) 
(d) 

has, in principle, approved construction of the 4 

1000 seated hostel 
Academic buildings for departments of electrical 
sciences and biomedical engineering 
Faculty quarters 
Lecture Hall complex 

which are urgently required. The Ministry has also agreed, in 
principle, to provide the necessary funds. The Board was 
informed that the following architects have been selected 
through an elaborate competitive process and that their 
selection has been approved by the Building & Works 
Committee: 

1. Mis Vastukar of Bhubaneshwar for item (a), and 
2. MIs Arch en Design of New Delhi for item (b), (c) and 

(d). 

The gross fee for comprehensive architectural services has 
been fixed at 2.2% for both architects. 

The Board approved the selection of architects and the rate of 
fee agreed upon. The Board also noted that the Architects have 
given plans and BOO for construction of the buildings including 
area development, and that a list of prequalified contractors has 
been prepared based on newspaper advertisement and a formal 
selection process. 

The total cost of the work including fur1iture a~d 
estimated to be as follows: V 
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(a) 1000 seated hostel 
(b) Academic building 
(c) Faculty quarters 
(d) Lecture Hall complex 

Rs. 30.00 crores 
Rs. 40.00 crores 
Rs. 20.00 crores 
Rs. 10.00 crores 

Rs. 100.00 crores 

Time required for completion is 2 years (approximately), spread 
over three financial years (financial year 2007-08 to financial 
year 2009-10). 

The projected expenditure is expected to be as follows: 

Financial year 2007-08 
Financial year 2008-09 
Financial year 2009-10 

Total 

RS.25% 
RS.50% 
RS.25% 
RS.100% 

The Board noted that the Ministry sanctions plan grant on 
annual basis. But it is necessary to issue work orders for the 
whole project before work can be initiated. 

The Board considered the situation and authorized the 
administration to select contractors and issue work orders for 
the full estimated value, while following the approved procedure. 
The administration was directed to put appropriate demands 
with the Ministry on year to year basis depending on the 
payment schedule and progress of work. 

BOG -12(2007)-14: Proposal for construction of new facilities necessary for 
supporting enhanced student strength 

The total plan fund expected to be available during the 11th five 
year plan is expected to be : 

(i) 

(ii) 

Regular plan grant 
Rs 15 crore/yr X 5 yrs 
crores 

Special grant for implementation 
crores 
Of new reservation scheme 

= Rs. 75 

= Rs. 78 

as approved by Mr. Mollly Committee 

Rs. 153 crores 
(iii) Other grants (if any) 

These are in addition to other small construction work such as 
Renovation of hostels, staff quarters, academic buildings, roads, 
sports facilities and construction of swimming pool and cricket 
ground, for which the ordering process is ongoing. 

The enhancement of student strength will also require creation 
of new facilities. The following new facilities are required to 
support the enhanced strength and to ;provi~e a superior 
academic environment. 10/ 
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(i) 

(ii) 
(iii) 
(iv) 
(v) 

Academic buildings to house departments of Mechanical 
Sciences (Extended Mechanical Engineering, Industrial 
Design Department, Extended Mechanical and Electrical 
Workshops, School of Business Management). 
Additional hostel and extension of existing hostels. 
Additional faculty accommodation. 
A second Lecturer Hall complex and Computer Centre. 
New Library building (including Centre for Distance 
education and e-Iearning). 

The Board was requested by the Administration to give in
principle approval for taking up planning of these facilities. 

The representative of the Ministry confirmed the projection of 
fund inflow during the next five years. The Board approved the 
proposal and advised the Director to proceed with construction 
of the new facilities in addition to those covered under item - 14 
and other ongoing projects. 

BOG -12(2007)-15: To consider the combination of past service of the 
following faculty members. 

SI. E. 
No. Code 

1. 189548 

2. 197695 

3. 100752 

4. 102768 

The following staff members have joined NIT Rourkela from 
other institutes in Orissa, particularly from UCE Burla, IGIT 
Sarang, and CET, Bhubaneswar, National Institute of Rock 
Mechanics,OSEB,etc. 

Name Date of Previous PF status in Status of fund 
joining Institution previous transfer (with old 
REC/NIT Institution Inst I 

Rs .......... drawn 
by employees on 
date .......... I 
anvthin~ else. 

Prof. G. S. Rath 01.06.89 UCE. Burla CPF at the Not drawn any 
time, amount by the 
converted to employee. 
pension 
later 

Shri U. C. Pati 21.11.97 IGIT, Sarang CPF Rs. 1,24,847/-
drawn by him on 
09.05.03 but not 
deposited into 
REC/NIT Nc. 

Shri B. D. Sahoo 05.01.2K IGIT Sarang CPF Rs. 87,570/-
Drawn by 
employee on 
13.03.03 not 
deposited into 
REC/NIT Nc. 

Prof. K. C. Patra 25.06.02 CET, QUAT. Pension Rs. 1,07,131/-
drawn by 
employee on 
17.07.2004 

I 

12 



5. 106798 Prof.Swarup 22.08.06 UCE, Burla Pension Under lien; has 
tendered 

Mohapatra resiQnation. 

6. 106823 Prof. S. Jayanthu 13.11.06 National EPF Not drawn any 
Institute of 

Scheme. 
amount by the 

Rock employee. 
Mechanics, 
GOL 

7. 106775 Prof. B. Subudhi 04.07.06 IGIT, Sarang CPF Rs.10,70,526/-
transferred to NIT 
Rourkela in Dec. 
2006 

8. 186489 Prof.R. Baliarsingh 10.12.86 Orissa State Requested Not known. 
Electricity to inform the 
Board. GOO status on 

09.10.06 but 
reply 
awaited. 

9. 192621 Prof. B. K. Ojha 15.09.92 IGIT, Sarang CPF Rs. 14,797/-
drawn by the 
employee on 
28.09.93 

10. 198719 Dr. D. K. Bisoi 07.09.98 Gandhi EPF He was governed 
Mahavidyalay under 
a, Rourkela, management post. 
GOO aided 
college. 

11 193632 Prof. S. Panigrahi 14.09.93 IGIT, Sarang CPF Rs. 32,901/-
received by 
Prof. Panigrahi 
on 13.09.1993 
but not 
deposited into 
REC/NITR Nc. 

12 291603 Shri P. Rout 20.08.91 Rourkela Requested Not known. 
Municipal Previous 
College, employer to 
Rourkela inform the 

status on 
22.09.06 but 
reply 
awaited 

13 198713 Shri Somesh Jena 01.07.98 IGIT, Sarang CPF Figure not 
available 
regarding the 
amount of CPF 
benefits received 
bvhim. 

14 189540 Prof. Akrur Behera 25.02.89 Orissa Pension Figure not 

Education 
available 
regarding the 

Service, GOO amount of 
Pensionary 
benefits received 
by him. 

15 104771 Prof. B. B. Biswal 12.04.04 UCE, Burla. Pension Rs. 2,73,0501-
transferred to NIT, 
Rourkela on 
01.12.2006 
towards GPF 
accumulation of 
Prof. Biswal. 
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16 

17 

18 

19 

20 

21 

181439 

397684 

190577 

190576 

106785 

106790 

Prof. A. K. 15.01.81 Minor Pension. Not known. 
Pradhan Irrigation, 

GOO. 
Dr. T.R.Patnaik 23.06.97 Baliapal Private college, 

College of not received any 
Physical grant from Govt. 
Education, 
Ba/iapal, 
Balasore. 

Prof. C. R. Patra 16.08.90 IGIT, Sarang CPF No amount was 
deducted from 
salary towards 
CPF contribution 
during the period. 

Prof. S. K. Sahu 16.08.90 IGIT, Sarang CPF No amount was 
deducted from 
salary towards 
CPF contribution 
during the period. 

Prof. K. Pramanik 10.07.06 NIT, Warangal Pension Not drawn any 
amount by the 
employee. 

Dr. D. Behera 12.07.06 Utkal Under lien. 
University, 
BBSR 

There is a difference in the mode of calculation of dues during 
service transfer between NIT, REC, State Governments and 
other employers. The differences are as under: 

Subject Central Govt. State Govt. REC Board 
Maximum time period for 01 year 01 year No time limit 
combination 
after joininq 
Fund Transfer 

Interest Rate 

of past service mentioned. 

Institute to Institute Institute to Institute Either Institute to 
Institute Transfer or 
Individual employee 
can deposit. 

As per the 4.75% 4% simple interest 
prevailing interest compounded 
rate of GPFI CPF. annually 

In view of the legitimate differences between the State and 
Central Governments, the following is proposed in order to 
safeguard the interest of the employee and to make it possible 
for bright faculty members to migrate to NIT system. 

(a) 

(b) 

(c) 

Service transfer be permitted only from Central or State 
Government institutions or autonomous institutions fully 
funded by the Government. (Not from private, aided or 
municipal institutes) 

In case of EPF (with pension), it can be converted to 
GPF (with pension) if the appropriate dues are 
transferred from EPF authorities. 

Calculation formula of both Central and State 
Governments be accepted in case of institute to institute 
fund transfer. Delay in making request may be 
condoned, because the funds are lying with another 
Government institution. 
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(d) In case of those employees who were handed over their 
dues by the previous employer, they may be permitted to 
deposit after calculating dues according to State 
Government formula (Not REC formula) for the REC 
days and Central Government formula for the NIT days 
(Le., from 26.06.2002), provided that they made a 
request to REC/NIT within one year of drawing the 
money. 

(e) No change in category of PF plan be permitted (e.g. CPF 
to GPF or vice versa). except as stated in item (b) above. 

This is a purely one time measure to clear cases pending for 
several years, often without any fault of the employee. Board 
may consider and approve. 

The Board resolved the following : 

(a) All cases of transfer from Government institutions 
including fully owned educational institutions (universities 
and colleges) will be processed as per rules at the 
earliest. The administration was directed to take up the 
matter with concerned institutions immediately. 

(b) Wherever the elapsed time has exceeded one year, the 
past institution or the employee concerned, should pay 
interest at the Central Government approved rates from 
the date of expiry of one year after his last day of work in 
the old institution. 

(c) In case of any difference in rules of calculation between 
the Central and State Government, the State 
Government formula may be accepted if insisted upon by 
the old institution. (This measure is only for existing 
employees and should not be cited as precedence in 
future.) 

(d) Special rules adopted by REC in contravention of State 
Government rules will not be accepted. However, if the 
rules were implemented before the conversion of REC to 
NIT, the actions will not be reversed. 

(e) Applications of employees transferring from institutions 
other than Government and fully owned educational 
institutions (as approved under the rules) may not be 
considered. 

(f) Cases of all employees who have transferred from other 
institutions and have retired or are going to retire after 
conversion from REC to NIT will be reviewed and a 
definite decision be made in every case to avoid 
questions arising at the time of their retirement and 
possible delay in release of retirement benefits. 

(g) Employees asking for transfer of service benefits should 
provide all necessary documents, which will be studied 
by a committee appointed in the Institute. The 
Committee's recommendations in a proper format may 
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be sent to MHRD (Financial Advisor) for their advice. 
The advice of the Ministry along with observations of the 
Committee will be put up to the Board for consideration. 

BOG -12(2007)-16: Proposal for supervisory allowance/conveyance allowance 
to some Group 0 staffs and supervisory personnel engaged 
In construction and maintenance work. 

(i) REC had positions like Head Mali, Sweeper Mate, Work 
Sarkar etc., which had higher pay and supervisory 
responsibilities. These posts have already been abolished under 
rationalization of pay scale. As a result either performance is 
suffering or significant amount of officer time is being spent on 
supervision, which can be done at a lower level. To alleviate this 
problem, the following was proposed. 

Selected group D staff engaged in supervision of junior group D 
staff may be given a supervisory allowance not exceeding 10% 
of pay + DP. Staff members must supervise between 5 to 10 
workers. It was felt that this measure will cost little for the 
Institute, but it will increase productivity greatly. 

The Board noted the value of the service being rendered by the 
staff, but did not accept the proposal for an allowance. The 
Director was advised to work out a suitable "honorarium" at the 
end of the year to motivate group D workers giving leadership to 
fellow workers. The honorarium should reflect the quality of 
leadership provided. 

(1) Conveyance allowance to officers and supervisory personnel 
engaged in supervision of construction and maintenance 
work. 

Some faculty members and visiting professors and others 
supervisory personnel are engaged full time or part time work in 
supervision of construction and maintenance work. They need to 
travel frequently to maintenance sites. They have been 
generally reluctant to travel in view of the expenses involved in 
fuel bill. To enhance efficiency in supervision, the Institute has 
now hired a full vehicle at a cost of Rs. 10,0001- per month. 

Partly to save on the cost and partly for added convenience the 
following was proposed. ·Faculty members, officers and senior 
technical staff engaged in supervision of construction and 
maintenance projects (civil & electrical). who need to travel 
several kilometers almost every day, may be given a travel 
allowance of Rs. 5001- per month at the discretion of the 
Director. The total number of such personnel will not exceed 
10." 

The Security Officer also needs to travel around the campus in 
his personal vehicle many times a day. It is not possible to 
maintain record of the exact mileage covered. It was also 
proposed to grant him a transport allowance of Rs. 500/- per 

month. tv 
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The Board noted the proposal but did not approve the 
institutionalization of such an allowance. Instead, the Director 
was authorized to reimburse the cost of travel to concerned 
officials based on their own estimate and written statement. 

E. REPORTING ITEMS FOR INFORMATION OF THE BOARD 

BOG -12(2007)-17: Information of short term Foreign Visit: 

SI. 
No. 
1 

2 

3 

4 

Chairman, BOG permitted the following faculty members, to 
present papers in Conference andlor take training in Institutes of 
higher learning in foreign countries. 

Name & Designation Dept Durallon Tramingl Place of Country 
Conference TraininQ 

Prof. R. K. Sahoo ME 04.10.05 Training University of USA 
Professor & Dean to Illinois 

18.10.06 
Prof. (Ms.) K. CH 10.01.07 Training Asian Institute Bangkok 
Pramanik, Assistant to of Technology 
Professor 30.04.07 . (AIT) 
Prof. C. R. Palra CE 09.11.06 Conference Incheon Republic of 
Assistant Professor to Korea 

11.11.06 
Prof. G. Panda EC 22.11.06 Conference Nexus Resort Malaysia 
Professor to Karambunai, 

24.11.06 Kola 
Kinabalu, 
Sabah 

The Board noted the information. 

BOG -12(2007)-18: To discuss representation by unsuccessful candidates 
against recruitment of technical staff. 

When REC was converted to NIT, following the direction of the 
Ministry, recruitment of technical and supporting staff was 
stopped and vacant posts were abolished. 

Subsequently, on request of the Institute, the Ministry cleared 
and the Board approved 24 technical posts for the Institute. The 
posts were not identified against any particular department. 
Depending on the need of the departments and the availability 
of candidates, selection and posting were made with consensus 
of the HODs. Posts, which still remained vacant because of non
availability of bright candidates, were re-advertised for 
specializations needed. 

Some unsuccessful candidates made representations through 
various channels - Judiciary, Ministry of HRD and the Institute. 
The following three cases were put up to Board for its 
information and for directive to the administration. 

i) Mr. Sanjay Kumar Swain applied for the post of 
Technical Assistant, with specialization of Chemistry. 
Though he qualified in the written test and Trade Test 
but the Selection Committee did not approve his name 
for the post of Technical Assistant due to poor 
performance in the Interview. However, he made a 

tV 
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representation to the Chairman, BOG for consideration 
of his case. The Chairman referred his letter to the 
Institute Advocate for legal opinion. The report of the 
advocate based on inputs only from Mr. Swain, js put 
before the BOG for perusal. 

[Annexure - A6] 
ji) Mr. Khirendranath Barik, applied for the post of Mechanic 

in the Department of Met. & Mat. Science. The 
Scrutinizing committee did not recommend him for the 
post of Mechanic due to over age and poor academic 
record. He made a representation to the Hon'ble 
Minister of HRD for consideration. Af1er examining the 
case, Ministry has recommended that he can not be 
given employment due to over age. The letter from the 
Ministry is enclosed for reference. Put up for kind 
perusal of the Board. 

iii) Mr. Santosh Kumar Nayak applied for the post of 
technical assistant in the Department of electrical 
Engineering. Scrutinizing Committee did not recommend 
his case due to over-age. Mr. Nayak has filed a case in 
the Hon'ble High Court of Orissa, which is yet to be 
heard. The interim order of the Hon'ble High Court is put 
up for kind perusal of the Board. 

All three candidates served the REC as temporary workers 
nominated without any due process of selection. Renewals of 
their services were stopped by the Board in 2004 and 
subsequent decisions. They have demanded reinstatement on 
ground of hardship. 

The Board was briefed by the Chairman on the case of Shri 
I Sanjay Kumar Swain. The opinion of the advocate Mr. S. N. 
+ V Mishra was discusseJiin detail. The Board noted that the 
t learned advocate did not have the benefit of official documents 

from the Institute was not aware that REC posts were abolished 
by the Government as a matter of policy. 

The Board noted the procedure followed by the Institute in 
selection of technical staff and was satisfied with the procedure. 
The Board also noted that the decision of the Board to 
discontinue the temporary workers taken by the REC without 
any substantive post was proper. 

In view of the above, the Board resolved to stand by its past 
decisions and the results of staff selection carried out by the 
Institutefolfowing the approved procedure. 

BOG -12(2007)-19: Prequalification of firms for Major Projects (i.e., New 1000 
seated hostel, Academic Building, Lecture Hall Complex 
and Faculty Quarters) 

[See item BOG -12(2007) -131 
The Institute is in the process of constructing four major sets of 
buildings costing nearly Rs. 100 crore. Following the due 
process, eleven firms have been found suitable for competition. 
The proceedings of the committee to prequalify the firms was 
enclosed for information of the BOG. 
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[Annexure - A7] 
The board noted the contents of the report and approved the 
following list of construction firms for giving tender papers for the 
major construction projects: 

1. MIs Engineering Projects (I) Ltd. 
2. MIs Uttar Pradesh Rajakiya Nigam Ltd. 
3. Mis Larsen & Toubro Ltd. 
4. MIs Nagarjuna Construction Company Ltd. 
5. MIs Shapoorji Pallonji & Co Ltd. 
6. MIs Ahluwalia Contracts (I) Ltd. 
7. MIs Gammon India Ltd. 
8. MIs Consolidated Construction Consortium Ltd. 
9. MIs IVRCL Infrastructure & Projects Ltd. 
10. MIs Unity Infrastructure Projects Ltd. 
11. MIs Simplex Infrastructure Ltd. 

BOG - 12(2007)-20: Appointment of architects for construction of swimming 
pool and other works in NIT, Rourkela. 

As a part of the routine constructionlrenovationlup gradation 
activity, the following small projects have been taken up : 

1. Construction of swimming pool. 
2. Renovation of hostels no. 3 & 4, 2 & 5. 
3. Remodeling of Hall 1 to be used as a married 

students' hostel. 
4. Renovation of Institute buildings. 
5. Renovation of staff quarters. 

Advertisement was put up for appointment of architects. After 
following the due process, three firms have been selected: 

(1) MIs Nav Nirman Development consultants, Pune for 
swimming pool. 

(2) MIs Space Arch. Bhubaneswar for renovation of 
Institute buildings and staff quarters. 

(3) MIs Design Techno, Cuttack for renovation of hostel 
buildings. 

Consulting Fee will be 5% of project cost including day to day 
supervision. 

The Board reviewed the recommendation of the Committee and 
approved the selection of architects and the fee charged. 

[Annexure - AS] 

BOG -12(2007}-21: leasing of Institute premises to State Bank of India branch 
at NIT campus. 

The State Bank of India is operating its branch inside the 
campus for the past 20 years. The agreement expired on 26111 

December 2006. It was proposed that the lease agreement may 
be extended for another 10 years. The draft copy of the 
agreement was given as Annexure. J, 

A,1V 
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The board reviewed the draft agreement and approved the 
proposal. The Board advised the Director to construct a 
separate building for SBI and Post office for convenience of 
inside and outside customers. 

BOG -12(2007)-22: Case of Mr. S. S. Senapati relating to investment of CPF 
fund in various banks. 

Mr. S. S. Senapati retired as a Senior Assistant. During his 
tenure as Senior Assistant, he dealt with investment of P.F. 
funds. Records show that. in violation of rules, agency 
commission was paid on some of the investments in UTI bank. 
On further enquiry, it was found that commission has been paid 
to one Ms. Parbati SenapatL Mr. S. S. Senapati says that he 
does not know any person named Parbati Senapati, while 
official records show that he has a sister with that name. The 
institute proposed to him to surrender the agency commission 
paid to his sister along with a small penalty; but he has not 
accepted the offer. Instead, his advocate has threatened legal 
action against the Institute. 

The Board was requested to consider the case and give 
appropriate direction to the administration. 

The Board decided to withhold the payment of gratuity and other 
retirement dues of Mr. S S Senapati and refer the case to an 
advocate in the Institute's panel. 

BOG -12(2007)-23: Proposal for discontinuation of monthly deduction of 
REC/NIT Employee's Consumer Cooperative Society dues 
from employee's salary account. 

The Consumer Cooperative Society has been serving the 
REC/NIT community for a long time. Its services were 
particularly valuable when essential consumables such as rice 
and sugar were not available in open market. To make the 
administration of the SOCiety simple, there was a proviSion for 
delivery of stores on credit. to be deducted from salary by the 
Institute. 

This aspect of the cooperative slore administration has created 
many social problems. Credits are accumulating to levels well 
beyond the paying power of the employees. For many persons 
savings of life time go towards settlement of this credit. In view 
of the above, it was decided by the administration to delink pay 
from co-op store transactions with effect from 31.03.2008. 

Submitted for the Board's information and advice. 

Board approved discontinuation of monthly deduction of 
REC/NIT Employee's Consumer Cooperative Society dues from 
employee's salary account. Director was advised to decide the 
appropriate date of discontinuation. The Board also directed the 
administration to examine the utility of the store in loday's 
context and close it totally if felt appropriate. 
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F. MISCELLANEOUS ITEMS 

BOG -12(2007)-24: Fixing date for the next BOG Meeting. 

The date of next meeting of Board of Governors may be 
finalized. 

The next meeting of BOG will be decided in consultation with 
Chairman. 

BOG - 12(2007)-25: Any other item with kind permission of the chair. 

BOG -12(2007)-25/1 : Proposal for extension of contractual services. 

The Institute has the following personnel serving on contract in 
various capacities: 

i) Prof. A K. Panda, Visiting Professor, Civil Engg 

ii) Prof. Y. K. Sahoo, Visiting Professor, Elect. Engg. 

jji) Prof. A K. Sahoo, Civil Engineering 

iv) Mr. A K. Patnaik, Dy. Registrar(Admn.) 

v) Mr. S. N. Dash, Asst. Registrar (F & A) 

vi) Mrs. Banaja Sethi, Executive Assistant. 

The following was proposed for consideration of the Board: 

a) Massive construction work is on going and more is 
expected to be taken up shortly. The service of Prof. AK. 
Panda, Prof. Y.K. Sahoo and Prof. AK. Sahoo are essential 
because we do not have any Senior Engineering positions. It is 
proposed to extend their tenure till 30.06.2009. Prof. Y.K. Sahu 
and Prof. A.K. Panda may be given a consolidated 
compensation of RS.20,OOO/- per month. Remuneration of Prof. 
A K. Sa.hoo may be continued at the existing rate. 

b) Mr. S. N. Dash, Asst. Registrar is in Institute service as 
Superintendent and is due for retirement on 30.04.2007. The 
massive construction work and purchase of equipment etc 
requires a full fledged Asst. registrar of purchase and works. In 
addition Asst. Registrar can look after SRICCE, which is also 
expanding. 

c) While the Ministry is considering approval of new posts 
of Asst. Registrar, it is necessary to have at least two officers on 
contract. 

d) It is proposed to continue the service of other 3 staff 
members till new officers are recruited; (The recruitment is 
expected before 31.12.2007). 

The Board may consider offering fresh contracts to the 
personnel as follows: Iv 
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1) Shri A.K. Patnaik, Dy. Registr~r, Establishment till 
31.12.2007. 

2) Mrs. Banaja Sethi, Executive Assistant I ill 31.12.2007. 

3) Shri S.N. Dash, Asst. Registrar (Purchase & Works and 
SRICCE) till 31.12.200S. 

Mr. A. K. Patnaik, and Mrs. Banaja Sethi may continue under 
the existing terms of appointment. Mr. S.N. Dash may be paid 
his existing contract value minus pension drawn from NIT. 

The Board considered the 4 items and directed the following: 
(a) The Board approved the proposals. 
(b) The Board did not accept the proposal to hire Mr. S. N. 

Dash as Assistant Registrar (on contract) without a 
normal competitive process beyond his superannuation 
as Superintendent. 

(c) The Board agreed with the proposition to have officers 
on contract till such time that the Ministry finalises the 
non teaching staff structure for NITs. 

(d) 

BOG - 12(2007)-25/2 : 

The Board approved recruitment of one Assistant 
Registrar (Purchase) on contract basis from May 1, 2007 
for a period of one year. The position may be filled by 
advertisement and selection by a local selection 
committee approved by the Chairman. 

The Board approved the proposal for offering fresh 
contracts for Mr A K Patnaik and Ms. Banaja Sethi only 
till 31.12.2007 under the existing terms of appointment 
and Mr. S. N. Dash till 27.04.2007 under existing terms 
and conditions. He will join his substantive post of 
Superintendent before superannuation on 30.04.2007. 

Reimbursement of Book Allowance and Professional 
memberShip fee for faculty: 

The Board vide resolution No.BOG·7(2005)-6 dl 25.5.2006 
approved the minutes of the Finance Committee meeting 
where it was decided to give book allowance to Rs.1000/- to 
all faculty members for the year 2005-06. However, it was 
decided to review the extension of the same facility after 
one year. The reimbursement of professional membership 
was approved as usual. 

It was proposed that the same facility may be extended for the 
year 2006-07. 

The Board approved the proposal 10 reimburse expenditure on 
purchase of books upto Rs. 1 0001- to all faculty members for the 
year 2006-07 and reimbursement of 75% of Professional 
membership fee of one society or RS 5000.00, whichever is 
less. 

The Director was advised to prepare a fresh proposal for . 
comprehensive faculty benefits and put up to Board for approval 
for FY 2007 -OS and beyond. llr 

22 



, 

BOG -12(2007)-25/3 : Selection for the post of Librarian, Finance Officer, 

51. 
No. 
1. 

2. 

3. 

4. 

5. 

6. 

7. 

8. 

9. 

10. 

11. 
12. 

13. 

I 

Position 

F lOancc Officcr 

Asst. Registrar 

System Programmer, Assl Librarian, Assl Registrar, 
Library Information Assistant, Technical Assistant (Civil! 
Electri), Library Assistant, Secretary, Accountant, Assl 
Superintendent and Jr. Assistant (Hindi) held on 2nd to 4th 
February, 2007. 

The BOG approved the following candidates recommended by 
duly created selection committees for the posts of Librarian, 
Finance Officer, System Programmer, Asst. Librarian, Asst. 
Registrar, Library Information Assistant. Technical Assistant 
(Civil! Elect.), Library Assistant, Secretary, Accountant. Asst. 
Superintendent and Jr. Assistant (Hindi) held during 2nd to 4!11 

February, 2007. 

Name of the Candidate Cate- Scalo of Pay 
g~rv 

Mr. S.K. Mohapatra Gen. Rs.6000· 275 - 135001-

1 . Mr. Prabhanjan Kr. Gen RS.65oo·2oo·105001. 
Panigrahi 
2. Mr. B. Acharya Gen Rs.650Q·2oo·10500f. 

System Programmer Mr. Snehasish Parhi Gen. RS.6000·275·135001. 

Ass!. Librarian 1. Mr. M. Madan Gen. Rs.65oo·200· 1 0500/. 
2. Mr Y. Srinivasa Rao Gen. RS.65oo·2oo-105OO/. 
3. Ms Shipra Awasthi Gen. RS.6500·2oo·105OO/· 
In tho Panel: 
1. Ms. Kshyanaprava Sahoo RS.6500·20Q·105OO/. 

Library Information Mr. Hemanta Kr. Biswal Gen. RS.500Q·150·6000/· 
Assistant (L1A) In the Panel: (ST) 

1. Ms. Asha Badaik RS.5000·150-S000/· 
se. 

Asst. Superintendent Mr. Ranjan Kr. Nayak se RS.50oo·150·8000/-

Secretary-II 1. Mr. B.N. Sahoo Gen. Rs.5000·150·60001· 
2. Mr. B. B. Behera se RS.5000·150·6000/· 
(present pay & increment dale 
to remain unchanged for both) 

I Accountant MS.Priti Suman Kullu ST RS.5000-150·80oof. 

Technical ASSistant (Civil) '1. Mr. Ramakanta Behera SC RS.5OO0·150·8000/· 
2. Ms. Arunima Dutta Gen. RS.5000-150·80001· 
In thl;! Panel 
1. Mr. BIJay Kr., Dash Gen RS.5000·150-S000/· 
2. Mr. Bibhuti B.Mukharjee Gen RS.SOOO-150-8000/· 
3. Mr. Prabina Kr Pani Gen. RS.5000-150-8000/· 

Technical Assistant 1.Mr. Rabindra Kr. Sahoo Gen Rs.5000·150·8000/· 
(Elect.) (Subject 10 judgment of 

Hon'ble High Court of Orissa) 
I Lab. Assistan! (Chemislry) No one found suilable SC Rs3200·S5-4900f· I Jr. Assistant (HlOdi) No one found SUItable SC Rs.3200-85-4900/· 

Asst. SuperinlendenV 1. Mr. B.C. Patnalk Gen. Rs. 5500· 175-9000/· 
Accounfant 2. Mr. S.N. Biswal Gen. RS.5500-175-90oo/· 
(Inlemal candidates) 3. Mr. K.S.Dash Gen. RS.5000·15Q·80oo/· 

4. Mr. H.N. Nayak Gen. Rs.5000-150-S000/-
5. Mr.T. K. Sarongi Gen. RS.5000·150-60001· 
6. Mr. S.C. Mall Gen. RS.5000·150·8000/· 
7. Mr. PK Sahu Gen. RS.5000-150-8000/· 

I In the Pan~li 
1. Mr. PK. Dash Gen. RS.50oo·150-8000/· 
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Starting 
Basic Pay 
RS.9375f· 

RS.7100/· 

RS.7100f· 
RS.6oo0/· 

RS.750QI· 
RS.71oo·1 
RS.5700/· 

RS.6500/· 

RS.50001· 

RS.5000/· 

RS.5000/· 

As per 
existing pay 

RS.5000/· 

RS.50oo/. 
Rs.5000/· 

RS.5000/· 
RS.5000/· 
RS.5OO0/· 

RS.5000/. 

-
-

As per 
existing pay, 
except for sl 

no 1 & 2. 
(See note 5) 



2. Mr. B. K. Sahu Gen. RS.5OO0·15O·80oo/. 
3. Mr. MK Oas Gen. RS.5OO0·15O·80oo/. 
4. Mr. K.K. Sahu Gen. RS.5000·15O·S0oo/. 
5. Mr. G. K. Rath Gen. RS.5OOQ.150·8000/. 
6. Mr. B.K. Panda Gen. RS.5000·15O·80001· 
7. Mr. S.C. Mallick Gen. RS.5000·150·8000/. 

1. In case of Asst. Registrar and Asst. Librarian, University 
level pay scales (Rs.8000·275·13500/.) are yet to be 
implemented in the Institute. Therefore appointment may be 
given at the REC scale of Rs.6500·200-105001-. In the event of 
announcement of new scales, the incumbents may be reviewed 
for up gradation of scale by duly constituted selection 
committees. 

2. For the post of Librarian no body was found suitable. 
Two candidates who applied for the post of Librarian (1) Mr. M. 
Madan and (2) Mr. Y. Srinivas Rao have been offered lower 
posts in the level of Asst. Librarian. 

3. No body was found suitable for the post of Jr. Assistant, 
Hindi (SC) and laboratory Assistant, Chemistry (SC). The posts 
will be re-advertised. 

4. Panels have been recommended for posts of Asst. 
Librarian, Technical Assistant (Civil) and Asst. Superintendent 
(Internal Candidates). Candidates may be given appointment as 
vacancies arise. The panels will be valid till 09.02.2008, (i.e., for 
a period of one year) or preparation of fresh panel which ever is 
earlier as per Central Government rules. The panel will not be 
valid for new posts created, unless explicitly approved by the 
Ministry. 

5. In case of the selection of Asst. SuperintendenU 
Accountant (General) by internal advertisement, 2 candidates 
have more than 24 years of total experience and more than 12 
years in the post of Sr. Assistant. They may be posted as 
Superintendent in the scale of Rs. 5500-175-90001-. As decided 
by the BOG in its 11t'l meeting, they have been deemed to have 
received one ACP promotion and then recommended for posting 
in the s~le of Rs.5500-175-9000l-. It is suggested that for the 2 
candidates the ACP be given with effect from the date when 
they completed 24 years of total service and 12 years of service 
as Sr. Assistant or 1.4.2004 whichever is later. The starting pay 
in the scale of RS.5500-175-9000/- will be worked out 
accordingly. No arrear is to be paid. For all other candidates 
who have been recommended for the post of Asst. 
Superintendent I Accountant • the time spent in the scale of 
Rs.5000-150-8000/- will count towards future ACP promotions. 

Director was advised to issue appointment letters to the selected 
candidates as recommended by the selection committee. 

BOG - 12(2007)-2514: Proposal for appointment of stipendiary assistant 
(Engineering, Technical, Horticulture, Food and nutrition, 
Cleanliness and sanitation, IT services and Paramedical 
services etc.) 

tv 
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p ost: 
SI. No. 
1 

2 

3 

4 

5 

1

6 

I 
7 

8 

The Institute needs several services in varying amounts. The 
sanctioned positions under most of these categories are not 
adequate to meet the demands of a growing Institute of national 
importance. To supplement the regular man power, it is 
proposed to hire some qualified people on medium term 
contract. This arrangement will help the Institute to get over 
shortage of man power and shall help young people to gain 
valuable experience for future employment. This Institute shall 
be serving the dual purpose of supporting its core activity and 
producing trained manpower for the society. 

The following are the conditions of appointment: 

Sf Ipen d' lary A 'ta SSIS nt 
Specialization Qualification Job function 
Engineenng (SE) Diploma in CIvil, To assist in 

Electrical. Electronics, civil/electrical or other 
Mechanical or other construction and 
Engineering maintenance iobs 

Technical (ST) B. Sc. or Diploma To assist in 
Engineering or 1" laboratories and 
Division matric + ITI workshops 
certificate 

Horticulture (SO) B. Sc. ( Ag) or B. To assist in 
Sc.(Botany) development andlor 

maintenance of lawns 
& gardens and 
plantation 

Food & Nutntion (SO) B. Sc. or Diploma in To assist in 
Nutrition or Diploma maintaining quality of 
in Hotel Management food & hygiene in 

hostel messes and in 
canteens 

Cleanliness & Sanitation (SE I SO) Diploma in Civil To assist in 
Engineering or Hotel maintenance of toilets 
Management and sewerage system 

in Institute and 
hostels buildinos 

IT service (SO) Diploma in Computer To assist in 
Science or graduate maintenance of 
with trainrng in IT computer services in 

departments and in 
office automation 

Paramedical services (SO) Diploma in Pharmacy To assist lns!J!ute 
or other paramedical Medical services. 
sciences 

Architecture (SA) Diploma in To assist in planning 
Architecture and construction 

Tenure: One year on contract, renewable in steps of one year 
or less on satisfactory performance for a maximum duration of 3 
years in total. (Any renewal beyond three years in one's career 
shall be strictly forbidden. even with gaps in between) 

Age: First appointment within 2 years of leaving full time study 
in college or school. or before completing 23 years of age. 

~V 
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No extension to be given beyond 2S11\ birthday or 3 years of 
contractual service whichever is earlier. 

Selection 
interview. 

Through local advertisement, trade test and 

Accommodation: Hostel or similar shared accommodation may 
be provided if available. 

Remuneration: Rs. SOOO/- (Rupees five thousand only) 
consolidated per month. In exceptional cases, where a 
candidate renders a service leading to significant saving of 
expenditure to the Institute, the Director may enhance the 
remuneration during second and 3td years, within a limit of 
RS.7S00/· per month. 

Number of positions: Not to exceed 20 at any time. 

The Board approved hiring of stipendiary personnel on contract 
as proposed above. Their designations will be ·Stipendiary 
Enginee( (SE) or ·Stipendiary Officer" (SO) or ·Stipendiary 
Technician" (ST) or 'Stipendiary Architecr (SA) depending on 
specialisation. They will always work under a mentor and will be 
given a certificate on completion of tenure. 

BOG -12(2007}-25/5: Proposal for creation of positions of Emeritus Professors 
of the Institute 

With increase in student strength the Institute is anticipating 
shortage of faculty personnel. This situation will become worse 
when IITs recruit faculty in large scale and active faculty of NIT 
migrate to IITs. The shortage can be partly offset by hiring 
retired professors as Professors Emeritus. It is however, 
necessary to set certain standards to ensure that these faculty 
members contribute to the departments both in research and 
teaching. The following proposal was considered by the Board. 

1. Pos~: Professor Emeritus: 

2. Number of positions: 10 maximum 

3. Qualification and experience: 

(a) Retired professor of NIT Rourkela or comparable 
institute (liT. NIT, reputed Government or private 
college, R&D lab industry or Government) with a Ph. D. 
degree. 

(b) Should be active in research and teaching. the indicators 
of such activity being : 

(i) Principal Investigator of sponsored project of value 
not less than Rs.1S.00 lakhs obtained through 
personal initiative during 3 years preceding the 
seleclion, or Iv 
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(ii) Supervision of at least one full time resident Ph. D. 
student during 3 years preceding the date of 
selection or 

(iii) Publication of one text book by a reputed Indian or 
Foreign publisher during 3 years preceding the date 
of selection. 

(iv) Two publications in intemational referred journals 
during the past 3 years. 

4. Job Function: The Emeritus professor is expected to teach 
at least 2 theory courses in every semester. In addition he is 
expected to carry out research, supervise students, set up 
laboratories or research programmes and take initiative in 
bringing sponsored projects to the department. Extension 
beyond one year will depend on satisfactory performance in 
at least three areas. 

5. Remuneration: The Professor may be paid a gross salary 
equal to his last pay minus pension drawn jf any. In case 
faculty members who retired with CPF,an equivalence to 
pension may be calculated as per Central Government 
guidelines subject to a maximum of Rs 20,000/·. 

6. Selection: The Institute shall make proactive effort to invite 
faculty members from around the country. Their bio~ata will 
be reviewed by a penal of at least two experts drawn from 
IISc. IITs, universities and other NITs. Director shall be the 
Chairman of the panel. An interview may be arranged if felt 
necessary by the Board. 

7. Leave and vacation: The Professor will be entitled to 8 
days of casual leave, and 60 days of vacation. Absence 
beyond this will be treated as extraordinary leave without pay 
to the extent of 30 days in a year. 

8. Accommodation: Residential accommodation will be 
provided if available. 

The Board approved the proposal and authorized Director for 
implementation. 

BOG - 12(2007)-25/6: Payment of arrear retirement benefits to retired 
employees. 

The REC had a rule of computing pension amount based on the 
salary drawn at the end of the 58t

" year although an employee 
retired on completion of 60 years. This rule was struck down by 
the Hon'ble Supreme Court of India when 48 employees filed a 
case. In response to the judgement of the Hon'ble Supreme 
Court of India on case No. OJC No. 12994/98. 8121199 and 
10125/99 and subsequent advice from Government of Orissa 
vide Letter No. IV.TIY -54/03/18896/1 dt 05.11.2003, the Institute 
revised the rate of penSion of all retired employees, vide office 
order no . NITRlEsttl6386 dt 24.06.2004. Arrear dues have been 
paid in fuJI to the 48 pensioners who went to court. 50% arrear 
dues have been paid to all other pensioners towards the Central 
Government contribution. The Institute has written to State tv 
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Government for the balance 50% which constitutes the state 
contribution. The total sum due from the State Government is 
worked out to be Rs. 29, 31. 657/-. The State Government has 
been requested to remit the amount to the Institute vide letter 
no. NITRlAccU354 dt 11.09.2006. The Board was requested to 
consider the subject and advise. 

The Board considered the subject and felt that the arrear dues 
can be paid only after receiving the contribution for the State 
Government. The Director was advised to pursue the matter 
with the State Government, so that retired employees can get 
their legitimate dues at old age. 

The meeting ended with thanks to the Chair. 

6M~ 
Sunil Kr Sarangi • 
Director & Secretary 
Board of Governors 
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UNIT -1 

CURRENT INSTITUTION INFORMATION 

1.1 INSTITUTIONAL IDENTITY 

1.1.1 Name of the Institution: National Institute of Technology, Rourkela 

1.1.2 Names of Head of Institution and Nodal Officers for Academic Activities, Civil Works, Procurement and 
Financial Aspects 

Phone Numbers Fax Number I 
Head & Nodal Officer Name f-_J§:r.Qc,o~,e.:_Q6,6Jl Mobile Number (STD code: 06~1) E·maillD 

Head of the Inshlution Prof. SK Sarangi ~~~:~ (~) 09437041081 2472926 I direclor@nitrld acin I 
" .. __ .. --.-_ .. __ .•. __ .... _._._--"." •. " •.. _" •. _-_.-... _--_._- ... ---.. . ,(,.)._._.- ,.-.------. -- >---.. -------, i 
TEQIP Coordinator Prof. G. Pnnda 2462455 (0) 09437048906 2462963 I gpanda'il'nilrkl acin 

~ _~~§~~~JB) - - ganapa:J pandafi\Cma;1 com I 

T:.~IP. ~~~~.i~~t~~. ,,_ ..... ~~f. ~~.~.Bis~~~ __ ._.I._.J!~~~;~.i~L __ I_ ~~71~~_. J!~;: ___ L b'bb~~;~~.~;:~~~ .. 
. cNodal Office~.rr~~H~E ,.-_ _ _ ----.,---------1 

f Academic Activities Prof. S. K. Ralh ~~~i~~~_~~~ 09437222334 2472926 I 
Civil Works Prof. AK Sahoo t~~~~~ 09937586208 2472926 i a1(sahooanfrkl ac~ 

. 2462021 (O) ~ _ I sku S€erTklU'reClffmailcom 
Procurement SnSK Upadhyaya 2'S3021 1R\ 09431153285 2.112926 '. '-""'1 . ----------i-- .. LCJ ' recl$,raranl"" ael" 

24~2457(O) I nn43-221S-S 2J6~~ 
2J63457 (R) J v=-+ f f L::".;v 

skralh(i'nlfrkl acin 

Financial Aspects Prof. S. K. Patra skpalra(ii'ni1ridacin 
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1.2 ACADEMIC INFORMATION 

1.2.1 Engineering Programmes offered In 2003-2004 

1_;~,-.1______ TiU. of Programmo 
Duration Year of Sanctioned Total Student . 

rr.~i~ starting Annuallntako StrengL 
U~~9!;~~ui!!~ Pro9~mmcs n- Ceramic Engineering UG 4 years 1994 30 68 
2 Civil S~g~~~~"-g UG ~ears 1961 30 110 
3 Chemical Engineering UG 4 years 1961 30 115 
4 Computer Science & Engineering UG 4 years 1986 60 193 
5 Electrical Engineering UG 4 years 1961 60 255 
6 Electronics & Instrumentation Engineering UG 4 Y.£ars 1987 30 134 
7 Mechanical Engineerir:g UG 4 years 1961 60 270 
8 Metal!urgical & Materials Engineering UG 4 years 1961 30 124 
9 ~~inin9 Eng~neering UG 4 years 1980 30 73 
10 Electro.!'ics & Communication Engineering UG 4 years 2005 30 68 

-e.:ost G~uato Prog..:.ammcs 
11 Gcot~nica( Engineering PG 2 years 1971 36 6 
12 Structural E!.'9ineering PG 2 years 1971 36 16 
13 ..§.r.~tronic S~tems & Communication PG 2 years 1971 36 27 
-~ Power Control & Drives PG 2 years 2005 36 12 
15 -Coal Chemical & "Fertilizers PG 2 years 1981 36 8 
16-~Chcm!<:al Engincenng & 8iolcchno!Q9Y. PG 2 years 2007 18 11 
"-7- _Mac!2!no D~~J9~Anal~is PG 2 )~?rs 1971 36 22 
'-:-~--

18 ProductIOn Engineering PG 2 years 1971 36 23 
19 Thermal En9~"-eerlOg PG 2 years 1971 36 14 
20 MetaHurgical & Materials Engineering PG 2 years 1995 36 12 
21 Computer Science PG 2 years 2~ 36 28 
22 ~~~_ma~iS> & Si9!!al Proce~~!:9_ PG 2 years 2001 36 24 

'23- VlSI Design & Embedded S}'Stem PG 2 years 2005 36 15 
24 Ceramic Engi!1.~.ril1g ____________ PG 2 years 2005 18 8 

-~-----.----
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1.2.2 Tota' strength of students In an courses and all years of study in 
a) 2003·2004: 1515 
b) 2006·2007: 1833 

1.2.3 Total women students In a" courses and a" years of study in 
a) 2003·2004: 209 
b) 2006·2007: 202 

1.2.4 Total ST students In all courses and all years of study In 
a) 2003·2004: 99 
b) 2006·2007: 144 

1.2.5 Total SC students In a" courses and all years of study In 
a) 2003·2004: 140 
b) 2006·2007: 200 

1.2.6 Total aBC students in all courses and all years of study in 
a) 2003·2004: No aBC quota under NIT system as on date 
b) 2006·2007: No aBC quota under NIT system as on date 

1.2.7 Doctoral Programmes 

a) 
b) 

Total numbor of candidates that obtained PhD from the institute up to 2004-2006: 18 
Total number of candidates currently registered for PhD: 77 

1.2.8 Accreditation Status of Programmes 

Total Number of Total Number of Programs 
Level of Programs Number of Programs Accredited In Number of Programs for wh lch 

Programs being offered Eligible for Accreditation 2004 2006 
Accreditation Applied for 

Under Graduate 10 9 9 6 3 
Post Graduate 14 ,------ 9 5 

'----
5 9 -... --~.-.- -.---~---

-: 31;-
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1.3 TEACHING STAFF STATUS 

1.3.1 Regular I On·Contract Teaching Staff as on October 31.2006 

i Number In Position ~YJilghest Qualification Total Number Total I 
No. 

PhDs Post·graduates Degree Holders i Typo of Status In Position Vacancies Staff Sanctioned 
Engg. Other Engg. . Other Engg. Other J 

I R~ulJr 20 02 - - - - 44 14 Professors 36 rcAs 15 04 03 - - - J 
R~ular 13 02 03 - - - 51 14 Assistant 54 CAS 28 04 01 - - -Professor 
R~~tular 01 03 14 04 - - 38 19 lecturer 90 

r:S"cnior sC<lle Q2 _____ 02_ .... 12 . L_~= ____ . __ -=-_._~=_ L...-. . --- -- .... -

1.3.2 Visiting Faculty I Part-time Teaching Staff as on October 31.2006 

Level for which Number by Higher Qualification 
PhDs 

Total Hours 
Engagod Post:9raduates Degree Holders 

Engg. Other 
r-.YS; T cEching 

Cl1 ._--:--f--~'!gg. Other Engg. Other 
Taught/Week 

PG Teachino 
01 - - - 30 

- - - - - - --

1.4 AVERAGE RECURRENT COST PER STUDENT: Rs.80. 0001- (approx) 

1.5 CURRENT TEACHER·STUDENT RATIO: 1:12.5 
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UNIT - 2 

2.0 Institutional Vision: 

To be a world class p.1co-setting Technic.11lnstltuta for impJrting quality education to students from diverse back grounds capable of mastering the art of Technology 
In Engineering nnd allied sciences to meet the globJl challenges necessary for successful career entry. development and advancement and to serve as a 
technological think lank for our country and the world at large. 

2.1 Idontify tho part of tho Vision you plan to achieve during the current project-life (I.e. your Pragmatic Future) 

To improve the total quality of UG and PG standard of teaching. research and consultancy through the development of the better infrastructures. sharing of the 
common resources through netv.'Orking Yoith other institutes in the netv.'Ork. To utilize the knowledge base for improving the social and economic conditions of the 
weaker section of the community in the neighbourhood. 

2.2 Indicate key activities In order of priority to achieve your pragmatic future as stated in item 2.1 

1. ModemizationlUp-gradation of laboratory facilities of the different departments of the Institute for imparting effective student training as wen as for advanced 
research activities. 

2. Introduction of new PG programrT'.es. increasing the existing PG strength in high demand branches of Electronics & Telecommunication and Computer 
Science & Engineering. 

3. Strengthen Quality Improvement programmes. training of existing faculty and recruitment of new faculty members. 
4. Sharing of resources and man po~r of other institutes in the netv.'Ork for enhancing knO\';iedge base. 
5. Utilization of the upgraded research facihties to interact with the different industries in the nearby Iocahty and to have a strong industry-lnsbtute interaction. 
6. To improve social and economical status of the wea~er section in the neighborhood utilizing the knO\v,edge base. 
7. To develop center of excel!ence in some selected and emerging technologies. 

Key activities and percentage contribution of these key activities towards achieving tho vision 

Koy Activities I Percentage Contribution 
1. Enhancin9...quality of existing UG programme I 35 
2. ConsolIdation of exisbng PG p~rammes and introduC1ion of new PG p~rammes on emerging techno!og;es I 20 
3. Slre~lhening R&D activities and industrial consultancy I 25 
4. Ouahty enhancement and resource sharing through ne!\'c'Orking I 10 
5. Communi!y. dev~19Emenl and services I 05 
6. Tribal development I 05 

Total I 100 
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UNIT - 3 

IMPLEMENTATION OF INSTITUTIONAL REFORMS 

Please give brief statement about processes and activities that would be undertaken to implement the reforms. 

Indicate starting and completion time I Academic Roform Activities to bo under taken In brief 
2004·05 2005·06 2006·07 2007·08 --

1. Wide choice ot electives in the curriculum. 
2. More thrust towards emerQing technologies. 
3. Interdepartmental and industry sponsored projects both at 

FlexibHity in academic programmes UG and PG levels. 1. 
4. Increased industry institute interaction. 
5. Increasing non·formal networking interactions by 

collaborating with University College of Engg. Buna. and 
Silicon Institute of Tedl. 8hubneswar to introduce new 
electives in the emc!:9ing technO!29ies. 

2. Introduction of reforms in student 1. Continuous student evaluation system through internal 
performance evaluation. assessment, dass test. quizzes. home aSSignment. term 

pa r. mid· term examination etc. 
2. Introduction of SGPA. CGPA in UG I PG level. 

I 3. Establishment of a system for teacher 
Introduction of teacher performance appraisal on the basis of performance appraisal by students. and 
course feedback system by the students. teacher counseling. 
1. T .... ,o advance increments for obtaining Ph.D. degree in 

the lecturer grade. 

Providing incentives to faculty for 
2. Gareer Advancement Scheme (CAS) exists for promoting 4. a quality teacher to higher posts even if there is no regular 

participation in continuing education vacancy. 
progammes. consu!ting services. services 3. Incentives tor carrying out consultancy services ranges to community and industry and for securing 

~m 2~~to 8~% d~~ndi~ on the ~ of consull~. I, I I sponsored research & development 4. 10% of the inslJtu!e overhead of the sponsored research projects. pro'ects is allotted to PI for faculty development. r I 
Necessary infrastructure for carrying out sponsored I It i I 5. 

i research projects is provided b~ the institute . 

..:::J3lr -
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5 EstJb/tshmcnt of a system for recogmZlng Introduchon of a new self appraisal form for leachers for 
ment and outstanding performanco of recognition of Iheir merit. Outstanding teachers will be 
teachers ~~~.ed o~~~ ba~i~_of appra~~~I~~~~. 

-"--~-*""~ .... ",,,--,,-.~------

6. Offering service packages that would 1. Same as stated in 3.4. 
I 

attract and retain good quality faculty 2. Deserving persons wlll be recommended to receive I 
.,,_~t.I!~1.£tive p~k~~~ at the ~!!)'Je't'el. j 

1. Tho track records of all graduates are maintained by 
Alumni Association and they are also updated each year 
during the Annual Alumni meet. The institute will also 

7. Establishment of a system for maintaining carry out regular tracer study to know the status of passed 
record of graduates and conducting regular out students. 
tracer studies 

2 Strengthening the activities of existing Alumni centres. 
I 

3. Development of new regional Alumni centres. I 
The governance system includes student representatives in I 
the senate and various other committees. participation and 

8. Establishment of a governance system with representation of teachers in different bodies. representatives 
participation of stakeholders of Alumni. industries and different academic institutions in 

8OG/senateN.'OrXs committee. existence of disciplinary 
committce~. grievance committee etc. 

9. Establishment of a modem management 
A modem management system has been introduced which system-delegation of decision making. 

administrative and financial poW'Crs to features decentralization of p(m'ers and functions. delegation 

senior functionaries with accountability. of responsibility and accountability. (Detailed in Annexure-I). 

10. Modemrza1ion of admimstratrro and Introduction of offrce automation system for the entire 
financial management system to increase administrati.'e. examination.lrbrary and financial management 
staff and student friendliness. increase time system to increase efficiency, staff·student friendliness and 

~. effic~ and resource efficiency resource effICiency. 
11. Establishment of Corpus Fund for 

development activities. a staff development 
fund for supporting critical staff 
development activities. Depreciation Fund Available 
for modemization of teaching and training 
facilities and Maintenance fund for up keep 
of equipment an~ysical infrastructure 

.........L....-_._"~ __ ~_. _______ ._ 
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. --- .-
1. Conduct of QIP programmo. ._---_._-,_ .... -
2. Solving industrial tcchnical and software problems 

12. InshtutJng measures tor incrcasing recovery through industrial consultancy cell. 
of cost of educatIOn. 

3. Sponsored research projects. 

4. Increasing institute alumni intcraction. 

For maximizing the resource utilization foI1o .... ;n9 activities are 
proposed: 
1. Sharing of laboratory facilities among different 

departments of the institute for imparting efficient 
laboratory training to students. 

'2. Specialized laboratories groupc<1 as common institute 

13. Instituting practices for maximizing u1ilizing facilities to promote inter-departmental, inter institutional 
I of resources and reducing wastage and industry·institute interaction. 

3. Institute computer centre to remain open round the clock 
to the students. 

4. Departmental research laboratories to be accessible to 
the research scholars, M.Toch. and final year B.Tech. 

I. i I students round the clock. 
5. Encouraging the maximum use of library and e-11brary I facilities and extcnding the circulation period of library. 
1. ISO ccrtificabon for Electronics & Telecommunication 

Engineering Department and Computcr Science & 
Engineering Department. 

14. Establishment of mechanisms for regular 2. Academic audit through Senate. 
quahty and effICiency audit of inshtutional 
activities including academic processes ad 3. Accreditation roport by NBA. 
administrative procedures 

4. Introduction of new purchase system. 
I 

5. Internal and external audit by CAG. I --~---".- ----~---.--. -~--
I I 
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UNIT-4 

ACADEMIC EXCELLENCE 

4.1 PRIORITIES 

S.No. 9.!>lectives Priority 

1. Improving undergraduate teachingl1eaming processes through better curricula. better faculty competence. better delivery. better 02 interaction. development of proper attributes and exposure to industrial practices 
2. Increasi!!.9 faclhties for under graduate education. ~uipment LRs. Internet access etc. 01 
3. Increasing effici~ and effectiveness of the education £rocess through better academic discipline and improved governance 05 
4. Imp(oving~"9~duate admission to M. T cch and Research E':29rnms through better structuring of offerinqs and increased facilrty. 03 
5. (m~vil!91~nsorro.research and consuttancy activities 04 

-
6. Any other objectives (creal ion of centre of excellence in some selected areas). 06 

4.2 CURRICULUM REVISION 

4.2.1 ReOrientation/Restructuring/closure of UG/PG Programmes: 

4.2.2. UGIPG Programmes to be ro-orlented: 

Indicate starting and comEletion timo Namo ofthe Programme 
2004-05 2005-06 i 2006-07 I 2007.08 

I.. I 1. Melaflurgical & Materials Engineering 

2. Ceramic Engineering ....-

3. Eloctrical Engineering __ ~ ___ L I -------------- ~-~~--- .. -- - - - ~--
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4.2.3. UG/PG Programmes to bo restructured 

~ 
tji: 

'0 of tho Programmo to bo Restructured Restructured Namo 
Indicate starting and comEletion timo 

2006·07 ! 2007-OS 2004 .. 05 2005-06 
)~l!t~[.'§9£0~.~9i_~r.!.'1g!.~ppl~~t~o_n _ >-92'!1~t~!_§~~!:l_~_~!!:lgi~eeri~9 (CSE} - t.---

. ronics & Instrumentation Enginccrin.g Electronics & Communication Engineering (ECE) , 

4.2.4. UGIPG Programmes to be closed: 

1. All part·time and self·finance PG programme closed. 
2. M Tech program in coal. chemical and fertilizer closed. 
3. M Tech program in industrial, metallurgy/ferrous process metallurgy closed. 

4.2.5. Curriculum Improvement /Up-gradatlon of curricula 

Indicate starting and completion tlmo 
Name of tho curricula to bo Improved 2005-06 2006-07 2007·0S 

~@mic En9~ccring 
Chcf!lical Engineeri09 

~IE~9ine£~~g t 
SOj!1p~~e.! . .§~tJ!:l~& En.gineering ~ 
;!~trical E~g~~~g. ' 

Eg:~~~tJ~~~~~t:·~~~~~~~. 
Mechanical Enginflcri09 __ -=--,--..., __ 

.~e..t~~.rgica~~ateria!s EI29inccring __ 
t Mlnlr:g ~~ineerin.9J. ______ _ 

--:3~--

~, -t 
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4.3 MODERNIZATION OF LABORATORIES AND WORKSHOPS INCLUDING REMOVAL OF OBSOLESCENCE 

Indicate starting and completion time J 
DcplJrtmcnl Name of tho lab I Workshop PurposeJJlnkago to tho existing programme 

2005-0S 200S'()7 2007'()8 J . . .. I Advanced Materials Processing & 
CefiJmtC Engmeerlng CharacteriZation Lab 

J 
Chemical EnQinC()ri~ 8io Technology I' I , 

r-civll En9~C()rin9 Environmcnlal.EnginC()r!ng lab 

I~ I I J Computer Science & Data CommunicatIOn & Computer 
The modemization of these laboratories 

~!neering Networking Lab. 
basically aims at improving the existing J Advanced Power Electronics Lab, infrastructures for imparting better training of Electrical Engineering Communication and Signal 
UG and PG students. Better infrastructural 

J Proccssin~ Lab. facilities wHl also lead to increase research 
Electronics & activities and consultancy services. Communication Digital Signal Processing Lab. 

I~ ! I J E~~nee(i~g 
tMechanical Engineerif19_ Heat Transfer ~quipment Lab 

l- I I Metallurgical & 
Process Metallurgy Lab 

I. I I 
Materials Engineering 

1----
Mine Environment & Safety Mining Engineering 
E~S1ineerin9 Lab. j 1 

4.4 NEW PROGRAMMES PROPOSED 

level Proposed Proposed year 
AleTE Approval 

Name of tho Programmo Obtained Applied for 
(UG/PG) Annual Intake or starting 

YesINo (YeslNo) 

~~h. - Bia C"~!!1ical E~ineering & 8io Techno!29Y PG 18 2OOi·O.s No Yes 
M.Tech. - PO'....er Control & Drives PG 18 2005-05 No Yes 
M.Tech. - VLSI Design and Embedded §~tertl _____ I PG 18 _2t:<{)5-05 ___ ~____~Q __ L-__ 'f~. __ ~ ___ 
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4.5 AREAS OF DOCTORAL PROGRAMMES 

II PleDso indksto whether starting of Doctoral Programmo /s envisaged, and If yos Indicate the aroas and domonstrate capability to support tho same. 

The institution has produced 181 Ph,D,s till da!e in various Engineering and Science Depts, Experienced and competent faculty available in the aoove specializationS. 
SoI'TlC of tho areas in which Ph,D. work is being continued and pursued are indicated below: 

S.No. Dcp~rtmcnt SEcclalizatlon Area 
1. Ceramic Engineering Nano and Advanced Ceramics. 
2. Civil Engineeri!!2 Structural Engineeri!!9. Water Resources Engg,. Goo-Technical E!!99. 
3. Chemical Enginee~ng Bio- TechnolQ9y' sUEported bl Fluidization and Reaction Engineering 
4. Com uter Science & E~9ineering Software Engineering. Database Engineering. Distributed Com~uting. Image Processing. 

Soft Computing & Applications. PQ' ... -ef ElectroniCS & Drives. Signal & Image Processing, Non Unear 
5. Electrical engineering System Identification & Control. Antenna Systems, Characterization of Dielectrics. Embedded Systems & 

A!?~ications. 

6. Electronics & Communication Engineering VlSI Design & Embedded Systems, Digital Signal Processing, Soft Computing & Telecommunications, 
Intelligent Instrumentation. Mobile Communication 

6. Materials and Metallurgical Engineering Fatigue & Fracture of Metals, Characterization of Irradiated PET fibres, Non - oxide Ceramics. Plasma 
Processing & Coati~s. Cermels. FRP Composites 

7. Mcchnnic.ll Engineering Heat Transfer & C nics. Vibration & Robotics. Metal Culling & Metal Forming. 
8. ~~ni:'~LE!19i.ncc~~~9 

- Mirto §nvironmcnts. Rock Mechanics. Mme Sa!e~gineerinQ. 
9, B!Oo Technol,99Y & MC<i:cal E~£erin9_ J!io-T~hnol09y' & Medical Engineenng 
10. Central W'E'~s.hoe C~C Machl~9. Advance{! WeldlO9 Technig~es. Electticat'Electronic oorkshop 

bl In ro/atlon to Doctoral Progt71mmosindlcato roquiroments for assistantshIps / fellowships. 

22 nos. of persons are being provided fellowship for doctoral programme since January 2006. 

-1·lJ :-



4.6 ESTABLISHMENT OF NEW LABORATORIES AND WORKSHOPS 

Dop:ntm ont 
--.--------
inrering 

I 

ion 

1. Ceramic En 

TE'icctronTcs 
Communica 

. __ E.~9!~~~i19 
3. Chemical E ~ginccring 

Name of tho PurposolJlnkagos to an oxistlngfnow programmo 
,,_._. ,~<lbJ\'{o~~s h op, ___ 

---""-~"--' Advanced Nano Ceramic To conduct research activities in tho area of Nano 
Proc£~2.!E!!L!?b Ceramics. 

Digital Imago & Speech To sUPIXlt1 existing PG and ne-. ... PG programmes and 

Processing lab 
conduc:ing research in tho areas of DSP and Soft 
ComQuting. 

Sio TcchnolQ9Y lab_ To CJrry out research on 8io TechnolQ9Y. 

4.7 ADDITIONAL FACULTY AND STAFF REQUIRED· 

4.8 FACULTY DEVELOPMENT (LOCAL & FOREIGN FELLOWSHIP PROGRAMMES)-

p~iC:<I!~~!rt!!!9,~n~ CO_~E!~~on tlmo 
2005·06 2006-07! 2007-oa 

I, I 

I 
:11 

, 
: I 

Training Duratlon ---Area of Training Abroad Within Indin 
r-~------- -- -.-. , 

No. of Pc !:S2ns-]--PcrsonJ!1~~!hs_ -_. ----,,_ .. - . No. pi ~~~gJl.!......LE_~!~q!!}!,,~.!!~hs 
___ l...2~:.~i~_g~1!,Em~:gi~9..~~~. 

t 
40 20 20 10 

2. New technIques in research 50 50 20 10 
3. Dovetopment modem Icarnino resources -_ ..... ",.., .. _-"" .. OS 24 - -
4. ImprovOO compltanccs in UGJPG laboratories 28 14 - -
5. Na::onal and in tom ii[iOna! conferences 60 12 _ L __ 48 __ 1_~ ___ ~6 ______ 

-1' :-



4.9 STAFF DEVELOPMENT (WITHIN INDIA ONLY) 

~;fr~n;n 
H=-~t~, 
-':r-TrJ;nin-
"".,,<.......,~-.'"<~ 

Functional arons of Training _. 
~~::!~dhn9,~p!:.~~e.!.e2.!:::; trum~n ts/cq~iplT1!:n!s 
1 sottw.lro 

- "~'"'" .. 
I~~a.mme 
1MIS 

-
Training Duration 

No. of Persons .- --1 P~£S.~D.~!!~~ 
36 18 
2-1 12 
16 08 
24 12 , 

5, Trainin ¥.l.Hard, ... are and Ne~ ... 'Orking--- -- --.~--~-.~.- .. ---
08 ().S j 

- -- -----~----. --_ .. - ------~~----.--- ,., 

4.10. IMPROVED IMPLEMENTATION OF CURRICULA 

Activity 
Indicate sbrting and completion time 

2005·06 2006-0'7_,-1 2007.08 
~u.~_e.2,L~~2:~J£aC~!~9~i9~ __ ,--:-________________ --!. 

2. loco~!~~nofinqus~~J~~b~~~k __________________________ -+ ____ _ 
3. locorporation of alumni feedtKlck 

----i 1 

~ 
I 

4. In~~~~~~~rt~turers' from indu~_~rr 
5. Exchange of faculty with ner.·,'Qrk ~ners 

---,_.- -- -- -I 
t 

4.11 IMPROVEMENT IN STUDENT EVALUATION 

I Indicate starting and completion time 
Activity i 2005.06 I 2006-07 I 2007·08 r:------.--' -,-,-,-. .----"'-------,- --!-_., .. _, ,"- ""---,--' .. ,~--,t-·-·,·---·-··,,--

1. Cor:!.tl.r~u1:lm st~q~!!Lr:rlormaoce ,!ssessmenl and fooiback \0 students 1- . l 

~~~an~at'o.n of rCrne<lial measures : ~ , . 
3. Extensive use of media i ~ , 

4. InvTi'Cd ex"nert lecturers from industrv and f~!d : ~ , 1 

-~: ~fiy.~~r~~~u;0iandcomm~ty rn~_ . -1- .. :..:-r----4 __ ' ___ ~_'", ...... ~9.,_ ..... ,_ ... _09Y ; __ ~ .. _._ _ .. _~ ", 
7. VISits to and training in indUsJ!Y. ' _, ' 

-t-+4A -



4.12 RESEARCH AND CONSULTANCY 

r -••••• --.. ~.----~---
Indicate starting and complation timo 

_ ••• ~. _ .... '0_ .,' ,.~_~,.~~Iv!tl~st~~.o,~a.k~~for ~n:~I~~!n_~~~~_n _' _______ '~.-"_~~o.~o.! 2006:t!.CJ_~~_07_.0_a_ 
1. EslJblishn~nt of RcseJfth Promotion and Coordination Cell '4 ! .. ~-,.."".." """" ..... ----.,--.. , • ··-,·-.... ·-·--t-· .. ·-··,"'" .. ,,·-,··· .. j·---- .. ·-· 
US1J~hS~~~I~'.C<>r:sul~a~~9l11 ; -.--------,--.-t-------l--
3. Org~~l;!~~t~~~~o of,~~£.art ~res ! • .; . 
4. Cre~~9.R&O ~i!I~~S tOf fJCullX' students ;.' 

4.13 ENHANCED INTERACTION WITH INDUSTRY 

f--:----- Activity L---l~dicate startjngJl~_d c<!!!'E1!!tlon time 

t ESla~1ish '.'.1 fe~.tSRICCE Cell), J--.!o..~OS_-j un_~OOS.07.m I.. 2007-oa 

~~~duc~ Co~lnuin~1. Education ProQrammes 
3. Org~~~ Industriai lrai:!i~g of fac~lty:-'-;;.;;...--------------~ ..... -----·t 

~~.~~!f_t,~i~!.:9 ot~ude_nts i 

5. Und~rt,I~i!:9 Consu~ __ --.----,--.. --J 
~ -+ --

6, Hosti~~_indust!Y R&O centers 

4.14 TRIBAL DEVELOPMENT PLAN (TOP) 

Indicate st.arting and com letlon time 
Identified Activities ~-2-0-05:.:.:-o6----· 200&:or--:'::'20=-0-7-o-a--..1 

1. S~al CO~hi"9 for Entrance tests i. 
2, Rcm~l?_!..Icachin9 ; • 
3. Boo~nk 1-

~_. __ ~~l~L~<!~l.~g£..~~~ge~ _____________________ -! 
5. Grievance redrcss-:.::.:::<l;...' -:-:----------------------t 
6. Guidance and counseling, __ _ 
7. Training PrograrMloon' ApplicJtion 'S-=o"":f:-t',va-ro---:-(;:::-) -':'OO-':'P==--\·,·-:;Ih-C=-"-."'-( 1-:-') "::"S=-T A-:O-:O:-":P=-ro--="S-=P..,..u!..,..se-.------

JiiiHabYi.~! (ivt~Q!GAM~.('iJ MA TLAB J J 

-: 15.:.:..4).- -



UNIT - 5 

NETWORKING 

5.1 FORMAL NETWORKING 

a) Name of the 1S
\ Network Partner: Visvesvarya National Institute of Technology. Nagpur. 

Planned bi-directional activities planned with 1 $\ Network Partner 

Activities/services/support which Indlcato starting and completion time Areas of support to be Indicato starting and completion tlmo 
outgo from your Institution to tho receivlXf from Network 

~~~J2~~i~~K~~1f~~t 1 i~_~O~~O~_~!:O~O~ __ ~ __ ~~_~~~S Partner No.1 J 2005-06 T 2006-07 T 2007'()S 

2. Oua!i!yJ~Erovcmcnl of f~~!y' i. ' 
~~.£l':!'~9_of 1~~~~9 rcs2~.~s I;-j Joint research and 
4. Distance Education progrnmroo ttl I consultancy prc;ects. Faculty 

I H~~~;~::·r::~ ;:. _ : .. ---1-- --I r=~~~~;J~:;:f 
-7. -Sh_~:~~<iof~aboj_~:Li'Y.:OC;iltlcs u q _d __ , q--! _.-.. --- .. -L .-- .. -"---··l,aborn:orics. 
8. F <lClhtlCS of slafftraining in s~cif.'C I. I I 

I....._~~ b.ase:11 areas I I I 

t--·-----t--------
-1 I~ I 

• ! j 

I. I I 
I 1-------- . 

- I 

t: .---~--,-... '"~ 
I 

t:~._,_~ __ . O~,_.~_._""_ ______ ,_~ .. "_~"_ * ____ .,. 
! • I 

I-

I 

•.• ". ~A_ 
-. ~.- ---, LJ 



b) Name of the 2nd Network Partner: University Institute of Technology Rajlv Gandhi Proudyogiki Vishwavldyalaya 
Bhopal Engineering College. Bhopal. 

Planned bi·directional activities planned with 2nd Network Partner 

Actlvltlos/servlcos/support which Indlcato starting and completion tlmo Aroas of support to be Indlc:sto starting and completion time 
outgo from your Institution to tho reeeivcd from Nctwol1< 

network Partner No 2 2005·06 2006-07 2007-08 Partner No.2 2005-06 20p'~7 _~~~ 
-~R&D'COnsulrancy Pro~t I 

- ~~~ .. . -.. ~~-,,-, . - -- ._-- --

~ 
~ - + -1 __ 

j= I 
10, Ouah!y'lmE:!,ve_~nl of facuf!y' __ ~ I 

t 11. ShaE!29 of leamil19 resources I Joint research and 
12. Distanco Education progrnmroo consultancy projects, Faculty 
~rou9h IJideo conferencing exchange. Facilities for staff 
_~~~,rt L~.!Ur~fS training (need based) in 

-.. ---- .. ----,-- ,t -.-. - --.-\-_ ..•. --------- spedal!.zcd areas. sharing of 
I. .. j 

~<?intDever~p.f!:~!1lp_~jects 
, I • - - t -I labora:ories. ! >I 

~_ha!i .. ~La~9t~lties 
, 

16. Facilities of staff tralning in s~iflC I i I 
(need bas~1. areas I 

-, rJ ,- 4>-



c) Name of the 3rd Network Partner: National Instltuto of Foundry & Forgo Tochnology. Hatla. Ranchl 

Planned bi·dircctional activities planned with 3rd Network Partner 

ActlVltiosisorVlCe" JSU, P, P,O,rI whl~llnd:toiO 'l,rilngMd completion tlmo An,. of .upport 10 be Indlcale'I,lIlng and completion tlmo 
outgo from your Institution to the received from Network 

___ '!.~,~PlJrtn!~_~.<> 2 2~~~I~~[I~~ Partner No.2 2005-06 2007.ij8 

l[~f~~i~~~~~~/:urtJ itS---__ !-_----i, ------t 
19. S~'p_~ami3 resources !; I I I Joint research and 20. Distance Education programme I consultancy projects. Faculty 
_ . I!'ro<;9!' 'IKf,?~fC"'nci: : . i : exchange. F aclfille, fa< ,taff 

xrx:rt lecturers tramlng (need based) In 

.~~§]iL,Q~~QP.r.!1~.!l!.,PE~l~~~. !: - f--- f ,- ] ,specbo iat!iZ~ areas, sharing of 
_{L?~'!.aDl'l92l.1?p£@LO!Y.!!!Clh~~s :: a ra ones. 
24. FaCIlities of staff training in specifIC I. I I 

,J,~~t)<t~,,~~tarc!!s 1 I I 

,.- -t .,,--

t:- L __ . __ t 
t~-·~~~------·=-··t- ~--~-,,-~-~ t ~--~.--~--, 

I. t ' I . . . 

,..::,*,.:-



UNIT - 6 

SERVICES TO COMMUNITY AND ECONOMY 

6.1 SERVICES TO COMMUNITY AND ECONOMY 

a) Services to be Rendered to the Community [the community should be in the vicinity of the institution) 

Identified Activities 
Indicate starting and completion time 

2005-{)S I 200S.o7 I 2007.08 

1. Entrepreneurship development program (EDP). I. I 
I I I 2. Cottage Industry (smokeless chullah, Terracotta items). Book binding. cutting and Tailoring, Hand "''{laving of '. 

Woo(l.c~.Fabrics. I I ! 
3. Development of low cost sanitation ~~!e~,-,vatcr harv~s~~~_ _ ____ ~ _______ ~~ ___ m _____ ~ __ I- I I 

b) Services to be extended to the unorganized labour force 

Identified Activities 
Indicate starting and completion time 

20 05-{) S 200S.o7 2007.08 
1!.f~L~~9 fot?.!l~b<lJ for sk~Q'!!1iQ~ent in arts and craft through loc.1! OOdles. ! ~ r------

I I 

1. Short term training and awareness programme for tho foI10\\;n9: i 
(a) Carpentry I 
(b) Plumbing I • 
(c) Clay craft and pottery. 

j 

j (d) Welding 
(e 1 co.'!1El!1~r:.~~~!~n~~.! - 10_ 

2. Water fillratJ.oo for dnnki~l~tp~~es ~nd he~!th C<1re. ! .. . 4- , 
3. DeveloPrnentofefcdronicequipment maintenance cell. '. , 0 

-:49f-



c) Services to be extended to the organized labour force 

-'1.- TO<lml 

"1:--Conhn 
-llnrcrpc 
~~~~bT 
5. Issues 

. 6. fom~ 
7. Mana 

-~---''''''''--''''''-'-------'~---~-'-'''''''--~.-'''--~ 

Identified Activities 

~ .. n~~ b.:iscd~hort tJroo tr;Jin!.09 program-m-c !9': ~llndus~!r:~~ ____ 
!~~~1.r~<>,~_p'!:"09~~m() in VlSI tcchnol?9~ and various manufacturing processes. 
1,,1 Skill Dovelopment 
JCou~~-

IPR-
~e.!Tr~~.~ ~or ~~~l Teachers 
~nt Devefoemenl P~ramme 

-=-~~--

Indlcato starting and completion tlmo 

~~O5.()6: 1;_ ~~..Q§.:!lL.J~OOH)8 : -I I~ .~----

I I~ -~-.,~-.---

I +-I 1-
! r· 

. 



UNIT -7 

7.1 PROMOTION OF ACADEMIC EXCELLENCE (FINANCIAL REQUIREMENT) - TOTAL OF 7.1.1 TO 7.1.5 

?; 
.9 ~ 

't)~.9 
Ye:ar-w\so fund requlreme'~tfo'~th~~;;;~I~lng period of I 

~.s c --en ~~ .!!e Prplect 
go ~.g "O!! ~ ..... §~o-;:: c: ... -=0.-., Expenditure -:..t' u :::I E '" ~"co 

S. C:.togoryof e . ~ ~~ ",In o g ~'g :::!!~ > • .~ g r!- uplo "'"'0 V) :::I ....... :x Eo." 1; 2 "0 ·c 0." U) .... !f No. E~pendituro c"- :a~!: e c "00.0. 2=.1; 31.07.04 + -0 ~ 0 
01)- e ... ~ a. [u o .. ~ a. ... .. . cO c ;:; .. 8$ go. -;:: ..... C!"1 ., ... 

&. ~ '- "5 a. -0 .... commit1l1d 8 8 8 gg; i 
c u:t a. ... "'OCT a e ..... co ..... 
.!l-,?E ~e "..:f"l N N N - .. ~ '" a18e ... ., expenditure 

:it (3+4) 

_~~l t2l __ . ___ m _ _ ._(4)_ _l~)_ f--(6}_ _t!t_ ~@}--~) (10) (11) l12} _lru _ _ ~}_i 
A) INVESTMENT COST 

1. Ci'viIWor~s 0 0 0 0 0 0 11.200 0 0 0 4.661 6.539 
2. ~q,-:!iE~ 0 0 0 0 0 0 121000 0 0 24539 255-l2 69.9\9 i 

3 Furni!ure 0 0 0 0 0 0 3500 0 0 0 1246 225.( 
4. VehICles 0 0 0 0 0 0 0 0 0 0 0 0 

~ Books and lRs 0 0 0 0 0 0 8010 0 0 4459 155-\ 1.997 
_6_. _ Consui1~s 0 0 0 0 0 0 0500 0 0 o 4Q.$ 0020 0.176 

Trmn~St~f 
7. T oursiFctt()'l.'Shrps 0 0 0 0 0 0 10900 0 0 2892 3973 4035 

!!:.~ & Farns&-
o ! Sub T ot~.tJ\L 0 0 0 0 0 155.210 0 0 32.294 37.996 84.920 :1L l~g~~.~I~~JAl O!!~l~.9_COST I 

S.,IJrlflS for 

01 a. AddrtlOnai Koy 0 0 0 0 0 0 1000 0 0 OOJ5 0955 
Fac.ur~ and Staff 

9. Consurr.ab!(lS 0 0 0 0 0 0 3.440 0 0 0.162 0924 2354 

10. 
~ratOO&-' 

0 0 0 0 01 0 5350 I 01 0 1~6 1()'s2 2.362 M,1mtenance , 
~~T~:lH~) 0 0 0 0 0 0 9.790 01 0 2.108 I 2.011 5.671 
,-C;ran~l.tlt~U~~.BL ___ 0 L...-. __ .. 0 _~_._ 0 , 0 01 I) \ 165.000 I OJ _OJ 34·"02L~g·OO7 ~_9()·59L ---

-4;--



7.1.1 TRIBAL DEVELOPMENT PLAN 
r----' .-.----.---#-- '----- _. __ .. _--- -_._-- "'0"_-

is S 'OaS 
Yur·wlse fund requirement for the remaining period 

c ~ ... - .!!c of Project "'-'c: "t ~ go ~ ,g ~ .~ ~- g"g _0 _~ ]e: '::0 
Expenditure -;:I-

S. ... 11'0 ~~ .. i'8 ~gCO !! . ~ ... BE e ;:;. upto Category 0' Expondlturl "lit) .a"'u 'E "0 ~8.'i-c 8"g 5 S:g ~ 
..... eI) 

No. 8 z ~~.5 e c: eX .. e 0 ~ ~ =;; .t, 31.07.0H ~ q 
o 8- u 0.. C:i c; E·S 'i • ..,. . ..... ;:I 0 eM" ::;C :3~::!. C!<'1 

g~ 8. S o til c CD ~ .. committed 0 0 0 
"0' =- e e e 

til ... ... .!!- .. e " .. 0_ 
expenditure 

",:M N N N - .. Cl ~8e <; ... ..,-
:;( (3+4) 

{~!!Jn ~!!~p!'l 

... J!J ~} QL_ '--{~) l~) (6) (7) (81 (9) (10) (11) (12) (13) (1., 

... ~- -t,.NYF.§T.MENT COST 

J.::- Equipment 0 0 0 0 0 0 0200 0 0 0 0.100 0.100 
2. Furniture 0 0 0 0 0 0 0100 0 0 0 0.100 0 

,1.:- _B_qok! _~_l:.!~in9 Resources 0 0 0 0 01 0 0.200 0 0 0 0.100 0.100 
4. Triltn~ Workshop 0 0 0 0 0 0 0.100 0 0' 0 OOSO 0050 
Sub Totll tA) ° ° ° ° 0 0 0.600 ° ° ° 0.350 0.250 

:@y~I[~~"!~N.!~l:.. OPERA TI~G COST 
5. Consumables 0 0 o t-_o ! 0 1 0 LJL!..OO 0 0 0 OOSO OOSO 
[ ::L~r.a!;oo·f~~~~!lnanco 0 0 o. --Q.t ° I ° I O'Q!> 0 ogso I 0.150 o 1SO 0.150 

.. ~~_I?J~tal. (Bl. 0 0 O! 0 01 0HjQ.}t ° 0~5O I 0.150 0.200 0.200 
_(jra.IlE~~t.?H~.+J~J ° I ° _1L1 ____ 0. _____ 0.1 ___ Q..~._._',100 .• _______ 0_ L_0:05O I 0.150 c..l~~50 I 0.450 

-: (L:2f. --: ~ . -.",--



7.1.2 INSTITUTIONAL MANAGEMENT CAPACITY DEVELOPMENT 

---, ----~" ---,-~ '".-.-.<-,------,~"<,--- -,-,~-"---,.,.-,-- ."" .. ---~--.- {~!l.ln.M. ill,iC!111 _.-. __ ._----
BlIlanco Yur·wise fund the remaining period 

Alloc<1tion EJpcndlturo amount 0' Additional Total of Proj~t! 

.. alroady upto Balance Col 6 funds project Expenditure S. Category of Committed proposed for 
No. EJpondlturo 

approved 31.07.04 
Expenditure 

aV:lillblo required lifetime upto 31'()7'()' 1.8.04 to 2005- 2006- 2007· by tho slnco (3)-(4+5) ro- to meet allocation + committed 
NSC Inception appropriation 

prioritJ" (4+5+7+8) expenditure 31.3.05 06 07 08 
to meet 

Enoritlcs (3+4) 

t1l1 t21 J~L.. ~L_ _(~L_ ~@ -til (8) ~) (10) (11) (12) (13) (14) 

(A) INVESTMENT COST 

TraltlinglSludy 

01 1. T oorsifoV.ow'Ships 0 0 0 0 0 0,600 0 0 0,250 0.250 0.100 
(local & F'orcign) 

TotAl 0 0 01 0 0 0 0.600 0 0 0.250 0.250 0.100 

--"----~---- -~-.-- ~-~ ---.---~ .. --.--.~---- ------ . ". , , -------_._- ---------_ ... - - ---"-- -- ----

..;:J~ :-



7.1.3 IMPLEMENTATION OF REFORMS 

• ~ 'WW ••••••• _ •• 1.. 

B~lanet Yur·wlst fund requirement for the remaining period 

AllocatIon Expenditure amount of Additional Toul ofProj~ 
Col 6 

S. Category of .. already up to 
Committed 

Ballnee 
proposed for 

funds project Expenditure 
approved 31.07.04 IVIIl~blo ftquired lifo tim. up to 31.07.04 No. Expenditure Expenditure ro- 1.8.04 to 200S. 2006- 2007· by the slnee (3)-(4+5) 

Ipproprl:ttlon tomut alloeation + committed 
31.3.05 06 07 08 NSC InceptIon 

to meet 
priorities (4+5+7+8) expenditure 

Jrifflits 
(3+4) 

,JJL ~} QL-~~1-L-m (6) (8) (9) .(10) (11) (12) (13) (14) 

J~LllNYE?:r.~I§NT ~OST 
Books and 

1. LC:Jming 0 0 0 0 0 0 0.800 0 0 0 0,400 0.400 
Rc~os -, -;., ..• , ... , .• , - -' --~-~ T Consultancy 

2. ~Mcos& 0 0 0 0 0 0 0020 0 0 0 0.010 0010 
Ro~arth 

f-. .J>!~r(JS 

l"""'''4 ~I"'" 
01 

3. TOIJrs.fe!lo·l/Shics 0 0 0 0 0 0500 0 0 0200 0.250 OOSO 
_.<!:Clf?' ... & F!L~'9~)_ . 
~~J.~I.{A} .' 0... 0 i 0 0 

01 
01 1.320 0 0 0.200 0.660 0 .• 60 

(1l) \!REMENTAL OPERATING COST I I 

=f-~!- J-- ~r ~I ~ 
. 

0.100 I 0,150 0 0 0 0400 0 0 0,'50 

0 0 01 O~J 0 0 02SOJ 0250 0.100 ~_bI~~2nBf-"---; o~l--· -J-~ . 
0 0 01 1.000 ° 0 0.350 8 .. 00 0.250 

Q~II'I!I Iot.I{A+BL. I ,,0. " ,.,' ,,' 0 1 0 0 01 o [ 2.320 I 01 0 0.550 ., 1.060. 0.710 

--:~~---"'~ 



7.1.4 ROJECT MONITORING AND IMPLEMENTATION 

~ -- -......... _ .. 
Balanco Year-wlso fund requIrement for the remaInIng period I 

Allocation ExpendituMl .mount 0' Additional Total of ProJect I 

lS.trudy upto Balance ColS funds project Ex pen dl tUMl S. Category of approved 31.07.04 Committed available propoud for required life time upto 
No. Expenditure bytht slnct 

Expenditure (3)-(4+5) re- to meet allocation 31.07 .. 04 + 1.8.04 to 200S. 2006- 2007· 
NSC Incoptlon 

appropriation priorities (4+5+7+8) committed 31.3.05 06 07 • 08 
to meet 

prlorilles 
expenditure 

(3+4) 
_(1) Ql m._ ._,t~ (5}_ ,--t~} _ _ m_ (8J (9) J10) (111 (12) llli.... {14} 

(A) INVESTMENT COST 
-

ConsultJrlCY 

f. SeMCtlsS 
0 0 0 0 0 0 0020 0 0 0 0.010 0.010 

RI,)~arth 

Studi()s 
f---!"" -

lT~'SlUdy 2. Tou~fcl1ow'Sh;ps 0 0 0 0 0 0 0.600 0 0 0 0300 0300 
~ .. ~~" & For~:9~) 

o i Sub Total (AI 0 0 0 0 oj 0.620 0 o 1 o I 0.310 0.310 
~-~-[- •. "~---" ~ .. -.--- , • 
...@)_ ,!,£,!~E!I'}l O!~~"'G~ I 

3 U"' 0 0 
0 0 0 0 0500 0 0 0 0300 0200 

r--' -"'-'--'-
01 ~._ .;~~~ 0 0._ 0 0 01 05<.'1() 0 0 0 0250 0250 

o I . 

01 Sub Totlll (B) 0 0 0 0 1.000 0 0 0 0.550 U50 
~-

o ~~.LO.860 I Grand Total (AtB) 0 l . 0 I .......... ~l ___ . 0 0 01 1.620 0 0.760 
. -- L __ 

""":'.!b:-



7.1.5 FINANCIAL REQUIREMENT FOR PROMOTION OF ACADEMIC EXCELLENCE OTHER THAN TRIBAL 
DEVELOPMENT (7.1.1), INSTITUTIONAL MANAGEMENT CAPACITY DEVELOPMENT (7.1.2), IMPLEMENTATION OF 
REFORMS (7.1.3) AND PROJECT MONITORING AND IMPLEMENTATION (7.1.4) 

"-- {Rs In MillI~l 

.£i'. .s o~.s 
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7.2 NETWORKING (FINANCIAL REQUIREMENT) 

,-..--- ~------- --'-'--' ~ - ,- c-- ",,---- l:.::,"_~~,:,:::: _ •• , 
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7.3 SERVICES TO COMMUNITY & ECONOMY (FINANCIAL REQUIREMENT) 
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7.4 CATEGORY WISE TOTAL ALLOCATION 

Tllis Tablo is total of tho figuros given in Tablo 7.1, 7.2 and 7.3. Also provido Project lifotime allocation based on the formula given at tho 
ond o( this tablo. 
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7.5 COMPONENT WISE FINANCIAL REQUIREMENT 
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UNIT - 8 

PROGRAMME IMPLEMENTATION AND MONITORING MECHANISMS 

Tho institution has constituted the following action groups for implementing and monitoring various aspects of the programme. A 
regular meeting/discussion schedule is worked out for all groups to meet and evaluate the progress with the Head of the Institutions 
on bi·monthly basis. 

IMPLEMENTATION AND MONITORING GROUPS OF TEQIP PROGRAMME: 

Monitoring Implementation of tho Programmo Procurement of Goods 
• Director • Or. G. Panda 
• Or. G. Panda - CoordInator • Or. B. 8, Biswal 
• Or. B. B. Biswal- Co-coordinator • Dr. S. K Patra 
• Dr. S. K Palra • Sri SK Upadhyaya 
• Dr. S. BhatlachJryya • Or. SK Pale! 

Academic Networking 
• Or. S. K Rath • Or. B. B. 8lswal 
• Or. P. K Nunda • Or. KC. 8iswal (eMI) 
• Or. R K Sahoo • Or. CK 8iswas 
• Or. B. MJlhi 

Renarch and Consultancy Cell Services to Communi1y and Economy 
• Dr. JK SataPJlhy • Or. U. K Moha..'1:y 
• Or. R. K S~hoo • Or. H. B. Sahu 
• Or. B. C. Ray • Dr. S. S. Mahapa!ra 

Faculty and Staff Oevolopment Industry Instituto Interaction 
• Or. KK Mahap.atra • Dr. B. B B~s"'''J1 
• Or. O.R.K Pad hi • Or. AJolt SalaPJlhy 
• Or. AK Panda • Or. C.R Pa:ta 

,--J,:--



Procuroment of Civil works Auditing of Quality of Education 
• Dr. U. K. MOhJ!"Ity • Dr. GK Roy 
• Dr. KC. Pa!rll • Or. TK Sen 
• Or. AK Pand.l • Sri 8 O. Sahu 
• Sri SK UPJdhyayJ 

Implomont~lon of Reforms Ensuring Improvement In Administrative and Financial Practices 
• Of. S. Jcna • Or. G. Par-.da 
• Or. S. Ghosh • Dr. S. K. Palm 
• Or. AK Panda • Sri SK Upadhyaya 

Tribal Development Activities 
• Or. KR Patel 
• Or. AK Turuk 

-- -:!a:--
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National Institute of Technology 
Rourkela 

MINUTES· 

9th Meeting of Finance Committee 

DATE: 20.09.2006 (Wednesday) 

TIME : 04.00 P.M. 

VENUE: Board Room, IMFA Building 
Bomikhal, Rasulgarh, Bhubaneswar 



~,*J.~ 'i~j 
\.~Jf 
t!H" fllJ 

National Institute of Technology 
Roul'l{cla -769 008 (Orissa) 

MINUTES OF THE 91'11 MEETING OF FINANCE COMMITTEE, NIT ROURKELA HELD 
IN BOARD ROOM OF THE INDIAN METALS & FERRO ALLOYS LIMITED, IMFA 

BUILDING, HASULGARH, llHUllANESWAH ON 2U.U9.2006 AT 04.001'.1\1. 

Dr. B Panda, Chairman, Board of Governors and Finance Committee chaired the meeting. 

The following members attended the meeting. 

1. 

2. 

.... 
.). 

4. 

5. 

Afembers Present: 

Dr. Bansidhar Panda 
Chairman, IMF A Group, 
Bhubaneswar. 

Mr. B.K. Ray 
DO (IFD) 
1\'1HRD, Govt. of India, 
Shastri Bhwan, 
New Delhi - 110001. 

Prof Sunil K Sarangi 
Director, NIT Rourkela 

Prof. G. S Rath 
Professor (ECE) 
NIT Rourkela 

Mr. S.K. Upadhyay 
Registrar & Secretary FC, 
NIT Rourkela 

llfembers Abseut: 

1. Prof. P.KJ. Mohapatra 

2. 

Professor, Industrial Engg. & Management 
IIT Kharagpur 

Dr. GJ. Jambhulkar, 
Dy. Educational Adviser, 
MHRD, New Delhi 

The leave of absence was granted 

-~ 

Chairman 

Nominee of Director 
Finance, rv1HRD 

Member 

Member 

Member & Secretary 

Member 



F.e. 9 (2006)- 1: 

F.C- 9 (2006)-2 : 

F.C-9 (2006)- 3 : 

F.C-9 (2006)-4 : 

F.e.-9(2006)-5: 

F.C-9 (2006)-6 : 

\Velcome to the members by the Chairman. 

The Chairman we1corned all the members. 

Confirmation of the minutes of the glh l\leeting held at New Delhi on 
07.02.2006 (Tuesd~IY), No comments were received from the members. 
The minutes may be confirmed. 

The minutes of the 81h meeting were confirmc:d. 

To rcport on the Action T"J{cn on the minutcs of Slh meeting of the 
FimlOce Committee held on 02.02.2006 (Tucsd'IY) at Hotel Hyatt 
Hegency, Ncw Delhi. 

The reports on the Action Taken on the minutes of glh meeting of the Finance 

Committee. held on 2nd Feb.,2006 was discussed and approved. 

Annexun:-l 

To approve the Statement of Accounts for the year 2005 - 2006. 

Annexure-II 

The statement of Accounts for tht year 2005-06 was presented and approved. 

To approve the Plan and Non-Plan Budget estimate for the Financial year 

2007 - 08 and Revised Budget Estimate for 2006 - 07. 

The Budget estimate for the Finance year 2007-08 and Revised Budget 

Estimate for 2006 - 07 were discussed and approved. The Administration was 

advised to make the budgets more realistic in future, so that the gap between 

funds proposed and funds received from the J'v1inistry i5 minimum. 

Annexure - III 

To approve House Building Advance and Children's education allowance 
to the employees of NIT Rourl<ela as per Govt. of India rules. 

It was clarified by the representative of the MHRD that funds for creation of a 

House Building fund is not being allowed by the Govenunent as a matter of 

policy. However, the Institute can tie up the Banks for House Building loans 

with favourable terms and conditions. 

'Ole Finance Committee approved pro\'ision for reimbursement of tuition fees 

only for the children of the employees up to Class-XII on production of receipt 

as per Government of India norms. 

2 



F.C-9 (2006)- 7 : 

F.C-9 (2()(JS)-S : 

F.C-9 (2006)- 9 : 

F.C-9 (2006)- J 0 : 

To approve C.P.F. facilities for cmplo)'ces OJ1 COl1tr:H·t. 

The representntivc frolll MHRD clarified thaI CPC: f<.tc:ililies can be extended to 

the employees on COnlr4ll:1. if funds ~re i'lvailablc.:: under tht:: scheme of 

employment. The Finance Committee approved the proposal. but advised the: 

administration tn follow the Government procedures. 

To I))'o\,idc lIIohile phone facilities (0 Secul'ity Officer. 

--------
SI.No Designation 
I Security Ojlicer Rs.75 

Limits -------l 
0/- (H upccs Stvel1 hundrtd 

jjft\' ~j"Cl I1lomh. 

Finance Committee approved payment of I{s. 750/- pCI' month with effect from 

Ol.c19.2CJ06 towards calls madc- by the Security Officer. 

Hent free accommodation for Registnlr :lnd Security Offices". 

At present rent free accommud:ltiou is provided ro Director, Chief 
\V~lrden, \V~\ .. den5;, Asst. \Vm"den ~\Jld Security pct"~onncl. The same may 
he extended to Hegistr:lr and Security Officer. 

Finance Committee approved rent-free accommooalioll for Registrar with 

effect frol11 Ol.09.20(j6. but did 110t accept the same for tilt: Security Officer. 

License Fcc for lmtitute quarters: 

l\lHRD J"cpreselltati\'e informed regarding n'vision of the rate of license 
fee by Government of India based on living are~l of ~Icc()mmodation w.c.f 
1.7.200.:1 vidc OM No.1S0] 1/0412003-Pol-IIl of the Directorate of Estate 
dated 22.6.2004. This is applicable throughout thl' ('ountr), in respect of 
!lccomltlodation under the jurisdiction of th(' GOL Hence it was decided 
th:lt the Institute would follow the guidelinl's of classifying 
:tccomrnudation and charge revised license fcc fnllll 1.1.2006. FUl'ther 
downward lupw'lrd revision would be Iinl\(~d to the Go\'Crrtmcnt or-del" to 
be issued by the Directorate of Eslat(' (www.c .. tatl.s.nic.in). 

11 v,'as pointed outlhat most of the hOllses are old and in diJapid3ted condition. 

The MHRD representative informed thaI the Mini!>tr), is going 10 give a 

general circular to all NITs to implement a standard structure for licence fees. 

The F.e. decided to \Vail for the circular and directed lhe Administration to 

implement it when the circular is received from the tv1inistry. 

3 



F.C-9 (2006)- lJ: Any other item with the permission of the Chair'. 

Request lettcr frolll Non-Tc:ldling Elllployces Assol"iation for enhance the 
Fcsti"al Advance to Rs.3000/- in s(c:ld of Rs.ISOO. 

The proposal was rejected in view of the ceiling of Rs.lSOOl- set by the 

Government of India for any festival advance. 

\~--~-------
S.J{-:-trPADHVA Y 

lEGISTRAR & SECRET AR Y 
FINANCE COMMITTEE 
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:. B. PANDA 
AIRMAN 
NANCE COMMITrEE 
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National Institute of Technology 
Rourkela 

MINUTES 

6th Meeting of the 

Building & Works Committee 

DATE : 29th December, 2006 (Friday) 

TIME : 10.30 A.M. 

VENUE: Board Room, NIT, Rourkela 



l\'lMINUTES OF THE 6th MEETING OF BUILDING & \\lORKS COMMITTEE OF 
NATIONAL INSTITUTE OF TECHNOLOGY, ROURKELA HELD ON 29th 

DECEMBER, 2006 AT 10.30 AM IN THE BOARD ROOM OF NIT, nOURKELA 
-------------------------------------------------------------------------._._---------------------------------.-----------
A/embers Presellt: 

1. Prof. Sunil Kumar Sarangi. 
Director and Chairman 
Building & Works Committee 
NIT Rourkela. 

2. 1",1r. S.K. Saha, 
Executive Engineer (Civil) 
CI'WD, A-17 /3;Surya Nagar, 
Bhubaneswar - 751 003. 

3. l\,1r. A. K. Das, 
Asst. Executive Engineer (Civil) 
CPWD, A-17I3, Surya Nagar, 
Bhubaneswar - 751 003. 

4. Mr. S. K. Biswas, 
Executive Engineer (Elect.) 
CPWD, A-17J3, Surya Nagar, 
Bhubaneswar - 751 003. 

5. Prof. U.K. Mohamy, Dean (PD), 
Professor, Met. & fv1a1. Engg., NIT, Rourkela 

6. Prof. 1.K. Satpathy, 
Dean (Admn.) 
Professor, Electrical Engg., NIT., Rourkela. 

7. Prof. A. K. Sahoo 
Civil Engineering Department, NIT RourkeJa 

S. Prof. K.C. Patra, 
Professor, Civil Engg.,NIT Rourkela 

9. Prof. A. K. Panda, 
Visiting Professor, Civil Engg, NIT,Rourkela. 

] O. Mr. 'lX. Sahu, 
Visiting Professor, 
Electrical Engg., NIT Rourkela. 

)]. Prof. S.P.Singh, 
Asst. Professor, 
Civil Engineering, NIT., Rourkela. 



12. Prof. C.R. Patra, 
Asst. Professor, Civil Engg., NIT Rourkela 

13. Er. S.K. Upadhyay, 
Registrar & Secretary 
Building and Works Committee, 
NIT Rourkela. 

Members Absellt: 

]. Dr. G.L. Jambhulkar 
Dy. Educational Adviser (NIT), 
MHRD, Dept. of Secondary Education & Higher Education, 
Room No. 529-C, Wing, Shastri Bhawall" New Delhi. 

2. Dr. Sanak Mishra, 
MD, SAIL, RSP, Rourkela 

3. Prof. }l.K. Nanda, 
Professor, Electrical Engg., NIT., Rourkela 

The leave of absence was approved for all members absent. 

BWC: 6 (2006) - I: Welcome to the members by the Chairman. 

Prof. S.K. Sarangi, Director, NIT., Rourkela and Chairman, Building & 
Works Committee welcomed all the members. 

Bwe: 6 (2006) - 2: Confirmation of the minutes of the 5111 Meeting :md m~ltters :msll1g out 
of the last Building and Worl,s Committee held at the Board HOOJ11 of 
NIT, Rouri{cla on 13111 May, 2006 and action ta),cn. 

The minutes of the 51h meeting of the EWC were confirmed. 

BWC: 6 (2006) - 3: RepoI·t of Action Taken on the Minutes of 51h meeting of the Building and 
Worl,s Committee held on 13'h J\I:JY, 2006. 

Report of the action taken 011 the 5fh meeTing of the B we was discussed and 
following corrections were made. 

J) The necessGlJ' corrections were made il1 the action taken report of the 51h 

meeting of the EWC, S1.No.6 and item No. BWC5(2006}-9. 

2) Professor A.K Sahoo informed that the rate contract for maintenance of 
ql~a"lers will be finalized be/ore )JI April. 200 as per action taken reporl of the 
5111 meeting of the EWC, SI.No.8 and item ""/0.BWC5(2006)-11. 

3) it was decided that l1eCeSSal), corrections il1 the l1'orh contract will be 
incorporated as per the guidelines issued by MHRD and put up /0 the BOG for 
approval (vide Jetter No.F.21-01/2006-TS-IIJ d1.9.l1.2006). 

Annexure-} 
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BWC: 6 (2006) - 4: Proposal for cxp:msion of the Department of Chemic:,) Engineering. 

\ 

As per letter received from HOD Chemical Engineering, the depat1ment is 
under acute shortage of space for Laboratories, Research Projects and faculty 
rooms. A vacant space measuring around 260 sqm. is available in the 
department for construction of first floor, which should include two 
Laboratories and 2 faculty rooms. Prof. A. K. Sahoo, Civil Engineering has 
already inspected the space and his comments are enclosed. The total cost 
incurred may be Rs.50.00 lakhs including fittings, fumiture's and air 
conditioning. While these measures will be helpful in the short run, the 
department needs another 200 m2 of building space. The EWe Committee 
may consider the proposal 

Annexure-II 

The above proposal was approved 

B\VC: 6(2006)-5 &. 6:Discussion on Ongoing and New Projects and Report on Projects alr'eady 
recommended to BOG and MHRD - 1)1:111 of construction during the 
Financial year 2006 - 07. 

On going and New Constructions are given in Annexure Allllexure-I1I. The 

following decision was raJt.en by B We. 

Civil \"orks: 

The ongoing and new Civil and Electrical projects were reviewed and are 

given in Annexure- llI. The following was decided: 

i. The expected dares of completion and all olher dates given in the report 

should be adhered to. 

2. It was mentioned by the Civil construction In-charge that adequate 

manpower for supervision are not available. 11 was decided to hire more 

slUde11ls from TOp Engineering schools of Orissa as stipendiGl)' Engineers 

for rhe supervision work. 

3. ConstrucTion of peripheral boundGlJ' wall- Item No.8. 

it was decided that all the outstanding bills submit/cd for the works 

completed will be cleared as per procedure. The claim made by rhe party 

for loss of accumulated goods and damaged equipment will be examined 

under existing provisions of law. 
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4. Repair of Flooring and Staircase - irem No.1 O. 

Some members expressed concerne for unfinished work for Ihe staircase 

near the main entrance. Dean (PD) c/ar{fied thar the staircase work and 

the installation o.fli/t will be expedited. 

5. Provision of concrete fence Posts - Jrem No.1 2. 

The following were decided: 

i) 11lC damaged fence posts in Ihe quarters will be replaced by the 

Estale Mainlenance afier sUlTey 

ii) The open space between 'F' and 'G' r)'lJe quarters will be removed 

by suirably shifting the fence POSIS 10 either side of rhe quarrers 

after survey by the Estate Mai11lel1al1ce. 

6. Replacemel1l of damaged door/Window c/zowkals in N1T quarrers -Jrem 

No. 16. 

Since the party is not respondingfor starting rlIe work, fresh render may be 

made for this work. 

Projccts in Pipc Line (Civil): 

Jr was decided that the lendering process should be expedited for 

placemem of order for Ihe new works. 

i) Kitchen Equipment for Homi Bandhu Hall - hem No. J 4. 

One kitchen cOl1sullant will be appoinled for kitchen equipmenr for 

Homi BhaMa Hall 

Electrical works: 

J) The eslimale for the top floor of Chemical Engineering may be 

submiued althe earliest 

2) The construction work/or 33 Kl' sub-stalionto be expedilcd. 

Annexure-III 

B\VC: 6 (2006) -7: Construction of New Building for ATM Counter for SBI, MiII< Parlor 
and Saloon and other essential sen'ices ncar Hostel site. 

TIlere are demands for a New A TM Counter. one Milk Parlor and a Hair 
cutting Saloon near the Hostels for students. The Branch }"lanager, SBJ NIT 
Campus Branch has infomled that they have already got the approval for 
installation a new A TM Counter. The site for A TM has already been decided 
in the presence of Director, Registrar, Asst. Executive Engineer(Civil), and 
Branch tvlanager, SBI. TIle ATM should be made operational by January, 
2007. A proposal has also been received from Mis Amul Ltd for setting up an 
Amul parlor that will sell ready to eat food to students. There is also need for a 
hair cutting salon and other services such as travel agency, Computer servicing 
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or academic stationery depending on student need. It is proposed to construct 
a single row of 05 small shops of total built up area] 00 m2 approximately. 
BWC may consider the proposal. \ 

Annexure:'}V 

B we approve(! the abOl'e proposal. 

BWC: 6 (2006) - 8: Construction of 33/11 KV sub-statioJl. 

Since the load demand of NIT., Rourkela is more tlmn 500 KVA, as per rules and 
regulation of power supply, NIT Rourkela has to apply for draw.s! at 33 K V for which 
permission will be accorded by WESCO. Therefore, it was proposed that to ereClone 
33/11 K V Sub·Station in the NIT premises within 06 months. Details of the proposal 
are given in Annexure-VI. . 

Annexure-V 

Bwe may consider the proposal. 

BWC: 6 (2006) - 9: Proposal for construction of first floor on Control and Robotics 
Laboratory (High Voltage Laboratory), Electrical Engineering 
Department. 

Due to shortage of class room, sitting arrangement for faculty members, it is 
proposed to construct the first floor on Control & Robotics Laboraroty near 
High Voltage Laboratory, Electrical Engineering Department. 
BWC may consider the proposal. 

B we approved tile above proposal. 

BWC: 6 (2006) - 10: Proposal for construction of Approach Road in 'C' and 'D' type quarters. 

The approach road for A, and B type quarters has been completed. The 
proposal for approach road for 'C' and 'D' type quarter may be approved in 
principle. 

BJVe approped tlte above proposal. 

B'VC: 6 (2006) -11: IJroposal for Garage facility in 'B' type quarters and common garages for 
'C' and 'D' type quarters. • 

The garage facility is provided for' A' type quarter only. Senior Professors are 
staying in '8' type quarters. Garage facilities may be provided for '8' type 
quarters and common garages for C and D type quarters as well as for other 
residents. 

B we approved the abOl'c propos(ll. 
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BWC: 6 (2006) -12: Renovation of Hostel site Canteen. 

The Hostel site and Institute Canteens were constructed since long back and 
have become very old. The proposal for renovation of Canteens may be 
approved. 

B we approved lite abOl'e propO!ill/. 

EWC: 6 (2006) - 13: Selection of Consultant fOI' Air-conditioning: 

The Institute needs air,.conditioning of several facilities - Computer Centre, 
Lecture Gallery, Computer Halls of J1dechanical Engineering Department and 
other . departments, Guest House etc. Considering the high tonnage. it was 
decided to appoint a consultant for the purpose. 

An advertisement was put in the papers for expression of interest, interested 
firms made presentation and MIs Design & Services of Kolkata are 
recommended by the Institute Committee. The consulting fee shall be 3.5% of 
project cost. The B & W Committee may confirm the appointment of Air
conditioning consultant. 

The B we conjirmed the appointment of MIs DeSign & Services of Kolkala as 

consu/raJ1lS for Air conditioning at the rate of cOl1su/rillgjee agreed. 

Bwe: 6 (200G)-l"': Any other item with the permission of the Chair. 

1) For Convenience of inside and Oil/side customers, if was decided to shift 

the SBI. NIT building to a neH' location near fnSlilUfion of Engineers. 

2) The POSI Office is now working in a small quar/er (Qr. No. FI1}. If was 

decided to shift the Post Office [0 a new localion ncar the SB1 Building 

(New). 

The meeting ended wilh thanks to the Chair. 

(pr~~ 
Director So: Chairman, EWC 
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ANNEXURE-A 4 



MINUTES OF THE MEETING HELD ON 05-01-2007 AT MHRD WITH DIRECTOR, NIT, 
ROURKELA IN REGARD TO ACTION PLAN FOR IMPLEMENTATION OF 
RESERVATION QUOTA FOR OBC AND FOR CAPACITY EXPANSION FROM 2007-08 

With reference to MHRD letter No. F. No. 14/27/2006-TS-1I dated 26th October 2006, a 
meeting of the empowered Committee for capacity expansion for NIT Rourkela was held 
on 05.01.2007 to scrutinize and finally approve its DPR. 

Following members were present: 

1) Shri Ravi Mathur, Joint Secretary, MHRD 
2) Shri S.K. Ray, Joint Secretary & Financial Advisor, MHRD 
3) Prof. Sunil Kr Sarangi, Director, NIT. Rourkela 
4) Dr. Swadesh Gupta, Advisor, AICTE 

The National Institute of Technology, Rourkela has subml~.ted detailed project report for 
implementation of reservation for OSC and capacity expansion. The Committee 
examined the report and discussed the action plan in detail. The infrastructure available 
presently in the institute in respect of hostel accommodati(~~, classrooms and laboratory 
facilities was examined together with faculty strength. The following decisions were 
taken: 

i) The Institute's readiness to implement reservation for OBC in two 
stages from 2007-08 was accepted. 

ii) The Institute has to maximize the utilization of the available 
infrastructure including hostel accommodation, classrooms and 
laboratory facilities. 

iii) The requirement of additional funds for capacity expansion were 
reworked out on the basis of recommendations of the Final Report of 
Moily Committee in terms of phased/s!aggered implementation plan. 
teacher to students ratio, no-recurring expenditure per student and 
recurring expenditure per student per year for the Institute. 

iv) For all programmes at both UG and PG levels put together. the total 
intake of students in the current academ:c year 2006-07 is in the table 
below. The Institute has to increase the students' intake as given 
below and implement quota for OSC from academic year 2007-08 

Academic 2006-07 2007-08 2008-09 2009-10 2010-11 2011-12 
Year 
Increase --- 235 441 -~1 441 441 
in Intake 
Increase -- 235 692 989 1199 1304 
in total 
strength 
over 2006-
07 

Annual increase 235 457 2ft7 210 105 

v) It was decided to calculate the addition;:,! ftlculty required on the basis 
of teacher to students ratio of 1: 1-4. Therefore, the additional faculty is 

1) 
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vi} sanctioned as given below. Consider:ng the significant increase in 

postgraduate and research strength, arid the need for upgrading the 
quality of education and research, it was agreed that new faculty 
members inducted against the additional posts will have a Ph. D. 
degree. This will help in maintaining a faculty standard well above that 
maintained by lowest end private colleges. It was agreed to hire 
persons in new posts with Ph. D. in rank of Professor and Assistant 
Professor in ratio of 1: 2 

Academic Year Prof. Asst. Prof Total 
2007-08 6 11 17 
2008-09 11 22 33 
2009-10 7 14 21 
2010-11 5 to 15 
2011-12 2 5 7 
Total 31 G2 93 

vi) The requirement of additional finances (Non-recurring and Recurring) 
for a period of next five years starting from 2007-08 was calculated on 
the basis of the following figures 

Recurring @ Rs.1.0 Lakh per studenUyear 
Non-Recurring @ 6.0 Lakhs per student per year 

The requirements worked on the basis of above norms are given 
below: 

Academic Increase Recurring Annual I Non-recurring Grant 
Year in @ Rs.1.0 increase Rs. 6.0 needed 

student Lakhs per of Lakhs/student per 
strength student/year student (Rs. In Crore) year 
over in (Rs.ln strength (Rs. in 
2006-07 crores Crore) 

2007-08 235 2.35 235 I 14.10 16.45 
2008-09 692 6.92 457 27.42 34.34 
2009-10 989 9.89 297 i 17.82 27.71 
2010-11 1199 11.99 210 12.60 24.59 
2011-12 1304 13.04 105 6.30 19.34 

Total 44.19 1304 78.24 122.43 

vii} The proposed budget requirements for annual disbursement during 
the years 2007-08 to 2010-11 are given below: 

Year 2007- 2008- 2009- 2010- 2011- Total 
08 09 10 11 12 

Budget (Non- 20.00 40.00 18.24 -- -- 78.24 
recurring) In 
Crores 
Recurring in crore 2.35 6.92 9.89 11.99 13.04 44.19 
Total 22.35 46.92 28.13 I 11.99 13.04 122.43 

The meeting ended with a vote of thanks to the chair. 
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Appendix NIT Rourkela Detail of student strength for next five years 

A. Undergraduate (B. Tech.) [4 year programme] 

Years 1" year 20a 3'c year 410 year Total Increase 
year over 

2006-07 
2006-07 390 390 390 390 1560 -
2007-08(+105) 495 390 .390 390 1665 105 
2008-09(+ 1 05) 600 495 390 390 1875 315 
2009-10 600 600 495 390 2085 525 
2010-11 600 600 600 495 2295 735 
2011-12 600 600 600 600 2400 840 

B. Postgraduate: (M. Tech. 14 x18 x 2years; M. Sc. 3x30 x2 years; MCA 
1x30x3 years 

Years 1S
! year 2M year 3,e year Total Increase 

over 
2006-07 

2006-07 372 372 30 774 -
2007-08 (+102) 474 372 30 876 102 
2008-09 (+101) 575 474 30 1079 305 
2009-10 575 575 - 1150 376 

C. Research [ Ph. D. (4 year) and M. Tech.{R) 2 year typically] 

Years 1 Sl year 2nd 3,a year 4ft' year Total Increase 
year over 

2006-07 
2006-07 53 53 30 30 166 -
[30 Ph. D. & 
23 t'v1. 
Tech.(R)] 
2007-08 81 53 30 30 194 126 
2008-09 81 81 46 30 238 72 
2009-10 81 81 46 46 254 88 

Combined undergraduate+ postgraduate + Research 

20)s·07 2007· 08 20:>8-09 2003· 10 2010·11 
In:ai.e Tolal Intake TOlal Intake Tolal Inta~e I TO:31 Intake TOlal 

tlfenglh Strength strengll1 SlTenglll strength 

39'0 1560 495 1655 600 1875 60';) I 3055 600 2295 

1372 774 474 876 575 1079 I 575 I 1150 5iS 1150 
53 165 81 194 81 238 81 I 254 81 254 

815 2500 1050 2735 1255 3192 1255 13489 1256 3699 

2011-12 
Inta~.e Total 

StrenQth 
600 2400 
575 1150 

81 254 

1256 3804 
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December 14,2006 

The Chairman 
-' Board of Governors 

NIT Rourkela 

Sub: Recommendation of the sub-committee on Pay Scale Rationalization for 
non-teaching staff of NIT Rourkela. 

Sir, 

This is reference to above. I am submitting herev'o'ith the recommendation of the 
sub-conunittee on Pay Scale Rationalization for non-teaching staff of NIT 
Rourkela for your kind consideration before it is put up to the next Board 
Meeting for approval. 

\Vith regards, 
Yours sincerely, 

(\j ~ vJ --=-
--r--tLr.' 1- .v£ 

(N.R.lvlohanty) 



Minutes of the meeting of the Sub-Committee on pay scale of non-teaching 
staff of NIT Rourkela held on 

11th November 2006 at NIT. Rourkela and 141h December 2006 at XIM. Bhubaneswar 

Members Present: 

(1) Mr. N. R. fv10hanty 
(2) Father E./,braham 
(3) Prof. G. S. Rath 
(4) Sri S. K. Updadhyay 

The Committee deliberated on the various issues on the pay anomalies of the employees 
of the NIT, Rourkela and interacted with the employees. The recommendation of thE: 
committee is as (allows: 

(1) The rationalized scale for Junior Assistants are as follows: 

Jr. Assistant Senior Assistant Senior Assistant ( SG) 

3200-49001- 4000-6000/- 5000-8000/-

Some of the Junior Assistants were given 15 years time bound scale in the scale of 
Rs.4500-70001-in the REC days. They should be allowed to retain the same scale 
and ACP-JI after 24 years. 

(2) The representation of Mr. Kulamani Patra, Technical Assistant was examined. Mr. 
Patra who was given 15 years time bound scale in 2003 as per REC rules in scale 
of Rs. 6500-9900/-. After rationalization his time bound scale was withdrawn and he 
was placed in the scale 5500-9000/-. As a result he is stagnated. The rationalized 
scale for Technical Assistant is as follows. 

Technical Assistant Senior TA 
5000-8000!- 5500 - 9000/-

The Committee recommends that he should be placed in ACP-II in scale Rs. 6500-
10,5001- after completion of 24 years. During this period, he should continue with 
RS.6500 - 9900/- scale. If there are any similar cases same benefIts should apply. 

(3) The representation of employees' regarding ACP~I and ACP -II was reviewed for 
example Junior Assistant who joins in the scale of Rs. 4000-60001- is deemed to 
have consumed one ACP and the next ACP will be due after 24 years. The 
Committee accepted the logic and did not agree to the representation of the 
employees that ACP-I and ACP-II should be 5000-8000/- and 5500 - 9000/· 
respectively. 

(4) The CommIttee examined the prornotional avenues for the employees. For example 
an employee who joins as Junior Assistant in the scale 3200- 4000/- will have two 
up gradations in his career. However, whenever a cadre changes, he will be 
entitled to ACP as per the new cadre. The Committee recommends that Cadre 
change wi!! be possible through open competition depending upon the qualification, 
performance and the recommendation of the selection committee. 



(5) Some of the employees represented that they are required to appear for the 
interview be!ore the selection committee for getting ACP. The Committee 
recommends that the procedure to be followed as per guidelines of the MHRD. . 

(6) The Committee examined the pay scales of the officers on contract. They were 
recruited through all India Advertisement and open competition. The committee 
went through the recommendations of Committee of Directors to MHRD (item No.4 
page.11). The Committee recommends that they may be regularized after 
assessment by a duly constituted selection committee in the following scales as 
applicable to the officers of Central Government and other comparable Institutions 
under MHRD. 

Name Designation Qualification Pay scale 
Er. S. K. Upadhyay Registrar M. Tech. 16400·22400/-
ErA K. 'Patnaik Dy. Reqistrar B. Sc. EnclQ .. DIM 12000·18000/· 
Mr. B. Acharya Assistant Reqistrar M.Sc. 8000·13500/· 
r"Ar. Y. Srivas Rao Assistant Librarian M. Lib. Sc. 8000· 13500/· 
Mr. M. Madhan Assistant Librarian M. Lib. Sc. 8000·13500/· 
Ms. Sipra Awasthi Assistant Librarian M. Lib. Sc. 8000· 135001· 
Ms. Banaja Sethi Executive Assistant B. Sc. 3200·4900/· 

(7) The Committee examined the four employees working temporarity in Material 
Science Project in the Department of Metallurgical and Material Science. They 
should be paid remuneration as suggested below with social security lik£: EPF etc. 
from the date of approval by the Board. 

Oualification Consolidated salary 
Diploma 5000/-
Graduation 40001-
Matriculate 35001-

(8) The Committee examined the four employees working temporarily in Nodal Centre, 
they should be paid remuneration as per the following with social security like EPF 
etc. 

QualifIcation Consolidated sala!y 
Diploma 5000/-
Graduation 4000/-
Matriculate 3500/-

The meeting ended with thanks to the Chair 

I\j Le. v-X . 
~ 

(Mf. N. R. Mohanty) 
Chairman 

( :)" /,:1 
. /1'.: l'< '1 / t\ I..AA .. FV-}'i .. 

)=----
(Father E. Abraham) 

Member 

:0
. .l, 

~V' 1,'1" r \",\ 
(Prof. G. S. Rath) 

Member 
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TO WHOMSOEVER IT MAY CONCERN 

o PIN I 0 I~ 

Perused the documents furnished to mE: b)' Sri Sanjay Kumar 

Swain to express my opinion in the subj€:cl as to whether hI',;; ha~ go\ - . 
an)' chance 10 be absorbed as a Technical Assistant in the Department 

01 Chemistry NIT on the basis of his application for seleclion fOI the said 

post for which h(;: nas beef! denu;d by the aulhorrly as 111(: said po:::t is 

n01 available to be filed up or other wise abolished 

The documents provided to me reveals 1hal one Dr. Hajr.ishore 

Pate! was offered appoin.tment as Technical Assistant on lemporaf)' ba~i:: 

in the Department of Chemistry of the earsl-while Regional Engineering 

College. Rourkela with a pay scale as per order dl. 01.11.1996 of the 

registrar. On perusal of the letter of the appointment it reveals that eVf:::n 

though it was mentioned as a Temporary Apt>oinlment practically on ths 

terms and conditions mentioned therein the: same is simila~ to Regular 

Appointee. And the job assigned was to help ir. running prm::tical class 

to assist in building and developed laboratory. teachings and equipmen!2.! 

instruments in the laboratory, to maintain stores 2nd stocl~s, ledgers and 

to perform duties as may be entrusted to him by the authorities. 

I am told that the said Dr. Raj Kishore Patel was appointed 

subsequentl}f as a lecturer in the earsl-· .... hile REC. 

Sri Sanjay Ku. Swain as agains1 the lien vacancy of Dr. R. K. 

Patel who was appointed as a lecturer on Adhoe basis as pH order 

dt 07.11.2000 was appointed as Technical AsSistant in the Departmen1 of 

Chemistry with a consolidated pay of Rs. 2000/- till April. 2001 by the 

order of tile registrar dl. 08.09.01. 

I find from the record that though the initial appointment of Sri S. 

K .. Swain was till ".pril,· 2001 on the basis of the reques1 of the Head of 

the Department of Chemistry of ears!-while REC and thereafter the 

Registrar of NrT this service of Mr. Swain as Technical Asst. in 

Department of Chemistry was extended time to time and the last 

elctension was as per office order dt 23.12.04 from dl. 01.01.05 to 

30.05.05 and eventually till 15.08.06 



On 28.03.0G an advertisement was issued by the Registrar NIT 

inviting applications in the prf:scribed form for the post of Technical Asst. 

in Department of Chemistry which also included, Libra!)' Information A~st.. 

Accountant, Machine!)1 and laborato!)' /.l.~st of th(~ institute. The 

advertisement further cont<:mpl the el<:gibilily criteria for appl~ljng fOI thE: 

post referring to the /.I,cademic Qualification and the; modality of 5(;Ie:clion 

procedure with regard to the method 01 sclE:ction fOl all multitude: po~t 

includmg Technical, IJlinislerial and supporting post. 

As per the method of selection marKS are supposed to br: 

awarded as against Trade Test, Carrier, Relevancy of Experience ane 

special skills, interview (personality. atiitude, confidence, communication) 

with the breaKs 50. 20. 10, 20 respectivf:I~' agains1 each categones 

!vir. Swain on the basis of the aforesaid adverti5emenl applied 10: 

the post of Technical Asst in the Department of Chemisti)'. 

8}' letter dL 12.07.06 Mr. Swain was informed that his name has 

been short listed for the post of Technical Ass1. NIT Rourt;eia in the 

discipline of Chemistry and he was to appear for writien Test, Trade 

Test and interview as per the schedule. Mr. swain appeared in all 3 

tests and has become successful so far as the selection procedure is 

concerned. The reason being that a candidate can be called anI)' if he 

qualifIes in written test •. and Trade Test and Mr. swain was called 10 the 

interview and claims to be the only candidale for the said post. But in 

due passage of time as it appears the post in respect of different 

discipline have already been filled up as per tile result pub!Jshed but the 

post of Technical Asst. in the Department of Chemistry has not been 

filled up till date. 

Mr. Swain is the only candidate and having qualified otherwise 

with the experience in the said Department and in the post since 2001 

expected quite bUl natural to get the letter of appointment but I am told 

the authorities in has quarry informed him yet the said pos1 has been 

abolished and is no more required to filled up. 

\-~~--



There was no materials before me to express my opinion, whether 

the post has actually been abolished or the same is still available bul I 

can say one thing tha1 the post of a Technical Asst. against which Mr. 

Swain was discharging his duties appears to be substantive post. A 

substantive post only be created as against a particular department 

depending on the work load with the prior approval of the authority i.e. 

the Board .of Directors .. Once a post has been created the same· C2n not 

be ipso facto abolished with the prior approval of the Board. The very 

fact that the advertisement has been issued inviting applications to fil! up 

that post of Technical Assistant in the Department of Chemistry it. self 

shows that the post is still in existen1 and therefore once Mr. Swain has 

applied and became successful, the authorities can not deprive Mr. 

Swain from being appointed against the said post being the successful 

candidate. 

In my considered opinion the denial of the authorities not to 

appoint Mr. Swain against the said post which is presume to be 

available can not be sustained in the eye of law, in the event t'1e same 

is challenged in a court of law . 

. Mr. S. K. Swain has also placed before me with regard to his 

application with regard to Ph.D. on the basis of which he has been 

called for interview, and was admitted in Ph.D. programme of the 

institute. But although he has presented all his documents as per letter 

of admission dated 05.08.05 his case has not been referred to the 

department for his Ph.D. course. The inaction of the authorities appears 

to be glaring & non-recommendation of the name of Mr. Swain is not 

justified at alL 

Be that as it may it advisable in my considered opinion that 

Mr. S. K.. Swain should represent before the authorities ventilating his 

grievances and bringing it to the notice of the authorities about their 

inaction 'so that the authorities may in all fitness of things take steps 

which may go in favour of Mr. Swain. 

P~.,.Q, _0 
, ",r-. tr"..>: 
~I .' '0.1"-}e 

(: S. P. Misra 

-~-



Dr. Sunil Kr Sarangi, FNAE 
Director 

1\)0. NJTRJPS 11 (0)/2006 
Daled I\lovernber 21,2006 

Shri Sanjay/Kurnar Swain 
P,t!PO: Kerandalangi 
Via: Chandpur 
Dis\: !\layagarh-752 02Ll. 
Orissa. 

Dear IVIL Swain, 

This is in response to your letter of 30.10.2006 requEsting appointment 10 a post 01 
Technical Assistant of lhe Institute. J regret to inform you that the Selection 
ConlrnitiBe that interviewed you has not recommendEd you 101' such appointment. 
Kindly appreciatE that even if our Institute is a rathEr large institution) the number 01 
technical positions sanctioned for the Institute is small and 1I-le InstitutE rnusi 
Illainiain professional standards compatible willl institutions of our standing and our 
responsibility. ft, large number 01 departments and job functions musl be served with 
a small number of sanctioned posts. This can be achieved only by induclion of 
individuals wilh superior talent and judicious allocation of technicians arnong the 
various depaliments. A consequence of this demanding scenario is your non
selection. I, hope you have arranged al1ernative placemenl commensurate wilh your 
qualification and skills learnt. 

I am painfully aware of the fact that you had served REC as a teniporary technical 
assistant, but were not considered fit 10 I)e offered a regular post by the REC. On 
conversion to NIT, ihe due process precluded any preference to you over other 
citizens of India who did nol have the opportunity of arranging a temporary 
placement in REC. I also appreciate that it was not possible for you to qualify in 
cornparable jobs in other organizatiolls by fair competition atier the NIT 
adrninislrajioll made it clear that temporary workers selected by REC without the due 
process of law will not gel any preference in future selections. 

In your le11er, you have, point by poiht, narrated your career in NIT. For the sal',e of 
completeness, limay be worthwhile 10 add thai oui of the nearly 6 years you served 
REC/NIT, at least 50% of il was on humanitarian considerations given 10 help you to 
find a job so that there is no discontinuity in your earning. 

I have checked vvi1h HOD, Ctlemistry regarding the facts behind your Ph. D. 
application. 1 understand that your HOD advised you to choose between lull tirne 
study as a Research Student and full time work as a contractual technical worker 
because it is neither feasible nor legal to peliorm two full time duties simultaneously. 
Records show that you chose 10 work. As a result your admission to the Ph. D. 

Phone: 0661 ·2472050 (0). 2472081 (R), Mobile: 9437041081 
Fa>; 0661·2-472926,2465999. E-Mail: director@nltrkl.ac.in 

Wehsile www ni!rKl.ac in 

CoJltd.p2 
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t programrne has lapsed. It is heartening that you are interested in pursuing Ph. D. 
Institute fellowships have been adveliised and please apply early if you vvant to pursue 
Ph. D. a1 NITR. [Lei me clarify that this letter will not influence your selection, which will 
be done purely on ihe basis of your acaden;ic conipetence, presence of other 
candidates and availability of supervisors) Even if you miss lhe adveliised 1hE:: last datE::, 
you may s1ill apply because the Ph. D. rules provide for "any tirne selection". 

My best wishes shall always rernain wilh you. 

Yours sincerely 

~~ 
Sunil Kr Sarangi 

CC\~Regislrar for records 
(2) HOD, Chemistry for information 
(3) Secretary to ChairlTlan, BOG for information of the Chairman. 



To 
The Director, 
National Institute of Technology, 

CRourkela. 

Sub :~ Regarding appointment of self in the post of Technical Assistant, Chemistry and 
admission to Ph.D degree. 

Sir, 
Respectfully, I beg to state the following few Iin~s for your kind consideration and necessary 

action. 

1) That in pursuance to the open ndvetiisement published by the Registrar, NIT, Rourkela 

vide l'Jo. NITR/Estt/Adv. 01/2006 dated 17.03.2006. I have applied for the Technical Assistant, 

chemistry in the pry;scribed application form. 

2) That the admit card alongwith syllabus for the trade test for the post of Technical 

Assistant, Chemistry was issued in my favour vide No. NITR/Estt.ichy/03/5657 (13) dated 

12.07.2006 after short listing of candidates applied for the post. 

3) That I appeared the written test and trade test in 'Nhich I am the only successful candidate. 

Thereafter I appeared the interview on dated 13.08.2006. 

4) That it is pertinant to mention here that after completion of my post graduation in 
Chemistry from NIT, Rourkela in the year 1999 I was working as Technical Assistant inthe Oeptt. 

of Chemistry, NIT, Rourke)a on contractual basis from 09.01.2001 to 15.08.2006. 

5) That vide circular No. NITRJEsttJ6744 dated 04.09.2006 the result of the candidates of 

other departments/offices was published but no appointment order has been issued I published 
in respect of the post of Technical Asst, Chemistry though I am the only candidate qualified in the 

written test, trade test and faced the interview. I have the legitimate expectation to get the 

appointment order. 

6) That after provisionally admitted to Ph.D. programme I joined in the deptt. of Chemistry 

NIT, Rourkela on 29.08.2005 which is yetto befolvlarded to the academicseciion by the H.O.D. 

Chemistry for which I am unable to do my course work and register my name in 2nd and 3rd 
semester. 

Therefore I pray your goodself to be benign enough to consider my case sympathetically 

fo~.appointment to the post of Technical Assistant, Chemistry and for continuance of my Ph.D 

programme and for such kind act I shall be highly obliged. 

30.10.2006 

Copy to: 
Dr. B. Panda, Chairman, B.O.G., NIT, Rourkela. 

Yours faithfully, 

; o-/i~ y;t 1:, t-wVu;, y s-;; ~ 
(SANJAYA KUMAR SWAIN) 
At/Po - Kerandatangi 
Via - Chandpur 
Dist - Nayagarh 
Orissa - 752024 
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To 
',:The Director, 

National Institute of Technology, 
RoUrkela. 

Sub :-Regarding appointment of selfin the post of Technical Assistant, Chemistry and 
admission to Ph.D degree . 

. Sir, 

Re$pectfully, 1 beg to state the followjng few lines f9r your kind consideration and necessary 
action. 

1) That in pursuance to the open advertisement published by the Registrar, NIT. Rourkela 
vide No. NITR/EstUAdv. 01/2006 dated 1·7.03.2006. I have applied for the Technical Assistant, 
chemistry in the preicribed application form. . \ . 

2) That the admit card alongwith syllabus for the trade test for the post of Technical 
Assistant, Chemistry was issued in my favoUr vide No. NITRJEstUchylO3/5657 (13) dated 
12.07.2006 after short listing of candidates applied for the post. 

3) That I appeared the vvritien test and trade test in which I am the only successful candidate. 
Thereafter I appeared the interview on dated 13.08.2006. 

4) That it is pertinant to mention here that after completion of my past graduation in 
Chemistry from NIT, Rourkela in the year 1999 I was working as Technical Assistant in the oeptt. 
of Chemistry, NIT, Rourkela on contractual basis from 09.01.2001 to 15.08.2006. 

5) That vide circular No. NITR/Estt/6744 dated 04.09.2006 the result of the candidates of 
other departments/offices was published but no appointment order has been issued / published 
in respect of the post of Technical Asst, Chemistry though I am the only candidate qua lified in the 
written lest, trade test and faced the interview. I have the legi1imate expectation to get the 

appointment order. 

6) That after provisionally admitted t.o Ph. D. programme I joined in the dept!. of Chemistry 
NIT, Rourkela on 29.08.2005 which is yet 10 be forwarded to the academic section by the H.O.D. 
Chemistry for which I am unable to do my course work and register my name in 2nd and 3rd 
semester. 

Therefore I pray your goodself 10 be benign enough to consider my case sympathetically 
for appointment to the post of Technical Assistant, Chemistry and for continuance of my Ph. D 
programme and for such kind act I shall be highly obliged. 

30.10.2006 

Copy to: 
Dr. B. Panda, Chairman, B.O.G., NIT, Rourkela. 

Yours faithfully, 

SoAfay~ Kl<..Nv,v E'V~. 
(SANJAYA KUMAR SWAIN) 
AUPo - Kerandalangi 

Via - Chand pur ~ 
Dist - Nayagarh . 

Ori55a-752024 ~. . ~ 

rv 'f/ \~\~ 
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Minutes of the meeting held on 16-10-2006 and 10-01-2007 pertaining to 
prequalificationof firms for Major Projects (Le. New 1000 seated Hostel, 
Academic Building, Lecture Hall Complex and Faculty Quarters). 

:Meeting on 16-10-2006 

Members Present 
Prof. U. K. Mohanty 
Prof. S. P .. Singh 
Prof. K. K. Mishra 
Prof. A. K. Sahoo 
Prof. A. K. Panda 
Prof. Y. K. Sahu 
Prof. Mrs. Simantini Behera 
Sri S. P. Mohapatra 

1.0 In response to the open advertisement in the news papers and NIT web site, 
applications from following 20 firms have been received: 

i) Ws National Projects Construction Corporation Ltd. 
ii) Ws Unity Infrastructure Projects Ltd. 
iii) Mis B. S. Agarwal 
iv) Mis Highway & Hydel Projects (P) Ltd. 
v) Ws Dillip Construction Pvt. Ltd. 
vi) MIs Consolidated Construction Consortium Ltd. 
vii) MIs KCS Private Ltd. 
viii) Mis Unit Construction Company Ltd. 
ix) Mis Larsen & Toubro Ltd. 
x) Mis Er Prasanta Ku. Acharya 
xi) Mis Engineering Projects (I) Ltd. 
xii) Ws Gammon India Ltd. 
xiii) Mis IVRCL Infrastructure & Projects Ltd. 
xiv) Mis Jyoti S~rup Mittal 
xv) Mis Nagarjuna Construction Company Limited. 
xvi) Mis Mis P. K. Rout 
xvii) Mis Simplex Infrastructure Limited. 
xviii) Mis Ahluwalia Contracts (1) Ltd. 
xix) Mis Shapoorji Pallonji & Co. Ltd. 
xx) MIs Uttar Pradesh Rajakiya Nigam Ltd. 

1.1 The committee felt to make a tabulation indicating inputs of the firms such as 
address, experience, volume of business during last 3 years, organization, 
performance reports etc. 

-ffb 



2. Meeting on 10-01-2007 

1\1embers Present 
Prof. S. P. Singh 
Prof. K. K. Mishra 
Prof. A. K. Sahoo 
Prof. A. K. Panda 
Prof. Y. K. Bahu 
Sri S. P. Mohapatra 
Sri S.C. Kar, GM, Town Engineering, RSP 

2.1 At the outset, the members of the committee went into the details of the firms 
as indicated' in the tabulation prepared for the same and also documents 
submitted by the firms. 

2.2 Considering the criteria indicated ill the tender notice and 
information/documents supplied by the firms, the committee found the 
following firms technically suitable for issue of tender papers: 

i) Mis Engineering Projects (I) Ltd. 
ii) Mis Uttar Pradesh Rajakiya Nigam Ltd. 
iii) Mis Larsen & Toubro Ltd. 
iv) Mis Nagarjuna Construction Company Limited. 
v) Mis ShapoOlji Pallonji & Co. Ltd. 
vi) Mis Ahluwalia Contracts (1) Ltd. 
vii) MIs Gammon India Ltd. 
viii) MIs Consolidated Construction Consortium Ltd. 
ix) Mis NRCL Infrastructure & Projects Ltd. 
x) Mis Unity Infrastructure Projects Ltd. 
xi) MIs Simplex Infrastructure Limited. 

2.3 The committee found the .following firms technically not suitable for issue of 
tender papers. The reason for disqualification is indicated in the Annexure. 

i) Mis Unit Construction Company Ltd. 
ii) Mis KCS Private Ltd. 
iii) MIs B. S. Agarwal 
iv) Mis Highway & Hydel Projects (P) Ltd. 
v) Mis Dillip Construction Pvt. Ltd. 
vi) Mis National Projects Construction Corporation Ltd. 
vii) Mis Mis P. K. Rout 
viii) Mis Er Prasanta Ku. Acharya 
ix) Mis Jyoti Sarup Mittal 

-fJ/fr-



Annexure 

Shortlisting of Firms for Construction of IVla jor Projects. 

SL.No Name of Firm Reason for Disqualification 

1 Mis Unit Construction Company Ltd. Requirements as indicated in 
tender notice not satisfied. 

2 Mis B. S. Agarwal Requirements as indicated 111 

tender notice not satisfied. 
3 Mis KCS Private Ltd. Requirements as indicated 111 

tender notice not satisfied. 
4 Mis Dillip Construction Pvt. Ltd. Requirements as indicated in 

tender notice not satisfied. 
5 Mis National ~rojects Construction Details of works executed 

Corporation Ltd. during last 5 years not 
submitted and the 
performance IS not 
satisfactory 111 RSP 
during that period. 

6 Mis Mis P. K. Rout Requirements as indicated in 
the tender notice not satisfied. 

7 Mis Er Prasanta Ku. Acharya Requirements as indicated in 
the tender notice not satisfied. 

8 Mis Highway & Hydel Projects (P) Ltd. Requirements as indicated in 
the tender notice not satisfied. 

9 Mis Jyoti Sarup Mittal Requirements as indicated in 
the tender notice not satisfied. 

-~ 



Minutes of the meeting held on 16-10-2006 and 10-01-2007 pertaining to 
prequalification of firms for l\1ajor Projects (i.e. New 1000 seated Hostel, 
Academic Building, Lecture Hall Complex and Faculty Quarters). 

( /, 171:;/Jr 
,/.I}y~p ----

(Sri S. P. Mohapatra) (Prof. S. Behera) 

\\ \tif~'.Y~ .~. \Y f ~ y:J v l 
'~(Ofl.01' \f 1\' 

(Prof. A. K. Panda) (Prof. Y. K. Sahu) . . 

(Sri S. C. Kar) 
(GM., Town Engineering, RSP) 
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Minutes of meeting held on 08-01-2007 pertaining to appointment of 
architects for construction of swimming pool and other works in NIT, 
Rourkela. '. 

l\1embers Present :-

i) Prof. U. K. Mohanty, Dean(PD) 
ii) Prof. J. K. Satpathy 
iii) Prof. S. P. Singh 
iv) Prof. K. K. Mishra 
v) Prof. A. K. Sahoo 
vi) Prof. A. K. Panda 
vii) Prof. (Mrs) S. Behera 
viii) Prof. YK. Sahu 

1. Appointment of architect for Swimming Pool 

1.1 The following shortlisted firms were asked to appear for interviewldiscussion at 
Rourkela: 

i) Mis AB Consultants (P) Ltd, Kolkata 
ii) Mis Nav Nirman Development Consultants (I) Pvt. Ltd, Pune 
iii) Mis Alka Kemkar & Associates, Indore 

1.2 Out ofthe above 3 firms, the following 2 firms reported at Rourkela : 

i) Mis Nav Nirman Development Consultants (I) Pvt. Ltd, Pune 
ii) Mis Alka Kemkar & Associates, Indore 

1.3 Both the above firms separately gave their presentation of their works executed 
pertaining to swimming pool. It is observed that Mis Nav Ninnan Development 
Consultants (I) Pvt. Ltd, Pime have executed number of swimming pools and their 
knowledge and expertise in construction of swimming pool has been sound. 

1.4 The committee observed that Mis Alka Kemkar & Associates, Indore have not 
executed any swimming pool in the recent past. Fmther, during interview it is 
observed that their knowledge on swimming pool is not satisfactory. In view of 
special nature of this work, the committee felt that Mis Alka Kemkar & 
Associates, Indore is teclmically not suitable. 

1.5 Therefore, the price bid for Mis Nav Nirman Development Consultants (I) Pvt. 
Ltd. Pune, which is the orily eligible paIty is opened. 



1.6 It is observed that MIs Nav Nirman Development Consultants (1) Pvt. Ltd, Pune 
have quoted lump sum professional fee of 5% of the total estimated cost of the 
project inclusive of charges for one supervisor for supervision of works during 
complete construction period. 

1.7 Considering the special nature of work, the tender committee recommends to 
award the work to Mis Nav Nirman Development Consultants (I) Pvt. Ltd, Pune 
at a lump sum professional fee of 5% of the total project cost inclusive of 
supervision charges. 

2. Appointment of Architect for 'Works other than Swimming Pool 

2.1 The following fIrms were earlier shortlisted for the above work and were 
requested to attend the interviewldiscussion on 08-01-2007 at Rourkela : 

i) Mis Space Ace, Delhi 
ii) Mis Mathur Ugam & Associates, Delhi 
iii) MIs LIC of India, Cuttack 
iv) Mis Modem Design Group, Kolkata 
v) MIs Spire Consultants, Bhubaneswar 
vi) Mis Space Arch, Bhubaneswar 
vii) MIs Alka Kemkar & Associates, Indore 
viii) Mis Vastukar, Bhubaneswar 
ix) Mis Design Teclmo, Cuttack 
x) MIs Architectural Design Cell, Bhubaneswar 
xi) Mis The Design Group, Bhubaneswar 

2.2 The following firms reported at Rourkela on 08-01-2007 : 

i) Mis LIC ofIndia, Cuttack 
ii) Mis Modem Design Group, Kolkata 
iii) Mis Spire Consultants, Bhubaneswar 
iv) MIs Space Arch, Bhubaneswar 
v) MIs Alka Kenlkar & Associates, Indore 
vi) MIs Design Teclmo, Cuttack 
vii) MIs Architectural Design Cell, Bhubaneswar 
viii) MIs The Design Group, Bhubaneswar 

2.3 The above fIrms were asked to give a presentation separately of their works 
executed especially renovation works. 

-~-



2.4 After presentation and teclmical discussion, the committee felt that the 
following five firms neither have executed any renovation works at all in the 
recent past nor have the technical knowledge to the satisfaction of the 
committee. The .overall performance being unsatisfactory, the committee 
found these firms technically not suitable. 

i) Mis LIC ofIndia, Cuttack 
ii) Mis Spire Consultants, Bhubaneswar 
iii) Mis Alka Ken1kar & Associates, Indore 
iv) Mis Architectural Design Cell, Bhubaneswar 
v) Mis The Design Group, Bhubaneswar 

2.5 In view of the special nature ofllie type of work to be executed, the committee 
found the following firms technically suitable and opened the price bids for 
the following firms: 

i) Mis Modern Design Group, Kolkata 
Ii) Mis Space Arch, Bhubaneswar 
iii) Mis Design Techno, Cuttack 

2.6 The committee observed that Mis Modern Design Group, Kolkata have 
quoted lump sum price for each job towards plaIilling fees and supen'ision 
fees and reimbursement of travel expenses as per actuals. The committee felt 
that the fee quoted for supervisory charges as well as for planning are 
unworkable, considering special nature of job, requiring close supervision, 
monitoring of works and structural aspects. Therefore; the members of the 
committee called the representative of Mis Modern Design Group and wanted 
clarification on the rates quoted by them. However, even after prolonged 
discussion, he could not give satisfactory clarification and finally told the 
committee to with draw their offer. 

2.7 The committee observed .that the balance two firms as given below have 
quoted their fees as 5% of the project cost inclusive of day-to-day supervision. 

i) Mis Space Arch, Bhubaneswar 
ii) Mis Design Techno, Cuttack 

2.8 The members of the committee called the representatives of the above two 
firms separately and requested them to reduce their rates but they did not 
agree to reduce any fUIiher. 

2.9 Considering the above and inorder to expedite the execution of the works, the 
committee felt to divide the works amongst the two above fimls. 

-~ 



2.1 0 The committee recommends to .. award the works to both the agencies with 
following distribution of jobs at the rate of 5% of the project cost including 
project monitoring and control. 

i) IV lis Space Arch, Bhubaneswar 

Name of Project 
i) Children Park & Club House 
ii) Renovation of Residential Complex 
iii) Civil Works in Academic Area 

Estimated Cost (Approx) .... (<:...'<"'C.~ ) 
0.3 
1.0 

a) Senate Hall Vertical Expansio~ 
b) ME Dept. (PO Buildings) Extn. 
c) Central Courtyard of ME Dept. 

0.7 

iv) Interior of existing Library including 
Extension 

ii) Mis Design Techno, Cuttack 

0.5 
Total - Rs.2.5 Crores 

Name of Project Estimated Cost (Approx) {"~-'C<_-",,") 
i) Conversion of Han of Residence No-l 0.5 
ii) Renovation & improvement of Halls 3 & 4 0.5 
iii) Renovation & Upgradation of Halls 2 & 5 0.8 

u~ 
(Prof. A. K. Sahoo) 

T otal --:;=R"""s""-;:. 1-:. g"""'C'-ro-r-e -

, 

f\ 

't--1- ~ 
} ~. 01' 'dfo+-

(Prof. Simantini Behera) (Prof. A. K. Panda) 

/?~~~ 
(prof. S. P. Singl1j11/ (I.~ 

~~J 
#,~ .• -~.,..,../ 
~~ 

(Prof. U. K. Mohanty) (Sri S. C. Kar) 
(GM, Town Engg., RSP) 
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l~A TIONAL BY REG1~~TERElBJffl)Sr066)-246 5999 

INSTITUTE OF FAX: 0661-2472926 
.2462999 

TECI-INOLOGY Website: w\v'v.nitrkJ.ac.in 
ROUF:f.ELAI ROURJillLA-769 008, ORlSSA 

TO 
The Under Secretary 
Departmen1 ofIndustries 
Govi. of Orissa 

Sub.:- Release of Grants to National Institute of Technology, RourkeJa towards 
50% share of Gov1. of Oriss3-For payment of an-ear of pension and 
differential amount of gratuil)! of the pensioners retired prior 10 conversion 
ofREC 10 NIT. 

Ref.:- This Office letter No. NITRJEst1l2980, d1. 06.04.2005 

Dear Sir, 
Inviting your kind attention on the subject under reference Govt. of Orissa has 

already released an amount of Rs 22,00,000/- (Rupees twenty t',1·,10 lakJl) only and 
Rs 2, 82, 322/- (Rupees two lakJl eighty two thousand three hundred twenty two) only 
in two phases 10\vards its 50% share for paymen1 of an'ear of pension and differential 
amoun1 of retirementJdeath gratuil)1 to 48 pensioners arising oul of extension of 
tem1inaJ benefits from 58 years to 60 years of age in pursuance of the judgment made 
by the Honb'le High COUJi, Orissa. 

Further in order to avoid fmiher litigation and associated cost, the Institute in 
principle has decided to extend such benefits to rest of other pensioners (J 37 Nos.) 
retired prior to conversion of REC to l\..TJT. The anear of pension and differential 
amount of gratuity of such retirees have been calculated whicJl comes 1.0 

Rs. 58,63)] 4/- out of which Govt of Orissa is liabJ~.,Je grant 50% of its share which 
comes to Rs 29,31,657/-. The 50% share of Gram~of India of Rs 29, 31, 657/- has 
already been provided/claimed in the Revised Estimate during 2006-07 . .AJlticipating 
release of grant from bo111 the Goyts. We are planning to make payment half of the 
dues, to such pensioners during the cun-ent financial year. 

11 is therefore requested to kindly release Rs 29, 3) ,657/- (Rupees n~lenty nine 
lakJl thiliy one thousand six hundred fifty seven) only towards 50% share of Gov1. of 
Orissa preferable during this financial year. 

A copy of arrear calculation of ] 37 retirees which depicts share of both GovlS. 
is G&J.Gula:te6 herewith for reference .. Looking forward for an early necessary action. 

~(\L \P!>£..c.\ 

Thanking you, 
Sincerely Yours 

3ts:f~_ 
DlRE6:rdR -v- .. 
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Sir, 

It\[). DEPT. 5EC1, bb~ 

- .. - ..... ,..... . 

O.vernment .£ Orissa 
!nd\!st ('lee nel'~!'t.rnent 

" • 41 • 

Shri )J.K.P.nda. 

EY..E 1 
<No. ~ I ~ erlt';dt., -~*1-6 

und~r Secretcry t. G.v~r~nt. 

:.A ;Jts : ... '.\.1·::'.::i ... !~ [1 

!~t.',t:1 •• n.l Institut('l .f Techn .. l~y 
(REe) R.urlte 1 •• 

o(:f.:M.;.' ~td. ':i/;tOQ2(k~<i.~i~ ~'.i,t .~ C'V't; 
4.~'~.129~.:J/!:2) S)~.1 ~h:'l~<.al K:mti ~!.!.:lh .. 
" 31 _thers, roc N •• -Bf!21/99 Dr.s.c.N :z.k ' 
and 8 ethere ana OJC N •• 10125/99 J.Si gh 
find f., I"·;h~rt.'l V:;,.' ~ Cr:.t_j:'!T-r.::~Y. !H'n.~!F.:c 
Reurke!a and ethers. ' 

I .m di~cte4 t. I5 .. Y t.ha.t ~;-:. ar:'<--'~%::l'l •• , 

Its. 22.00 r-khl; haa ~ttn ~le .. sed in l".!.ur :L:i {!.I!.1~ .:.:jJ g '«nt

in-aid t. me~t the pensienary belleii'C.g/"'1'r~ .. r ~ -,f:::=!e=m! 

du.elS .f the 48 retired.. empleyee$ ",he ~ve filed t!b •. '. 

menti.ned caSe8. 10thich is 2/'3rd .f the tet.l cl •. i..ms .f 

State sh.re, It is werth mentieninq here that e~nt .}!!roent 

. £1.,""-Jng h"~ been JIIet by t:.h~ Centr ... l a.~rment to N ,T. 

Reurke1c with'e~fect fr.m 1.4.2003. 

Y.u ... t'~. there£er~. r-equQstQ. -tc c;.llc i.l.te 

the cl~im duel! up ... te 31.3.2003 and 1n-fonntha f1,!:m :equ1rca
rg:M~, .>;Q,7 tt-:lill r'i)!oaseef fund~ in the prescr~r.l. ::ermat 
as given -e.rliQr t. this lXJpiilrtmant w1th-.in 5 day~. 

tInder 

bm! 
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